uuuuuuuuuuuuuuuuu

Loyola University Chicago

Loyola eCommons
Dissertations Theses and Dissertations
1981

Men's Sex-Role Attitudes as a Function of Maturity, Trust, and
Experience of Women

Carl Robinson
Loyola University Chicago

Follow this and additional works at: https://ecommons.luc.edu/luc_diss

6‘ Part of the Psychology Commons

Recommended Citation

Robinson, Carl, "Men's Sex-Role Attitudes as a Function of Maturity, Trust, and Experience of Women"
(1981). Dissertations. 2066.

https://ecommons.luc.edu/luc_diss/2066

This Dissertation is brought to you for free and open access by the Theses and Dissertations at Loyola eCommons.
It has been accepted for inclusion in Dissertations by an authorized administrator of Loyola eCommons. For more
information, please contact ecommons@luc.edu.

This work is licensed under a Creative Commons Attribution-Noncommercial-No Derivative Works 3.0 License.
Copyright © 1981 Carl Robinson


https://ecommons.luc.edu/
https://ecommons.luc.edu/luc_diss
https://ecommons.luc.edu/td
https://ecommons.luc.edu/luc_diss?utm_source=ecommons.luc.edu%2Fluc_diss%2F2066&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/404?utm_source=ecommons.luc.edu%2Fluc_diss%2F2066&utm_medium=PDF&utm_campaign=PDFCoverPages
https://ecommons.luc.edu/luc_diss/2066?utm_source=ecommons.luc.edu%2Fluc_diss%2F2066&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:ecommons@luc.edu
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://creativecommons.org/licenses/by-nc-nd/3.0/

MEN'S SEX-ROLE ATTITUDES AS A FUNCTION OF
MATURITY, TRUST, AND EXPERIENCE OF WOMEN

by

Carl Robinson

A Dissertation Submitted to the Faculty of the Graduate
School of Loyola University of Chicaéo in Partial Fulfillment
of the Requirements for the Degree of
Doctor of Philosophy
October

1981



ACKNOWLEDGEMENTS

The author gratefully acknowledges the assistance of
the members of his dissertation committee; Jeanne Foley,
Ph.D., Dissertation Director, and Dan McAdams, Ph.D., and
Jerry Wagner, Ph.D. Each contributed valuable advice and
support. In addition, the author would like to thank the
Graduate School of Business of Loyola University for its
cooperation in facilitating the procurement of subjects.
Particular gratitude must go to Eunice Jenson, Ph.D., for
her encouragement and to the students who volunteered their
valuable time in order to serve as respondents in this

research project.

ii



VITA

The author, Carl Robinson, is the son of Joseph Robinson
and Florence (Beam) Robinson. He was born on November 25,

1953 in Chicago, Illinois.

His elementary education was obtained in the public
schools of Winnetka, Illinois, and his secondary education at
New Trier West High School, Northfield, Illinois, where he

graduated in 1971.

In September of 1971 he entered the University of
Colorado, Boulder, Colorado, and in June, 1975 he graduated
Magna Cum Laude with a B.A. in Psychology. While attending
the University of Colorado, he became a member of Psi Chi,
the National Honor Society in Psychology. 1In addition, he
engaged in individual research on the topic of color
perception and personality for which he authored two
publications in 1975. After graduating college he taught in

a Montessori School in Aspen, Colorado for one year.

In the Fall of 1976 he entered the Doctoral Program in
Clinical Psychology at Loyola University of Chicago. He was
awarded a USPH Fellowship in 1976 and he held Graduate

Assistantships in 1977 and 1979. 1In the Fall of 1979 he



completed a Clinical Psychology Internship at Chicago-Read
Mental Health Center, and in the Spring of 1980 he
completed thesis research on sex-role attitudes and
received his Master of Arts degree. During 1981 he served

as a Consulting Reader for Perceptual and Motor Skills, and

he completed an Externship at the Loyola University

Counseling Center.

iv



TABLE OF CONTENTS

Page
ACKNOWLEDGEMENTS . . . . . . . « . « « « « o v « « . . ii
VITA . . .« « . o v o e e e e e e e e e e e e e e e ddd
LIST OF TABLES . . . . . . . . . . « « « « « « « « . . wvii
CONTENT OF APPENDICES . . . . . . . . . . . . . . . . viii
INTRODUCTION . . . . . . . « « « v v v« v v v v o . 1
REVIEW OF RELATED LITERATURE . . . . . . . . . . . . . 8
The Women's Movement in Context . . . . . . . . . 8
The Construct of Sex-Role Identity . . . . . . . 13
Understanding the Feminist Personality . . . . . 25
Sex-Role Attitude Measures . . e e e 32
Cultural and Demographic Relatlonshlps e e 40
Personality Relationships . . . . . . . . . . . . 51
Present Study and Hypotheses . . . . . . . . . . 66
METHOD . . . . . . . .« .« v o o o e e e e e 70
Subjects . . .. 70
Sample Con31deratlons and Demographlcs . 70
Subject Sampling . . . . . . . . . . . . . . 76
Materials . . e e e e e 77
Background Questlonnalre e e e e e e e 78
Attitudes Toward Women Scale . . . . . . . . 81
Interpersonal Trust Scale . . . .. 84
Washington University Sentence Completlon
Test . . . . . . . . ... 00 87
Procedure . . . . . . . . . . . . . ... .. 93
RESULTS AND DISCUSSION . . . . . . . . . . .« . . . .. 95
Sample Characteristics . . . . . . . . . . . . . 95
Major Hypotheses . . e e e e e e e e 99
Interpersonal Trust e e e e e e e 99
Ego Development . . . 100
Independent Relatlonshlps w1th Men s Attltudes . 105
Demographies . . . . . . . . . . . . . . . . 105



Admired Individuals

Famlly Background

Mate's Influence

Support for the Women s Mbvement
Independent Relatlonshlps with Men's Trust

Demographics . .

Admired Ind1v1duals

Famlly Background

Mate's Influence .

Support for the Women s Movement .
Independent Relationships with Men's Ego

Development . e e e .o .

Demographics . .

Admired Ind1v1duals

Famlly Background

Mate's Influence .

Support for the Women's Movement

CONCLUSION .
SUMMARY
REFERENCES
REFERENCE NOTES
APPENDIX A .
APPENDIX B
APPENDIX C
APPENDIX D .
APPENDIX E
APPENDIX F .
APPENDIX G .

vi

109
111
113
118
121
121
122
122
125
126

127
128
130
131
132
133

135

143



TABLE

LIST OF TABLES

Demographic Characteristics of Sample .

Family and Background Characteristics of
Sample .o . .

ANOVA - Attitudes Toward Women Scale by
Background Questionnaire Variables

Admired Individuals Correlated with Sex-Role
Attitudes, Trust, and Ego Development .

Family Background Correlates with Sex-Role
Attitudes, Trust and Ego Development

Mate's Influence and Subject's Views Correlated
with Sex-Role Attitudes, Trust, and Ego
Development . e e e e e

ANOVA - Interpersonal Trust Scale by
Background Questionnaire Variables

Chi Square - Ego Development by Background
Questionnaire Variables . .

vii

Page
72

73
107
110

112

114
123

129



CONTENTS OF APPENDICES

APPENDIX

A.

B
C.
D

Recruitment Statement
Instructions for Materials
Background Questionnaire .
Background Questionnaire Scoring Criteria
I. Career Aspiratioms
II. 1Influence of Admired Individuals
IIT. Sex-Role Typing Criteria
IV. Descriptive Adjectives
V. Personality of Mate and Parents
VI. Child Rearing Responsibility

VII. Perceived Goals of the Women's
Movement

Attitudes Toward Women Scale
Interpersonal Trust Scale

Washington University Sentence Completion Test

viii

Page
157
159
161
167
168
169
170
171
173
174

175
176
179
184



INTRODUCTION

During the last 10 years, psychology has witnessed a
resurgence of interest in understanding the social roles of
men and women in our modern society. It would seem that
this interest is due, in large part, to the changing nature
of these sex-based roles, particularly in the expansion of
traditional role boundaries. Both men and women are
beginning to behave in ways which would have been unheard
of for their respective sexes a short time ago. The
women's movement of today deserves much of the credit for
these changes. This social force has drawn much of its
power from such diverse sources as the civil rights
movement of the 1950s and '60s, sweeping changes in both
education and employment, and technological progress in
areas like birth control and communication. The current
picture finds a public that has grown considerably in its
acceptance of women in all sectors of the labor force,
smaller families with mothers less burdened by
childrearing, and, in general, a new freedom that has
encouraged members of both sexes to break away from
traditional role constraints.

Of course, there have been many who have not greeted
the changing zeitgeist with open arms. Although the
women's movement has proven itself to be an effective

1



social force, many men and women have been less than
receptive to its call for change. Indeed, the resistance
appears to have gained ground in the last two or three
years--as witnessed by the problems legislative action like
ERA has encountered. Women's liberation has been described
as a serious threat to our moral character, potentially
leading to the destruction of "family" as an institution.
It has been labeled '"unAmerican,' and seen to go against
the grain of the establishment both in religious and
political terms. The ramifications of the resulting
conflict which surrounds our traditional sex-based
boundaries are too interesting and important to overlook.
The women's movement of today is actively reassessing and
challenging long-held attitudes and beliefs. This is an
evolving and complex process, and its outcome remains
unclear. Yet, we as psychologists are duty bound to
investigate this process carefully. The intention of the
present vroject is to make its contribution by broadening
our understanding of why some individuals have welcomed
these role changes and others have not.

Recent research has focused on two separate but
related dimensions: sex-role identity and sex-role
attitudes. For the sake of the present discussion, the
author accepts Block's (1973) broad description of sex role
to mean the constellation of qualities an individual

understands to characterize males and females within the
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context of his or her culture. Identity then refers to the
way that individual incorporates those descriptive role
characteristics into his or her own personality and
behavior. One's attitudes describe his or her general
feelings, beliefs, or expectations about the way men and
women should adopt or exhibit those same qualities.
Regarding these sex roles, two "truths'" appear to have
emerged: (a) there are reliably identifiable behavioral
characteristics that are commonly and traditionally
accepted to be descriptive of males or females
respectively, and (b) both men and women tend to value
masculine traits above feminine ones (Block, 1973; Kravetz,
1976; Rosenkrantz, Vogel, Bee, Broverman, & Broverman,
1968) .

It is the apparent injustice of the second '"truth"
that has become the focal issue of the women's movement,
and has in turn sparked much psychological research.
Unfortunately, the attitude that the male role is superior
to the female role pervades our society at all levels. The
extent of this can be seen within our own profession. In a
classic study conducted by Broverman, Broverman, Clarkson,
Rosenkrantz, and Vogel (1970), psychiatrists, psychologists,
and social workers were asked to describe an emotionally
healthy and mature adult. They were then asked to do the
same for a man and a woman. The authors found that the

descriptions for a healthy adult paralleled those for a



healthy man, while the healthy woman was seen as less

mature, less actualized, less stable, and generally less
healthy than the healthy adult. Indeed, as recently as
1977, Aslin found that while feminist therapists viewed

women within the context of "healthy adults,'" some 55 male
therapists continued to perceive mental health in male-
valued terms.

The women's movement has long challenged the notion
that women's roles need be less desirable (or indeed less
healthy) than men's role in our society. They have argued
that we would all be better off if people of both sexes had
a greater opportunity to utilize masculine and feminine
characteristics. Following this line of reasoning,
psychologists have begun to contest the assumption that
masculinity (M) and femininity (F) represent the polar ends
of a single sex-role dimension. The established M-F scales
(MMPI, California Personality Inventory, Draw-a-Person,
Adjective Checklist, etc.) have come under increasing
criticism for reasons of their bipolar approach as well as
for their poor construction and outdated item content
(Constantinople, 1973; Wakefield, Sasek, Friedman, &
Bowden, 1976). Instead, the conceptual advantage of
assessing the independent development of masculine and
feminine attributes has been advocated. This approach
allows for the possibility that an individual may hold both

desirable masculine and feminine characteristics and hence



have an "androgynous' identity. With this in mind, a
number of researchers have developed new scales that assess
sex-role identity within the framework of current thinking
(e.g., Bem, 1974; Berzins, Welling, & Wetter, 1978; Spence,
Helmreich, & Stapp, 1974).

The advent of these new psychometric tools has been
paralleled by an increasing interest in looking at the way
individuals have responded to the call by the women's
movement for a rectification of past inequities. While
research on sex-role identity looked with equal interest at
both men and women, many of the current studies on sex-role
attitudes have focused on women alone. This bias is
understandable in that recent changes have been brought
about primarily by women, and on the surface it wuld seem
that it is women's roles which have been most affected.
Much of this research energy has been spent in attempting
to understand how changing roles have affected women. A
frequent target of study has been the feminist. Initially,
research centered on comparing actual members of the
women's liberation movement (who, some speculated, held
traditional masculine sex-role traits) with nonliberated
women. From these efforts, attempts were made at
describing ﬁhe "feminist personality.'" However, these
known group studies proved rather limited as they failed to
allow for individual differences. As a result, a number of

researchers devised feminism or sex-role attitude



inventories (i.e., scales designed to measure an
individual's feelings about the role changes espoused by
women's liberation) in an attempt to increase sample sizes,
strengthen the generalizability of findings, and further
clarify the situation (e.g., Herman & Sedlacek, 1973;
Smith, Ferree, & Miller, 1975; Spence & Helmreich, 1972).
With these measures in hand, a great deal of research
has occurred in the area of attitude dynamics and
influences, and the feminist personality has in fact
become better understood. So, it would seem reasonable
that researchers would want to explore the other side of
the coin; i.e., what might be called the ''chauvinist"
personality. Indeed, one might logically argue that
understanding the male perspective would prove most
valuable, as men continue to remain on top in our society,
and hence they put up much of the resistance to changing
women's roles. Surprisingly, very little of this research
has yet been done. Although the tools now exist to explore
this domain, not much is known about the dynamics that
underlie and influence men's attitudes towards today's
changing sex roles. Indeed, the scant research that has
occurred has relied almost exclusively on samples of
college students. One can easily see that a young college
man is a rather limited subject from which to generalize
about all men, particularly in the present research area,

as his attitudes have generally not yet been influenced by



"adult" considerations such as marriage, family,
employment and the broader base of values and prejudices
held by his nonstudent brothers.

The present investigation, through its study of 66
adult men, was designed to shed some light on sex-role
attitudes. A wide variety of cultural and familial
background variables were carefully assessed in terms of
their possible impact on these men's feelings about today's
role changes. 1In addition, a well recognized psychological
dynamic described as the '"receptivity hypothesis'' was
presented, and from this, two personality dimensions--
interpersonal trust and ego development--were hypothesized
to be positively related to men's attitudes. The results
of this study were discussed and interpreted within the
receptivity framework and also within the context of

research already completed on this topic.



REVIEW OF RELATED LITERATURE

The Women's Movement in Context

The purpose of the present section is to rather
informally remind the reader that the assertion of the
women's liberation movement for the goals of expanded role
opportunities, equal rights under the law, and just
treatment for all individuals is a process which began many
years ago. One can point to the Bible, for example, as
setting a symbolic stage for the subjugation of women by
men with its description of Adam and Eve's fall from grace
in Genesis. Since that time, women throughout the world
have had to play a game of catch up--a game they have only
recently had hopes of winning. Important as it is to
recognize the longstanding fight by women for their rights,
it is equally necessary to understand the unique social and
technological developments of the last 20 years which have
enabled their movement to recently move forward at a
dramatically rapid pace.

Cudlipp (1971, p. 15) quoted an early feminist who
made the following comment to her husband:

If particular care is not paid to the ladies, we
are determined to foment a rebellion and will not
hold qurselves bound by any laws of which we have
no voice or representation.
Surprisingly, this was directed to John Adams by his wife,

8
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Abigale, in 1777. A sense of the anger felt by women later
in the 19th century began to assert itself with an early
attempt at organization. In 1838 a pamphlet was published
by the Female Anti-Slave Society of Boston (Tanner, 1970,
p. 38). It sounded the following alarm:

All history attests that man has subjected woman

to his will, used her as a means to promote his

selfish pleasures, but never has desired to elevate

her to the rank she was created to fill. He has

done all he could to debased her and enslave her

mind.
Continuing in this vein, Susan B. Anthony declared that
women are the great unpaid laborers of the world. Her
comments preceded the first Women's Rights Convention of
1848. This organization became the spearhead of women's
drive for the right to vote in the United States; a right
not won until 1920. Yet to some, receiving this right did
not change many of the fundamental inequalities which
divided men from women in early 19th century Western
society.

As time passed, the issues changed. Women were given
the right to own property in most states in the 1930s, and
other rights followed. But writers like Simone de Beauvoir
still referred to the condition of women as ''mext to
slavery'" as recently as 1949 (Tanner, 1970, p. 105). 1In a
more humorous light, a popular movie opened that same year

starring Spence Tracy and Katherine Hepburn. The movie,

titled Adam's Rib, described the battle between men and
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women in terms that sound very much like they came from
today's most strident activists. In one scene, Hepburn,
who plays a lawyer, argues that the first sentence of the
Declaration of Independence, stating all men are created
equal, is the height of hypocrisy. She then proceeds to
defend a female client accused of attempting to murder her
husband when caught cheating on her. She angrily points
out that a man would not stand accused if the situation
were reversed.

It would be an error to deny the very real progress
made by women in their efforts to achieve some parity with
men during that large period of history prior to 1960.

But, practically speaking, most historians would agree that
the women's movement has accelerated considerably during
the last two decades. Researchers‘point to several
developments as spurring this dramatic growth. Perhaps the
most significant factor occurred in the early 1960s as a
gocial zeitgeist that developed through the civil rights
movement of Black Americans. This‘zeitgeist marked a more
progressive or accepting phase in our history which allowed
and encouraged social reform. The women's movement aligned
itself with the cause of civil rights, and profited as a
result. Another development occurred in education.

Cudlipp (1970) has pointed out that in 1920 only one out of
five women graduated from high school, while in 1970, four

of five did. This change resulted from the more general
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push for higher education for all people in our society.
Yet, one consequence was to create a well educated female
population less willing to let their intellectual powers
lie wasted. Hennessey (1971) has also noted that changes
in the labor force contributed to today's women's movement.
Women made great inroads in the labor front during World
War II. The demand fcr their services was strong and they
moved into many jobs previously held only by men. Thus,
having experienced these benefits, women were not to be
denied their rightful opportunity in the future.

Tanner (1970) has observed a number of technological
developments in the last 20 years which, she feels have
contributed to the recent surge in modern feminism.

Perhaps the most important of these was the advent of the
birth control pill in 1962. This single development
changed the lives of millions of people and offered women

a means of controlling their bodies in a way never before
seen. In a similar direction, it became medically safe to
provide women with abortions. Besides offering women a new
source of control, these developments acted to raise the
issue of sexuality to a more prominant and visible position.
Tanner concluded that the sexual revolution helped provide
a catalyst to the women's movement.

Another technological outgrowth of recent years has
been the advance of communication. The mass media, through

television, radio, and publication has enabled today's
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public to be more informed than ever possible before. With
this tool, women found a way to share their common
concerns with each other, and the media has enabled
liberation to be an idea whose time has finally arrived.

Of course, this brief review provides only a glimpse
of some of the factors that created the context for the
women's liberation movement of today. Legal action
mandating affirmative action programs and
antidiscrimination suits have continued this process.
Certainly the movement has a long way to go, and is
encountering great resistance these days. The author of
the present project seeks not to justify its progress, but
rather, he hopes to enable the reader to arrive at a better
understanding of the way people view the role changes
encouraged and espoused by its supporters. As noted
previously, many men and women have come to see the
traditional male and female social roles as less than ideal.
The recent developments noted above have helped tc empower
and encourage individuals to act to rectify this situation.
The attitudes men have to such a rectification and the
factors which might contribute to their reluctance to
change become the focus of the remainder of this

investigation.
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The Construct of Sex-Role Identity

In reviewing the literature relevant to men's
attitudes towards women; a brief description of the current
thinking on the topic of sex roles is a necessary starting
point. As noted previously, our conception of this
construct has changed considerably during the last few
years, and yet we find ourselves still bound to many old
ways of thinking. The repercussions of our reluctance to
adjust to this change are significant. 1In his important
paper on masculinity, Pleck (1981l) has commented on
psychology's long-time preoccupation with understanding
sex-role identity. With this preoccupation has come
important new evidence suggesting the need to move forward.
However, this research appears to have had little impact at
a practical level. Clinicians often adhere to old mvths.
These include such things as the widespread belief that
homosexuality always reflects a person's confusion over his
or her sex-role identity, and the idea that men who have
not developed a secure and stable masculine identity are
more likely than other men to be violent or hostile to
women. Perhaps a brief review of the literature will help
explain this paradox.

Early sex-role theory concerned itself primarily with
defining masculine and feminine identification. This sex-

role identification referred to the actual incorporation of
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the roles thought to be inherently male or female and the
unconscious reactions of the individual to the
characteristics of that role (Caligor, 1951; Lynn, 1959).
This approach has a dynamic basis, stemming from the
psychoanalytic theory espoused by Sigmund Freud (1924).
Freud set the stage for masculinity (M) and femininity (F)
to be viewed as opposing ends of a single dimension (M-F).
The phrase, ''the opposite sex,' fits well into his bipolar
approach, as the stereotypical man is seen as the opposite
of his female counterpart in M-F characteristics. The
dynamic explanation for sex-role development stems from
childhood identification with the same sex parent. Freud
(1924) proposed that this process occurs in the successful
resolution of the Oedipal (or Electra) complex. Depending
on the modeling provided by the parent, as well as the
level of success achieved by the child in moving from one
developmental stage to another, the adult finds himself
 falling somewhére on the M-F continuum (Mussen, 1962). The
importance of one's ultimate sex-role identity has been of
enduring theoretical significance. For example, Lynn
(1959) has noted that most psychologists have long
associated emotional disturbance with a lack of harmony
among aspects of an individual's sense of masculinity or
femininity, and Pleck (198l) has added that, traditionally,
clinicians have believed that a strong sex-role identity is

crucial to one's psychological health.
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As mentioned in the introduction, a variety of
psychometric tools were devised in the 1940s and '50s to
assess M-F. They were inspired primarily by the work of
Terman and Miles (1936), who observed that the purpose of
M-F scales is to enable the clinician to obtain a more
meaningful, more objective measure of those aspects of
personality in which the sexes tend to differ. More
specifically, their purpose is to make possible a
quantitative estimation of the amount and direction of a
subject's deviation from the characteristic mean of his or
her sex. The Femininity Scale of Gough (1952) follows this
tradition in an exemplary fashion. It was derived from
some 500 items thought to differentiate men from women.
The final product contained the most reliable 58 items.
Cne cf the first applications of this test was a
demonstration that homosexual men scored more similarly to
females than to normal males. Support for this hypothesis
was presented by Gough (1952) as an indication of the
validity of his measure.

Little criticism of this general approach to sex
roles was heard until the late 1960s, when the social and
political climate began to change. Initial concern was
expressed regarding the obviousness cf the available M-F
inventories themselves. It was repeatedly demonstrated
that respondents' scores could easily be manipulated by

response set and subject expectations (Bieliauskas,
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Miranda, & Lansky, 1968; Sappenfield, 1968), thus
indicating the transparency and ineffectuality of these
measures.

