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CHAPTER I
INTRODUCTION

The graduates of any university represent in most tangible form the con-
tribution which that institution has made to society. In precisely the same
way the graduates of a particular department show most clearly what has been
acoomplished in that field and what remains to be done. What the graduates
are, what they have done, and what they aim to do serves as a benchmark
against which a department can take stock of the progress made and the extent
to which departmental goals have been schieved.

Loyola University has been a part of the Chicago cultural and scientific
scene for 85 years, butthe Department of Psychology has been in existence for
only 25 years (1930-195L). As of 195L, Loyola University was one of four
universities in the Chicago area offering the doctorate in psychology. Iwo
other institutions offer training at the subdoctoral level only.

The purpose of the present study is to determine the significant features
which define the professional psyshologist who has received his graduate traine
ing at Loyola University. The aim is to investigate and evaluate the many
varisbles which characterize this particular population both in isolation and
in comparison with psychologists gradusted from other institutions. Through sn
understanding of the common, pertinent elements of this group with regard to

1
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prcfeﬁaional interest patterns and job functions, important implications for
the training program of psychologists wi1ll come to light. By an ax_milyais of
the graduates' professional affiliations and functions within such organiza-
tions, their reading habits in the learned and professional journsls, ss well
a8 research interests and activity, it will be possible to postulate something
about the group's primary and auxiliasry identifications as psychologist.

Since these graduates have had an opportunity to compare themselves in
training and proficiency with other psychologists in the field, their evalua-
tion and rating of training received at Loyola is of special significance and
value. Also, it will be possible to present prospeetive and present graduate
students with a realistic, acourate plcture about the specific kinds of Job
opportunities available, the kinds of functions he can expect in his profes-
sional role, and the level of financial return he can expect in a particular
area of the field. .

This study would seem to have an immediate, practical importance for the
department itself and for present and future graduate and undergraduate stu-
dents. PFerhaps most important of all, it furnishes new information about the
kind of people who function as psychologists--a profession that shows every sign
of growing in importance and pervasiveness in modern life.

So far s can be determined from the literature, and from personsl com-
munications with persons in other institutions, no department of psychology in
the country has attempted a survey and evalustion of this kind or of this mope.

1n 1957, the Department of Social Relations, Harvard University, sent a
questionnaire to all students dating back to 1946 asking asbout present positi
and publications. According to the department chairmsn, it was a "very inf

'
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Nor has any department prior to this one shown an inclination to seek from its
own graduates an evaluation of itself as a training institution.

venture" and of very limited scope. Personal commniation to the author from
Robert W. White, Ph.D., Chairman of the Department of Social Relations,
Harvard University, March 18, 1957.




CHAPTER IT
REVIEW OF THE LITERATURE

Pgychologists have long recognized the value of surveys for various occu-
pational and professional groups, but they have been somewhat tardy in initiat-
ing detailed studies of their own profession. Starting with 1949 and continuing
up tb the present, there have been a number of attempts by individuals within
the American Psychological Assccistion snd by the Amsrican Psychological Associ-
stion itself to determine various characteristics of psychologists within a
particular geographic area or for the country ss a whole. The limiting feature
in slmost sll of these studies is that they take ss a starting point membership
in the parent body, the American Psychological Association, or some local pro-
fessional organiszation (L6, 67). As s consequence a large and very important
segment of the professional field has been ignored. The resson for starting
with APA membership has not been one of preference but of fessibility and con-
venience. Recourse to the AFA Directoary of members, a volume appearing every
two years, considerably reduces the labor of contacting persons who lay claim
to the title and prerogatives of professionsl psychologist.

A very few studies have taken the mare difficult route and approached
persons by way of functions, thus properly sllowing APA membership, or lack of
it, to fade into the background, as it should, and be considered simply as one

L
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of the significant features to be investigated (25). The principal difficulty
with this approach of focusing on job functions is that while a more adequate
representation of peychologists is secured there is also included a fringe ele-
ment of people who do not at all consider themselves to be psychologists, de-
spite the nature of their job functions. The best example of this second
spproach is Clark's unpublished survey of psychological activities in Milwaukee
County (25). The problem of sample selection is not a matter of concern in the
present study since the population is restricted to lLoyola University gradustes,
and the ipgn'oach is one of a census of a finite population rather than the se-
lection & a representative sample. Then AFA membership and job functions become
merely two significant variables in the study rather than restrictive Jumping-
off points.

Most of the studies conducted in the psst have not involved contact with
the individuals being studied at all. They have proceeded from information
alresdy accumulated in spplications for APA membership and Directory data. Such
studies then supply figures as to geographical distribution, income, and divi-
sion mborﬁhip of APA psychologists. The construction of specific question-
naires aimed st particular interest and function aress has not been a part of
these studies.

Interestingly enough, while follow-up studies of advanced-degree recipients
from any institution have been lacking, there have been two informal short-term

gtudies conducted on undergraduate psychology majors of the University of
Hawaii and of New York University (31, 39). In both of these cases brief mail

or postcard questionnaires were used.
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The large body of information amassed by these various studies undertaken
with different populations and utilizing diverse methods of investigation is of
importance for the preaent study since it furnishes standards of comparison
along many dimensions within the Loyola populations. Nevertheless, there are
many variables under investigation in this study which have no counterpart in
other studies and therefore do not permit comparison. Against such datas as are
available on "psychologists in general,” the present findings will take on an
|added significance. Many of the reports in the literature, and unpublished
sources as well, toush on only one or two of ihe specific points discuessed here.
This information is introduced in the bady of the present study as each point
is developed, since a review of the whole study in which some isolated pertinent
£inding 1s contained would be irrelevant. An overall picture involving the
comparison of Loyola-trained psychologists with psychologists in general will be
reserved for Chapter VII, Summary and Conclusions. For the present time it will
suffice to examine some of the more totally relevant studies to give some idea
of the samples approached, the methods employed, snd the tenor of £indings.

One of the first extensive surveys of psychologist employment was carried
out by Black in 1949 (18). His study was 1imited by the objections raised
above with regard to APA membership. He used as source for his data the bio-
graphical entries in the APA Directory for 1948. Within these limitations the
survey is a valuable one for it furnishes a picture of employment in psychology
by general areas and specific positions. Breakdowns are in terms of percentages
for the country as a whole rsther than for particular regions or localities.
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Mitchell's concern was with the status of women in the APA itself-- the
extent to which they hold or have held important offices (49). She relied on
the APA Directories for past years, the American Psychologist, and correspond-

ence with the executive secretary of the APA for her data. She noted the per-
centage of women with APA membership from 1923 to 1949, and the proportion of .
offices held from 1892 to 1949. Her oconclusion was that women do not fill pro-
fessional offices in proportion to their numbers, except in the single function
of iécretary for the varbus committees. The figures dealing with women in prb—
fessicnal life are of particular significance for the present study since women
meke up such s large segment of the lLoyola graduates, particularly those from
the early years of the department. Comparisons with Mitchell's findings will
be discussed in the body of this report when the sex ratio and professional
activities are the focus.