Constantinople (1973) criticized existing measures of
M-F from another direction. She suggested that M-F is best
not thought of as a single dimension, but as a
multidimensional construct. If this were the case, tken
the bipolar nature of sex-role inventories would be
necessarily limited. She arged that the theoretical
explanation that would tie sex differences to masculinity
and femininity does not, in fact, exist and that empirical
data actually point to the inadequacy of the bipolar
approach. She observed that personality theorists, such as
Erikson, Jung, Adler, and Maslow have long implied that an
emotionally healthy adult incorporates characteristics of
both sexes, and that the mature individual is somewhat
"androgynous' in nature. She correctly pointed out that
existing M-F scales fail to take this information into
account and that they are defined only in terms of sex
differences cn item responses. She concluded her paper by
suggesting that future work might be done in reevaluating
the unidimensional M-F continuum.

In a similar vein, Block (1973) argued that
traditional thinking on masculinity and femininity as a
single bipolar dimension is not only in grave theoretical

error, but also itself a source of sexist ideology.



17

Drawing on cross-national studies of self-definition as
well as longitudinal assessments of sex-role attitudes in
the United States, Block pointed out that evidence
indicates our conception of M-F is consistent within our
culture and times, but fails to hold constructural shape
outside of this context. It is a construct highly
influenced by developmental socialization, and may best te
thought of as a socialized value rather than a
psychological dimension. She added that individuals
demonstrating highest levels of ego functioning hold
qualities traditionally thought of as masculine (e.g.,
independence and achievement orientation) as well as
feminine (e.g., conscientiousness and sensitivity). These
androgynous individuals claim the desirable and strong
characteristics from both sexes. As a consequence, they
exhibit greater adaptability, flexibility, and
psychological harmony. Block also suggested that it is
easier for men to attain this higher ego functioning in our
culture because the individuation process for women
involves greater conflict with prevailing social norms.
She concluded that a redefinition of sex roles and a
revamping of socialization processes is necessary if our
society wants to foster individuation and personal
maturity for its young.

These important papers by Constantinople and Block

directly led to the development of new psychometric tools.
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In 1974 Bem introduced the Bem Sex-Role Inventory. This is
a 60-item measure of ''desirable'" sex typed qualities which
treats masculinity and femininity as independent
dimensions, thereby making it possible for psychometricians
to categorize persons either as masculine or feminine in
the traditional sense, or androgynous (i.e., individuals
holding both masculine and feminine qualities). "Not only
was this inventory an improvement over other M-F scales in
terms of item content and the reduction of social
desirability confounds, but it also provided a means of
validating the construct of androgyny, and hence the
multidimensionality of sex-role identity. Indeed, the Ben
Sex-Role Inventory became the first measure that did not
automatically build an inverse relationship between
masculinity and femininity. It should be noted that the
scoring of the inventory was later modified (Bem,
Martyna, & Watson, 1976) to allow the classification of
subjects scoring low in both masculine and feminine
qualities into an "undifferentiated' sex-role category.

The changing M-F construct also led Spence et al.,
(1974) to develop the Personality Attributes Questionnaire.
This inventory is a measure of sex-role stereotypes and
masculinity and femininity. It is a 55-item measure
derived from the Sex-Role Stereotype Questionnaire
(Rosenkrantz et al., 1968) that treats masculinity and

femininity as separate dimensions, both being
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characteristic of each sex. This questionnaire yields
three scales: Masculinity (M), Femininity (F) and
Androgyny (M-F). 1Items used for the M and F scales are
considered desirable for both sexes (although they tend to
be favored by one sex over the other), while items on the
M-F scale are strongly identified with a particular sex.
This inventory provides still another means of defining and
Validatiﬁg the multidimensionality of sex-role identity.

Several less significant scales have been developed
which treat masculinity and femininity as independent
variables. Berzins, Welling, and Wetter (1978) described
the PRF-Androgyny Scale. It follows the same theoretical
rationale that underlies the Bem Sex-Role Inventory, only
it relies on the already established Personality Research
Form for its items. This has two chief advantages:

(a) because the inventory has been widely used in past
research, post hoc inspection of data can provide a rich
source of sex-role information, and (b), there is greater
utility in using a measure which has established scales
already available. The authors note that a correlation of
.65 was found between the PFR-Androgyny Scale and the Bem
Sex-Role Inventory.

A comparable line of reasoning led Heilbrun (1976) to
extract masculinity and femininity subscales from an
earlier bipolar composite index based on the Adjective

Check List. Similarly, Wakefield et al. (1976) devised
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independent M-F scales using the MMPI. These authors
developed their respective measures in a fashion that
allowed '"undifferentiated" individuals to emerge and as a
result, made up for this deficiency in the Bem Sex-Role
Inventory. However, as noted before, Bem and her
colleagues adjusted their measure in 1976 to accomplish
exactly this same function. As a result, most new M-F
scales besides the Bem Sex-Role Inventory and the
Personality Attributes Questionnaire have not seen much
use.

One final comment on the new sex-role scales:
Recently these measures have received their own share of
criticism. Bem's measure, in particular, has been singled
out by researchers. Yonge (1978) and Pedhazur and
Tetenbaum (1979) each found fault with Bem's item
selection. Although her sex typed items were selected, in
part, because raters found them desirable (Bem, 1974),
these critics note that while the masculine items appear
desirable, many of the feminine items were found to be
undesirable by members of both sexes (e.g., gullible, shy,
and childlike). Robinson (Note 1) has commented on this
shortcoming, and has added that the items on both Bem's and
Spence's inventories appear transparent, and in need of
some revision. Substantiating this concern, Petro and
Putnam (1979) completed a longitudinal study and found that

75% of an initial pool of items selected from the Sex-Role
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Stereotype Questionnaire capable of differentiating men
from women in 1972 were no longer stereotypic in 1979.
These authors argue that such sex-role measures must be
adjusted and updated to keep pacé with a changing world.

Obviously, the recent developments in sex-role
identity theory have generated a great deal of research
during the last few years. Much of this has been in the
direction of wvalidating the androgyny construct, and by now
this seems to be well established (Bem, 1977; Spence &
Helmreich, 1978). More relevant to the present study,
researchers have sought to explore the various correlates
of and influences on sex-role identity. Much of this work -
originated from Block's (1973) observation, noted
previously, that individuals of highest ego development
demonstrate an androgynous identity. In supporting this
finding, psychologists are beginning to dispel the long-
accepted notion that individuals of high emotional health
and maturity necessarily hold strong stereotypical same-
sex identity roles.

Using the Bem Sex-Role Inventory, Bem (1975) found
that androgynous individuals showed greater adaptability
and more situationally effective behavior in an experimental
laboratory situation than either high masculine or high ‘
feminine subjects. She concluded that this was due to
their greater role flexibility and their broader repertoire

of available skills. Wiggins and Holzmuller (1978)
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substantiated this finding. Using Bem's scale on some 178
college students, they found androgynous individuals to be
more flexible in their interpersonal behavior than sex-
typed individuals. In addition, the authors suggested that
androgynous men have greater flexibibility than
androgynous women.

In the areas of locus of control, Johnson and Black
(1981) found that males who scored masculine or
androgynous and females who scored feminine or androgynous
on Bem's scale were significantly more internal in their
sense of control than feminine males, masculine females or
undifferentiated members of both sexes. This study was one
of the few that found feminine scoring females tending in a
more healthy direction than their masculine peers. In
explaining this finding, the authors noted that women are
expected to use their power in different ways than men. 1In
our society, feminine power may be more effective for
women than masculine power, as women most frequently vie
for power with men.

However, Hoffman and Fidell (1979) found quite
different results when they sampled the actual behavior of
masculine, feminine, and androgynous women. For their pool
of 369 respondents, masculine tending women used time more
effectively, had a more positive outlook on the job, and
generally were more assertive and more "in charge' of their

lives than feminine scorers. As in other studies,
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androgynous women came out ahead on these indices of locus
of control.

In a similar direction, Deutsch and Gilbert (1976)
administered the Bem scale and the Revised Bell Adjustment
Inventory to 128 subjects. Androgynous men and women
scored high in personal adjustment. However, masculine
males also scored quite high on this measure, while
feminine males and females scored 1ow; The authors
speculated that the acquisition of cross-sex qualities
benefits women more than men, as the attainment of
masculine traits by women may be more adjustive in the
social context of a male dominated society.

Similar results were found by Orlofsky (1977), who
tested the hypothesis that psychological androgyny should
be associated with ego integrity. Sex-role orientationmn,
ego identity status, and self-esteem were determined for
111 individuals. The author found that androgynous
subjects had high levels of ego development and self-
esteem, while undifferentiated subjects had a low self-
concept and a lack of personal integration (identity
diffusion). However, as in Deutsch and Gilbert's (1976)
study, Orlofsky found that masculine males also had high
seif-esteem. Yet these males demonstrated significantly
poorer ego integration than androgynous subjects of both
sexes.

Perhaps the most extensive research on this topic has
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been done by Spence and her associates. In a series of
experiments utilizing both the Bem Sex-Role Inventory and
the Personality Attributes Questionnaire (Helmreich &
Spence, 1979; Spence & Helmreich, 1978; Spence, Helmreich,
& Stapp, 1975), these researchers not only consistently
demonstrated the validity of the androgyny construct, but
also investigated a wide range of issues raised by this
discovery. They have presented data showing that a
dualistic conception of M-F holds for a large number of
groups varying widely in age, geographic location,
socioeconomic status, and patterns of interest.
Importantly, they have demonstrated that androgynous
individuals display higher self-esteem, social competence,
and greater achievement orientation than individuals who
are strong in either masculinity or femininity or strong in
neither. The authors found some sex differences in these
correlates. In self-esteem, for example, masculine males
tended to score higher than feminine females. However,
across both sexes, results indicated that androgynous
individuals scored highest on all measures, with masculine
subjects of both sexes scoring next highest, followed by
feminine subjects of both sexes and finally the
undifferentiated scoring lowest. Others have substantiated
these findings (e.g., Katz, 1979; Sappenfield & Harris,
1975). Apparently any strong sense of sex-role identity

is better than none. Equally apparent is the fact that in
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our male dominated culture, individuals holding masculine
qualities fare better than those holding feminine ones.

The purpose of this brief review of the research on
roles has been to set the stage for the more pertinent
literature on men's attitude toward women. As pointed out
in the introduction, the issues of sex-role identity and
the attitudes regarding sex roles are linked both
historically and conceptually. It should now be clear to
the reader that the last 10 years have witnessed major
changes in our understanding of masculinity and femininity.
In many respects, these changes have occurred in response
to a call from the women's movement for the general
reevaluation of the traditionally accepted social roles of
men and women in our culture, a reevaluation which is still
in progress and still meeting much resistance. The
remainder of this literature review is concerned with the
ways in which individuals have experienced the women's
movement and the attitudes that have become associated with

that process.

Understanding the Feminist Personality

The principal intention of this project was not the
study of sex-role identity, but rather, the investigation
of individuals' attitudes and feelings toward today's

changing sex roles. As noted in the first section of this
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literature review, it became increasingly clear in the late
1960s that a social movement was underway to expand and
alter our society's traditional sex-role boundaries. As
this movement gained force in the early 1970s more people
began to react to it. Some heard the cry for change and
actively supported the idea. They identified with the
women's movement and saw it as facilitating liberation and
empowerment. Others reacted quite negatively, seeing it as
threatening and regressive. Most people stood back and
simply watched. Given these volatile circumstances, a
number of myths developed about women's liberation. Most
relevant to the present study are the myths that evolved
around its more active supporters--the so called
"feminists'". It was generally understood that these women
were ''masculine'" in their sex-role identity, ''lesbian'" in
their sexual preference and ''socialist" in their political
ideology. Because these women were seen to be a product of
a turbulant period in our history, they were thought of as
being unstable and maladjusted psychologically. These
myths were challenged as social scientists moved to
investigate the feminist personality. 1In the early
research, this was primarily a question of differentiating
women's movement supporters from traditional women. Early
studies of this type used the known group method and were
primarily exploratory in nature. However, these attempts

laid the groundwork for the subsequent increase in good
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research completed during the last several years.

One of the most important of the initial explorations
of the feminist psyche was reported in a study by Sanger
and Alker (1972). 1Interested in investigating the possible
similarities between the personality of black militants
and feminists, these authors hypothesized that relative to
control subjects, members of the Women's Liberation
Movement would score more internal in their own lives, yet
more external in their political ideologies as measured by
an adjusted version of Rotter's I-E Scale. This hypothesis
followed from an already established trend seen in black
activists. Results confirmed the authors' expectations.
Feminists tended to blame ''sexism'" on socialization, laws,
and cultural influences, while the controls saw sexism as
inherent and internally controlled. 1In additién, the
liberated members took a significantly more internal view
regarding controlling their personal lives when compared to
the nonfeminist sample. The authors concluded that a key
distinction between these groups is that feminists identify
sexism as a problem which can be overcome by collective
social action, while nonactivist women either do not see a
need for change or else feel the problem is insoluble.

This work inspired a number of studies in which
members of the women's movement were compared to
nonfeminist controls. Generally this research was

haphazard and limited in focus. For example, Fowler and
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Van De Riet (1972) administered the Adjective Check List to
18 women attending a radical women's conference sponsored
by a feminist organization, as well as to 45 other women
with a wide range of backgrounds. Data analysis yielded
interesting findings. The feminist sample scored
significantly higher on autonomy, aggression, self-
confidence, and dominance, and significantly lower on
deference than did controls and normative samples. Results
were interpreted in terms of both generational confounds
and the self-actualization values espoused by the Women's
Liberation Movement.

Pawlicki and Almquest (1973) administered the
California Fascism Scale and Rotter's I-E Scale to 31
members of a women's liberation group (The National
Organiiation for Women) and to 44 female control subjects.
The liberated group demonstrated lower levels of
authoritarianism on the Fascism Scale as well as
significantly higher levels of internal control on the I-E
Scale. These findings add suvpport to those reported by
Sanger and Alker (1972), and suggest that the women's
movement is composed of individuals who believe in their
ability to effect the changes they seek. Bieliauskas
(1974) suggested that this finding reflects a ''masculine"
orientation in feminists, one that is by nature
achievement oriented and efficacy conscious. He presented

data to substantiate this claim. Twenty-nine self
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identified feminists and 29 nonfeminists were given two
bipolar measures of M-F (the Gough Femininity Scale and the
Drawing Completion Test). On both measures feminists
scored more masculine than control subjects. However, this
difference was significantly more apparent on the Drawing
Completion Test, and Bieliauskas speculated that this
reflects a greater unconscious masculine identity than is
willingly admitted by most feminists.

Some additional support for the accuracy of early
thinking on the feminist personality is provided by Fowler,
Fowler, and Van De Riet (1973). The Conservatism-
Radicalism Opinionnaire was administered to 50 identified
members of the women's movement (individuals attending a
Feminist Women's Symposium) and to 50 nonfeminist college
females. A significant difference was found between these
two samples, with the feminists scoring much more radical
(liberal) in their political attitudes. The authors
concluded their paper with the observation that feminism is
an antecedent to political radicalism.

A number of studies, however, have suggested that the
stereotypes which surrounded the early women's liberation
supporters were quite inaccurate. Goldberg (1974), for
example, found that 12 early members of the National
Organization for Women did not score significantly more
masculine on the Gough M-F Scale than did 19 control

subjects. He did find, however, that feminists were less
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likely to conform to external pressure (as measured by the
Conformity Instrument) than nonfeminists. Similarly,
O'Neil, Teague, Lushene, and Davenport (1975) reported that
they found no evidence to support the imputations that
feminists exhibit deviant personality characteristics, nor
was there any indication that these women are more
maladjusted than other women. The authors scored some 26
scales of the MMPI which had been completed by 19 members
of a university women's group and 34 nonfeminists. While
the two groups differed significantly on seven of the
scales, in general this reflected a variance of attitudes
and values, not clinical deviancy. In all cases, the mean
T scores for the liberated group were within normal limits.

In a study important for its myth breaking findings,
Jorden-Viola, Fassberg, and Viola (1976) administered the
Taylor Manifest Anxiety Scale and the Bem Sex-Role
Inventory to a large sample of women (100 members of
different feminist organizations and 380 nonfeminist women
of various backgrounds). Rather than scoring in a
masculine direction, feminists as a group tended to score
androgynous (i.e., holding qualities thought of as both
masculine and feminine). The authors suggested that prior
studies evaluating M-F identity for members of the Women's
Liberation Movement may have missed this important
distinction. They added that feminists do not appear to be

rejecting feminine qualities in favor of masculine ones,
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but rather they seém to value qualities seen as desirable
in both sexes. In addition, the authors reported that the
feminist sample scored no more anxious than other subjects.
Indeed, they scored lower on the Taylor Score than did a
sample of 100 college females. The authors, responding to
the stereotype, had hypothesized quite the opposite.

Finally, in a 1980s version of the known group
method, Amstey and Whitborne (1981) sought to compare the
psychosocial development and sex-role identification of
"newly liberated" middle age women chosing to return to
college with that of their traditional homemaker peers.

The authors adminstered the Bem Sex-Role Inventory, an Ego
Development Scale, and the Identity Status Questionnaire to
80 women between the ages of 30 and 50. Forty of these
women were housewives who decided to pursue a college
degree after a prolonged absence from school. The
remaining 40 subjects represented a generally matched group
of housewives not interested in returning to school. The
two groups were found similar in their identity achievement,
but the continuing education sample appeared to be more
active in their questioning of personal goals and religious
beliefs. In addition, the traditional women had
significantly more feminine scores on Bem's measure.
Although the groups did not differ in their ego
development, there was a sense that homemakers were less

than secure in their acceptance of traditional roles. The
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authors conclude their paper by noting the study was
limited by confounding issues, including a differential

social status between the groups.

Sex-Role Attitude Measures

It is noteworthy that during the last several years
research comparing members of feminist groups to
nonfeminist women has decreased almost to the point of
nonexistence. Social scientists have been quick to
realize that there are inherently limited features to doing
this type of investigation. Not only are usable women's
movement subject samples difficult to obtain, but there are
serious confounding factors which make these women poor
candidates from which to generalize. The so-called
"feminist personality' is a complex entity that may well
represent many women (and men) not actively involved in the
women's movement. Clearly it reflects a continuum of
attitudes, beliefs, and characteristics. Indeed, there is
little reason to believe that a member of a socialist
women's art collective in Chicago necessarily has the same
personality of a member of the moderate National
Organization for Women in Washington, D.C. Some method of
assessing individual differences is certainly essential.

As a result of these considerations, researchers have

developed a number of attitude measures designed to
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objectively assess an individual's feelings regarding the
changing social roles of.women and men. In effect, these
feminism scales have allowed research to proceed with
greater flexibility and rigor. They have opened the door
for the expansion of study to include men's as well as
women's attitudes toward today's changing sex roles. These
inventories are generally bipolar, with feminist or
progressive attitudes seen as falling on one side of a
continuous dimension and traditional or sexist attitudes as
falling on the other extreme.

The forerunner of the modern feminism scale is
reported by Kirkpatrick (1936). He described the
construction of a belief pattern scale for measuring
Attitudes Toward Feminism. He devised items that assess
acceptance of feminist beliefs rather than attitudes toward
avowed feminists. Primarily these items represent a wide
range of women's roles. However, the outdated nature of
the items precludes the use of this measure for current
research (Smith et al., 1975; Spence & Helmreich, 1972).

The first modern feminism scale apparently has
demonstrated the greatest utility as witnessed by the
sheer number of studies reporting its use. Titled the
Attitudes Toward Women Scale, this 55-item inventory was
developed by Spence and Helmreich in 1972 as an updated
version of Kirkpatrick's 1936 measure. The construction
and validation of the Attitudes Toward Women Scale is
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described in the Methods Section of the present paper.
However, it should be noted that the authors intended their
inventory to be used as an objective measure of an
individual's attitudes toward the rights and roles of women
in contemporary society. Indeed, in a personal
communication (Note 2) Spence noted that her measure is
really appropriate for assessing attitudes toward the roles
of both sexes, as the items in her scale always concern
women vis a vis men. Prior to this measure researchers
were forced to speculate on individual attitudes.
Impressionistic assumptions about the beliefs held by
acknowledged members of the women's movement can hardly
suffice when one can have a psychometrically sound
assessment of an individual's attitudes, as made possible
by the Spence scale. The dimensions covered by this
inventory include vocational, educational, and intellectual
roles, freedom and independence, dating and courtship
behavior, sexual attitudes, drinking and related social
behavior, as well as marital obligations. It should be
pointed out that Doyle (1975) found a correlation of .87
(N = 103) between the Spence and the Kirkpatrick measures.
In addition, in 1973 a 25 item short form of the Attitudes
Toward Women Scale was intfoduced by Spence, Helmreich,
and Stapp. This measure was found to correlate .95 to the
full scale.

In 1973, Herman and Sedlacek devised an attitude
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inventory titled the Situational Attitude Scale for Women.
This measure was designed to assess an individual's level
.of '"'sexismn,'" which the authors defined as the reluctance to
view both men and women outside the context of their
traditional sex roles. In standardizing their measure,
Herman and Sedlacek administered related items to 100
college students. Their final inventory consists of 100
bipolar items reflecting personal and social situations
relevant to male-female relations and sex roles. Although
reliability is satisfactory, the authors reported
difficulty in validating the measure. They concluded that
sexism is more than a negative reaction to feminism, and is
actually a stereotyped reaction to any change in the
established sex roles.

Still another feminism measure is presented by Osmond
and Martin (1975). Their Sex-Role Attitude Scale is a
Likert-type 32-item inventory designed to measure attitudes
in terms of familial roles, interpersonal roles,
stereotypes of male/female behavior, and social changes
related to sex roles. They suggested that the scale
reflects a single dimension with traditional attitudes
falling on one side of the continuum and "modern" or
progressive attitudes falling on the other. Reliability
coefficients for the scale averaged .833. 1In developing the
measure's validation, men were found to be significantly

more traditional in their attitudes than women. Items
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regarding familial roles yielded the greatest amount of sex
differentiation and sex typing. The authors concluded that
nonsexist or feminist individuals appear to transcend sex-
role constraints and view social roles outside of the
context of sex.

The most popular alternative to Spence and
Helmreich's Attitudes Toward Women Scale is Smith, Ferree,
and Miller's (1975) Attitudes Toward Feminism Scale (Fem
Scale). This 20-item Likert-type inventory has the
singular advantage of being easy to administer, and
requires only 5 minutes to complete. As with the Spence
scale, the Fem Scale is a spinoff of Kirkpatrick's 1936
measure. As a result, the authors were more concerned with
attitudes toward feminism than toward feminists when they
selected their items. In keeping with other feminism
scales, the authors view their construct as a single
bipolar dimension. Reliability is reported to be .91.
Construct validation is reported by Singleton and
Christiansen (1977) to be satisfactory. These writers
approached validation from several directions using a large
sample of men and women. They found a correlation of .63
between the Fem Scale and a brief questionnaire designed to
assess identification with the women's movement.
Correlations of -.52 to -.47 were found between a measure
of dogmatism and the Fem. Finally, using the known groups

method, Singleton and Christiansen reported large and
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significant differences for scores on the Fem Scale
between "feminists'" (N = 88) belonging to the National
Organization for Women, college females (N = 149) and
antifeminists (N = 59) belonging to an organization called
"Fascinating Motherhood.'" As expected, feminists scored
high while antifeminists scored low. These authors
concluded that the inventory is a highly reliable and valid
instrument for measuring attitudes toward feminism.