Clower (26) in 1952 classified the 1950 APA membership data according to
the geographical distribution of psychologists employed within the continental
United States. He lists the number of APA members employed in each state Vand
the proportions of psychologists to state populations, thus taking Black's
earlier work one step further. He also lists the proportions of APA members
holding different degrees and with certain ocoupational affiliations in each
state. The most interesting feature of this survey, however, is Clower's sug-
gestion of the possibility of relstionships between state ratioe and educational
facilities, per capita wealth, snd industrial-agricultural economy ratios.
These suggestions have not been explored as yet, but they merit attention in
future surveys.

Clark, in his explanation of the purpose behind the APA's dtempt to survey

| the current status of psychological science, paid peripheral attention to the |
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question of research productivity (2L). The occupational, educational, and
institutional relations of psychology were his main concern, however. He set
about gathering data on the pertinent factors of research productivity by first
selecting prominent researchers: those who had made significant contributions
to the literature. Selection was on the basis of repeated citatlon in the
Psychological Abstracts from 1930 to 19hk. From this group, "high producers"

were picked out on the basis of pooled judgments of APA journal editors and
other APA officials. These "high producers" were thought to be sufficiently
different from their less well=published colleagues to warrant closer inspection
Both groups, high and low producers, were APA members with the PhD degree in
psychology. The 1951 APA Directory questionnaire was to be the only information
source for use in the study of personsl gnd environmental factors contributing
to conspicucus research productivity. The same sort of focus was to be involved
in the APA surveys of several particular communities in the United States. The
results of these various separate studies have not been published as yet, since
the aim was to complete them all before release to the journal (American Psy-
chologist) .

An unpublished preliminary report (195L), directed to the general area of
the utilization of psychological techniques in the United States, dealt with
psychological activities in Milwaukee County (25). A survey supported by funds
from the Nastional Science Foundation, under a contract with the APA, was aimed
at the job-functions level rather than at APA members. The purpose was to deten
mine the range of psychological services performed at the community level and
to secure information about the persons performing them. This was the first

large-scale attempt to approach the large segment of persons who are employed
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in positions of a psychological nature. Initislly the focus was the occupa-
tional setting: industry, schools, hospitals, private practice, social agencies
and government agencies. By addressing the director of each compeny in 1ndustr*
(or hospital superintendent) names were obtained of people who seemed to be per-
forming psychological functions or using professional techniques and procedures
in the course of their jobs. About 90% of the personal interviews were conductefd
by the survey director herself using a structured guide. The guide covered
salary, type of job, job activities; training and professional sctivities. Of
the 213 people fitting under the very loose definition of "psychological activ-
ities,® 75% were non-APA members! Speer, in his 1950 survey of psychologists
in Illinois, had found only 43% non-APA members (67); while Longstaff in his
1950 survey of four midwestern states found only 37% non-APA members (L6). As
will be pointed cut later, the Loyola group lies between these extremes but
closer to the Milwaukee group figure.

The APA's Ad Hoc Committee on Relations Between Psychology and the Medical
Profession, in 1952 published s report on the relationships between psychology
and the other professions, non-medical a8 well ss mediecal (3). This particular
report was concerned primarily with the formulation of basic principles to
serve as useful guides between psychology and the other fields. In the course
of this formuletion the cémmittee developed the notion of "profession,” and
from the APA membership data showed how psychologists despite varied work set-
tings and objectives fit under this heading. Membership figures for the various|
divisiors and classes of affiliation within the APA are given as well as pro-

Jected totals for fields of employment within the profession. The report is of
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special interest because it concerns the area of interprofessional relationshipg--
an area under discussion in the present study.

'AAlong these same lines--that of comparisons between psychologists and
other professional groups--Dael Wolfle, Director of the Commission on Human
Resources and Advanced Iraining, in 1955 cited the major findings of the study
on scientific and professional groups in the United States (78). Again the
major sources of information were the APA files and Bureau of the Census data,
although department chairmen in various fields were spproached for forecasts of
degree awards and a small sample of 1951 college graduates were followed up to
discover their occupational status and disposition. The valuable feature of
Wolfle's report is the overall comparison of psychology graduates with other
professional groups. As such, the specific findings will be discussed in con-
Junction with the pertinent Loyola data as they are developed in Chapters IV
and V,

The closest approach to the rating~of-training-received feature taken up
in the present investigation in Chapter VI, is contained in a report from the
William Alanson White Institute of Psychiatry, Psychoanalysis and Psychology.
Some 20 psychologists at this institution were asked for personal evaluations
of their own pre-snalytic training (21). The psychologists were faculty membersd,
gradustes, and candidates in training at the Willism Alanson White Institute.
They were asked about their own areas of study and the areas they wished they
had studied. Also, they were asked about the value of such training, or the
lack of it, in their current therapeutic practice. The significant feature is
that the suﬁjeets were asked to mske their own individual evalustions in the

light of their present situations, despite the fact that they represented quite
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different levels of training and were from many different institutions. In the
Loyola étudy, of course, all of the graduates received their training in the
same institution. But in some ways the corments made are strikingly similar,
particularly when the Loyolagraduates in clinical practice are considered.

Since there are so many topics in far-ranging information areas taken up
in the present report, there are many highly speclalized or content-restricted
articles which bear on significant asreas in the Loyola data. FExamples of some
of these are Rogers' 1953 article on the extent of interest in the practice of
psychotherapy among APA members (58); and McTeer's survey of graduate school
administrators! opinions regarding professionsl training below the doctorate
level (48).

Other pertinent data for the present study are found in Rabin's discussion
of the doctoral dissertation topies of students in clinicel training programs
for the years 1948 to 1953 (56); Wayne Dennis! study of research productivity
among American psychologists (30), asnd his examinstion of publication trends in
the field of psychology (35). Reference will be made in the appropriate contexy
to articles dealing with the professional characteristics of members of particu-
lar APA divisions and the compsrison with Loyola graduates (17); and to Well's
and Richer's sssessment of job opportunities aval lable in the field of psycholody
a8 of 195k (76).

From these many sources an integrated picture of "psychologists in general'ﬂ
will be constructed, and the Loyola group will be compared with it in the final

chapter.




CHAPTER III
METHOD AND PROCEDURE

Since it was the whole first quarter-century of the department's existence
that was the period of concern (1930 to 195L), a good deal of dispersion was
expected in graduates'! current locations. This consideration, in sddition to
the desirability of respondent anonymity for certain topics to be introduced,
| were strong arguments for a mail questionnaire. The information areas to be
covered were so detailed and extensive that they could not be answered by any
inspection of school records or data on hand. Actually, st the time the survey
was underteken there was little or nothing known about the gradustes of past
years.