A number of researchers have developed sexism scales
for purposes specific to particular subject populations and
for unique research needs. One such measure is Brant's
(1978) Attitudes Toward Female Professors Scale, which is
obviously designed to look at a rather focused issue.
Another measure is Slade and Jenner's (1978) Questionnaire
measuring Attitudes To Female's Social Roles, which
specifically concerns subject's perceptions of the status
of various roles common to each sex. Finally, Travis and
Seipp (1978) found it practical to develop a very brief
(six item) Sex-Role Ideology Scale. This measure was
intended for field research and was used in the authors'
large study of the relationship between parental
reinforcement patterns and sex-role attitudes.

Criticism of feminism scales has generally concerned
their susceptibility to social desirability influences.
Bowman and Auerbach (1978) demonstrated that the Attitudes

Toward Women Scale, for example, does not differentiate
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"well meaning" subjects (those willing to endorse
feminism in words but not in action) from "sincere"
subjects (those who truly support the women's movement).
Well meaning subjects (N = 16) tended to demonstrate
greater susceptibility to social pressure than the sincere
(N = 19) subjects. Both groups scored equally high
(feminist) on the Spence. The authors suggested that sex-
role attitude scales should attempt to screen out the well
meaning types so that a more honest picture can emerge. A
similar line of thinking led Gilbert, Warner and Cable
(1975) to develop the Cross-Examinative Attitude Scale,
which attempts to appraise feminist beliefs without the
influence of response bias. These researchers pointed out
that other scales assess only conscious attitudes, while
theirs, through the elicitation of latent nonverbal
responses, assesses unconscious attitudes as well.

The issue of social desirability and related
confounds on subjects' sex-role attitudes has received
additional attention. Clearly, there are strong social
pressures surrounding this topic. Such pressures may well
be expected to influence respondents' scores on the
generally transparent sexism measures. In supporting this
notion, Fischer (1977) found that respondents' sex-role
attitudes were significantly affected by the sex of the
examiner. Utilizing an established attitude measure,

Fischer reported that males scored more conservatively when
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tested by a woman than a man. Calling this the ''screw you"
effect, the author hypothesized that these male subjects

perceived the examiner as a "feminist,' and therefore they
answered items in a more conservative direction. Although
Argentino, Kidd, and Bogart (1977) failed to find a similar
examiner effect, they did notice that men scored more
progressively in their sex-role attitudes when they were
tested with other women than when tested along. Finally,
in a complex study designed to assess the influence of
social pressure on women's sex-role attitudes, Ward (1978)
devised an experiment with two conditions, one of which
clearly gave respondents a greater sense of confidentiality
than the other. In this study, women scored more
traditionally in their attitudes when they felt a greater
sense of confidentiality. The author argued that women's
attitudes are inflated in a progressive direction by social
pressure and expectations.

Following a different direction, two recent studies
have investigated the reaction individuals have to common
terms related to the women's movement. Jacobson (1979)
proposed that the public attention put on this movement has
caused certain terms to become loaded with emotional
meaning and therefore has colored the response people have
to these terms. She found that respondents had very
negative reactions to such expressions as "women's 1lib" and

"feminism," but generally more positive reactions to terms
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like '"equal rights for women'" and 'women's liberation."
However, two years later, she reported (Jacobson, 1981)
that reactions to these terms had changed significantly.
Although subjects still demonstrated differential attitudes
toward the women's movement depending on the label used in
reference to it, the terms '"feminism" and '"women's
liberation'" were now rated more favorably than in 1979,
while "women's 1ib" was rated even more negatively.

These papers pose a warning to researchers. They
suggest that a topic like sex-role attitudes is a volatile
one for respondents. There are complex forces which
influence these attitudes, and depending upon the
circumstances under which they are investigated, one runs
the risk of misreading subjects' responses. Clearly,
psychologists have a responsibility to recognize the
potential limitations of the sexism measures, and take the
appropriate precautions necessary to insure the validity of

their findings.

Cultural and Demographic Relationships

Regardless of their drawbacks, the feminism measures
have provided researchers with a valuable new tool in their
quest to understand the dynamics underlying individuals'
attitudes toward today's changing sex roles. Utilizing

these inventories, psychologists have begun to explore the
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relationships between various independent variables and
these attitudes. Primarily, this research has gone in one
of two directions: (a) the establishment of cultural and
demographic influences, and (b) the assessment of
personality factors. The present section of this paper
describes those background variables--both cultural and
demographic--that have been linked to sex role attitudes.

Likely due to the early known group comparisons
between feminist and nonfeminist women, the proponderance
of research in this area has continued to focus on women.
In a number of respects this trend is understandable.
Women have been seen as bringing about the feminist
movement and as being more affected by it than men. As a
consequence, researchers have remained quite interested in
grasping the female perspective on this issue, at the
expense of the male point of view. An additional
limitation of past studies has been their reliance on young
college students as subjects. Although it might be
reasonably argued that life experiences, such as
employment, marriage, and child rearing would influence
one's sex-role attitudes, most researchers have ignored
these considerations. Fortunately, a few investigations
have taken note of the fact that individuals of both sexes
and of diverse backgrounds and ages are all greatly
affected by today's changing sex roles. Perhaps to the

credit of the women's movement, researchers are becoming
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increasingly interested in sampling the attitudes of a wide
spectrum of our population.

In those studies utilizing both male and female
subjects, one very consistent finding has emerged; women
appear to be significantly more progressive in their
attitudes toward feminism than men. One early demonstration
of this occurred in Joesting and Joesting's (1973) massive
statistical evaluation of archival data. These authors
were the first to report that women are much more liberated
than men. They relied on norms calculated for 170,000
college freshmen in 1970, and found this difference existed
even though their male and female samples did not differ in
terms of age, racial makeup, or socioceconomic class. Tomeh
(1978) evaluated several thousand college students in terms
of their attitudes toward women's roles and also found that
females produced a significantly "more modern' response
than males. This finding has been substantiated in
numerous other college samples where subjects have taken
the Spence or Fem Scale measures (Etaugh & Gerson, 1974;
Gackenbach, 1978; Schmid, 1975; Ullman, Freedland, &
Warmsun, 1978). Equally important are reports that this
finding generalizes to nonstudent populations as well.
Schumacher-Finell (1977) administered a self-devised
feminism measure to a diverse sample of 479 men and women.
These subjects ranged in age from 9 through 53 years. The

author reported that at every age, females were more in
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favor of feminist ideology than males. Braun and Chao
(1978) compared men and women between the ages of 30 and 55
on their Attitudes Toward Women Scale scores and found
results consistent with those reported previously. Factor
analysis indicated that women were significantly more
liberal regarding vocational and educational roles as well
as marital roles. And, in their sample validation data for
the Attitudes Toward Women Scale, Spence and Helmreich
(1972) indicated that mothers and their daughters both
scored more profeminist than fathers and sons. However, it
should be noted that in a study completed by O'Connor,
Mann, and Bardwick (1978) which assessed the Spence scores
of an adult sample, women appeared only slightly more
profeminist than men. Yet, even in a sample of 154 male
and female psychotherapists, Sherman, Koufacos, and
Kenworthy (1978) found women therapists to be significantly
more supportive of the feminist movement than their male
counterparts. The findings reported regarding sex
differences have been generally interpreted as indicating
that women perceive themselves as having more to gain in
changing traditional sex roles than do men. Interestingly,
this has held across the last 10 years, and suggests that
not only are these roles still perceived as unequal by
women, but that the traditional feminine role continues to
be seen as less desirable than the masculine role.

Sex differences on attitudes toward feminism are one
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of the few consistently replicated findings. Less success
has been found in demonstrating the influence of age. 1In
the manual for the Attitudes Toward Women Scale, Spence and
Helmreich (1972) reported that both sexes of the college
sample scored in a more progressive direction than their
parents, suggesting that the older one is, the more
traditional will be his or her attitudes. They reiterated
this point in 1979. Schumacher-Finell (1977) found similar
results for her sample of 479 subjects. She noted that the
relationship between age and attitudes toward feminism is a
curvilinear one with feminism scores increasing gradually
until age 20, then declining steadily with increasing age.
Etaugh and Bowen (1976), in a more limited longitudinal
study of 1102 university students, found that there was a
shift to more liberal attitudes toward feminism over the
college years. In the case of men, it was speculated that
this change reflects a developmental maturation process.
However, for women this effect may have been partially due
to the high college drop-out rate of traditional thinking
females. 1In conflict with these reports, Pleck (1978)
found no correlation between age and attitudes toward
women's roles for 616 males representing a diverse national
sample (age range: 18 to 70). However he reported a mild
but significant correlation (r = -.22) between age and the
recognition that women are discriminated against in our

society. Finally, Robinson (Note 1) found no significant



45
relationship between Spence measured sex-role attitudes and
respondents' ages for a diverse male sample of students,
white collar businessmen, and factory workers. He
concluded that those studies reporting age differences may
have overlooked other confounds including artifacts
related to sampling the attitudes of children and their
parents (i.e., '"cohort'" effects). He also argued that as
one moves away from college samples toward a greater
representation of the actual society, the effect of age on
sex-role attitudes appears to fade out, at least for
adults.

Interesting cultural influences have been demonstrated
for sex-role attitudes, including racial differences.
Gackenbach (1978) administered the Spence scale to 206
black and white university subjects. She found that black
women had significantly more traditional attitudes than
white women. However, she observed no differences between
black and white men. Contradicting this later finding,
Robinson (Note 1) found 74 adult white males had
significantly more progressive attitudes than 30 black and
Latino male respondents (p < .01). Ullman et al. (1978)
gave both the Spence and the Fem measures to some 314
college students of either oriental or caucasian anéestry.
For both sexes, the white sample held more progressive
attitudes. In this vein, Braun and Chau (1978)

administered the Spence to 74 caucasian American subjects
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and to 84 Asian born Chinese Americans. Although the
authors predicted that the Chinese would score more
liberal, this was not confirmed. The most progressive
scores were held by the caucasian females. These authors
concluded that Asian born women are socialized to accept
traditional roles to an extent not seen in American
culture. Unfortunately, most of the studies demonstrating
racial differences noted that other confounds may be the
source of at least part of the variance found.

Such diverse influences as family socioeconomic
level, education, and the attitudes of parents all appear
to affect respondents' attitudes toward women. Robinson
(Note 1) found white-collar businessmen's attitudes to be
more progressive than blue-collar factory workers'. Scott,
Richards, and Wade (1977) found more liberal sex-role
attitudes were held by students attending an affluent
private university than by those attending a regional campus
of a state university. These findings were interpreted in
terms of the relative values held by wealthy as opposed to
middle-class families. Another series of studies have
looked at the effects of education on respondents'
attitudes. Pleck (1978) found a significant relationship
(r = .26) between educational level and attitudes toward
feminism, with more highly educated subjects demonstrating
more accepting attitudes toward the women's movement. This

is consistent with Etaugh and Bowen's (1976) finding that
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attitudes become more progressive regarding women's
liberation as subjects move through college. However,
Schumacher-Finell (1977) failed to find differences on the
Spence scale between subjects attending college and
subjects of the same age not in school. And yet, perhaps
the most definitive investigation in this area has been
presented by Spence and Helmreich (1978). These authors
clearly demonstrated in a large cross-age study involving
several thousand respondents that education is significantly
and positively related to progressive sex-role attitudes.

Beyond these related pieces of research, a number of
interesting individual efforts have occurred which further
contribute to an understanding of the factors related to
sex-role attitudes. For example, Staines, Tavris, and
Jayaratne (1973) found that married women hold more
negative attitudes toward feminism than single women of the
same age and economic class. The authors posited that
traditional attitudes stem from the successful adoption to
the existing system of sex-role differentiation, as
reflected by marriage. Robinson (Note 1) also found that
marital status has an influence on these attitudes. For
his sample of adult males, divorced men held the most
progressive sex-role attitudes, followed by subjects
married from 1 to 15 years. Single and long-married (over
15 years) men scored most traditional in their attitudes.

The author speculated that divorced men held their
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attitudes as a consequence of their unique marital
difficulties; concerns which made them particularly
sensitive to the importance of changing women's roles in
society. In a different direction, Schmid (1975) assessed
the relation between religious faith and attitudes toward
feminism for 289 men and women. -She found that atheists
held the most favorable attitudes toward feminism. This
corresponded to the findings of Ellis and Bentler (1973).
In addition, Schmid found that Jewish subjects held the
next most progressive attitudes, followed by batholics.

The least progressive attitudes were expressed by
Protestants. Similar results were found by Robinson (Note
1), although he noted that atheists held slighly less
progressive attitudes than Jewish respondents.

One final area of study has been to look at the
influence of family attitudes and behavior on respondents'
ultimate beliefs. From a theoretical point of view, one
would expect that there would be a strong relationship in
this area (Block, 1973). And, indeed, this seems to be the
case. Van Fossen (1977) noted that family dynamics--
particularly familial dominance, patterns--significantly
influenced daughter's sex-role attitudes. In families
where husband and wife shared child-rearing responsibilities
equally and treated one another with ''respect', their
college-age daughters had more liberal sex-role attitudes

than those from traditional families. Huth (1978) reported
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similar findings for women. She also noted that wives with
progressive attitudes tended to have husbands with similar
values. However, while she linked as causal the influence
of parental attitudes, she added that husbands were likely
selected in part because of their agreement with attitudes
already held by their wives. Final support for this
relationship comes from Spence and Helmreich (1978), who
repeatedly have demonstrated a correlation between
parents' attitudes and their children's views. These
authors concluded that one's receptivity to today's
changing sex-roles is very much influenced by a complex
range of background variables including the modeling
provided by the individual's family of origin.

The wide ranging relationships found for social/
cultural influences on sex-role attitudes point to a need
for further research in this area. The interaction between
so called "background' variables and the more psychological
""personality' variables is complex and difficult to
unravel. Indeed, as is the case with parental modeling,
these variables may be one and the same in their impact on
a subject's attitudes as an adult. Above all else, these
studies point to the need to recognize the limitations of
utilizing a relatively homogeneous subject source like
young college students. When factors such as education
level, socioeconomic background, and age all play a

significant role in determining an individual's attitudes,
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then an effort must be made toward understanding these
factors through the use of nontraditional sources of
subjects. Otherwise, the resulting picture will be
necessarily limited.

One final comment on the influence of background
variables: it is interesting that so little empirical
research has been done on the influence of familial
relationships on role attitudes. As noted previously,
Freud proposed a strong theoretical bond between family
dynamics and sex-role identity. But an even more relevant
tie has been espoused by Carl Jung (1933) in his model of
analytical psychology. Jung felt that a person's capacity
for relatedness to other people, and in particular, to
members of the opposite sex is very much colored by the
balance between masculine (animus) and feminine (anima)
aspects of that person's own personality. For men, the
anima serves as a mediator between ego and self, and is a
personification of all feminine psychological tendencies in
his psyche. The most crucial function of the anima is to
provide the man with a capacity for love and a receptivity
to other human beings (Von Franz, 1964). What makes this
particularly interesting to the present investigation is the
fact that Jung and his disciples (e.g., Frey-Rohn, 1969;
Singer, 1972) have proposed that a man's anima is, as a
rule, shaped by his mother and by his experience of other

significant women in his life including sisters and lovers
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(Von Franz, 1964). Although there are many hypotheses
regarding the way this actual experience contributes to a
man's anima development, Jungians are in agreement that
dissonance in this area inevitably leads to disturbed and
fragile relations with women in general. Von Franz (1970)
has described one consequence of a negative anima figure
as '"'"Puer Aeternus' or eternal youth. The man in this state
views women as inferior beings, and takes every opportunity
to degrade and devalue them. Another facet of a disturbed
anima was described by Jung (1933) as a complex around
erotica. Here men see women in strictly sexual terms, and
are incapable of forming mutual and mature relationships
with them. With Jung's work receiving a great deal of
attention today, one would expect that his proposed link
between men's generalized attitudes toward women and their
actual experience of significant females including mother
and mate would warrant serious investigation. These

background variables must be looked at more seriously.

Personality Relationships

Given that researchers have demonstrated the
important influence of various cultural and background
factors in the formation of one's sex-role attitudes, it is
noteworthy that there have also been inroads in

establishing psychological components to these attitudes.
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As discovered in the known group comparisons of the early
1970s, a sense of the feminist personality began to emerge
which was seen as distinct from the psyche of the
traditional woman. The advent of the sexism measures has
allowed research in this area to continue at a more
rigorous pace, and has enabled psychologists to investigate
the male response as well. 1In reviewing this work,
theorists like Pleck (1981) and Spence and Helmreich (1978)
have posited that cultural and personality variables affect
an individual's attitudes in two different ways; the former
providing him with a framework for viewing sex roles (i.e.,
giving the individual a sense of the way the real world is,
and hence providing him with a bevy of expectations about
how people should behave), and the latter affecting his
adjustment to changing sex-role boundaries (i.e., tempering
one's reaction to the demands of the women's movement).
Robinson (Note 1) has noted that the linkage between
personality and attitude supports a general ''receptivity
hypothesis.'" This model follows from the work of Pleck
(1976) and Unger (1976), and argues, in essence, that an
individual's receptivity to today's changing sex-roles is
partially determined by his or her perception of these
changes as threatening. An individual who finds his world-
view, sense of identity, or personal security jeopardized
in some way by the changes called for by the women's

movement will likely not readily endorse feminism.
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Conversely, an individual who finds himself open to change
and whose personal integrity or security are not easily
compromised will likely be more receptive to changes in
traditional sex-roles. From this hypothesis, one would
expect that researchers might propose relationships between
sex-role attitudes and a variety of specific personality
variables, including self-esteem, locus of control, sex-
role identity, personal adjustment, openmindedness,
psychological maturity, and others. Indeed, a review of
the literature indicates that many of these variables have
been looked at. In some cases, relationships have been
demonstrated, while others have not been substantiated. A
summary of these findings follows.

One important area of research has been to compare an
individual's sex-role attitudes with his or her sex-role
identity. Myth would have it that feminist women are
probably more masculine in their identity than traditional
women. Similar reasoning would suggest that men who
support women's liberation are likely more feminine in
their orientation than their traditional peers. The early
findings of the known group studies have been substantiated
to a large extent by recent efforts (i.e., Jordan-Viola,
Fassberg, & Viola, 1976; Spence et al., 1975). These
papers suggest that feminist women have not forsaken
feminine qualities, but rather have supplemented their

identity with masculine qualities as well, making them more
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likely to score as androgynous. Unfortunately, research
on male attitudes and identity has tended to yield
ambiguous results.

For example, Spence et al. (1975) administered the
Personality Attributes Questionnaire and the Attitudes
Toward Women Scale to some 530 subjects. Males who scored
high on the masculinity dimension tended to score more
conservatively in their attitudes toward feminism.
Similarly, women who scored in a feminine direction also
held more traditional sex-role attitudes. However, the
authors noted that all relationships found were weak and
nonsignificant. In a further discussion provided on the
subject in 1978, Spence and Helmreich reported that they
found virtually no relationship between men's femininity
scores nor women's masculinity scores and their sex-role
attitudes. Only one small but significant cqrrelation
(r = .21) was found to suggest that androgyny was related
to profeminist attitudes. The authors concluded that any
relationship between sex-role attitudes and the
psychological attributes of masculinity and femininity is
slight.

These findings have not been consistently replicated,
however. Bem (1977) administered her sex-role measure and
the Attitudes Toward Women Scale to 179 individuals and
found significant results. Males scoring as feminine were

the most liberal in their attitudes toward women, while
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masculine respondents scored in the most conservative
direction. Those males scoring as undifferentiated and
androgynous fell in between the others in their attitudes
toward women scores. When Zeldow (1976) gave the Spence
and the Bem scales to 100 college freshmen, he found that
feminine males were significantly more conservative than
other males. Interestingly, this was the only group that
differed in their Spence scores. This author speculated
that the feminine male perceives the women's movement as a
threat to his fragile self-image, and as a result he
defensively clings to more conservative sex-role attitudes.
However, when Minnigerode (1976) administered the Bem and
the Spence scales to male and female subjects, he found no
significant relationship between sex role identity and
attitudes toward women for the men in his study. Yet he
did report that feminist females tended to score as
androgynous on the Bem Scale.

Three recent studies have examined the attitude-
identity issue from the perspective of non university
subject samples. In one, O'Conner et al. (1978) replicated
the 1975 Spence et al. study for a large upperclass group
of adults. Substantiating the earlier findings, these
authors found no significant relationship between men's
sex-role identity and their attitudes. For women, only a
small relationship was found, with androgynous women

scoring more progressive in their support of feminism. 1In
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their study of middle aged women, Amstey and Whitborne
(1981) found that those interested in returning to college
had higher levels of androgyny than their traditional
peers. Finally, Robinson (Note 1) failed to find
significant differences on Spence scores for masculine,
feminine, or androgynous scoring males in his study of
adult sex-role attitudes.

Clearly these studies suggest that the relationship
between role attitudes and identity is less dramatic than
might be expected by their common theoretical bond. The
myth that supporters of feminism are either masculine
females or feminine males has been exploded. One's
receptivity to the women's movement appears to be
relatively independent of one's personal sex-role identity.
Indeed, perhaps the most important relationship between
these dimensions is presented by Smith and Self (1981).
They found for 279 women that a more consistent sex-role
identity was held by those who scored in a feminist
direction on the Fem Scale. In contrast, traditionalist
women tended to be more confused in their identity. These
authors concluded that as women become more progressive
they appear to establish a clearer and more secure sense
of sex-role identity, regardless of its direction.

A number of recent studies have evaluated the
influence of internal or external locus of control in

relation to one's attitudes toward sex-roles. Findings
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have generally been consistent with the 1972 Sanger and
Alker study and the 1973 Pawlicki and Almquest effort
showing a small but significant correlation between
internality and profeminist attitudes for women.
Minnigerode (1976) for example, assessed results obtained
from the administration of Rotter's I-E Scale and the
Attitude Toward Women Scale to 104 male and female

respondents. He found a significant correlation in the

expected direction (x .34, p £ .05) for women, but not
for men (r = .18). The author speculated that a ceiling
effect may have suppressed the correlation for the male
sample. Yet, when Pleck (1978) evaluated locus of control
for 616 men, he too found no significant relationship to
attitudes toward women. However, Pleck's study did not use
an established or reliable measure of internality, but
rather a self-devised three item questionnaire.

In another study, Pomerantz and House (1977) sifted
through a large number of females to find 64 who had extreme
scores on the Attitudes Toward Women Scale (32 '"feminists'
and 32 "antifeminists'). These women were then given a
number of social skills tasks designed to assess locus of
control. Results were consistent with previous findings,
in that the liberated sample appeared less dependent on
social skills for personal fulfillment and seemed to base

their self-esteem to a greater extent on a sense of inner

control than the traditional sample. In a study published
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by Devine and Stillion (1978) using Rotter's I-E Scale and
the Spence scale for 220 respondents, results were similar
to those reported already. Weak but significant
correlations were found between internality and
profeminist attitudes for women. In this case internal
males were found to be significantly more traditional than
external males. While the work of Devine and Stillion
suggested some relationship between I-E and sex-role
attitudes for males, all studies indicate that any such
relationship is weak at best.

There have been a number of studies which
investigated the relationship between predicted
interpersonal behavior and sex-role attitudes. These
efforts have generally relied on female subjects and have
yielded some interesting results. A valuable line of
research followed from Pawlicki and Almquest's (1973)
conclusion that authoritarian subjects hold more
conservative attitudes toward feminism. Ayers, Rohr, and
Rohr (1978) examined the attitudes toward women of various
groups of college students in relation to their levels of
exhibited authoritarianism as well as their authoritarian
scores on the California F Scale. For both independent
measures, authoritarian respondents held more traditional
sex-role attitudes. Similar findings were reported by
Younge and Regan (1978) for the Spence scale and the

Autonomy scale of the Omnibus Personality Inventory; with
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authoritarian individuals holding significantly more
traditional attitudes.

In a similar direction, a number of papers have
examined the relationship between attitudes and
aggression. The first of these was presented by Tiptonm,
Bailey, and Obenchain in 1975. They found that while
feminist women reported themselves as being more aggressive
and potent than the traditionalists, in fact traditional
women were rated as more aggressive in their actual
behavior in interactions with other women. These authors
concluded that feminist women are more internally governed
but less actively domineering in social behavior. However,
in a replication of this study, Powers and Guess (1976)
found no significant differences in aggressive behavior
between feminist and nonfeminist women. Similar
conclusions were drawn by Borges and Laning (1979) and Hess
and Bornstein (1979) in their studies of assertiveness.
Both papers found little relationship between measures of
assertiveness and sex role attitudes. Yet in other
experiments, subtle differences emerged. For example,
Tayler and Smith (1974) investigated men's attitudes and
found that males who espoused liberal sex-role attitudes
behave significantly less aggressively toward women than
traditionalists. In another study reported by Hall and
Black (1979), both male and female traditionalists acted

more aggressively in.interpersonal situations, while
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profeminist individuals were more assertive. The authors
concluded that assertive behavior was more appropriate and
indeed, more powerful than the aggressive actions taken by
traditional subjects. Finally, Richardson, Vinsel and
Taylor (1980) devised an experimental condition where high
and low Spence scoring women were provoked by a male
opponent in a competitive game situation. Aggression was
measured by respondents' willingness to administer.a
'""penalty' shock to their opponent. Traditional scoring
women not only administered significantly more frequent
shocks to the male confederate, but issued shocks of
greater intensity. In total, these studies suggest that
while little relationship exists on pencil and paper
measures of aggression or assertion, traditional men and
women actually behave more aggressively than individuals
supportive of changing women's roles.

Several recent studies have looked at sex-role
attitudes as a function of psychological adjustment. Pleck
(1978) found ambiguous results in his study of 616 men.
Respondents who held traditional attitudes were less happy
in their home life and more hostile in their world view
than progressive subjects. However, traditional men
reported feeling more competent at their jobs and more
satisfied with their mates than profeminist men. As noted,
in an early known-group study Jordan-Viola, Fassberg, and

Viola (1976) found feminist women to be less anxious than
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their peers on the Tayler Manifest Anxiety Scale. This
conclusion was recently substantiated by Redfering (1979),
who found for 1500 subjects that feminist women were less
anxious than traditional women. In 1977, Greenberg and
Zedlow compared men's and women's Spence scores on a number
of dimensions ascertained from the Adjective Checklist.
They found that although liberal subjects were more
spontaneous, willing to take risks, and individualistic,
there were no significant relationships between sex-role
attitudes and adjustment or anxiety. Finally, Robinson
(Note 1) found no tie between personal adjustment, as
measured by the Adjective Checklist, and feminism for his
adult male sample. Thus, while these studies tend to
negate the myth that feminist individuals are maladjusted,
they fail to provide much insight into the psychological
differences between these personalities.

Another research focus has been an exploration of the
relationship between self-concept and sex-role attitudes.
The rationale behind these studies stems from the
hypothesis that men and women who feel better about
themselves will be less threatened by changing women's
roles. Hence, one would expect a positive correlation
between self-esteem and progressive sex-role attitudes.

The first attempt to investigate this was made by Miller
(1972). He administered the Rosenberg Self-Esteem Scale

and an unpublished feminism scale called the Women's
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Liberation Questionnaire to 171 males representing six
different university and nonuniversity samples, For four of
the groups, significant correlations (ranging from .31 to
.49) were found between the measures in the expected
direction. However, for two groups, nonsignificant negative
correlations were reported. Although the author concluded
that his findings generally support the hypothesis, he also
noted that sampling confounds may have interacted with
individual findings. Gill (1975) used the Attitudes
Toward Women Scale in her research on self-esteem with 40
male respondents. She, too, found a significant relation
between favorable attitudes toward feminism and positive
self-concept. However, the Gill study relied on a 20-item
self-esteem measure without demonstrated validity or
reliability. Perhaps the best research on this topic has
come from Spence et al. (1975). Using 530 college male and
female students, the authors assessed the relationship
between Attitudes Toward Women Scale scores and self-concept
as measured by the respected and validated Texas Social
Behavior Inventory. For these subjects, no correlation was
found between the measures. Spence and Helmreich (1978)
later reaffirmed these findings for another sample of 715
male and female college students. Indeed, Robinson (Note
1) also failed to find a correlation between the Spence
scale and self-esteem as measured by the Tennessee Self

Concept Scale for his 105 respondents. Perhaps one
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explanation for these contradictory results lies in a
study reported by Pomerantz and House (1977). For a group
of college women, these authors found that the primary
sources of self-concept varied from feminists to
traditionalists. Liberated women appeared to derive their
esteem from their intellectual abilities and their social
interests, while the traditional respondents based their
esteem on their social skills. Pomerantz and House
concluded that while one's general level of self-concept
may not be correlated to sex-role attitudes, significant
differences exist in the way individuals form this concept.

In another direction, researchers have approached the
issue of openmindedness as it affects sex-role attitudes.
This dimension, perhaps more than others, would appear to
be a powerful measure of an individual's general
receptivity. As a consequence, psychologists have
hypothesized that open and trusting people should exhibit
more progressive sex-role attitudes than those who are
dogmatic or closedminded. By definition, dogmatic
individuals are seen as more easily threatened by the
world than openminded ones (Rokeach, 1960). Hence one
would expect them to be more threatened by today's women's
movement. In studying this, Ellis and Bentler (1973) found
that for both males and female student subjects, disapproval
of traditional sex determined role standards was

significantly related (r = .28) to an individual's
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political liberalism. The writers concluded that
conservative attitudes seem to reflect a perceived threat
inherent in change. They speculated that in '"'sexist' men,
feminism is perceived as demasculinizing while in
"liberated'" men, feminism is seen as a welcome expansion of
the sex-role boundaries. Additional support for the
receptivity hypothesis comes from Singleton and
Christiansen's (1977) validation work with the Fem Scale.
These authors found a correlation of -.50 for 283 college
students given the Fem Scale and the Rokeach Dogmatism
Scale, a measure of openmindedness. Similar findings were
reported by Robinson (Note 1). He found a significant
correlation (r = .58, N = 105) between Attitudes Toward
Women Scale scores and respondents' performance on
Rokeach's measure. These results suggest that a
conventiénal or "closed" worldview is reflected in
conservative attitudes toward the social role of women,
while open individuals tend to favor expanded sex-roles.

In a related thrust, two authors have looked at
trust as it might impact on role attitudes. Bridges (1978)
found for 121 male and 201 female respondents that
progressive sex-role attitudes were significantly related
to self-disclosiveness. Those individuals who were more
open (trusting) about themselves with the examiners tended
to score higher on the Spence scale, while guarded subjects

scored more conservatively. Similarly, Pleck (1978) found
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that men who had negative attitudes toward women workers
were significantly lower in their willingness to trust
others than their positive thinking peers. Pleck (1981)
has recently concluded that the dimension of interpersonal
trust may play an important function in men's receptivity
to today's changing sex roles. Certainly this area
warrants further study.

One final focus of investigation is worth noting.
Recently, researchers have proposed a relationship between
sex-role attitudes and psycho-social development. Arguing
that an individual's receptivity to changing roles may be
determined, in part, by his or her capacity or ability to
adapt and encompass these new boundaries, a number of
writers have started to look more closely at the influence
of ego development or psychological maturity. The first
of these studies was completed by Rozsnafszky and Hendel
(1977). They administered Loevinger and Wesslor's
Washington University Sentence Completion Test of Ego
Development to two groups of 28 university women and found
correlations of .21 and .39 with this measure and Spence
scores. They concluded that the qualities of self-
realization and identity important to the subject of high
ego level encourages him or her to seek broadened social
roles for all people. Erikson (1977) reported a similar
relationship between profeminist attitudes and ego

development for 23 college women. His analysis of wvariance
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between post conformist (higher ego stages) individuals
and lower scoring respondents indicated that higher level
students were significantly more progressive on the Spence
scale. In one last study of this relationship, Amstey and
Whitbourne (1981) administered Spence's scale and
Constantinople's Ego Development Scale (a 60 item
questionnaire) to samples of adult women returning to
college and traditional housewives. They failed to find a
significant difference on psychological maturity between
these groups. However, they concluded that their study was
limited by sampling confounds. The area of ego development
remains an interesting one for further research. No study
has yet looked at its influence on sex-role attitudes for
men. Indeed each of the studies reviewed here has utilized
small limited samples of women. One would certainly expect
ego maturation to affect an individual's receptivity to
change, particularly in the interpersonal arena of sex

roles.

Present Study and Hypotheses

In reviewing the literature relevant to sex-role
attitudes, it becomes clear that much progress has been
made in understanding the impact of the women's movement on
people's lives. Yet certainly work remains to be done.

The intention of the present investigation was to learn
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more about the various cultural and psychological
variables which might influence an individual's
receptivity to the role changes espoused by this movement.
At present, two serious deficiencies continue to exist
within the research already completed on this topic. The
first concerns the relative lack of information on men'
sex-role attitudes. For reasons noted previously, prior
work has tended to focus on women. The second weakness
concerns the preponderance of studies which have relied on
young college students as subjects. There is a significant
need to explore attitudes towards sex roles within adult
populations as research suggests that factors, such as
marriage, education, employment, and childrearing, all have
an impact on these attitudes. The present study addressed
both of these limitations by utilizing an adult male
sample.

Men's sex-role attitudes were investigated from two
directions. In an exploratory fashion, this project looked
at the influence of a variety of background variables and
personal beliefs on respondants' attitudes. Particular
attention was paid to the impact of significant
interpersonal relationships, as the analytical theory of
Jung and others would suggest that one's perception and
experience of parents and mate should significantly affect
one's generalized position toward the social roles of men

and women.
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The other facet of this study was provided by a void
in the research literature on the personality correlates of
sex-role attitudes. An implicit rationale underlying past
research in this area has been the so-called 'receptivity
hypothesis.'" This model has argued that sex-role
attitudes are governed, in part, by one's receptivty to
change. Men threatened by the changes in roles espoused by
today's women's movement will likely not endorse feminism,
while men secure enough to be open to change and risk
should be more accepting of these new boundaries. Two
promising but little researched avenues for the study of
this model are the personality dimensions of interpersonal
trust and ego development. One would expect high trust
individuals to have the security and social confidence
necessary for a receptive approach to changing sex roles.
Similarly, individuals possessing a well developed and
mature ego could also be reasonably expected to approach
expanded roles with a favorable attitude. With this in
mind, two specific hypotheses were generated for
confirmation by the present investigation:

(1) Men more supportive of the goals and values of
today's women's movement evidence significantly higher
levels of interpersonal trust than those more traditional
in their sex-role ideology.

(2) Men of higher ego development hold

significantly more progressive attitudes toward the women's



movement than men of lower ego levels.
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METHOD

Subjects

Sample Considerations and Demographics. Respondents

for the present study consisted of 66 male graduate
students selected from Loyola University's Master's in
Business Administration Program. These students were
utlized as subjects because they readily met a number of
crucial criteria, and also had several unique qualities as
a group which further warranted their investigation. It
was the intention of the author to explore the sex-role
attitudes of adult males. It was argued that life
experiences, such as employment, marriage, and child
rearing may greatly affect these attitudes. Hence, a pool
of potential respondents was sought out which would lend
itself to these experiences. Graduate business students
proved far superior to the traditional undergraduate
subject-pool candidates, as they were both older and more
qualified to answer the questions posed by the study.

The average age for the respondent sample was 30.5
(SD = 7.2) with a range of 23 to 65 years. Some 63% of
these men were married, 6% divorced, and 257 were

"seriously involved in a monogamous relationship'. In

addition, 86% of the participants were employed full time
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while pursuing their graduate degree on a part time basis.
Finally, 817% of those questioned had or were considering
having children with their present mate. Additional
normative demographic data for the subject sample are
presented in Tables 1 and 2.

Although meeting the above criteria was an important
factor in the decision to utilize business students as
subjects, additional issues warrant comment. Table 1
indicates that this population consisted of individuals
diverse in their religious, socio-economic, family, and
occupational backgrounds. However, there were a number of
features unique to this group which must be considered in
this discussion. It may be reasonably speculated that MBA
students are a highly motivated and achievement oriented
group. Information gathered from the present subjects would
seem to substantiate this. Some 257 were employed in
management positions while another 327 were working in
other aspects of business including sales and consulting.
Indeed, 38% of these men aspired to move into upper
management after completing their degree and another 277
hoped to run their own businesses. Additional evidence for
their unusually high motivation can be drawn from the fact
that the vast majority of subjects were seeking to improve
their marketability by completing a graduate degree while
continuing to work full time. The issue of achievement

motivation must, then, be carefully considered in data
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Table 1

Demographic Characteristics of Sample

Age M = 30.5 N = 66 SD = 7.2
N %
Education
1st Year MBA 13 20
2nd Year MBA 41 62
3rd Year MBA 12 18
Race
White 63 95
Minority 3 5
Religion ' Childhood Adult (practicing)
Catholic 31 47 22 33
Protestant 28 42 16 24
Jewish 3 5 4 6
Born Again Christian 2 3 5 8
Other 1 2 3 5
None (stated) - - 15 23
Occupation
Full Time Student 9 14
Management 17 26
Consultant 12 18
Sales 9 14
Other 19 28
Career Aspirations
Abstract Goals 11 17
Self Employment 18 27
Upper Management 25 40
Other 8 12
Unknown 4 6
Relationship Status
Single - Uninvolved 4 6
Seriously Involved 16 24
Married 42 64
Divorced 4 6

Length of Relationship

Less than 1 Year 5 8
1 to 3 Years 19 29
4 to 10 Years 30 45

More than 10 Years 7 10



Family and Relationship Characteristics of Sample

Family Compatability
Incompatable
Neutral
Harmonious

Family Economic Status

Lower
Lower - Middle
Middle
Upper - Middle.
Upper

Family Traditionality
Traditional
Moderate
Progressive

Level of Education
High School
Some College
College Grad
Graduate School

Occupation
Blue Collar
White Collar
Other/Traditional
House Wife
Student

Personality
Positive
Neutral
Negative

Sex-Role Identity
Masculine
Androgynous
Feminine

Table 2

N

%

20
38
42

35
38
27

Mother

N %

73

Mate

%

12

38
41



74
interpretation and discussion.

An additional population issue which warrants comment
is the racial makeup of the group. Owing to a variety of
historical and social factors, few minorities are presently
seeking graduate degrees in business. A recent publication
(Women and the Executive Suite, 1981) has documented the
progress made by both women and minorities in bolstering
their ranks in graduate business programs, and, although
the numbers are increasing, the scant 5% of blacks and
Latinos found in the present sample seemed accurately
representative. Statistics were not available regarding
the composition of Loyola University's program, but a
visual scan of many classes revealed few minorities.

Again, this limitation must be acknowledged in discussing
the results gleaned from this sample.

One final limitation results from the process of
subject selection used in the present research: the
solicitation of volunteers. Scott and Wertheimer (1962, p.
277) noted that this nonrandom sampling procedure is often
the most appropriate one when the investigator has
important sample criteria that cannot be met by ideal
probability sampling in a random population. They argued
that volunteer subjects are generally more willing to
commit themselves to the research than those forced to
participate through university subject pool requirements.

Indeed, a nonrandom sample can provide a valid pool if
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precautions are taken, particularly when one does not know
how to define empirically a certain population so that it
can be sampled randomly. Scott and Wertheimer cautioned
that when using volunteers, one can reduce the risks of
nonrandom sampling by documenting the selection procedure
and by distinguishing those that volunteer from the total
pool sampled. 1In the present case, roughly 2/3 of those
approached (men only and preferably married) agreed to
participate and exactly 66% of this agreeable group
actually completed all that was asked of them by the
investigator. This response rate is considered quite good
(Scott and Wertheimer, 1962) and suggests that the
confounding limitations associated with volunteer subjects
should not seriously infringe upon the conclusions drawn
from this research, particularly as there is little reason
to suspect that these volunteers should differ markedly in
their attitudes from their peers.

With these considerations, there remains one
particularly enticing aspect of sampling the sex-role
attitudes of graduate business students. As noted
previously, dramatic changes are taking place in the way we
perceive the roles of men and women in society. No where
are these changes more apparent nor more important than in
the work place. Although there is abundant indication that
men still dominate business management (Women Still Have

Far to Go, 1981), changes in society's expectations for
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women and such legislative mandates as affirmative action
programs necessitate that all decision makers in business
give careful consideration to their attitudes and behavior
as these certainly affect hiring practices, job
discrimination, sexual harassment, etc. It was, therefore,
a unique opportunity to survey and investigate the sex-role
attitudes of these MBA students, for they are certainly
among tomorrow's decision makers. Their present beliefs
will likely have an important effect on their future
actions as managers, directors, and heads of business.

They may well tell us much about tomorrow's society and
the changing interaction between men and women.

Subject Sampling. 1In the present project, the format

for procuring volunteers was as follows: Permission was
received from the Dean of the Graduate Business Program to
contact faculty members and solicit student subjects from
their classes. Eight professors were personally contacted
by the investigator. Each proved interested and
cooperative, and each allowed the investigator to present
himself briefly at the beginning of each of their 13
evening classes. Males were invited to participate in the
project and a particular invitation was made to married
students. Each class member was provided with a brief
typed statement (refer to Appendix A) which sketched the
intention of the project to explore men's attitudes toward

societal norms and values as well as the procedure to be



used to do this. An explanation was also made to the
effect that past research on these particular issues had
focused primarily on women and hence there was a serious
need to study the male perspective. This statement was

provided in order to reduce any antagonism which might
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result from recruiting men in a coed classroom. The typed

statement and recruitment ''pitch' were designed to
stimulate interest and present a standardized package to
all students while not divulging any information which
might influence or bias the respondents in their

participation. All students were assured of their comple

te

confidentiality as well as the strictly voluntary nature of

their cooperation. Faculty members were not allowed to
exert any pressure on the students to become involved.
After this presentation, those males who were
interested were provided with a materials packet and
instructions. Names and phone numbers were obtained from
each. Some 102 packets were distributed over a 4 week
period, and 66 subjects ultimately participated fully
(refer to the Procedure Section for a statement detailing

this process).

Materials

All respondents were administered three established

personality and attitude measures. In addition, an
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extensive background questionnaire was included which was
designed by the investigator. Instructions were provided
with the materials (refer to Appendix B). Factors
influencing measure selection included their demonstrated
validity and reliability, as well as the practical
considerations of ease of administration, item clarity, and
the time required for completion. These later factors were
of particular importance due to the constraints of an "in
field" administration to volunteer subjects. Demographics
and family/relationship information were assessed by the
investigator's Background Questionnaire. The critical
dependent variable, men's attitude toward the social role
of women, was measured by a short form of Spence and
Helmreich's (1972) Attitudes Toward Women Scale (Spence et
al., 1974). Receptivity to trust was measured by Rotter's
(1967) Interpersonal Trust Scale. Finally, ego development
was assessed through a short form of Loevinger and
Wessler's (1970) Washington University Sentence Completion

Test of Ego Development (Holt, 1980).

Background Questionnaire. The Background Questionnaire

is a 46-item measure designed to assess information in four
general areas of the subject's life; personal

demographics, the influence of admired people, family
background, and relationship characteristics (Appendix C).
For the most part, the items on this measure are straight

forward and easily objectively scored. However, a number of
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items elicited complex responses which warranted some
independent collaboration in terms of scoring. Reliability
information is provided below for each such case. These
coefficients were obtained by comparing an independent
rater's item scoring to that of the investigator for 20
randomly selected subject protocols. The written scoring
criteria used by both raters are provided in Appendix D
of this paper.

Some seven of the items simply inquired into personal
demographics of the subject, and included such information
as age, education completed, race and religion. Only one
of these items required an independent scorer: subject's
career aspirations. Based on the preestablished scoring
criteria, a reliability coefficient of .87 was obtained,
indicating an acceptable level of agreement (Scott &
Wertheimer, 1962).

An additional series of six items sought information
about the influence of individuals whom the subject
reported he admired. In scoring the nature of this
influence, an independent rater agreed at a .82 level with
the investigator. An additional scoring paradigm was
utilized to assess the overall sex-role of those admired
individuals (a similar technique was applied to score sex-

role for the subjects' parents and mate). A global rating

of "masculine," "feminine,'" or ''meutral' was assigned to

the admired males and females based on the descriptive
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adjectives provided by the subject. Each adjective used
was classified as either masculine, feminine, or neutral
by one of two methods. Some were simply categorized based
on their prior classification by Bem (1974) or Broverman
(1975). All remaining adjectives were randomly pooled and
categorized by five independent raters (3 women and 2 men)
based on criteria described by Block (1973) and
presented in Appendix D. Those adjectives which had a
consensus of rater agreement were added to the appropriate
category, while all those remaining were scored as neutral.
A sex-role rating was then assigned for each relevant item
on the questionnaire based on the cumulative direction of
these descriptive adjectives.

| Twenty-one items dealt specifically with the

subject's family, and included questions on mother, father,
and sibling relationships, as well as family traditionality,
compatibility, and socio-economic level. Of these items,
only ratings on the personality of the subject's parents
warranted independent scoring. The adjectives used to
describe both parents were assessed in terms of their
overall positive, neutral, or negative flavor, and a
measure of each subject's feelings toward his parents was
obtained. An independent rater agreed at a .75 level with
the investigator on this scoring.

Finally, the remaining 12 items of the questionnaire

concerned the subject's feelings toward love relationships--
g
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both in an idealized form and vis a vis their present mate
(wife or girlfriend). Information was also collected on
their mate's education, occupation, personality, and sex-
role attitudes. Scoring of these items was objective with
the exception of questions concerning childrearing
responsibility and the subject's perceived goals of the
women's liberation movement. For these items, an
independent reliability check was warranted, and
coefficients of .71 and .81 were respectively found.

Attitudes Toward Women Scale--Short Form. A short

version of the Attitudes Toward Women Scale (Spence &
Helmreich, 1972), published by Spence et al. in 1973, was
used to assess respondents general attitudes toward the
rights and roles of men and women in contemporary society
(Appendix E). They found that the 25 item short scale
correlated at the .95 (427) level or higher with the 55-
item long form. This short form, which takes about 10
minutes to complete and is therefore ideal for field
research, is a pencil and paper, self administered
questionnaire. Vocational, educational, social,
intellectual, sexual, and marital roles are all examined
by the inventory, and although the title might be
misleading, its author has personally commﬁnicated her
sentiment that the measure assesses attitudes toward the
sex roles of both men and women (Note 2).