Through the use of the commencement programs and the bound theses and
dissartations on file in the Graduate Office dating back to 1930, the date of
the first advanced-degree award, the names of all degree recipients were col-
lected. Then by following up old addresses from the Graduate School filege-
some addresses dating back over twenty years--by recourse to the alumni office
files, and to various faculty members and students of long standing, it was
possible to get more-or-less current msiling addxjasses. Often pecple from fhe
early days of the department who were suéceasfully traced were able to provide
clues to the wheresbouts of their contemporaries. The registrars and

12
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department heads of other universities, colleges, and seminaries were of aid
when it was thought that the graduate had left for another institution or had
returned to the area of the institution granting his bachelor's degree. In the
case of nuns, writing to the motherhouse of the particular order ususlly reaultJd
in a correct address. As might be expected, women who had changed their name by
marriage were the most difficult to loeate, but even in these cases persistent
effort resulted in at 1east'one tentative address per person to serve ss s
starting point. Directories, past and current, for the American Psychological
Association, Illlnois Psychological Association, American Catholic Pbychologicaﬂ
Association, and similar organizations also proved useful in the search. Appen-
dix I lists the names and current addresses of all degree recipients by date of
degree conferred.

The questionnaire, after considerable revision and s number of trial runs
for coherence, lack of ambiguity, and topical coverage, in its final construc-
tion consisted of two separate parts called Form I and Form II. Form I was
headed "Personal Data™ snd included some 38 multilithed question items extending
over three standard-sized pages. The personal and professional matters covered
included sge, marital status, current occupation, place of employment, time
spent in specific Job functions, sress of professional interest and competence,
professional and academic degrees received, institutions attended, professional
positions held, extent of experience, membership affilistions in professional
and scientific socleties, learmed and professional journals received, publica-
tion and presentation of research, current research activities, and the utili-

zation of foreign languages.
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Form II, a two~-page multilithed anonymous form, was headed "Evaluation of
Training and Financial Data." The instructions indicated that the subject was
not to write his name on this form nor in any other way identify himself. This
form was returned to the author in the stamped, addressed envelope provided for
the purpose. Form I‘was returned in the same way but in a separste stamped
énvelope provided. Each return envelope was clearly labeled "Form I" or "Form
II" respectively.

Form II posed certain specific questions relating to sex, age, degree gta-
tus, general field of professional activity, and length of time or experience
in a professional capacity, so that the information dealing with income (monthly
and yeafly) s the ratings and evaluations of training, together with suggestions
for change and criticism, could be viewed against the respondent's present sta-
tus in the field.

This second part of the questionnaire contained thirteen questions in all,
with questions number 12 and 13 open-end items. Item number 12 asked what
particular areas or topics the person felt were neglected, inadequately stressed
or overstressed in his training. Item 13 referred to impressions regarding
Quality, number, and experience of tesching staff; facilities for training and
placement; research level and research interest within the department; desira-
bility of interdisciplinary emphasi_a; in training; and relations with the pro-
fessional and general public. The purpose of the open-énd questions was to
allow the respondent to clerify, develop, and extend previous comments and
Judgments as well as to include additional factors which he considered pertinent

It should be made explicit here that the questions clearly put the locus of

evaluation within the individusl. He was not asked what should be changed or

-
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added in the program from the standpoint of the administration or that of an
expert consultant. Rather he was asked what specific skills and techniques he
had found to be especially valuable on the basis of his own work experience in
the field. Also he was asked about the areas in which he felt himself lacking,
or those in which he felt he had not received sufficient training.

Consensus or near consensus on particular issues does not necessarily implj|
that such changes or modifications in the training program or curriculum ghould
be made (aince there may be prohibitive factors existing of whieh the respondan?
is not aware). Rather it underlines certain noteworthy features and aspects
which do not emerge or have not emerged in any other way. Some of the comments
relate to features that have already been remedied or added. However, the
points brought out in Chapter VI may well be of great importance in future
poligydecisions within the department on the part of those charged with the
reaponsibility of making such decisions.

A one-page letter accompanied the two forms explaining the purpose of the
survey and asking for cooperation in the project. This letter was signed
jointly by the department chairman and the suthor-director of the project.

Two follow-up letters spaced about three weeks apart were sent to encourage
return of the forms. The completed forms were received, tabulated, and analyzed|
with regard to qQuantitative and qualitative features by the suthor. Specimens
of the initial letter, the follow-up letters, and Forms I and II are contained
in Appendix II.




CHAPTER IV
PERSONAL AND PROFESSIONAL CHARACTERISTICS

From 1930, the year of the first Master of Arts degree (MA), through the
year 195k, a total of 106 MA's have been conferred on graduate students in the
Department of Psychology of Loyola University. From 1947, the date of the
first Doctor of Philosophy degree (PhD), through the year 195L, 15 doctorates
in psychology have been awarded. The total number of advanced degrees granted
in the department for the twenty-five year period is 121; but the graduate
population numbers only 115 people since six of the doctorates went to people
who had also received the MA in psychology at Loyola.1

A total of 96 people returned Form I and 90 returned Form II. A returnvof
83% is a rather good one in view of the twenty-five year period involved and
the difficulty in tracing long-absent graduates. A follow-up attempt of under-
graduate psychology majors at New York University covering a ten-year period

had a 34% return (39);axd a five year follow-up of psychology undergraduates at

lFrom.February of 1955 through February of 1957, there were 18 MA's and 9
PhD's awarded to candidates in the department. Seven of the 9 people receiving
the doctorate were among the MA graduates at the time of this study. TIwo other
people among the group of 106 MA's have since received the doctorate in psychold
ogy at another institution. 7The concern of the present study, however, is with
the first twenty-five years of the department's existence.

16
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the University of Hawaii showed a 51% return (31). The National Science Regis-
ter survey of psychologists (current dues-paying members of the APA) showed a
return of 80% (63); and a sample poll of 176 existing internship facilities in
195 reported a 73% return (k).

0f the 19 graduates not responding to the present survey, one had died and
another could not be traced at all. Twelve of the remaining 17 were women and
five were men. Most of these had received their degrees prior to 1950, although
two were 195l graduates. Two of the 17 not responding were at the PhD level--
one male and one female. None of the clerical or religious-order people failled
to return the questionnaire, despite the sizable proportion of the graduate body
which theycomprise.

The principal explanation for the bulk of the seventeen non-returns appeare&
to be that of inadequate or inaccurate sddresses for the graduates from the ear-
ly years. The preponderance of women (12 out of the 17 non-returns) suggests
that change of name by marriage may have interferred with the forwarding of
their mail by the post office. Of course, at least some of the non-return peo-
ple received their questionnaires Lut either did not want to bother with the
task or misplaced them. A few people who had misplaced the questionnaires felt
goaded enough by the follow-up letters to ask for replscements. These requests
were promptly attended to. The possible threat involved in Form II where a
critical rating of training received and financial data were requested appeared
to be covered by the anonymous character of this form. At any rate, the separate
return mailings were almost identical (96 Form I to 90 Form II). Aside from the
probgbility that the earliest graduates stood less chance of receiving the ques-

tionnaires because of inaccurate sddresses, there was no readily apparent sys-
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Figure 1 shows the distribution of MA and PhD degrees awarded for the
twenty-five year period under consideration. The peak year for MA's was 1952
when 22 degrees were awarded, and the peak for PhD's was 1953 with 6 awards.
For the seventeen-year period from 1930 through 1946 there were 26 MA's and no
PhD's, end for the following eight-yesr period (1947-195L) there were 8 MA's
and 15 PhD's, a degree rati: of 5-=1/3 to 1 in the latter instance. This incre-
ment reflects the tremendous increase in psychology graduates which developed
on a national scsle as a result of World War II when the psychologist, particu-
larly in the clinical field, came into an unprecedented prominence.