Each item on the scale consists of a declarative
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statement for which there are four response alternatives:
agree strongly, agree mildly, disagree mildly, disagree
strongly. Each item is given a score from 0 to 3, with 0
representing the choice of an alternative reflecting the
most traditional or conservative attitude, and 3 reflecting
the most profeminist or progressive attitude. The total
score is obtained by summing the item scores.

Normative data, provided by the authors, indicated
that for some 1400 college students the mean scale scored
89.26 on the long form with a standard deviation of 22.5
and within a range of 37 to 156. Additional sample
information was provided on 500 parents of students. 1In
this population, men's scores averaged 81.3 (SD = 17.3).

In both samples, women's scores were significantly higher
than men's scores (averaging 10 points). This finding is
consistently demonstrated elsewhere (Etaugh & Gerson,
1974; O'Connor et al., 1978; Schmid, 1975). For the short
form, Spence et al. (1973) reported male's scores averaging
44.8 (SD = 12.0, N = 286) and females averaging 50.2 (SD =
11.6, N = 241). Spence and Helmreich reported acceptable
reliability coefficients for their inventory and
subsequent research has demonstrated its validity and
utility. Ullman et al. (1978) found a correlation of .80
between the Attitudes Toward Women Scale and the Fem Scale
(Smith et al., 1975), a measure designed to assess

attitudes towards feminism. Baucom and Sanders (1977)
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reported a correlation of .70 between the Spence scale and
Goldberg's Women's Liberation Scale, an instrument similar
in purpose to the Fem Scale. Both papers suggested that
the Attitudes Toward Women Scale is the more robust and
effective measure. Spence et al. (1975) demonstrated a
significant relationship for both men and women between the
Spence scale and subjects' self-ratings for traditional or
liberal wvalues held, particularly as these affect their
sex-role attitudes. Spence and Helmreich (1978) provided
additional evidence for the construct validity of their
test in their massive study on masculinity and femininity.
The authors noted that subjects from various groups
consistently scored in the expected direction in their sex-
role attitudes, and that the validity of the test has been
effectively demonstrated over the years.

However, criticism of the inventory has come from a
number of sourceé. While some of the potential limitations
of measuring sex-role attitudes have been discussed
previously (refer to p. 41l), two papers concerning the
Spence scale warrant comment here. Argentino, Kidd, and
Bogart (1977) were concerned about the influence of social
desirability on subject's scores. They administered the
Attitudes Toward Women Scale to college students and found
men's scores were more progressive when they took the
questionnaire with women respondents than when tested

alone. In a more critical study, Bowman & Auerbach (1978)



84
found that male subjects who were 'well meaning" in words,
but "sexist" in behavior tended to score as high on the
Spence scale as consistently progressive subjects.

However, this discrepancy between words and action was
disputed by Ghaffaradli-Dotty and Carlson (1979). They
found, at least for 242 women, that progressive scorers do
indeed behave in a significantly more liberal fashion than
traditional scorers. It should be noted that the issue of
social desirability has not been entirely resolved for this
inventory, as there can be considerable pressure for
respondents to misrepresent their true feelings regarding
the topic of sex-role attitudes. In the present study, one
intention of comparing Spence's scale with the
investigator's Background Questionnaire was to investigate
this issue further.

Interpersonal Trust Scale. Rotter's Interpersonal

Trust Scale (Appendix F) was used to assess respondent's
generalized expectancy that another's word can be relied
upon. The '"'trust' construct constitutes a relatively
stable personality characteristic that remains consistent
across a broad range of situations for the individual.
While other theorists have described trust as a belief in
the goodness of others or in the benign nature of the
world, Rotter (1967, 1971) feels that the dimension is more
specific. High trusters expect others to be honest. They

are generally not suspicious of people's intentions, and



85
they expect others to be open and reliable. Low trusters
are cynical and suspicious. They feel people are out to
get as much as they can for themselves, and they have
little faith in human nature, but see the world as a
threatening and hostile place.

The measure Rotter developed to assess this dimension
contains 40 items, 15 of which are filler items designed to
camouflage the intention of the scale. Each item is a
statement which deals with belief in the communication of
others. Subjects rate on a 1 to 5 scale their level of
agreement with each statement (1 = strongly agree; 5 =
strongly disagree). The total score, after unscrambling
reversed items, is obtained by simply summing the
individual item scores. High scorers are considered high
trusters. This measure is straight forward and requires
approximately 15 minutes to complete.

Normative data, provided by Rotter (1967), indicated
that for 547 college students, the mean Interpersonal Trust
Score was 72.4 (SD = 10.9), with women's scores slightly
higher than men's (73.0 vs. 71.9). The scale has an
internal consistency of .76 and test-retest reliabilities
ranging from .56 to .69. The validity of both the
construct and its measure are reported by Rotter to be
quite acceptable. His principal technique for testing the
validity of the scale was to compare scores against actual

behavior for college students. In these studies,
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significant correlations were demonstrated (r = 39, N =
156) between the measure and sociometric rated trust as
well as trustworthiness (r = .31, N = 156). Others have
contributed to the wvalidity of the measure. Wright and
Kirmani (1977) found high trusters engaged in significantly
less antisocial behavior and were more trustworthy than
distrusting subjects. In an extensive review of
additional relevant research, Rotter (1980a) reported a
number of interesting studies each of which contributed
favorable to his measure's validity. High trusters were
less likely to lie and cheat, but more likely to respect the
rights of others and give people a second chance.

Rotter (1971, 1980a) reported that trust had been
found related to locus of control (with high trusters more
internal than low trusters), general levels of
suspiciousness (r = .43), and maladjustment. In addition,
the antecedents of interpersonal trust have been
investigated. Rotter has noted that fathers of high
trusting sons were significantly higher on trust than
fathers of low trusters. He speculated that early
developmental factors, including parental modeling, play an
important role in the establishment of an individual's
interpersonal trust.

Finally, Rotter and his colleagues have gone to great
length to investigate the relationship between trust and

gullibility. In two extensive reports (1980a; 1980b),



87
Rotter concluded that gullibility, defined as naivete or
foolishness, is not related to his construct of
interpersonal trust. Although the high truster may be
fooled occasionally by dishonest people, the low truster is
as likely to be taken in by distrusting honest people.

Washington University Sentence Completion Test of Ego

Development--Short Form for Men. A short form of the

Washington University Sentence Completion Test of Ego
Development was used to classify subjects at their
appropriate ego stage (Appendix G). This form, a 12-item
version of the 36-item long form (Loevinger & Wessler,
1970), was introduced by Holt (1980) as a reliable means of
assessing ego development without subjecting the respondent
or the scorer to the time consuming original measure. 1In
an extensive study of its reliability, Holt reported alpha
coefficients for internal consistency of .76 for males and
.77 for females (N = 966), sugesting that the short form is
an acceptably representative version of Loevinger's long
form. Holt concluded that his abbreviated test is not only
reliable, but particularly useful for field research or
large scale projects.

Loevinger's measure categorizes subjects on a
theoretical continuum of ego stages based on their written
responses oOr associations to incomplete sentence stems.
These stems are designed to elicit a variety of different

responses, and subjects are simply instructed to complete
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each sentence in any way they wish. Loevinger and Wessler
(1970) describe different forms for men, women, boys and
girls. Some stems are shared by all forms (e.g., '"Rules
are . . ."), while others are unique for a particular form.
In keeping with this tradition, Holt (1980) developed
different short forms for men and women.

In defining the construct of ego development as they
intended their test to measure it, Loevinger and Wessler
(1970) brought together the common elements and thinking of
a number of personality theorists (e.g., Sullivan, Kohlberg,
Harvey, Peck). To the authors, ego development represents
an abstract continuum that follows both a normal
developmental sequence and yet allows for individual
differences at any given age cohort. Personality is seen
in a holistic framework, and the ego is that aspect of the
psyche concerned with impulse control, character
development, interpersonal relations, and cognitive
preoccupations. In simplified terms, one's ego development
reflects one's integrative processes and over-all frame of
psychological reference. The model assumes that each
person has a customary orientation to himself and to the
world, and there is a continuum of development along which
one's frame of reference can be arrayed (Hauser, 1976). It
is the purpose of Loevinger's measure to indicate where a
given individual falls on this spectrum of psychological

maturity.
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The stages of ego development are defined

independently of age, and follow an invariant hierarchical
order. There are some seven distinct stages and three
transitional phases described by Loevinger's model, each
characterized by a different but coherent character style
and mode of thinking (Loevinger, 1979). A brief
description of each stage follows, with a more extensive
description of crucial stages to be provided in the Results
and Discussion section of this paper. Coded I-1, the first
stage is a primitive presocial one, typified by an autistic
interpersonal style and a preoccupation of distinguishing
self from nonself. An Impulsive Stage (I-2) follows, which
is epitomized by gross dependency and an absence of impulse
control. Individuals at this level tend to dichotomize the
world into good vs. bad stereotypy. The next higher stage,
Self Protective (A), is represented by an opportunistic
style. Individuals here are wary of the world and
manipulative in their approach to self-protection. The
next stage is a transitional one (A/3) which finds the
individual moving away from protection to conformity.
Obedience and compliance with social norms are rules which
govern behavior. The Conformist Stage (I-3) is typified
by the need to belong, and the taking on of a superficial
persona to accomplish this task. Appearances are very
important, and behavior is dictated by absolute standards

of right and wrong. Next, a transitional stage (I-3/4)
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occurs in which one finds a dawning acknowledgement that
values such as right and wrong may be relative to their
context and the beginnings of introspective abilities
emerge. The Conscientious Stage (I-4) is represented by
internalized standards of morality and complex
conceptualizations. Interpersonal relations are seen in
terms of feelings and emotions rather than actions. The
next transitional stage, I-4/5, finds individuals capable
of tolerating paradoxical relationships. Complex
conceptualizations are more frequent. At the Autonomous
Stage (I-5), the individual is aware of inner conflict and
has a respect for the autonomy of others. The highest
stage (I-6) is titled the Integrated Stage, and is seldom
achieved. Here, the individual moves beyond coping with
inner conflict to conflict resolution. This complex person
appreciates both the common bond between people as well as
their subtle differences.

Norms published by Loevinger and Wessler (1970)
indicate that for noncollege subjects the modal ego stage
is I-3 for both men and women, while college subjects
average I1-3/4; one half step higher. Scoring the ego
measure involves assigning a stage level to each stem
response on a subject's protocol. A total protocol rating
is then computed based on the frequency distribution of the
item ratings. An "Ogive' rule, developed by the measure's

authors, allows for a protocol rating to be based on a
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subject's higher item responses rather than his mean
response. An extensive scoring manual, complete with
strategy, traning exercises, and hundreds of scored examples
for each stem has been published by Loevinger, Wessler, and
Redmore (1970).

The reliability of this scoring system has been
carefully reviewed and is reported to be good. Loevinger
(1979) found that scorers trained by her manual agreed at a
level ranging from .71 to .86 with scorers she trained
herself. Indeed, trained scorers agreed within 1/2 stage
on total protocol ratings 947 of the time. Hauser (1980)
reported interrater agreement ranging from .61 to .92. He
concluded that the scoring system and its manual are
sufficiently clear so that reasonable agreement can be
maintained across different scorers. Substantiating this
claim, the present investigator found that with practice,
he was able to reliably score sample protocols at an
agreement level of .90 with Loevinger.

In assessing the validity of both Loevinger's model
and measure, researchers have generally been favorably
impressed. In their thorough reviews of these studies
Loevinger (1979) and Hauser (1976) note that researchers
have addressed validity issues from many angles. There is
evidence for the sequentiality of ego development in cross
age studies and longitudinal efforts. Moderate

correlations have been demonstrated with tests of related
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conceptions including Kohlberg's measure of Moral Maturity
(r = .40) and Carkuff's Empathy Test (r = .46). 1In
addition, studies have demonstrated that ego development is
not simply a reflection of intelligence, The construct has
also been found predictive of behavior--particularly
interpersonal behavior. Spontaneity, helpfulness,
confrontiveness, empathy, etc. are all social qualities
found positively related to ego development. Hauser and
Loevinger have concluded that overall, the model and its
measure have adequate validity for research purposes when
administered and scored with sufficient care.

One final consideration merits comment. Most of the
studies reported on by Loevinger and Hauser compare
Washington University Sentence Completion Test results with
other measures of behavior through a correlational format.
Although ego development clearly reflects a continuum,
Loevinger just as clearly has noted that its stages are not
integrally related. Not only do the transitional phases
confound the picture, but Loevinger notes that behavioral
evidence supporting her construct is found primarily at
lower levels, while at higher stages differential evidence
lies in attitudes and ideas. Hence, a correlational
treatment of data is not appropriate. As a consequence,
the present investigator felt that analysis of sentence
completion data might best be done across stages comparing

one to another (through analysis of variance or chi square
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techniques), and not by treating the data as integrally

continuous.

Procedure

Instructions and the four measures were presented to
the students as a packet within a self-addressed enveloﬁe.
Only those men who indicated an interest in volunteering
their time to participate in the project were given these
packets. The order of presentation of the personality
measures was counterbalanced and alternated in a random
fashion so as to minimize order effects. Respondents were
asked to take the materials home, read the directions
carefully, complete the measures independently and honestly,
and then return the packet to the investigator in the
provided envelope through the interoffice mail system of
Loyola University. Subjects were encouraged to complete
all materiais in one sitting and were asked to return them
within 2 weeks of receiving them. As noted, names and
phone numbers were collected when the packets were
distributed and subjects were informed that they would be
contacted. Finally, participants were told that if they
wished general feedback on project results they could
request it when they returned their completed materials.

The distribution of materials took place in a 4 week

period on a class-by-class basis. Since 13 MBA classes
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were visited by the investigator, an average of eight
packets were given out each time a presentation was made.
No identifiable trends emerged regarding the interaction of
particular graduate classes and the number of volunteers
that stepped forward. Faculty members agreed that a
representative sample of the. different MBA classes was used
by this project, and in nearly every case, a majority of
the potential candidates agreed to participate. To ensure
an adequate return rate, every volunteer was called once by
phone about 2 weeks after he received his packet and asked
about his progress. As mentioned, 66% of those who took
packets ultimately returned them--usually within 3 to 4
weeks after their distribution.

Students generally reported that the materials were
interesting to work on and took approximately 1 hour to
complete. They appeared to appreciate the opportunity to
participate in the project. This was substantiated by the
fact that 66 out of 67 of those that returned the materials
did a thorough and careful job of completing them, even
though their only real payoff for the hour spent was the
knowledge that they had contributed to psychological

research.



RESULTS AND DISCUSSION

Because of the large number of relationships tested
in the present project, it was decided that the results and
discussion chapters would be combined together in order to
maintain continuity. The presentation of data proceeds
along five general areas of discussion. The first concerns
a brief description of the psychological variables which
were found to distinguish the subject sample from the
population at large. This is followed by an examination of
the support generated for the two principle hypotheses
proposed regarding interpersonal trust, ego development,
and the dependent variable--men's attitudes toward women.
The final three sections of this chapter involve comparing
men's scores on these three established measures with the
independent variables generated from the investigator's
Background Questionnaire. The Spence scale is discussed
first, followed by Rotter's Interpersonal Trust Scale, and
then Loevinger's Ego Development measure. The presentation
of results and their subsequent discussion proceed on a

variable by wvariable basis.

Sample Characteristics

Because the present sample reflected a fairly unique

95
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group of men--a group that was found to differ in some
respects from the population at large--it seemed important
to briefly look at their scores on the three established
personality measures and compare these to the general norms
available from the tests' authors. It was hoped that this
would provide the reader with a better sense of the
possible limitations of this group of MBA student
respondents, particularly when considering the
generalizability of the extensive findings to be discussed
later.

The mean sample score for the Attitudes Toward Women
Scale--Short Form was found to be 56.54 (N = 66, SD =
10.1). This appears to be significantly higher (p £ .001)
than the norms provided by Spence and Helmreich for their
sample of male college students in 1973 (M = 44.80, N =
286, SD = 12.07). Three factors might reasonably account
for this difference. In studies reported in 1975 and again
in 1978, Spence and her colleagues have documented that
subjects' scores have been slowly increasing, with college
men averaging 47.16 in 1975 and 49.8 in 1978 for her short
form. This change has been taken to simply reflect the
more progressive attitudes held by respondents in recent
years. Certainly, then, it is reasonable to expect that
the present sample in 1981 may have even more progressive
attitudes than those found in 1978, 1975 or 1973.

Additionally, Spence et al. (1978) have determined that
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sex-role attitudes increase with the education level of
respondents. Clearly, the graduate students in the present
student represent one of the most educated samples yet
investigated for their Attitudes Toward Women Scale scores.
Finally, Fischer (1977) has described the ''screw you"
effect, in which men were found to score more conservatively
on the Spence Scale when it was administered by a woman who
respondents perceived to be a feminist, than when given by
a male examiner. Possibly, the present investigator was
perceived as less threatening or anger provoking than
examiners used in past studies. This subtle effect may
warrant further investigation.

For Rotter's Interpersonal Trust Scale, present
respondents averaged 70.07 (N = 66, SD = 9.6). This
compares quite favorably with norms published by Rotter in
1967. For his male subjects, scores averaged 73.01 (N =
248, SD = 23). Although the difference is quite small, it
does indicate that the present sample scored significantly
(p < .05) less trusting than the norm. Perhaps the best
explanation for this follows from an earlier observation
that this sample was very achievement oriented. Such
students would be expected to be somewhat more distrustful
of others. 1In some ways, this finding confirms a popular
lay perception of MBA students as being a little suspicious
by nature.

Finally, the Washington University Sentence
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Completion Test for Ego Development yielded interesting
results for the MBA respondents. Their modal ego stage was
I-4 (conscientious) with the following frequency
distribution occurring: 3% at 4/3, 7% at I-3, 34% at
I1-3/4, 31% at 1-4, 22% at I-4/5, and 3% at I-5. These
results differ from national norms in two ways: the mode
is higher for the present sample and the distribution
variance is tighter (with some 877 of the respondents
scoring at I-3/4, I-4, or I-4/5). Loevinger and Wessler
(1970) pointed to I-3 as the modal stage for the general
population, and Holt (1980) reported that most studies
utilizing college students have found the mode to be at
I-3/4. 1In explaining the obtained differences, several
factors may play a role. Hauser (1976) described a
positive relationship between age and ego stage. The
present sample was averaged about 10 years older than most
of the previous studies reporting norms. Additionally,
Hauser (1976) and Loevinger (1979) each found that 16 to
25% of the variance in ego scores can be accounted for by
intelligence and/or education levels of subjects. Likely,
the MBA students rank higher on both counts than most
samples utilized previously for norms. Lastly, the tight
distribution of the present sample may have resulted from
an artificial ceiling effect. Loevinger (1979) has warned
that such a confound may occur for subjects high in

achievement motivation, as such motivation appears to peak
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at the Conscientious Stage (I-4). Fortunately, the
distribution found for these respondents was sufficiently
diverse as to enable further comparisons, Indeed, for all
these measures, the differences found do not serve to
negate the validity of making the kinds of comparisons
which follow. As ready explanations were available to
account for differences between this sample and national
norms, the representativeness of the present sample is

satisfactory, and the discussion can continue.

Principal Hypotheses

Interpersonal Trust. A Pearson product-moment

correlation coefficient was calculated between respondents'
scores on the Attitudes Toward Women Scale and the
Interpersonal Trust Scale. 1In this case, the hypothesis
that liberated men are more trusting of others than sexist
men was clearly supported, as an r(66) = .37, p < .00l was
found. Although no study known to the investigator had
looked at this relationship previously, Rotter's trust
construct appears similar to a number of other dimensions
which have been found related to sex-role attitudes. Chief
among these are the findings of Singleton and Christiansen
(1977), Redfering (1979), and Robinson (Note 1) who each
demonstrated a relationship between these attitudes and

general openmindedness; Bridges (1978), who found men's
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sex-role attitudes were significantly related to their
levels of disclosiveness; and Pleck (1978) who reported a
similar relationship with a self devised 2 item Trust in
Others Scale.

As noted previously, Rotter (1967, 1971) has
described high interpersonal trusters as individuals who
are more open to the ideas of others and secure enough in
themselves and the world to not only trust people but to be
trustworthy themselwves. In contrast, low trusters are
described as guarded and suspicious of the intentions of
others. Clearly then, the finding that high trusters are
more supportive of changing sex-roles than their
distrusting peers lends credence to the receptivity
hypothesis proposed by Pleck (1976), Unger (1970) and
Robinson (Note 1). As noted, these authors have argued
that men's sex-role attitudes are, in part, a function of
their personal sense of security. Those that are secure
enough to be receptive to social change will be more easily
able to tolerate and encompas expanded sex-role
boundaries, while those who see the world as a threatening
place will tend to favor the maintenance of the status
inequality of traditional values. Indeed, interpersonal
trust would appear to be a good barometer for the
receptivity hypothesis, and hence its moderate correlation
to men's attitudes toward women is not surprising.

Ego Development. As noted previously, 87% of the
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present respondents scored in one of three ego stages;
I-3/4, I-4 or 1-4/5. Because of the small Ns found in the
extreme stages (4/3, I-3, I-5) three collapsed categories
were formed; a preconscientious group (I-3/4 or lower, N =
29), a conscientious group (I-4, N = 20), and a
postconscientious group (I-4/5 or higher, N = 17). A one
way analysis of variance was computed across these three
categories for Attitude Toward Women Scale scores. For
this analysis, a significant main effect, F(2,65) = 2.87,
p < .05, was found. A post hoc Newman Keuls analysis
indicated subjects classified at I-4 had significantly
(p € .05) higher scores on Spence's measure than subjects
at lower ego levels. Other differences were not
statistically significant. It should be noted that when
all stages were left intact (not collapsed), the
distribution of scores across ego stages indicated that
those classified at I1-3 scored the most progressive in
their sex-role attitudes (M = 63.5, N = 4) followed by
subjects at I-4 (M = 60,8, N = 20), I-4/5 (M = 55.6, N =
15), I-3/4 (M = 53.5, N = 23), and I-5 (M = 50, N = 2).
The lowest Spence scores were held by subjects at A3 M =
48.0, N = 2).

Again, because of the small Ns in the extreme ego
stages conclusions are limited to discussion of the three
collapsed ego categories. Respondents categorized at I-4,

the conscientious stage, scored a significant seven points
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higher on Spence's measure than those at preconscientious
stages. This finding partially supports the hypothesis
that men of higher ego levels hold more progressive sex-
role attitudes than those at lower levels.

Certain characteristics which Loevinger and Wessler
(1970) used to differentiate I-3/4 from I-4 ego levels
seem to best explain the differences in sex-role attitudes
found in the present study. While the individual at I-3/4
is still concerned with conforming to established norms,
the I-4 subject is considerably more idealistic and more
concerned with acknowledging individual differences.
Indeed, the I-3/4 person tends to see the world in broad
stereotypes, while the I-4 prides himself in seeing the
other person's point of view. It is the open-minded nature
of the higher level subject that may well enable him to be
more receptive to the changes in sex-roles asked by today's
women's movement. An actual example from two respondent's
protocols to one of Loevinger's more appropriate items help
highlight the differences between the world views of these
individuals. To the stem; Women are lucky because ..., one
respondent's 1-3/4 response was, ''they have men to look out
for them', while an I-4's response was, ''they have a choice
of competing in the job market or opting for the more
traditonal role." The I-4's appreciation of this choice
would translate well into more progressive sex-role

attitudes.
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It is a bit more challenging to explain the 5 point
drop in Spence scores found between I-4 and higher level
respondents. Although this difference is not significant,
it was hypothesized that scores would rise rather than
fall. Certainly this was the prediction of both
Rozsnafzsky and Hendel (1977) and Erikson (1977). As
noted, these authors demonstrated that higher scores on the
Attitudes Toward Women Scale were moderately related to
higher ego stages for women respondents.

An explanation for the lower scores might lie in the
differences between the way men and women perceive the
feminist movement, particularly those at high ego levels.
Loevinger and Wessler (1970) observed that individuals at
the I-4/5 level and above sense the paradoxical
relationships between events. In addition, their greater
complexity of conceptualization allows them to appreciate
the subtle consequences of one's actions. Finally, the
higher level individual exhibits a great tolerance for
others, regardless of their diverse views. This tolerance
does not mean acceptance, however, and herein lies a
crucial difference between I-4 and I-4/5 respondents.
Perhaps those higher level men are less idealistic and a
bit more realistic in their assessment of the women's
movement. Clearly, dramatic changes in sex-role boundaries
pose risks as well as benefits. We are already feeling

such paradoxical consequences as political backlash to the
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ERA and cries of reverse discrimination., A complex
understanding of the wide range of possible reactions to
the women's movement may temper the enthusiasm of men at
I-4/5 or above. As it has been well documented (Spence &
Helmreich, 1978) that women perceive more to be gained from
sex-role changes than men, perhaps the higher level male
respondents in the present study are a bit wary in
comparison to their female peers. Certainly, the issue
warrants further study.

An additional note should be made of the comparison
between ego levels and respondents' interpersonal trust.
An analysis of variance for trust scores across the three
collapsed ego categories failed to indicate significant
differences. However, a closer inspection of the data
suggested a subtle pattern, with postconscientious subjects
scoring highest in trust (M = 72.7, N = 17) followed by
conscientious level respondents (M = 70.5, N = 20), and
then by preconscientious subjects (M = 68.2, N = 29).

o

Although no hypotheses were put forward for this
comparison, it does appear that men's interpersonal trust
may increase slightly with their ego development. Given
the nature of both dimensions, such a relationship would
not be unexpected. Future studies might look at this more

closely.
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Independent Relationships with Men's Attitudes

This section concerns the various relationships found
between the dependent variable, respondents' scores on the
Attitudes Toward Women Scale, and the numerous independent
variables of the Background Questionnaire. ' In cases where
background items provided continuous integral data (i.e.,
education or age), Pearson product-moment correlations were
calculated with the Spence scale. In those cases of
noncontinuous categorical data (e.g., religion or race),
one-way analysis of variance was the statistic used to
assess meaningful differences for the categories. As no
specific hypotheses were put forward for confirmation by
this data, significant findings are discussed in terms of
their impact on past research results as well as their
implications for sexism theory and future studies on this
topic.

Demographics. A variety of demographic information

was collected from each respondent. As was the case in
several past studies (i.e., Pleck, 1978; Robinson, Note 1),
no relationship was found between the respondent's age and
his sex-role attitudes. This supports the notion that in
sampling a population containing individuals with a wide
range of ages, this variable plays little role in governing
men's attitudes. Similarly, no relationship was found

between respondents' present occupations and their Spence
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scores. However, an interesting finding did occur for an
index of career aspirations (Table 3). A one-way analysis
of variance indicated that men who stated an interest in
abstract job aspirations (i.e., those seeking greater
challenge or creativity, etc.) scored significantly more
progressive in their sex-role attitudes than men who
provided concrete goals (e.g, move into upper class
management, start own business, etc.); F(1,61) = 5.60, p<
.05. Those abstract men scored 8 points higher than their
concrete peers on the Spence scale. While no known
research had looked at this dynamic before, the difference
might be adequately explained in receptivity terms. Those
respondents interested in abstract goals seem to view a job
as a means, not an end. This open or receptive approach
appears to translate into progressive role attitudes. On
the other hand, the concrete subject might be compensating
for his concerns of insecurity by laying definite plans for
the future. 1If he is, indeed, a bit more threatened by the
world, one would expect him to take a more traditional
stance regarding sex roles.

Another interesting difference was determined for the
education level of respondents (Table 3). Although past
research has found that as men move through college their
role attitudes tend to become more progressive (Etaugh &
Bowen, 1976), the opposite was the case with these graduate

students. A one-way analysis of variance indicated that



Table 3

Analysis of Variance
Attitudes Toward Women Scale by Background Questionnaire
Variables
Significant Findings

Source - (variable)

Subject's Education
lst Year MBA
Advanced MBA

Religion-Adult
Jewish
Agnostic
None
Protestant
Catholic
Born Again Christian

Career Aspiratiomns
Abstract
Concrete

Admired Women - Sex Role
Androgynous
Masculine
Feminine

Ideal Mate - Liberation
Progressive
Traditional

Mate's Occupation
Nontraditional Job
Traditional Job
Housewife

Child Rearing Roles
Articulated Equality
Equality
Moderate
Traditional

Women's Movement Goals
Accurate - Articulate
Accurate - Stereotype
Accurate - Incomplete

N

d 19
d 34

Inaccurate or Negative 4

Women's Movement Support
Yes
Neutral
No

Mean

61.
55.

O U \o oo

NO~

N~ cown NNO WM wn

H oo

o OoOwn

df

1

MS

403.5

225.9

539.5

269.7

502.0

269.6

532.2

265.8

598.7

E

4.14 ,

2.42

107

.021

.081

.025

.072

.001

.048

.002
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the first year business students had significantly higher
Spence scores than the upperclassmen in their program;
F(1,65) = 4.14, p < .05. The 6-point difference between
these groups might be explained by an increasing sense of
competition between men and women (both academically and
for future jobs) as they near the completion of their
graduate program. Such a competition, if it exists, might
temper men's sex-role ideology, and might act as a shot of
reality into an initially idealistic population.

In other demographic areas, an effort was made to
look at racial differences, but too few minorities
participated to enable a comparison. However, respondents
were sufficiently diverse on their religious backgrounds to
warrant comparison. While no significant differences
resulted when childhood religious affiliations were
reviewed, significant results did occur for religious
beliefs held as adults. A one way ANOVA indicated a
significant main effect, F(5,64) = 242, p < .05, with
Jewish respondents scoring most progressive on the Spence
(M =65.2, N =4), followed by men describing themselves as
Agnostic (M = 61.3, N = 3), subjects of no religious
conviction (M = 60.8, N = 15), Protestants (M = 56.0, N =
16), and Catholics (M = 52.7, N = 22). Respondents calling
themselves Born Again Christians had the most traditional
sex-role attitudes (M = 51.2, N = 5). A Newman Keuls post-

hoc analysis found that Jewish and Born Again Christians
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differed significantly (p < .05), while other differences
were nonsignificant. The pattern found here is surprisingly
similar with past findings for religion (Schmid, 1975;
Robinson, Note 1), and indicates that the cultural
influence of religious belief and training is important in
forming one's sex-role attitudes. Particularly interesting
is the finding that Evangelical (Born Again) Christians
hold such traditional attitudes. No known investigation
had looked at their attitudes before, but given their
increasing social power, this group's beliefs may spell an
impending roadblock for the women's movement. Clearly this
rapidly changing area warrants future study.

Admired Individuals. All respondents were asked to

provide the names of three admired men and women, and then
to describe these people with adjectives. From this, a
general assessment of the sex-role identity for the pooled
groups of admired individuals was made. Finally,
respondents were told to briefly describe the influence of
these people on their lives. For these data only one
meaningful finding occurred (refer to Tables 3 and 4). An
analysis of variance indicated a nonsignificant trend for
Spence scores across sex-role identity categories of
admired women; F(2,51) = 2.65, p = .08. Respondents who
described their admired women in androgynous or masculine
terms had higher Spence scores (M = 58.7, N = 21 and M =

58.1, N = 13 respectively) than those who described the
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Table 4

Admired Individuals Correlated with Sex-Role Attitudes,
Trust and Ego Development

Correlations

Role Attitudes Trust Ego Stage

Number of Men r .00 .02 -.04
N =63 P NS NS NS
Sex Role of Men r .01 .17 .17
N = 61 P NS NS NS
Number of Women T -.07 .00 .22
N = 60 P NS NS .09
Sex Role of Women r -.25 .04 .07
N =52 P .07 NS NS
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women in traditional feminine terms (M = 51.7, N = 18).
Although Spence (1978) and others found little relationship
between men's sex-role attitudes and their own identity, it
is interesting that a relationship was found here between
attitudes and the identity of admired women . People are
admired for their personal qualities, and when those
qualities are traditional (i.e., feminine for women) then
it is not surprising that they reflect a more general view
of women's roles. However, it is somewhat surprising that
no other relationships appeared for these items. The
findings suggest little connection between men's sex-role
attitudes and the individuals most admired by them.

Family Background. As noted previously, there was

considerable interest in this project to investigate the
influence of family dynamics on men's attitudes. A variety
of questionnaire items was designed to do this. No
significant results emerged for any of the questions posed
(Table 5). Spence scores were found to be unrelated to
items assessing respondents' family traditionality,
compatibility or economic status. Furthermore, indices of
father's and mother's education level, sex-role identity,
personality, and occupation were all nonsignificant in
their effect on sex-role attitudes.

Additional data were gathered on subjects' siblings,
including their hierarchy, and the number of brothers and

sisters in the family. Again, no significant relationships
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Table 5

Family Background Correlates with Sex-Role Attltudes, Trust,
and Ego Development

Correlations

Role Attitudes Trust Ego Stage

Family Compatability ¢ -.06 17 -.04
= 66 P NS NS NS
Family Economic Status ¢ .14 .07 .01
= 66 P NS NS NS
Family Traditionmality ¢ .09 .18 .17
N = 66 ) NS NS NS
Father's Education r -.06 .17 .06
= 64 P NS NS NS
Father's Sex Role r .15 .01 .00
N = 64 ) NS NS NS
Father's Personality ¢ 14 .00 .05
N = 64 P NS NS NS
Mother's Education T .00 .12 .25
N = 65 P NS NS .04
Mother's Sex Role r -.13 .09 .01
= 66 D NS NS NS
Mother's Personality .05 .08 .12
= 66 P NS NS NS
Number of Brothers r .07 .30 .12
= 66 P NS .02 NS
Number of Sisters r .11 .23 -.28
= 66 P NS .06 .06
Sibling Hierarchy r -.12 .04 .01
= 64 ) NS NS NS
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were found for these variables. Finally, several quesﬁions
inquired into family roles. Respondents were asked to
provide the name of the family member who served as
disciplinarian, friend, teacher, etc. One-way analysis of
variance was calculated for each of these roles to
determine what effect, if ény, various family members would
have on respondents' adult sex-role attitudes. Again, no
significant findings emerged.

The utter absence of relationships for these familial
variables was unexpected. Analytical theorists and others
have pointed to the family as the major source of
expectations for the individual in his subsequent
interactions with people. While these findings shed little
light on such a relationship, it is certainly possible that
the family may still play an instrumental role in providing
one with his worldview. Such a perspective should have a
significant influence on one's attitudes toward the social
roles of men and women. The only plausible explanation for
the present result is that as men grow older and more
experienced, the input of their family or origin plays a
diminishing role in the way they view the societal role of
men and women.

Mate's Influence. Considerably more meaningful

findings emerged from those background items concerned with
men's mates (refer to Tables 3 and 6). As noted, some 64%

of the present subjects were married, and an additional 30%
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Table 6

Mate's Influence and Subject's Views Correlated with
Sex-Role Attitudes, Trust, and Ego Development

Correlations with Mate

Role Attitudes Trust Ego Stage

Liberation of Ideal r .20 .09 .15
N = 66 P .10 NS NS
Length of Relationship r -.24 -.12 .06
N = 61 P .05 NS NS
Mate's Education r .25 .20 .14
N = 61 P .05 .05 NS
Mate's Personality r .01 .12 .19
N = 61 P NS NS .12
Mate's Sex Role r -.11 -.33 -.11
N = 61 D NS .01 NS
Child Rearing r .48 .20 -.03
N =53 P .001 .12 NS
Liberation of Mate r .11 .07 -.03
N = 61 D NS NS NS

Correlations with Subject's Views

Role Attitudes Trust Ego Stage

Woman's Movement Goals r -.30 .09 -.21
N = 64 B .01 NS .08
Support for Goals r 42 .03 .02
N = 64 P .01 NS NS
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reported being actively involved in a serious monogamous
relationship. Although no significant Spence score
differences occurred between married and unmarried
respondents, an interesting relation was found for the
length of these relationships. A significant correlation
(r = -24, p = .05) was computed, indicating that the longer
an individual had known his mate (wife or girlfriend), the
more traditional were his sex-role attitudes. Given that
no correlation was found between a respondent's age and his
attitudes, one might surmise that the nature of the
relationship itself was a crucially important factor in the
formation of these men's attitudes. While many older men's
views have apparently changed in a progressive direction
with the times, those men in longstanding relationships
(many of whom had been married for 15 years or more) appear
to still be bound to the thinking which prevailed at the
time they met their mate. Certainly traditional values and
expectations held greater popularity ten or 20 years ago
than they do today. Perhaps men's general sex-role
attitudes are dictated to an extent by the context of their
own love relationships.

Further evidence for this was found from items
pertaining to mate's education, occupation, and personality
(refer to Table 6). A significant correlation was found
(r = .25, p = .05) indicating that respondents' attitudes

become more progressive as their mates' level of education
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increased. While Spence (1978) and others have documented
that an individual's attitudes move in a progressive
direction with their own education, the present finding is
novel. Additionally, a nonsignificant trend was found
between mate's occupation and respondent's sex-role
attitudes; F(2,60) = 2.75, p = .07 (refer to Table 3).
Subjects whose mates held nontraditional jobs for women
(e.g., businesswoman, graduate students, etc.) had slightly
higher Spence scores (M = 58.7, N = 37) than those whose
56.8, N = 14),

—

mates held traditional job employment (M
and those whose mates were housewives (M = 50.4, N = 10).
While it is impossible to infer causality here, men's
general attitudes toward women appear to be consistently
(albeit, modestly) reflected by the behavior and experience
of their loved one.

This was also the case when respondents were asked
about how they divided or intended to divide childrearing
responsibilities with their mate. A one way ANOVA
indicated a significant main effect for this item; F(3,52)
= 5.86, p < .001 (Table 3). Men who elaborated on their
intention to share this responsibility equally with their
wives scored highest on the Attitudes Toward Women Scale
(M = 63.5, N=13). Subjects who simply and briefly stated
their intention of '"50/50" sharing scored next highest on
the Spence scale (M = 60, N = 5), followed by those who

acknowledged regretfully that their wives had or will have
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a greater responsibility in childrearing (M = 51.5, N =
20). Those men who stated that their mate did or would
take most of the responsibility scored lowest on the Spence
scale (M = 48.8, N = 15). A post hoc Newman Keuls analysis
indicated that the high and two lowest scoring groups were
significantly different (p < .05). These scores follow an
expected pattern from a progressive to traditional stance
on childrearing. When categories were assigned a
descending numerical value, a significant correlation of
.48 (p < .001) was found with Spence scores. One conclusion
might certainly be that the Attitudes Toward Women Scale
translates well into actual behavior, at least regarding
childrearing. This finding supports similar conclusions
drawn by Ghaffaradli-Dotty and Carlson (1979).

A final interesting relationship was discovered when
respondents were asked to select adjectives descriptive of
their ideal mate (refer to Table 3). Those who chose
actualizing descriptions (e.g. words like assertive,
creative, intelligent) for their ideal scored significantly
higher on the Spence (M = 59.5, N = 30) than those who
chose domestic terms like sexy, faithful, and traditional

M = 54.0, N =36); F(1,65) = 5.23, p < .05. This finding
- suggests that men desire a mate with qualities consistent
with their own sex-role ideology. Interestingly only a
small and nonsignificant correlation (r = .1ll) was found

between men's measured attitudes and their mate's rated
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support for the women's movement. This discrepancy between
what is and what should be (actual vs, ideal) suggests that
men are more concerned with the liberated actions of their
wives and girlfriends than they are with the lip service
they may pay to liberation. It should be noted that 707 of
those men involved in a relationship felt that their mate
had the qualities of their ideal, while 167% wished that
their mates were more actualizing and another 137 wished
their mates were more domestic. It would seem.that most men
have what they want.

In contrast to the absence of familial relationships
for men's attitudes, many significant relationships were
found for men's mates. Unfortunately, it is difficult to
determine whether one's mate influences one's sex-role
attitudes, or rather, one selects a mate based on
preexisting attitudes. Likely, both occur. Future
research might explore these relationships more closely in
order to determine the direction of causality. The
findings of the present investigation suggest that one's
lover carries considerably more weight than one's mother in
the formation of men's attitudes toward the social role of
women.

Support for the Women's Movement. The two final

items on the Background Questionnaire were designed to
provide a more complete picture of respondents' feelings

toward women's liberation (refer to Table 6). The first



119
asked subjects to state what they felt were the three
principal goals of today's women's movement. Answers were
assigned to one of four categories, and a one way ANOVA
indicated a significant main effect on Spence Scores;
F(3,63) = 2.79, p £ .05. Respondents who provided three
accurate and well articulated goals scored highest on the
Attitudes Toward Women Scale (M = 60.8, N = 19), followed
by those who provided only two accurate and articulated
goals (M = 56.5, N = 7). Subjects whose goals were
accurate, but brief and stereotypical, scores next highest
on the Spence scale (M = 54.9, N = 34), and the lowest
scores were those men who stated negative or hostile goals
(M =47.0, N=4). A post hoc Newman Keuls analysis found
that the extreme scoring groups differed significantly
(p €.05), while other differences were nonsignificant.
The pattern found her provides further construct validity
for Spence's measure. One would certainly expect that
progressive scorers would be better able to articulate the
goals of expanded role opportunity put forth by the women's
movement than traditional scorers.

Finally, respondents were asked to state their own
support for the goals of the women's movement.
Surprisingly, some 807 said they supported these goals. A
one way ANOVA was computed to compare this group's Spence
scores with those of subject's less enthusiastic about the

movement, and a significant main effect was found, F(2,65)
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= 6.86, p < .01l. Respondents who supported the goals
averaged 57.7 (N = 56) on the Attitudes Toward Women
Scale, followed by individuals neutral toward these goals
(M = 55.0, N = 3) and those against the goals (M = 41.6,

N = 5). A post hoc Newman Keuls analysis indicated that
those for and against were significantly different (p < .05).
These results provide additional wvalidity to Spence's
scale. However, it is even more interesting that so many
of the respondents reported their support for the goals of
women's liberation. Two explanations might account for
this. It was already noted that this subject sample
appeared significantly more progressive in sex-role
ideology than the population of men at large (based on
their Spence scores). However, perhaps more important was
the wording of the question item. It asked the men to
state their support for goals of women's liberation. Two
explanations might account for this. It was already noted
that this subject sample appeared significantly more
progressive in sex-role ideology than the population of men
at large (based on their Spence scores). However, perhaps
more important was the wording of the question item. It
asked the men to state their support for goals they
themselves had previously articulated. This approach
encouraged the respondents to be more thoughtful and
probably negated most of the negative reaction they may

have initially had to the cliche "women's movement'
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(Jacobson, 1979).

Independent Relationships with Men's Trust

In order to learn more about Rotter's Interpersonal
Trust Scale and to provide further information on the
present sample for this dimension, the following section
concerns the relationships between trust and the
independent variables of the Background Questionnaire.
Continuous data were analyzed by Pearson product-moment
correlations, while categorical data were subjected to one
way analysis of variance for Interpersonal Trust scores.
It should be noted that even though Rotter developed his
measure in 1967, he reported (1980a) that only recently has
it received a flurry of interest from other researchers.
Hence, there was generally little prior information
available about the kinds of relationships that follow.

Demographics. For the seven demographic variables on

which information was gathered, no significant relationships
were found with interpersonal trust. Based on Rotter's
(1967) own validation effect, with religious individuals of
all faiths scoring higher in trust than nonreligious
individuals. A similar comparison was made in the present
study and it failed to yield the same difference, leading
the investigator to conclude that perhaps religious beliefs

play a diminished role on interpersonal trust than was the
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case some 13 years ago.

Admired Individuals. No relationships were found

between trust and that information gathered on the
individuals most admired by the present respondents (refer
to Table 4).

Family Background. A number of relationships were

found between trust and those variables concerned with
respondents' family background (refer to Tables 5 and 7).
Small, nonsignificant trends were identified for both
family compatibility and traditionality. Subjects who
reported greater familial harmony scored higher in their
trust (r = .17, p = .16) as did subjects who described
their families as more progressive (r = .18, p = .12). An
additional relationship was found for family economic
status. For this variable, a significant analysis of
variance indicated that respondents from upper class
families scored somewhat more trusting than those from
lower or middle income families; F(2,65) = 3.11, p = .05.
These findings lead the investigator to conclude that
family security, compatability and receptivity all play a
small, but meaningful role in the formation of men's
interpersonal trust. These results follow similar patterns
reported by Rotter (1967), and suggest that the trust
dimension is influenced, in part, by early childhood family
experiences.

Additional support for this comes from other



Table 7

Analysis of Variance

Interpersonal Trust Scale by Background Questionnaire
Variables

Significant Findings

Source - Variable

Family Economic Status
Upper Class
Lower Class
Middle Class

Father's Occupation
White Collar -
Business
Professional
Blue Collar

Mother's Sex Role
Androgynous
Feminine
Masculine

Relationship Status
Divorced
Seriously Involved
Married
Single - Uninvolved

Mate's Occupation
Traditional
Employment
Nontraditional
Housewife
Full Time Student

Mate's Sex Role
Masculine
Androgymnous
Feminine

Mean

O OO

N MO

N~

O W N~

N 0oL

i M
2 270.4

2 320.5

2 210.8

3 313.8

3 216.5

2 326.7

3.11

3.52

2.37

3.84

2.45

3.76

.051

.042

.101

.014

.073

.029
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significant results. Higher trust was found positively,
although nonsignificantly, related to father's education
level (r = .17, p = .16), and a significant effect was
found for father's occupation; F(2,64) = 3.52, p < .05.

For this latter effect, respondents whose fathers had white
collar jobs scored significantly more trusting (M = 72.9,

N = 31) than those whose fathers held blue collar jobs

(M =66.9, N=21). Another interesting but nonsignificant
relationship was found between trust and mother's sex-role
identity; F(2,65) = 2.37, p = 10. For this variable,
subjects who described their mothers in androgynous terms
scored slightly higher in trust (M = 71.9, N = 30) than
those who described her in feminine terms (M = 69.6, N =
28) and even more so than those who had masculine mothers
(M = 63.2, N =28). The most significant results followed
from those variables inquiring into respondent's siblings.
Although Rotter (1967) reported no relationship between
trust and family size, the respondents on the present study
who had more brothers and sisters scored slightly higher in
interpersonal trust (r = 30, p & .05 and r = .23 and p =
.06 respectively). These results indicated that regardless
of their sex, the more sibs one had, the higher his trust.
Apparently there is increased security in numbers.

However, no tie was found between sibling hierarchy or
family roles and interpersonal trust. Finally, it should

be noted that Rotter (1980a) cited general findings which
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suggest that high trusters have had happier childhoods than
low trusters. Taken in total, the present results would
tend to collaborate this conclusion.