Thus from 1930 through 1946 there was an average of 1.5 MA's per year and
no PhD'g; for the following postwar neriod there was an average of 10 MA's and
139 PhD's per year.

Since individual depaertments of psychology have not conducted or published
surveys of the sort exemplified here, it is difficult to make direct comparisons
But to furnish contrast with the Loyola findings the data from several sources
such as the following are worth considerstion. The newly founded Departiment of
Socisl Relations of Harvard University turned out between LD and 50 PhD's in

2 or sn average of

clinicsl psychology alone during this same eight year pericd,
S to 6 per year. George Peabody College for Teachers in Nashville, Tennessee
awsrded a total of 56 PhD's in psychology from 1919 to 1953; but over the seven-

year postwar period 35 PhD's, or en average of 5 per yesr, were granted (68).3

2Persona1 commnication from Department Chairman Robert W. White, Ph.D.,
March 18, 1957.

3These figures are obtsined by reworking the data presented in the article
itﬁelf‘
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Moore's (51) report on the findings of the APA Education and Training
Board for the year 1952~1953, reveals that for LL departments with APA-approved
doctoral programs and 25 with nonspproved programs a total of 60l PhD's were
granted in gll fields of psychology. This means that for these 69 departments
an average of 8.8 PhD's were awarded during this one year. The actual number of
doctorates per department ranged from 1 to as many as 3h. Those with APA approv
al averaged 1l.l doctorates while the others averaged L.2. The year 1553 was
the peak year for PhD's at Loyola for 6 of the 15 got their degrees that yesr.
This is above the nonapproved department mean for that year but only half that
of the approved departments. |

On the basis of the study of scientific snd professional groups in the
United States completed by the Commission on Human Resources and Advanced Train-
ing, the total number of PhD degrees in psychology for the period 1946 through
195l was 2,900 (78). Loyola's share for this period was 15, or 0.52%. Further-
more, the total number of doctorates awarded in psychology account for only 5%
of the doctorates awarded in all fields for that period.

The National Research Council of the National Academy of Sciencss in 1955
published the findings of its investigation into the undergraduate origins of
science doctorates in the United States for the years 1936 to 1950 (54). Unfor-

tunately thedefinition of science adhered to included only psychologists in the
areas of experimental, physiological, comparative, theoretical, and general
psychology; but not those in social, clinical, or industrial psychology. The

group that is included, then, is only s small part of the doctorstes awarded
in psyehology and corresponds in scope, as Boring has cormented (20), to

Division 3 of the APA. While this limited definition drastically lowers

the number of degrees from each institution, still the findings are of

E
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interest. For the l5-year period from 1936 to 1950, the University of Iowa led
the list with 185 (12.3 PhD's per year); Columbia had 177, Ohio State 113,
[Minnesota 80, University of Chicago 6l (L.3 per yesr), Northwestern 57 (3.8 per
year), Harvard 56, Purdue L8, and Pittsburgh LO. Two thirds of the doctorates
in this narrow area of psychology came from only 15 institutions, of which the
above are illustrative.

At the subdoctoral (MA) level, Loyola compares very favorably with the 1953
average contained in Moore's previously cited report of the Fducation and Train-
ing Board (51). For that year there were Tl departments with approved and non-
approved programs reporting 733 MA degrees for one and two yesr programs. The
Bnean nunber of degrees per department was 9.9 with s range from 1 to as many as
56.,'t Loyola's 15 MA's in 1953 was well above the average for the 7 departments
polled. The mean number of MA's from approved departments was 9.3; from the nons
approved it was 10.9«-3 reversal of the PhD figures.
Another pericd for which there are figures avasilable is the five-year stretq
from 1945 to 1949, reported by McTeer in his survey of graduate school opinion
of subdoctoral training (4,8). For this period 3,133 MA or M5 degrees were
awarded by 122 departments. This amounts to 25.7 MA's per department for the
five-year period, or 5.1 per year per department. During this same period there

[vere 19 MA's from Loyola, or 3.8 per year.

hA median would have been a more meaningful figure to report, but the fom

of Moore's data does not permit its calculation. Figures cited are obtained
from recombinations of Moore's tabular data.

h
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Actually, the big shift in MA production at Loyola occurred in 1949 when
a total of 11 MA's were awarded. From that time on the number awarded each
year stayed well above any of the previous years (1947 through 195k shows an
average of 10 MA's per year).

Moore predicted that 1954 or 1955 would be the peak year in number of
ldegrees granted, with the peak in admissions to doctoral programs already passed.
The Loyola data point to a somewhat delayed peak for PhD's, certainly not 195
for 1955 (see footnotel in this connection). Wolfle's prediction was for a peak
in 195h with a gradusl tapering-off period (78).

Moore's conclusion in 1954 that graduate students are not coming through to
degrees as early or in as large numbers as was predicted fits the situation at
toyola verywell indeed, particularly at the doctorasl level.

Sex Ratio
There has been a marked shift in the sex ratio of graduate degree recipientsg
pver the years. From 1930 through 1936 all the graduates were wemen. GCredually

rncre men entered the department until in 1951 there was a complete reversal,

ith male graduates outnumbering femsle graduates 7 to 1, and in 1953, 17 males
o li females. For the seventeen-year span from 1930 through 1946, three out of
our degrees awarded were to women and only one out of four to men. All degrees
fere subdoctoral since the first PhD was not granted until 1947, and that one to
twoman » interestingly enough. For the eighteyear postwar period, 1947 through
954, 35% of the degrees went to women and 65% to men--a shift favoring men
p]moat to the extent that the women had held prior to this periocd. See Table 1

for a listing of degroes granted by year to persons of each sex.
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Table 1

Sex of Advanced Degree Recipients in Psychology
at Loyola University

All No. No.

Yesr

Degrees Male Female

1930-36 9 0 9
1937-U3 9 L 5
19LL-18 10 2 0
1949 12 7 5
1950 9 b 5
1951 8 7 1l
1952 2k 15 9
1953 21 17 i
1954 19 12 7
Total 121 68 53

For the whole twenty-five year period women have received LL% of all
degrees and the men, 56%. Women received L6% of all MA's awarded, to the ﬁen's
Sl%; and women hold four of the PhD's swarded, to the men's eleven. The overall
proportion of women to men (LL% to 56%) among Loyola graduates is somewhét
higher than other surveys have found. The unpublished preliminary report by

the APA on Milwaukee County (25) found 35% women to 65% men; and Speer's State
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of Illinois survey (67) reported a 39% female to 61% male ratio. APA membership
figures (63) extrapolated for 1953 indicate that women comprise 27% of that body
to a male segment of 73%.
Religious

Another important aspect of the Loyola population is the unusually high
proportion of clergymen and members of religious orders, both men and women,
to the rest of the graduates. From 1930 through 1946, 6 of 26 master's degrees
swarded were to the clergy or members of religious orders; and in the following
eight years they received 26 of the 95 degrees conferred. Thus for the whole
twenty-five year period they received 26% of the 121 degrees granted (a fourth
of the MA's and nearly half of the PhD's). This last fact seems especially
noteworthy: 7 of the 15 PhD's awarded have been to members of religious orders
and the clergy (five Catholic priests, two nuns). No Protestant clergymen have
received the doctorate but there have been two at the master's level.
Age

The age distribution for the sample is given in Table 2. The distribution
is skewed to the right with the median lying in the 31-34 year interval. The
mean age is 36.2 years with a range from 23 to 63 years of age. It is quite a
young group since slmoat half are between 27 and 3L years of age. More than
half (558) of the total sample are still less than 35 years old! This is a
somewhat younger group than the members of the American Chemical Soeciety,
American Physical Society, and the American Psychological Association itself (63)

The median age for APA members is 37 and the mean is L0 years.




Table 2

Ages of Advanced Degree Recipients in the

Department of Psychology, Loyola University

Age in
Number

Years
23-é6 10
27-30 21
31-3k 21
35-38 8
39-42 pi!
L3-L6 7
L7-50 7
51-5L 3
55-58 2
59-62 1
63-66 1

A1l ages 95

#0One graduate did not report her age.
From time to time, discrepancies occur in

table totals because of unanswered items.

25
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Age at Time of Degree- Award

The median age for acquiring the MA at Loyols is 29.9 years. The mode also
occurs in the 27-3) year range. Four people got their MA's while only 23 years
0ld, and three people were over 50 years old at the time..

For the PhD's the medisn age was 36.5 years and the age occurring most fre-
quently fell in the 3Y-L2 year group. The actual range extended from 27 years
(one instance) to Ll years. Table 3 shows the distribution of asges at the time
) of receiving the MA and PhD degrees at Loyola.

Six of the fifteen PhD's had received their MA in psychology at Loyola also
Five of the iifteen did not have the master's degree in psychology but in clas-
sicsl lsnguages, blology, philosophy, and in one unspecified area other than
peyehology. For the ten people with MA's in psychology prior to the doctorate,
| a median time period of four years between degrees had elapsed. The range was
from one to eleven years! For the six receiving both advanced degrees at Loyola
the median time interval was 3.5 years. There are indications pointing toward a
somewhat younger PhD group than has been the case in the past--a group more
nearly approaching the modal PhD age of psychologists generally.

By way of comparison, it is interesting to note that for science in genersl
the time between the AB and PhD jumped from four years in the period 1936 to 194§,
to seven years during the period 1946-1950. As many as 1.3% of all the science
PhD's turned out in the 1946~1950 interval took as long as 19 years between
their BA and PhD degree awards. Loyols PhD's showed a median interval of § yeard
between the BA and the doctorate. In one case the interval was only 5 years and
in two instances as high as 1l years. Military service probably served to leng-

then the interval as well as opportunities for pre~PhD professionsl employment.




Table 3

Age at Time of Acquiring Advanced Degrees
in the Department of Psychology, Loyola University

Age in

Years

23-26 18 -
27-30 30
31-34 16
35-38
39-k2
L3-L6é
L7-50
5154
55-58
59-62
Total 87 13#

L - = = W O o
]

Note.~-The two colummstotal 100 instead of 95
because 5 of the 13 with PhD's also got their MA's
in psychology at loyola.

#It was pointed out earlier that two of the

15 PhD's did not respond to the questionnaires.
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|Nationality, Marital Status, Military Service
‘All graduates are citizens of the United States except for one graduate
from China and one from Canada.

With regard to marital status, 3% are married, 31% are single, and 26% are
Roman Catholic clergymen or members of religious orders.

To the inquiry concerning military service, 38 of the 96 people responding,
or U0%, said that they had served in sonﬁe branch of the armed forces: 23 in the
Army, 10 in the Navy, and 5 in the Air Force. Only 7 of these 38 functioned as
psychologists: three in the Army, three in the Navy, and one in the Air Force.
The positions were listed variously as "personnel consultant,® "clinical psy-
chologist," "neuro-psychiatric technician," and "psychological assistant." Re-
sponsibility in the several positiona varied all the way from psychiatric aid
duty in a service hospital to the recognized clinical duties of diagnostic
testing and psychotherapy.
|Geographic Location

Except for three people living outside of the continental United States all
of the graduates are confined to a total of 16 states. More than half of all
the graduates (59%) are still in the immediate Chicago area. Illinois alone
sccounts for two thirds. (See Table L.)

By extrapolation from a combination of Speer's 1950 survey of Illinois (67),
the APA's estimate of non-APA psychologists (63), and the 1955 APA Directory it
fwould appear that Loyola graduates mske up about L% to 5% of the psychologists
in I1linois-~a state with the third largest psychologist population in the

country (26).




Table L

Geographic Location of Loyola Graduates
at Time of Survey (195L)
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Practically all of the graduates are confined to states in the northem
half of the country; only three people live in states outside of this area.

Undergraduate Origins of Advanced Degree Recipients

Degrees earned prior to the MA at Loyola including the BA, BS, and PhB,
were awarded by some 37 colleges and universities located in 1k states plus the
District of Columbia. Over half, 21; of the 37 institutions sre universities
and the rest are amall liberal arts or teachers colleges. Agricultural and
technological institutions were absent; but one graduate took his bachelor's
degree at the United States Naval Acadergyy. Only four of the 18 universities
are‘lnrge tax-gupported state institutions: the remainder are privately operated
More than half of the 37 are Catholic institutions. (See Table 5.)

Loyola Uhiversity alone accounted for a third of the undergraduate degrees;
Mundelein, Roosevelt, and DePaul account fur nearly 20% more. Thus four Chicaro
institutions have contributed slightly more than half of all the pre-MA degrees
(52.1%)+ The University of Chicago and Northwestern University together ac-
counted for only four of the 96 degrees.