Mate's Influence. There has been very little research

that has looked at the influence of one's mate on one's
level of trust. The present findings suggest that this
area should receive more attention, as a variety of
interesting relationships was discovered (refer to Tables
6 and 7). A significant main effect was demonstrated for
respondents' relationship status, F(3,65) = 3.84, p = .01,
with divorced subjects holding the highest levels of trust

(M =79.9, N

4), followed by involved single subjects

M=74.1, N 16), and married subjects (M = 68.1, N =

42). The lowest trust was found in the uninvolved single
subject group (M = 61.2, N = 5). A post hoc Newman Keuls
analysis indicated that the divorced men differed
significantly from the uninvolved single men (p < .05).
While it was surprising to find the divorced sample so high
in trust, these findings generally suggest that as far as
interpersonal trust goes, it is better to have loved and
lost than not to have loved at all.

For those men with mates (wives or girlfriends),
additional factors influenced their level of trust. For
example, the higher their mate's education, the higher

their Rotter scale score (r = .20, p = .10). For their

mates occupation, a nonsignificant trend, F(3,60) = 2.45,
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P = .07, indicated that men whose mates were employed had
higher trust than those men whose mates were housewives or
full-time students. This factor may simply reflect higher

trust through the greater economic security of two

breadwinners. Another trend (r .20, p = .10) was found
between trust and childrearing. Men who agreed to take
more of the responsibility in rearing their children scored
slightly higher in trust. Finally, a highly significant
relationship was found for mate's sex-role identity;
F(2,60) = 3.76, p = .02. 1In sharp contrast to the findings
for mother's identity, men who described their mates in
masculine terms scored highest on Interpersonal Trust

(M =75.3, N=13), followed by androgynous mates (M =
69.8, N = .29), and by feminine mates (M = 66.2, N = .19).
These results might best be explained as reflecting a more
open or trusting attitude on the part of men willing to
accept a nontraditional mate who holds masculine qualities,
as opposed to the less secure stance one would expect from
a man who has chosen a traditional feminine mate.
Certainly, this variable warrants further study. 1Indeed, a
variety of sex-role identity relationships were found with
men's interpersonal trust. These findings point to what
might be a crucial influence of the perceived sex-role
identity of others.

Support for the Women's Movement. There were no

significant relationships between measured trust and items
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designed to independently assess respondets' support for
the women's movement (refer to Table 6). This was somewhat
surprising, as a clear correlation (r = .37) was previously
found between trust scores and scores for Spence's
Attitudes Toward Women Scale. However, it appeared that
there was no tie between a respondent's ability to
articulate these goals of the women's movement, nor his
support for these goals, and his level of trust of others.
The positive correlation found for Spence's measure
suggests that it is considerably more robust than these

simple items included on the Background Questionnaire.

Independent Relationships with Men's Ego Development

Final data analyses involved determining the
relationships between the various independent variables of
the Background Questionnaire and men's ego development.

For this, two statistical procedures were utilized; for
continuous independent variables an analysis of variance
was applied across ego stages, and for the many
noncontinuous categorial items, Chi Square's were
calculated to determine the contingency relationship with
ego levels. For most of these latter analyses, Loevinger's
ego stages were collapsed to form two meaningful
categories: a preconscientious group (I-3/4 or less) and a

conscientious or higher group (I-4 or greater). Loevinger
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(1979) has described the conscientious stage as a natural
dividing point for determining high and low scorers, as at
I-4 there is a dramatic shift to psychologically minded
self-reflection indicating significantly higher cognitive
complexity for respondents.

Demographics. For those background items concerned

with respondents' demographics, only a single meaningful
relationship was found, and this only when ego categories
were expanded to include three groups: low (pre I-4),
middle (I-4), and high (post I-4). When this was done, a
nonsignificant trend was found indicating a slight
relationship between ego development and respondents'

career aspiratioms; Chi Square (2) = 4.97, p = .08 (refer to
Table 8). Of the 11 subjects who provided abstract job
aspirations (e.g., ''greater creativity', '"responsibility'')
three (27%) scored low in ego level, two (187%) scored in

the middle range, and six (547%) scored high. This
contrasted to the distribution found for those 51 subjects
who provided concrete aspirations (e.g., '"move into
management'', '"start own business'). For these men, 22

(43%) scored low in ego development, 18 (35%) scored in the
middle, and only 11 (21%) scored high. Although the cell
sizes provided by this distribution are technically too
small for the abstract group to yield valid differences,
these results do follow a pattern predicted from Loevinger's

model. Given their capacity for complex and abstract



Ego Development by Background Questionnaire Variables

Ego Stage

Ego Stage

Ego Stage

Ego Stage

Ego Stage

Table 8
Chi Square
Significant Findings

Career Aspirations

Abstract Concrete
Lo 3 22
Mid 2 18
Hi 6 11
Total 11 51

Chi Square (2) = 4.97, p = .08

Mother's Education
College Grad No Grad

Lo 7 22
Hi 15 21
Total 22 43

Chi Square (1) = 2.20, p = .13

Women's Movement Goals

Articulate
Lo 4 23
Hi 15 22
Total 19 45

Chi Square (1) = 4.94, p < .05
Admired Women

Complete Incomplete
Lo 20 9
Hi 33 4
Total 53 13
Chi Square (1) = 4.20, p < .05
Role Model
Others Parents
Lo 3 18
Hi 14 19
Total 17 37

Chi Square (1) = 4.7, p< .05

Total
25
17

Total

29
36

Total

27
37

Total

29
37

Total

21
33
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thinking, high level respondents would be expected to be
more likely to view their careers as providing a means for
persanal growth rather than as an end in itself.

The absence of other demographic relationships was
not surprising, except that for age. Loevinger (1979) has
documented a positive relationship between ego development
and age even through the college years, although the bulk of
this variance is accounted for earlier in childhood and
adolescence. One would expect some differences to occur
for the group of adults utilized in the present study as
they ranged in age from 23 to 65. However, an ANOVA failed
to indicate any such relationship. As previously noted,
the higher mean age of the present sample was proposed as
accounting for some of the difference between this group
and the population norms presented by Loevinger (1979) and
Holt (1980). Perhaps the tight distribution of ego scores
found served to negate the influence of age.

Admired Individuals. For those items relating to

admired individuals, one significant finding occurred which
indicated a relationship between ego stage and a
respondent's ability to provide the names of three women he
admired; Chi Square (1) 24.20, p £ .05 (Table 8). Of those
53 subjects who were unable to complete this item, 9 (69%)
scored low in ego and only four (31%) scored high. Again,
such a finding lends construct validation to Loevinger's

measure, as it would be expected that lower ego level
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subjects would be more challenged by this item's request
for the names of three women. The mode of conceptualization
for preconscientious individuals tends to be stereotypical
and mundane. Such men likely do not often think of women
as individuals they admire or identify with.

Family Background. Respondents' ego levels were

compared to information gathered on their family background.
No relationships were found for such items as family
compatability, economic status, or traditionality. This
was somewhat surprising as Loevinger (1979) has noted
evidence suggesting a small negative relationship between
ego development and authoritarian family ideology--a
dimension similar to family traditionality.

However, for those items inquiring into subjects'
parents, a slight and nonsignificant relationship was
discovered between ego level and mother's education; Chi
Square (1) = 2.20, p = .13 (refer to Table 8). This weak
trend indicated that for those 22 respondents whose mothers
had graduated from college, 7 (31%) scored in the low ego
group, while 15 (68%) scored in the high group. This
compared to the 22 (51%) low scorers and 21 (49%) high
scorers whose mothers had not completed college. Although
this finding is not significant, the pattern warrants
further study. Interestingly, no similar pattern resulted
from comparisons with father's education, suggesting that

perhaps the role of mother's intellect has more bearing on
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the development of men's ego than father's.

Another interesting relationship was found for men's
childhood role models; Chi Square (1) = 4.71, p < .05
(Table 8). As might be expected, of the 37 respondents who
cited one or both of their parents as their early role
models, 18 or 49% scored low in ego level and 19 or 517%
scored high. However, for those 17 subjects who cited
other individuals as models (celebrities, friends,
grandparents, etc.) only 3 (17%) scored low, while 14 (82%)
scored high in ego development. Given this difference, it
seems possible that those who identified role models other
than their parents might have been interested in particular
traits or characteristids as opposed to what may have been
a vague relatively unreflective identification with one's
parents. Further research on the dynamics underlying ego
development might do well to look at this issue more
closely.

Mate's Influence. There were no significant
g

relationships found for those questionnaire items
pertaining to respondents' mate. However, in looking at
the frequency distribution for data on child rearing, a
pattern emerges which suggests that individuals of higher
ego levels slightly are more willing to share these
responsibilities with their wives. Unfortunately, there
were too few respondents opposed to this sharing to enable

a meaningful statistical comparison. Such a pattern would
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be predicted by Loevinger's (1979) model, as she concluded
that individuals of higher ego levels are generally more
willing to help others and take on responsibility than
those of lower development.

Support for the Women's Movement. One last

significant result was discovered between ego development
and respondents' articulation of the goals of today's
women's movement (Table 8). A Chi Square (1) of 4.94 (p «
.05) was found, and the distribution indicated that of the
19 respondents who provided three well articulated and
elaborated goals, 4 (217%) scored in the low ego category,
while 15 (797%) scored high. Yet of the 45 subjects who
provided only brief, stereotypical or incomplete goals, 23
(51%) scored low in ego and 22 (497%) scored high. Again,
given the cognitive complexity of the higher level
individual, one would predict that he would be more likely
to provide well thought out and carefully articulated
answers to this item than would lower level persons. 1In a
clinical sense, those that elaborated upon the goals of the
women's movement would appear to have a greater understanding
of and sensitivity to its issues and purposes. Hence, the
significant finding for this item provides additional
support to the hypothesis that men's support of the women's
movement is influenced by their psychological maturity.
However, one note of caution: the response formats for

this item and Loevinger's sentence completion test are
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highly similar as both depend on level of articulation for

scoring. Thus, there is a chance that the relationship

found between the two way be due to a methodological

artifact.



CONCLUSION

The investigator has attempted to come to a better
understanding of the factors that influence and underlie an
individual's attitudes toward today's changing sex roles.
He observed that as the feminist movement pushes for the
expansion of role boundaries and opportunities for women,
individuals of both sexes find their lives increasingly
affected. People are discovering that their traditional
expectations no longer match social realities, and while
some eagerly find themselves supporting and adopting sex-
role changes, others greet these developments with anything
but enthusiasm. A review of the psychological literature
relevant to this topic indicated that two issues have
received less than adequate coverage. The first concerned
the relative lack of research directly interested in the
male perspective on role changes and attitudes, while the
second had to do with the rather limited sampling
procedures utilized in past studies. This latter concern
stems from the tendency for prior papers to report
information based on young college student subjects, a
sample felt to be limited in their experience of many
issues relevant to sex role attitudes. Hence, the present
effort sought to remedy this situation by investigating a
variety of cultural, familial, and psychological variables
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thought to impact on sex-role attitudes within the context
of a diverse adult male sample of graduate business
students. Men's receptivicy to the role changes espoused
by the women's movement was measured by a short form of the
Attitudes Toward Women Scale, their level of trust in
others was assessed by the Interpersonal Trust Scale, and
their psychological maturity was determined by a short form
of the Washington University Sentence Completion Test of
Ego Development. Finally, cultural and familial factors
were examined through a Background Questionnaire developed
by the investigator.

The literature on sex-role attitudes suggested that
an implicit rationale underlying past studies of the
psychological components of these attitudes has been what
the investigator has dubbed ''the receptivity hypothesis."
This theoretical notion argues that one's receptivity to
role changes is determined, in part, by his or her general
level of security and openmindedness. An individual who
perceives the world as threatening to his integrity may
well regard the women's liberation movement as destructive
and negative, while the individual who is secure in his
outlook and identity may be expected to view the women's
movement as role-expanding and positive.

A review of published studies indicated that there is
considerable support for the receptivity model. From this

framework, two specific hypotheses were put forward for
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confirmation in the present project. The first predicted a
positive relationship between men's sex-role attitudes and
their levels of interpersonal trust. This expectation was
well supported, as a correlation of .37 (p <€ .0l) was
found indicating that high trusters were significantly more
progressive in their attitudes. The second hypothesis
proposed a similar relationship between men's support of
role changes and higher ego development. However, this
prediction was only partially supported. Respondents of
moderate ego levels (I-4) scored significantly more
progressive (p € .05) than those of lower levels. However,
subjects of the highest ego levels did not score
significantly different from those at I-4, 1Indeed, their
attitude scores were slightly more traditional. It was
speculated that men at the highest ego levels may approach
the changes espoused by the women's movement with some
caution based upon their concerns with the subtle risks
posed by dramatic social change.

An additional focus of this project was to explore a
variety of background variables to determine if they were
related to men's sex-role attitudes. Particular attention
was paid to the potential influence of both family and
mate, as a number of personality theorists have proposed a
link between these factors and one's subsequent views on
sex-roles. For these many variables, a number of

interesting relationships emerged. Respondents in their
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first year of graduate school had significantly more
progressive attitudes than upperclassmen. However, no
relationship was found for age. 1In addition, a significant
religious effect was noted, with Jewish respondents holding
more progressive sex-role views than Born-Again Christians.
Also, respondents who aspired for abstract career goals
were found to be significantly more supportive of the
women's movement than those whose aspirations were
concrete.

No relationships emerged between a respondent's
family dynamics and his role attitudes. However, several
meaningful conclusions were drawn from the influence of the
subject's mate. The longer a respondent had known his wife
or girlfriend, the more traditional were his attitudes.
However, the greater her education, the more progressive
were his views. In addition, respondents whose mates held
nontraditional positions of employment scored significantly
higher in their Attitudes Toward Women scores than those
whose mates were housewives. Finally, respondents who had
expressed a desire to share child-rearing responsibilities
equally with their mate scored more progressive than those
men who felt childrearing was women's work.

Collaboration for the construct validity of the
Attitudes Toward Women Scale was determined by the results
of several independent items. Not only did progressive

scorers on the scale more readily acknowledge their support
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for the women's movement, but they were also more able to
accurately articulate the principal goals of women's
liberation. Also, in their descriptions of their ideal
mates, progressive scarers tended to use actualizing terms
while traditional scorers selected terms more domestic in
nature. These findings suggest that Spence's scale is both
robust and effective in its purpose.

Very different findings emerged when respondents'
background information was compared to their levels of
interpersonal trust. While no significant differences were
found for demographic items, a number of meaningful
conclusions were drawn from items concerned with familial
dynamics. Subjects who reported greater family
compatability, higher economic status, and more progressive
family ideology all tended to score slightly higher on the
Interpersonal Trust Scale. Also, respondents whose fathers
held white collar jobs scored more trusting than those
whose fathers worked in blue collar positions. Another
interesting tie was found between respondents' trust and
their perception of the sex-role identity of their mothers.
Men who described their mothers as androgynous scored
more trusting than perceived masculine mothers sonms,
Perhaps the strongest relationship was demonstrated between
family size and subject's trust. The more siblings of
either sex a respondent had, the higher his score on the

Interpersonal Trust Scale, leading the investigator to
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conclude that there is a greater experience of security in
numbers.

For the influence of one's girlfriend or wife on
trust, additional comparisons were made. Surprisingly,
divorced mén demonstrated higher trust than single,
uninvolved subjects. More understandable were results
indicating that the higher the mate's education, the
greater men's trust. Also, respondents with employed mates
tended to score more trusting than those whose mates were
students or housewives. Finally, men who described their
wives or girlfriends in masculine terms scored more
trusting than those who provided feminine descriptions.

The last set of analyses concerned the relationship
between the background variables and respondents' ego
development. Although no clear patterns emerged, a number
of interesting individual findings occurred. For example,
respondents who had abstract career aspirations tended to
have higher ego development than those whose aspirations
were concrete. High ego scorers were also more able to
provide the names of three admired women. Regarding family
influences, results indicated that respondents whose
mothers had completed college scored at higher ego stages
than those whose mothers were not college graduates. It
also appeared that subjects who had role models other than
their parents were more likely to score high in ego

development, while those who identified one or both of their
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parents as a role model were more likely to score low.
Although no connections were established between ego
development and respondents' mates, a significant tie was
found for men's ability to describe the goals of the
women's movement. Subjects who were able to clearly
articulate the principal goals of this movement tended to
score higher in their development than those who provided
brief, stereotypical, or inaccurate goals.

In reviewing those relationships found between the
independent variables of the Background Questionnaire and
the three established personality measures, a number of
interesting global patterns became evident. Contrary to
expectations, famiiial dynamics played little role on men's
attitudes toward today's changing sex roles. In fact,
considerably more evidence pointed to one's lover as
providing the crucial influence on these attitudes. Yet,
the family variables were not without their power, as a
variety of these factors were found related to men's
interpersonal trust. Fewer ties were made between men's
trust and their mate. From this, one can conclude that
while men's trust in others appears to be formed to a large
extent through childhood experiences, men's sex-role
attitudes are determined to a greater extent in adulthood.
These attitudes seem, to a proportion not previously
described, very much tied to one's experience of and

expectations for one's life long opposite sex companion.
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Future research on this topic would do well to examine
these complex interpersonal dynamics more closely, as they
appear to reflect some of the most important findings of

the present investigation.



SUMMARY

An attempt was made to come to a better understanding
of various cultural, familial, and psychological factors
which influence men's generalized receptivity toward
today's changing sex roles. The adult male perspective on
role changes has received less than adequate research
attention, and hence, the sex-role attitudes of sixty-five
older graduate business students were sampled. These men's
beliefs, as measured by the Attitudes Toward Women Scale,
were compared to their scores on Loevinger's ego
development scale and Rotter's interpersonal trust measure.
Additional comparisons were made with a number of
background variables, selected, in part, because of their
importance in psychodynamic theory. Particular attention
was paid to the influence of respondent's mother and mate.

As predicted, men's receptivity to progressive role
changes was found positively and significantly -related to
their level of trust'in others (r = .37). However, less
consistent results were found for ego development.
Conscientious (mid-level) respondents scored significantly
(p < .05) more progressive in their sex-role attitudes than
those men at pre-conscientious (lower-level) stages. Yet,
post-conscientious subjects scored slightly less

progressive than their conscientious-level peers. It was
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speculated that high level men may be a bit wary of the
dramatic role changes espoused by today's women's movement.
In an exploratory fashion, a number of background and
demographic correlates were investigated. Contrary to past
reports, no relationship emerged between a respondent's age
and his receptivity to role changes. Indeed, most of the
assessed factors proved to be poor predictors of sex-role
beliefs. This was the case for family experiences, and
included men's perceptions of their parents and siblings.
Results did, however, indicate a number of relationships
between a man's mate (wife or girlfriend) and his
subsequent sex-role attitudes. Progressive beliefs were
significantly and positively related to mate's education,
and her tendency toward nontraditional employment. In
addition, those men who anticipated or experienced an
equalitarian distribution of childrearing responsibilities
held significantly more receptive attitudes towards role
changes than men who saw childrearing as women's work.
Results were discussed in terms of past findings, and
inferences of causality. The present research suggests
that men's sex-role attitudes are in part determined in
adulthood by relationship demands and by one's psychological
maturity. They do not appear to be a direct consequence of

childhood experiences as dynamic theorists would predict.
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RECRUITMENT STATEMENT

I an presently engaged in dissertation resesrch for my Ph.D, in

Clinical Psychologyv at Loyola, My project is designed to investigate
factors which influence people's attitudes toward societal norms and
expectations - in particular, their attitudes toward contemporary

sex rolos, The bulk of psychological research in this area has been
spatined by the feminist movement and has tended to rovierr the impact

of this movement on women's lives., In order to develop a fuller
picture,:T am interestcd in exploring men's attitudes, There is a
sorious need to sample and present the views of adult males - particularly
those likely to find themselves in positions of decision-making
responsibility in business and industry, Hence, I am recruiting malse
graduate business and industrial relations students who may be interested
in voluntoering some 45 minutes of their time to complete four brief
questionnaires, I am especially interested in soliciting the cooppration
of men who are married or wresently invelved in a serious monogamous
relationship, as a number of items pertain specifically to these

individuals,

Should you be interested in participating in this project, you nmay
take a questionnaire packet home writh you, complete it at your
leasure during the next tuo weeks (instructions are provided), and
return it to Loyola (drop the sealed packet into any interoffice mail
box), Your confidentizlity is assured,

Past respondents have found the nrocess of completing the measures to be
both interesting and enlightening, I will provide feedback on my
results to those participants who request it, The project should be
commpleted by late swmer.

Should you decide later that you wish to participate, or should you
o of a fellow graduate student who might be interosted, please

contact me at:
2743000 oxt, 431
Loyola Counseling Center.

If T am not there, please leave your name and number, and I will get
bhack to wvou,

Thanlz you for your tine,

Carl Robinson

Gradueste Student in Clinical Psychology
Loyola University of Chicago
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INSTRUCTIONS FOR RESPONDENTS

Important: Please read this entire vage tarefully before beginning,

The following packet contains fiour brief questionnaires designed
to gather information on yowr backgiround, your family and social
relationships, as well as your general attitudes touard people and
society,

"Pencil and paper" measures such as the following .are bften:less than
ideal in their ability to accurately assess an individual's beliefs
and feelings, However, with yowr cooperation some limitations can
be overcome, Please complete each item carefully and honestly,

This effort will greatly improve the value of the questionnairss,

With this cooperation, I can assure you of several things:
1. Your asbsolute confidentiality. At no time: will respondenté{n

names be used in this research, nor will any identifying
information be made available to anybody under any circumstanca.

2, An opportunity, through your participation, to learn
something about your own psychological nature, This will
occuwr in two ways; as part of the process of self-rafieélion
necessary for completing some of the items, and through
foedback on the outcome of this project which I will make
available to all particimants who request it,

Pleasa complete these questionnaires at your leasure sometime during
the first two weeks after you received them, ™When you begin, move
through the items at a quick but comfortable pace, and atempt to
answer cach one, However, do not get hung up for too long on any
individual question; if an answer does not come to you, simply write
IX (don't know) in the appropriatc space provided, Understand that
somc items will demand some reflection and concentration on your part,

The four measuros take approximatoly 45 minutes to complete,
Participants are encouraged to complete all measures in one sitting
and with out help from others,

“hon you have finished, please place the packet into tho envelope provided,
seal it, and drop it off at Loyola in any interoffice mail box,

I wvill bo contacting you sometime aftor you rccoive the materials

to inquire into your progress,

If any questions arise, please contact me at 274-3000, ext, 43i

Thank you.for your timol

Carl Robinson
Graduate Student in Clinical Psychology
Department of Psychology, Loyola University
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BACZGROUND JQUESTICMNAIRE

Tha purpose of this questionmnaire is to obtain a pictura of
your background znd the important nzonle in your life. By
complating the following questions as fully and as accurately
ag you can, you will be simificantly contributing to the
present rasecrch project.

Plegsa attampt to znswer aaoch question, If 2 question docs
not 2pnly to you or your situation, you mny leave it blanlk,
Again, tne noint shculd be nade that all the infermation waich
you providae iz strictly confidential, and at no tine will any
raspondent's name or identificstion be made availzble to
anybody.

Genarzal

Date:

Tour Aga:

Tour Educaticn (Circle last grade commlzted):

8th 9th 10th llth 12th  13th 1l4th 15th 16th 17th 18ch 19+
L—-Hi;h School et C“llege--*-—4’LGradu:te Sahe

Your Qccuwnzation ( describe if necassary):

Sriefly, whot ara your carzer aspiraticns:

Ycur religion
In childhood:

As =n adult:

Yeur racial/athnic background:

2laasc list threc neon whom you admire, and after ea2ch nlasse
provide three 2djectives which describe that cersca (pay ranaat
if necassaxry):

1.