The graduates were largely Chicago-area people to begin with, and as noted
from their present locations, they tended to remain in the Chicago area to carry
out their professional duties. The last few years, however, have shown an ine-

crease in out-of-state people within the department.
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Undergraduate Origins of Advanced Degree Recipients of Loyola University
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The proportion of graduates with baccalaureate degrees from Loyola (32%) is
not exceesively high, although it is difficult to make direct comparisons with
other institutions. Such figures as are available for the pertin:ni years of
the Loyola study relate to doctoral awards, while the present study is heavily
weighted on the subdoctoral level., For the years 1936 through 1945, L1% of the
PhD's awarded in psychology at the University of California had taken BA's at
the same institution; snd 1L¥ of the Yale doctorates went to people with a
bachelor's degree from Yale (54). The average for eleven schools granting the
doctorate in psychology during this period was 28%4. For the period 1946 through
1950, the average number of PhD's going to people with bachelor's degrees from
the same institution granting the doctorate was 22%. Perhaps the most striking
festure in the available data is the very wide range between the “"retentive" and
"nonretentive” universities. Whether high retention of the university's own
baccalaureate people for advanced degrees is a good or a bad feature has not
been explored as yet. Certainly at least some graduate psychology departments
operate on the assumption that such inbreeding is undesirable.s

Academic Status and Craduate Background

The question as to whether or not the MA graduate intended going on for the
PhD, either at Loyola or elsewhere, was snswered in the affirmative by 37 people
(LS%), negative by 23 people (28%), and Mundecided” by 22 (27%). The 13 PhD
respondents plus the one MA who had received his doctorate at another institution

5Personal communication from Robert I. Watson, Ph.D., Department of Psycholt
ogy, Northwestern University, June 17, 1953.
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are, of course, excluded from the sample of 96. For those indicating an inten-
wion of going on for the doctorate, 29 stated that Loyola would be the institu-
tion conferring the degree, 2 expected the degree from Illinois Insiitute of
Technolog&, 1 from the University of Florida, and 5 were undecided as to what
institution it would be.6

It is interesting to note in this connection that in a 1951 poll of APA
members (63) T1% of all members without the PhD said that they plammed to get it
In fact, three out of four of these people planning to get the doctorate said
that they would have it within two years' time. To what extent this optimism
was realized is unknown, but the existence of such plans points to the tremendous
prestige premium of the PhD, snd perhaps also s dissatiafaction with the Jdb
opportunities open to the MA. The Loyola MA graduates do not appear to be as
concerned about these pressures as the non-PhD APA members sre-~at least on the
varbgl level.

With respect to the four prerequisites leading to the doctorate at Loyola,
that is, course requirements, languages, dissertation outline, and final oral or
written examination, one person had completed all four, one had finished three,
two people had completed two, and twelve had one hurdle completed. Expressed in
another way, thirteen people had completed the doctoral course work (but one of
these did not intend going on for the degree), four had completed language re-
quirements, three had outlines for dissertations approved, and three had passed

the oral examination.

6In the space of two and a half years since these predictions were made, 7
of the 29 expecting the doctorate from Loyola, and the 2 expectjng thetdvgx@e\
from I.I.T., have achieved this goal. ESIN
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In addition to the 13 people who had completed all of the 16 courses beyond
the mastert's level, 33 others had compléted an average of 8.8 courses beyond the
master's leve1.7 The number of courses ranged from one to as many as twenty-
four beyond the MA levell Three of the people reporting course work beyond the
MA level indicated that they definitely were not going on for the doctorate.

Over half of the degree recipients (59%) have taken all of their work in
psychology at Loyola, a third have had some graduate training at other univer-
sities, and 8% did not respond to these items. For the third who had undertaken
some graduste work elsewhere, 20 universities located in 1l states and the Dis-
triet o:t‘» Columbis were mentioned. Two peopls have taken graduate courses in as
many as three different universities in addition to their studies at Loyola, and
six people have taken courses at two universities other than Loyola. In general,
it is the more recent graduates who show a more variegated educational back-
ground, sometimes expressed as a tendency to seek out courses and instructors at
other institutions in conjunction with their work at Loyola. Table 6 shows the
institutions other _t_._hg_n_ Loyola attended by graduates for course work in psychol-

OFY e

TAt this time (June, 195L) 16 courses beyond the MA level, or a total of
2L, were required for the doctorate.




Table 6

Institutions Other Than Loyola Attended by Graduates

for Course Work in Psychology

Institution

Number graduates
attending

University of Chicago. « « o+ «
Northwestern University. . « «
DePaul Universj.tyo « ® ¢ s ®
Catholic University of America
University of Minnesota. « « »
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Syracuse University. .
Fordham University . .
Gonzaga University . .

I1linois Institute of Technology
Marquettve Univeraity » 8 & & @ ¢
New School for Social Research
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Ohic State Univerﬂityo . s a0 e
Pennsylvania State University.
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taken varies from one
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Professional Affiliations

Only 17 of the 96 people, or 18%, belong to no professional organizations
whatever. This compares very favorably with the 28% nonorganizatioﬁ people
which Speer found in his State of Illinois survey (67). For Loyola graduates,
the number of organizations and societies Joined varied from none to as many as
seven (in two instances). Psi Chi, the national honorary society in psychology,
claims the largest number of graduates (38.5%) with American Psychological
Association membership running second (37.5%)s Seven additional persons indi-
cated that they had applications for membership pending with the APA at the
time, and there were two applications pending with the Illinois Psychological
Association also. (See Table 7.)

The range of interests exemplified by the various diversified orgsnizations
is quite marked, reflecting the specialized activities of psychologists in
general and a healthy concern for fields or disciplines outside the strictly
psychological domain; e.g., American Associstion for the Advancement of Science,
National Education Association, American Optometric Association, American
Associstion of University Professors, etc. Over LO separate organizations were
listeds On the other hand, certain well-known professional organizations were
sbgsent from the listings; e.g., American Orthopsychiatric Associstion, American
Statistical Association, Sigma Xi, to mention a few of the important or "pres-

tige™ groups outside the immediate field of psychology.




Table 7

Professional Affiliations cof Graduate Degree Recipients,

Loyola University

Profesgiongl affiliations

Pﬂi Chi. 2 L ] * * @ * [ R 1 L 0 - . - L ] * - L]
American Psychological Asan. ¢ ¢ ¢ « o o &

American Catholic Psychological Assn.

L

.

Chicago Society of Catholic Psychologists.
I1linois Psychological ASSTie ¢ o » o s o o
Midwestern Psychological A8SNe « o o « + &
Ghicago PSyOhClOgy Clube ¢ ¢ ¢ ¢ ¢ ¢ o o &

American Assn. for the Advancement of Seience.
American Personnel and Guidance Assn.
I1lincis Fducational Association « v ¢ o o o &
International Council for Ixceptional Children
Western Psychological Assne « ¢ ¢ ¢ o ¢ &

» * L] L]

Milwaukee County Psychological Assn. « . «
National Vocational Guidance Assne ¢ « «

Wisconsin Psychological Assn,

American Society for Group Psychotherapy and

« ®» & o €

American Catholic Sociologiecal Society .
American College Personnel Assne. ¢ « « »

dramal * L ] * » ® L] L] L 2 -« * . L3 - » L L]
American Sociological Soclety. « « o &«

British Psychological Society.
Florida Paychological Assn. .
Individual Psychology Assn. .
Michigan Psychological Assn. .
Milwaukee Psychology Clube « o

®

L]

-

L]

L
*
-
.

National Council on Family Relations
Oregon Psychological Assne « « o o
Sceiety for Applied Anthropology «
Society for Personnel Administration
Washington Psychologlcal Assne « . .

L]
-
*
.
-
L
[ ]
L
L]
-

L4

« & * & & o & 9 ¢ »

¢ & &

.
.
*
[
-
o
L
L 4
.
-
[ 2
-

Number of
memberait

e % & ¢ o % 3 7
* & ¢ & ¢ @ 36
* L] L J - ® - 20
* - L ] * * L 3 11
L ] L] * *® [ ] ® 11
* * . L) » - 8
. - * L ] - ¢ 6
e o * @ h

» [ 4 L 4 L h

* o o @ 3

e ¢ & @ 3

¢ @ & a2 e 3

L] L] L3 L ] » - 2
. » * * * & 2
e & & ® ¢ & 2
® L] * - *» - 1
L ] L L] * L] * 1

Paycho~

- * . » » 1
- - * ¢« ¢ @ 1
* - ] -« » * 1
* - * ® - L 1
] * L) L * L] 1
- - - - - * 1
- * [ ] . . » l
L] - L ] * L] L] 1
* * L ] * - . 1
» L ] * ® [ d ® 1
L] e L L L] L d l
¢ 6 s o & » 1

Note.~~A number of other organizations were mentioned, none
with more than a single representative in the sample. These in-
cluded societies in the fields of education, law, philosophy, and

even optometry.

#As determined from the 96 returns.

to more than one organization.

Some respondents belong

317
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One rather surprising finding is that 62.5% are not members of the American
Psychologicel Association, the parent orgsnization in the field, although a ‘
large proportion are obviously eligible for Associate status. Iwo earlier sur-
veys, one concerned with psychologists in the Midwest (46) and the other with
the State of Illinois (67), found non-APA proportions of 37% and L3%, respective
ly. Another more recent but unpublished preliminary report by the APA on the
Milwaukee County area (25) found that 75% were nonmembers! This latter survey
involved a broader, less rigorous definition of what constitutes psyshological
activity and so pulled in many more people who would not be qualified for APA
status than was the case in the two earlier surveys mentioned. Top membership
position in the Milwaukee srea study was held by the American Personnel and
Guidance Association with 59 of the 213 people surveyed (27.7%). This organiza-
tion ranks eighth smong Loyola gradustes and has a membership of less than 5% of
the graduates. The APA was second in the Milwsukee study and second in the
Loyola grouping; but the state organization was somewhat better represented
smong the Milwaukee people than the Illinois society was among loyols gradustes.
The number or range of specific organizations in which the Milwaukee group
claimed membership, a total of 77, was in about the same proportion to the
sample as the number of organigations claimed by the Loyola group, despite the
greater heterogeneity of the former sample in background, training, and job
functions.

Broken down further, it appeas that only 29% of the Loyola MA's are APA
members, whereas 1l of the 15 PhD's are members. Actually, it is worth noting
here that people with only an MA degree constitute 39% of the total APA member-

ship (63). Loyola PhD's belong to from one to seven professional societies with

L
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a median of three such groups. The PhD's as a group are much more likely to be

'

organization joiners than the MA's as a gx;oup. The median number of professiona
affiliations for the whole graduate body is 1.8, with a range from zero to seven

APA Status and Membersihip Function

All of the 36 APA members referred to in the previous section are listed as
Associate members; none sre Life Members or Fellows, nor are there any Diplo-
mates of the American Board of Exsminers in Professional Psychology among the
graduates. Only ocne of the non~APA members is a member of the Student Journal
Group (formerly referred to as "Student Affiliate"). Only two graduates are
members of any of the 17 divisions with the APA and both of these people are
PhD's. One belongs to a single division and the second person is affiliated
with three other divisiona. Interestingly enough, none of these is Division 12,
the Division of Clinical and Abnormal Psychology-~a division twice the size of
any other among the 17 divisions (3).

A total of nine people have served in the capacity of officer, chairman, or
comnittee member of some professional society at a national, regional, or com=
frunity level. These posts varied from one such office to as many as four per
individual. At a national level these included service in the APA Committee on
Ethical Standards, the Membership Committee of the American College Personnel
Association, and the Individual Psychology Assoclation. At the state level therd
[vere various executive posts occupied in the Oregon Psychological Association,
the Illinois Socisty of State Psychologists, and the Wisconsin Psychological
Kssocistion. At a cormunity level there were various posts held in the Chicago
Society of Catholie Psychologists, Chicago Psychology Club, Milwaukee Psychology
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Club, and the Chicago chapter of the International Council for Exceptional
Children.
Journal Subscriptions

VWhether or not there is a direct relationship between the individual's
professional status and his acquaintance with current research as published in
the many professional and learmed journals is still a fairly open question.
Presumably there is some correlation here (25); but to ask people what journals
they read nearly always results in an unrealistically inflated picture with
every person a veritable pillar of the publishing industry. On the other hand,
to ask people what publications they subscribe to gives an unreslistic picture
at the other extreme, since many people have access to libraries or institution
subscriptions. Presumably, if s person receives a Journal regularly he must
read at least a portion of it from time to time~~at least his interest in the
genergl subject matter is evinced or he would not subsoribe. This seems gener-
ally true even though APA membership brings with it automatically the three
Journals American Psychologist, Psychological Abstracts, and the Psychological

Bullebtin. 8

There was a total of 221 subscriptions to some 54 different journals which
the graduates receive regularly. The three mentioned above, sent as a conse-
quence of APA membership, accounted for slightly more than half of all the sub~

scriptions reported (i.e., American Psychologist 42, Psychological Abstracts L0,

Psychological Bullsetin 36). (See Table 8.) Next in frequency of selection was

B‘I‘his was the case until 1956 when the APA policy was changed. At the time
of the study, 1954, these three journals were included in the membership fee.
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the Journal of Clinical Psychology with 9, followed by the Journal of Abnormal

and Social Psychology with €, the Journal of Consulting with 7, and the Journal

of Applied, Journal of Fxperimental, Journal of Projective Techniques, and the

Pgychological Review, each with lj subscribers. Thus, of the top ten journals

subscribed to, eight are APA journals and only two are published by other con-

cerns (i.e., Journal of Clinical and Journal of Projective Techniques).

While the ten APA journals actually constitute only 18.5% of the various
journals mentioned, they account for 67.L% of all the subscriptions.9 All of

the APA journals, with the sole exception of the Journal of Comparative and

Phywidogical fgycholqu, fared better than the five Murchison publications.