Adjectives:

Adjectives:

Adjceetives:
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-2-

Hew has 21ch of these men diractly or indiraectly influsnced you
(one sentenca for cach):

1.

Please list three women whom you zdniras, and after cach pleaase
provida thrze adjectives which describs that parson (may rengat
if necessary):

1.

Adjactivas:

2

-

Adjectives:

3.

Adjcctives

dow has 2ach of these women directly or indirectly influenecsd you
(onc sentence for zach):

1.

Family Jackoround

Please provide an impression cof tha stats of general commatabilits
betwnen your family members Auring your childhoond (rata on 2 nne
to sgven scale with cne = very incommatsble and seven = vary

harmonious)

1 2 3 4 3

[

7
Sccio-econcmic status of yeour childhood fanmily (ecirzle -ne):

Lower Lower-niddla Middle Uppazr-niddle Unner



ek

Living or deceased:
If deceased, ycur agze at the time nf his death:

His ceccupation during your childhesd (desceribe 1f necessary):

His cdueaticnal background (provide last grade ccmaplatzd):

Plaase »rovids three adjzetives which describe wour f£ather's
narpscnality:

Yother

Living or dacensed:

D)

If doczaszsd, your ame at the time of her death:

Her sccupaticn during your childhecd (3deseribe if necassery):

er zducaticnal background (provide last grade completad):

lzasc orovide thres adjectives which describe your mother’s
crsonality:

3

Rzlative tc cther families, »lease rate on 2 seven ncint geala
acw traditicnal yeu feel your childhood family was (one = very
traditional and seven = verv nrogressive):

1 2z 3 4 5 & 7

Siblings

umber of brothors: Agas:
Yumber of sisters: Lgas:

48 you 3zrew up with your immediste family, who served as yrur....
(write in the family member who most frequently filled this rolsa):

Confidant:

Teachear:




Rival:
Friand:
Disciplinarion:

Playmata:

Pole Model:

alationshin Jackeround

Current relationship status (circle appropriate):

Single (not dating) Singla (casually dating)
Single (seriously involved with cne individuel) Tnrasad
Anrricd Damarried Separated Divorced Tidoered

ot qualitizs weould you envisicn S5z your f{deal mate (circla
£our of the adjzctives listed belew):

Faithful Assertive Ucnest Demestic Creative
Sceialabla Sexy Intalligent Sensitive Traditional
Independent Good Humcred Physically Attractive Confidant

If ycu are currently involved in a seriocus monosmous relaticnshin
(marriage or otherwise):

dew longm have you bzen in this relationshin:

Her aga:

dar sducationzl background {provide last grade completzd):

Her occupation (describs if nzeczssary):

Please provide thre_e adjcetivis which describe her nersonality-

Ccas your current natzs hava those gqualities you would like for
your ideal mate (if not, what is she missiag?):

If you and your matz have or 2xmect tc hove chilédran, how
will/did you divide ur the rasnonsibilities of early child
rearing (brisfly =laborate):




e o e |

-

w5

To thz bas:t of your lmewlaedga, hor do2s y~ur current mate
feel about women's liberation (cirele on2): .

Cenarally supnortive IHNeutral Gensrally against
Ariafly, what do you fezl are the three »rinecinal goals or waluac
of today's “tmmen’'s mcvement®:

1

-

Ar2 you generally supportive of thesz gonls:
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SCORING CRITFRIA

5 Subject's career aspirations (1) to (5)
(1)

Abstract goals: Subject looking for greater creativity,
responsibility, challange,..more power, chance to nake a
difierence in world, etc, These gozls are more personal
and less concrete..,.some may be rather vague,

(2)

il

Conctete go2l; to become self employed, ovm boss, run
own conpany, build ovm business, ete, Indevendent,

(3) = Concrecte goal; to move into a "manazement" position within
business, Officer, manager, eoxeculive, vartner, V.FP., etec,

(4) = Cther; maintain status que Subject may list other
less arbitious plans vhich would be scored (4) if concrete
and not appropriate for (2) or (3) above,

If a subject stresses such things as "responsibility", "ereativity",
“"challange" even when pro job plans, than this should
likely be scored (1), The deciding factor is whether or not the subject
sees the job as a means of reaching the end - challance: resnonsibility
ete, If the "job" is the end in it self, than score (2) (3) or (&),
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SCORING CRITEZRTA

Jtems 14 and 14
Influence of admired men and women

Subject must provide at least tuo statements and two must be roughly
the same for scoring (1) or ' (2). If less than two statements, score (0),

(1) = Direct role molels; These are peonle (famous or otherwise) hho have
vrovided the subject with specific qualitjes or traits which the
subject seeks to model or attain, They are qualities which have
are being strived for by the subject, They may have been tought,
modeled, dsmonstrated, and are of nersonal value to the subject,
thay maybe qualities which have "helped” the subject,

1]

Indirect or detached influence; These are peovle which may be
important or sisnificant to the subject, and they may have qualities
which are "great" or "important" on their own merit, Cften the :
qulaities are vague, although socially valuable, The neodle and their
qualities are wothhwhile and should be appreciated by all.

Cenerally less of a direct model , but admirable, none the less,

They may set an examnle for all,

(2)

(3) = Cther..,unclear, unscorable or otherwise confusion responses
lmen there are not two globally similear resovonses, score (3)
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SCCRING CRITERIA

List all words (adjectives) used to describe admired men (9), admired
women (9) and father (3), mother (3) and mate (3),

Pool these and pull out those already cdassified by Bem and Broverman,
as well as clear comparable adjectives,

Provide remaining words to 5 volunteers and have them note any that
they feel are "masculine" or ®feminine"”, as defined below, Those words
vhich 3 or more raters feel are sex typed will be added to the list

of a2lready identified masculine or feminine words,

Scoring for items 10 & 13 is the same, using lists,
Scoring for items 19, 22 & 39 is based on two of three adjectives
the same for masc, and fem,, and otherwise neutral,

(1) = masculine

(2) = noetral

(3) = feminine
¥Masculine:

IFasculine adjectives imply an instrumental orientation which is
seen as traditional for men, This orientation is one of "getting“
Another worll to describe this is "agency", Agency is concerned with the
person as an indivicdual, and manifests itself in self-protection, selfl-
assertion, and self expansion, Nasculine qualities are generally action
oriented, and help the individual assert and extend him (her) self,

In selecting any adjectives from the list as "masculine"”, it is helpful
to not only rely on the above definition, but to also select adjectives
which have in a traditional sense, been seen as desirable for men to
hold in our society than women, more

Feminine:

Feminine adjectives imply an expressive oridbntation, which impljss
an affective concern for others, Feminine qualities generally
foster the person's sense of interderendenzy, mutuality, and joint
welfare, This orientation has been described as communion, or being
at one with others, TFeminine qualities enable the individual bo act
in harmony with others, Selected feminine adjectives should also
fall into the traditional guidline of being seen as more desirehle for
women in our ssciety than for men,
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SCORING CRITERIA

MASCULIVE
INDEPEMDRNT
SELFRELIANT
ATHLETIC R'GGED  PTYSTCAL
ASSERTIVE

STRONG PERSONALITY STROYG  STRONG WILLED

FCRCEFUL COWANDING BOLD  COURAGEOUS

RISK TAXER DARTIG GUTSY BRAVE

ANALYTICAL  SCIENTIFIC  LOGICAL

LEADER

DECISION MAXER  DECISIVE  DELEGATSS AUTSORITY

SELF SUFFICTANT  SELF CONTAINED

DOMIVANT :

MASCULTYE  MACHIMISM

AGGRESSIVE

TYDIVIDUALISTIC

COMPETTTIVE

ADVENTERCUS ~ FXPLORFR

FRACTICAL

AMBITICUS  SILF ACKIEVER DESIRE  GOAL CRIENTZD  MOTIVATED  DRIVEY
CUT GOING  GREGARIOUS

NOMEROUS  JOCULAR  JOXEFUL

T"TRLLIGENT  SMART  SFARP  BRILLIANT  AUTJORITATIVE  KNOYLEDGFABLE
DIFENDS BELIZFS  HAS COFVICTIONS

VEVEIR GIVES UP  HARD NOSFD  TENACIOUS  STEDFAST  STUBBORN  FIRM
TAKZS A STAVD  CFT'IONATED OUT SPOKEY  PFRSIVERING  SCRAPPY
DIRSCT FCRWARD  FRAY  DELIBIRATE

FEELINGS I'OT SASILY HURT  TOUGH

CCYPTTANT

ACTIVE  DYVAVIC  EVERGYTIC  VIBERANT

TUSINESSLIVE  SNTREPEFOUR  PRAGMATIC  BUSINTSS ACCULAN

WORLDLY ~ SOPITFICATED  CULTURED  SAUVE

HAYDSCME
CRATTSMAY
IDISTRICUS
SELF MADE
ENGINEER
STATESIKAYN
FATR

SUCCESSFUL
2TLLICVATIRE
PLLITICIAR
POWERFUL
HARD WIORI'ING



SCCRING CRITFRIA

FEMININE
SHY
CEEZRFUL
YIFLDIYG

¥IMD SOFT HEARTED NICE  COMSIDRERATE
GEYTL®

QUIET  SOFTSPOXEN  RRESTFRVED

LCYAL  FATTHFUL TRUE

WARY,

STISITIVS  THOUGHTFUL

UNDERSTAYDIVG

COMPASICVATZ  HTLPIMG  CARING  CCNCERNED
SYMPATHETTC '

FIIININE

AFTECTIONATE

TTNDER

DZVOTED DEDICATED SACRIFICING  SILFLTSS
TNTERESTSD IN APPEARENDE  VAIN

EXPRESSIVE OF FEZLINGS  IXFRESSIVE  TENDER
SCCIABLE  TALXATIVE

EMCTICNAL

ARTISTIC  AESTHTTIC

RELIGIOUS

HELPFUL GIVING

IDRALISTIC

NTAT

CHILDISH

SOOTHTR

GULLIRLE WATVZ  TrNOCENT

FAMILY CRITYTED

FROTZCTIVE

POISE

SENSUCTS

GCOD FOoTI=®
PRETTY

H0MT MATER
BEAUTIFUL
PATIZNT
"SUPPCETTIVE
TRAGILE
LCVING

SVEET
MAVIPULATING

MSELFISH

172
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SCORING CRITERIA

19% Father's personality (1) to (3)
22} lother's personality

39+ Mate's personality
ad jectives
Score nos or nes only if at least two of threelare the sare,
If less than three adjectives, score only if two agree

(1) = Pesitive; adjectives indicate subject feels favorable toward
individual,

(2) = Keutral; either adjectives are generally neutral
or thgy do-not group into vos or neg catagories.

(3) = Vegitive; adjectives indicate that sub ject feels nezitively,

Subject's perspective is crucial, and no judgement by examiner
The point is to determine whether or not the subject views
in a pesitive, neutral or negitive way,
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SCCRING CRITTATA

L5 Child Rearing Responsibility

Have or exvect to have children, how will responsibilities
be divided between parents;

(1)

(2)

(3)

)

Progressive; husband and wife striving for 50/50C
division of resvonsibility, Response is elaborated
and articulated,

Progressive; with a simple statement of 50/50,.
Response unelaborated,

Traditional/progressive; Resvonse involves a sense of
vartnershin,..discussion of sharing the jch, but with
wife taking over more of the resvonsibility,

Traditional; Statement that wife is or willbbe expected
to take the vast rcsponsibility of child rearing
herself,, ,husband taking small part of job,
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SCORIMG CRITZRIA

Ttem & -

Subject's three stated zoals of the woman's movement,

This item is to be scored plobally if possible, that is , to get a sense
of the complete answer.

(1)

(2)

(3)

(&)

Accurate and well articulated, TFor this scoring, the three goals

are not only clear and aceurate| .but rarticularly well articulated

The responses should indicate that the subject has giren thought to

the issue of ¥omen's liberation, and is not simnly reporting stereotyvical
(althourh accurate) goals: - '

Accrrate, but brief, This scoring is determined by the nature of the
three goals,,,.brief and stereotypical goals qualify for a (2) scoring,
Themes of equality, the ERA, etc, frequertly make yz up these stated roals,

Cbviously innaccnmrate responses, or negative/hostile ones warrent a
(3) scoring, This scoring is used whether or not the subject provides

Accurate, but incomvlete, ie, subject could only think of 1 or 2
goals, T"nless, these goals ard very well articulated, then score (1)
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ATTITUDES TOWARD WOMEN SCALE
THE STATEMEIITS LISTED BLLCY DESCRIBE ATTITUDES DIFFRPEMNT
PEQOFLE HAVE TOVARD THE ROLL CF TOMEM IN SCOIFTY. TUEDE ART M0
RICHT OR TRONG ANSWEPS, ONLY OFPINIONE., YNU ARE ASVED TN EYPRESS
YOUR FEELINGS ASCUT EAZH STATEMENT IV ITMDICATING “HETHED YOU
(1) DISAGREE STTOIICLY ITH IT, (2) 2ISAGNIT MILDLY WITH IT, (3)
ACREE MILDLY WITH IT, O (4) ALRED STIAMGLY WITH IT, PLEAST
INDICATE YOUT OPINION FOP. ZACH STATEMEITT DY M2RIING 0P CIPCLIMG
THZ ALTERNATIVE YHICH BEST DESCRIRES YOU™ PENSCHAL ATTITUNTD,
PLZASE RESPOMND TC EVERY ITEM.

{1} tisagzree strongly (2) Disagree mildly (3) Agres =il-
(4) Agree strongly

TIDCLL THE WUIZER WHICH BIST DESCRIBES YOUR PEPSTNAL OPINION:

1} Swearing and obscenity is morzs rarulsive in the
speech 2f g woman thamanan . . . . . . . . . . . . .1 234
2) Glomen should take increasing resconsitility for
leadarshis in solving the intzsllectual and soeial
problams of the day . . . . . . . . . . .+ . . L2324

3) Zoth hushand and wife should be allowed the same
grounds Sor divorze . . . . . . . .. 4 . v i e e .. 1L 234

4) Yen should really be the only omes to tell dirty
Jokes . . L L L L L o L e L e e e e e e e e .28

5) Intoxication among women is worse than intoxication
AMONE MBTL + ¢ v ¢« 4 4 s . e e e e e e e e e e e .

Y
W
i~

3) Under modern economic conditions with women being
active outsids the home, nen should share in household

tagks such as washing dishes and doing the laundry . 1.2 3 4
7) It is insulting to women to- have the “obey" clause )

remain in the marriage service . . . . . . . . . . . 20
2} There should be a strict merit system in job

aprnointment and promotion without regard to the sex

of the amployae . . . . . .« ¢ « « v v ¢« « v 4o .o . .23 08
2) A womar should be as free as a man to oromnose

marriage . . . . . L v 0 0 e e e e e e e e 12 3¢
12) ‘Tomen should worry lass abtout their rights and more

about becoming ecood wives and mothers . . . . . . . . 1234
11) ‘omen carning as much as their datas should bear

2qually the 2xpense when they =o out togother . . . . 12 3 4
12) ‘omen should assume thair righeful nlace irn business

and in 21l the profasssions along withmen . . . . . 12 3 4

177



13) A woman should not aexpect to go to exactly the same
nplacaes or to have quite the same frzsdom of action

@8 A WAN . &+ v+ ¢ o o & v s & 1 o o s s s 4 s e T e &

14) Sons in a family should b2 given mora encouragzement
to go to collage than daughters . . . . . . . . . .

15) It is ridiculous for a woman to run a locomotive
and for aman to darm socks . . . . . . . . . .

13) 1In general, the father should have grzatsr authority
than the mother in tha bringing upm of the children .

17) Yomen should be encouragsd not to become sexually
intimate with anyone before marriage -- sven
their fiances . . . . . . ¢ ¢ ¢ o o o o + & e e e

18) Tha husband should not be favorad by law over the
wife in the disposal of family proverty or income .

19) Women sheuld be concerned with their dutiass of
childrearing and housztanding, rather than with
desires for orofessional and business carsers .

2)) The intellectual leadership of a comunity should
be largely in the hands of menr , ., . . R |

21) Economic and social fraedom is worth far more to
women than acceptance of the idea of femininity
which has beemn set bymenr . . . . . . . . . . -

22) ©Cn the average, women should ba regardsd as less
capable of contribution te 2conomic m:'oduction tha:n
aremenn . . . . e e e e e e e e e e ..

23) Thare are many jobs in which men should be given
preferance over women in being hired or promoted .

24) Vomen should be ziven equal ovnortunity with men
for apprenticesnip in the various trades . . . . .

25) The wodera girl is entitled to the same freedom from
regulation and control that is given to the modern
==
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. T

INTERPERSONAL TRUST SCALE
CENERAL OPINION SUTVEY

This 1s a questionmaire to dztcrmine the attitudas and baliefs of
different peoplz on a varigty of statcments. Please answar the
statements by giving as true a pictura of your own bellafs as rossihle.
le sura to read cach itarr carefully ani show your baliafs by circline

<he anoronriate number next to sach item.

If you strongly disagree with an item, f£ill img tha swac2 nurbarad

g, Hark the gnace numbered two if you mildly disaprse with the fecer.

That is, mark number two if you think the item is generally lcas truc

zLizn true according to your beliefs. Fill in the spacs aumberszd three

LT wou €zl the itsm is about cqually truz as untruaz. Fiil in ths

“ac2 numbured four if vou mildly aerce with the itcn. That is, marl

wmbor four Lf you fsel the item is mora true tham not. If you

icronaly aseec with an itenm, £ill in the space mumberad fivm.

(1} Stronzly disaerszc

(2 Mildly disapgre2

(3) 4zree and disagree squally
(4) Mildly agrec

(5) Strongly agres

1) iost people would racher live in a climate that is
zild all y'ear around than in one in which winters

ara cold . . 3458
2) Ogrocrisy is on the increasez in our socicty . i23¢4°
3) 1Ia dealing with strangers onec is bettar off to be

cautious until they have provided zvidenee that 2145

they ars trustvorthw . | . . e e e

4y Tais country has a dark futurs unless we can
attract bettsr people into molitics . . . . . . . =1234

in

=y
(€]
<



(1) Strongly disagree
(4) Mildly azree

3)

7)

3)

1)

12)

13

14)

15)

17)

1

(2) Mildly disagree

(3) Agrec and

disagracequally

(5) Strongly agrac

Fear of social disgrace or _*unistmgnt rather than
son3cience pravents most roovla from breasing the

£ |
Parents usually can be rzlied upon to keep their
PTOMABES . . . . L o h e i h e e e e e e e e e e

Tha advice of 214 ers is often noor becaus~ the
oldar person doesn't recoynize how times have
ot Y. S

Using' tha Honor System of mot haviar a teacher
Trasent during oxams would orx orobably result in
incr.asadcheating B |

Thz nitsd Nations will never be an 2ffactive Sorce
in kzepine world neace . . . . e e e e e e e .

Parcnts and teachers zre likely to say what they
bel:. sve thomselves and not just what thay think is
good for the child to hoar . . . . . . . . . . .. 1

HMost pzovle cam be countad on to do what they say
thay will do ... . . . . . & - o oL L e e v e .. WL

As cvidznead by reeent. hooks and movizs morality
scems on the downgradz inm this country . . . . . . 1

The judiciary is a place vhere e canm all g=t
unbiased trzatemnt . . . . . . . v . 4 e . . o« . . .1

Iz 15 safe to belicve that im svite of what paonle
say, most pcople are primarily meerfsccd in thzir

ownt welfara . | . e e e e e e e e .. . .1
The future seems very promigingy . . . . . . . . . . 1

tlost neopla would be horrified if they kmew how much
news the public hears and sees is ddstorted . . . . 1

Sziiing advice from several neople iz rore 1i’<e13z

to confuse than it is to help one . . . .. 1
ilost eleeted public officials arz really sincera
in tiheir campaign cromises . . . . . R X
Tacrs is no simple way of deciding who is telling
the ETUEh . . . . . . . . e e e e e e e e e e e e L
This boum:ry ags Trograss szd to the vzoint wherz e

can rcduce the amoumt of cormet::.t:.veness encouraged
by schools and marents . . . . . . .« i « o o . .

[3%]

(]

~

[

[543

N

[¥8)

)

W

L )

Lo

(9]

(V2]

13

I3

4

L

L9

(%]

un

(%]

in

n

(¥



(1) Stromgly disegree
(4) Mildly agres

21)

22)

23)

24)

(2) Mildly disaprac

(3) Apraz aad

disagres 2qually

(5) Stronnly 2

Even though we have reoports in newsnanars, radio
and television, it is hard to get objective
sccountg of puwblic events . . . . . . . . .. .. .1

It is mora important that ngonle zchlave happiness
than that thev achieve greatness . . . i e .

Most sxnerts can be raliad upon to call the truth
about the limits of their knmowladge . . . . . . . . 1

ogt parznts can be ralied upon to carry out thoir
thrasts of pumishment . . . . . . . . . . . . . ..

One should not attack the political beliefs of
otherpeople . . . . . . .. . .. .. ... ....L

In these competitive times ong has ts he zlart or
somsone is likely to tzke advantss:r of you . . . . .1

nzldrcc need to be given more guidance by
sachers 2nd narents than they now tynically =« .1

Most rumors usuzlly hsve a2 strong slzment of truth .1

Many majcr naticnal sport contests ars €ixad in
cne way or a2nothel . &+ . . & v ¢ ¢ e e e 4 o e o . sk

A good Lazader molds the opinions »f the grous he is
lw.ainw rather than merzaly following the wisas of
the n._Jcrit:y e e e e e e e e e e e P X

Most idealists are sincerz and usually practice
’vha:tﬁgypreach..........-.......l

dost salzsmen are honest in describing thair
B e L = S

Education in this country is not raally nranarine
young men and women to deal with ths nroblems of

the future . . . . . . ¢ « ¢ v 4 v v e e « v+« .. .L

ost students in scheol would not cheat aven if
they wer: sure of getting away with i . . . . . . .1

The hordas of students now gcing to collage 2re
going ts find it more difficult to find =oo0d jobs
whon they graduzte than did the collerse graduatas

cE the Past . . . . . . e e e e e e e e e e e .. L

licst repairmen will not overcaargr: 2wan i€ thoy
thinl: you arc iznorant of their srncialey o . . . L 1

A lorge shore of zecident claims €iled against
insurnee cempanies arz phony . . . . . . . . . . . 1
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(4) ¥ildly agroes (5) Stzongly agre:

e« = e e & -

dne should net attock the religious baliefs of
nacn .. ..

le . L . .

() Apree ami
digaerce equally

1234

!lbst pecrla answzer public spinion nolls honestly ...1 2 3 4

IZ we raally Imew what vmas goins on in

intcrnational onzlitics, the public would hava nora
r..2son to bo frightaned than thsy now seam to be .
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SENTENCE COMPLETION EXAM

Please complete each sentence in any way you wish, but complete each one.

If I had more money...

A man's job...

The thing I 1ike about myself is...

Women are lucky because...

A good father...

A man feels good when...

A wife should...

A man should always...

Rules are...

When his wife asked him to help with the housework...

When I am criticized...

He felt proud that he...
185
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