Some such ranking as this; buttressed by proportionate readership for psycholo-

gists generally, gives a clue to the preséige Journals for pgychologists both in|

psychology as such and in allied areas. Actually, the ranking of APA journals
for Loyola graduates, despite the very small numbers involved, 1is nearly identi-
cal to the rank by 1954 publication figures for the country as s whole (29). The
| Loyola sample shows no divergent affinity for any particular journal or journals}
One rather srresting feature is that psychologists--these psychologists at
any rate--do not subscribe to psychiatric journals; only two were mentioned:

Pgychigtric Bulletin and Journal of Orthopsychiatry, received by a total of

three people. Thus the prestige psychistric periodicals, Americsn Journal of

Psychiatry, Archives of Neurology and Psychiatry, and Psychiatry,must be con-

L

sulted in libraries when and if needed. They find no market among these psychol
oglists, despite the fact that many of their colleagues publish in psychiatric

Jjournals.

9Contegggr§£z»Pszghologz, the AFPA's lstest journal, was not published untill




Table 8

Professional and Learned Journals Regularly Received by Loyola Graduates

Journal title Numbe; of
‘ , subscribers

3 American Psychologist. « « « « &
#* Psychological Abstractse « « « »
# Pasychological Bulletin . . « « &
Journal of Clinicsl Psychology . .
¥ Journal of Abnormal and Social Pbychology.
¥* Journal of Consulting Psychology . « . « .
3* qurnal Of Applied PsychOlOgy'o « s 8 ¢ s e
# Journal of Experimental Psychology
Journsl of Projective Techniques .
# Pgyehological Review . ¢ ¢« « « o . .
Educational and Psychological Méasurement.
Mental Hygilene « o ¢« v ¢ ¢ ¢ ¢ o ¢ o« o« &
Personnel and Guidance Journal .
# Pgychological Monographs « . .
American Journal of Psychology
Group Psychotherapye . « « «.
Illinoj.s Education « o« ¢ ¢ ¢ &
Journal of Educational Psychology.
Journal of Exceptional Children.
tJournsl of General Psychology. .
Journal of Orthopsychiatry . . .
FJournal of Psychology. « « « o «
TJournal of Social Psychology . «
NEA Journale « » « o o« o ¢ o o

L4 .
L L4 . L
. » . L ]

L]

L] - * L]

. &

*
L . [
-

[ - *

¢ o o @

.
L4
L d
-
-

® & & & o & ¢ s 8 s & & 0w

. % 2 ¢+ e & &

Vocational Guidance Quarterly.
Adult Leadership « « o ¢ « & o«
American Catholic Socioclogical Heview.
American Journal of Individusl Psychology.
Archives of American Academy of Optometry.
Child Development. « « « « o ¢ o « o s o+ «
Child Development Abstracts and Bibliography

- * » - * » - - - [ 2 - * - -

L[] -*

& & 8 & © 2 & & & 2 8 >3 ¥ 5
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-
-
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-
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L d
-
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*
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*Indicates APA journal.
tIndicates Murchison journal.

(Table continued on next page)
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Taeble 8 (continued)

Profesaional and Learned Jowurnals Regularly Reeceived by Loyola Gradustes
e e A e e

Number of

Journal title subscribers
Co‘unaeling......-.-.......o.u.
Fducational Administration and Supervision. . « .
Educational Recorde « ¢ ¢« ¢« o ¢ o ¢ o ¢« o o ¢ ¢ «
*Fﬂm&.lyloifeooo---«oc-.n.a-o--o
Federal Probation and Paroles « o ¢ + ¢ ¢ ¢ o o o
t+Genetic Psychology Monographs « « ¢ ¢ ¢ o ¢ o o &
Journal of American Optometric Assn. + ¢ ¢« « o &

# Jowxrmnal of Comparative and Physiological
PSYChOlOgyo L [ ] L] L] * * * L] » L. » * L] L3
+Journal of Genetic Psychology ¢ « « « «
Journal of Higher Education . « « « &

O R R R b b e R b e e e b e e el e

Journal of Personality. « ¢ ¢« = ¢ ¢ o ¢ ¢ s ¢ o &«
Journal of Social Hygiene‘ 5 8 e e ¥ & & 2 s v b
#:mrri&ge and Family Living.) P R A
Oceupabions « « o o 5 ¢ o o o ¢ ¢ ¢« o s 0 s o & o
Optical Jourmal and Review of Optometry « « « ¢ &
Optometric Weekly + « o ¢ o ¢ o ¢ « ¢« ¢ s o ¢ s o
Optometric Worlde « + ¢ o + o ¢ o ¢ ¢ o + ¢ o s @
¥ The Pergonalist + o o o ¢ o ¢ o ¢ ¢ o ¢ ¢ 4 o ¢
Persomnel « « o« o o o o 4 « o ¢ 2 8 ¢ 6 o o s s«
Peraonnel Journal « ¢ « ¢ » o o o s » » o 5 o » o
Personnel Review. « « ¢« ¢ o ¢ ¢ ¢ 2 ¢ ¢ ¢« o & o &
P SyChiatric Bulletine o ¢ o ¢ © ¢ ¢ o « ¢ « » o &
Public Personnel Review + ¢ o ¢ o ¢ o ¢ « o o s o

h%,)
&

Totaljoumalsoacocoo-otootoo

Total subgcriptionse ¢ ¢« ¢ ¢ o ¢ o ¢ ¢ ¢« o « 221

#Indicates APA journal,
+tIndicates Murchison journal.

FNot in the strict sense professional journals but included because
the subgcribers considered them as such.
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A rather surprising finding was that almost half of the graduates do not
subscribe to any journals at all (L5%)! For the 55% who do subscribe, there is
an individual range of from one to sixteen journals with the mode at 3 jouwrnals,
the median at 3.3, and the mean at L2 journals. Henbers of religious orders
and the clergy did not differ from this overall pattern. Slightly more than
half indicated that they "receive regularly" one or more of the professional or
learned journals, and less than hglf that they received none. The question
(No. 27, Form I) had been deliberately phrased to avoid the connotation of solelf
"personal‘subscriptions" since members of religious orders, of course; do not
have personal subscriptions. Apparently the question was interpreted by the
religious members in terms of those publications for which they were the princi-
pal readers within their settings, or those which they had been responsible for
securing for their particular department or station. Thus the three APA jour-
nals mentioned previously led the list with others following in number and vari-
ety comparsble to the list for the lay graduates. In sum then, members of reli-
Zious orders and the clergy do not appear to differ in journal activity from the
pattern established for the rest of the sample, despite the fact that they do
not have personal subscriptions.
Publications and Presentations

There has been a good deal written to date in various scurces lamenting the

relative unavailability of MA and PhD thesis research to the professional public

L

The argument runs to the effect that where a good deal of productive labor has
been expended on a meaningful study, such efforts should not be left to gather

dust in university libraries, but should either be trimmed to journal form or
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else comitted to microfilm for ease in lending.10 0f course, many such studies]
deserve complete obscurity, but there are also a good many that represent a real
contribution to knowledge and should appear in print. Certainly this is a com-
mon problem for all universities and is not peculiar to the field of psychology
by any means. Even whenrthe student is assured by competent judges that his
thesis work has shown merit, he 21l too infrequently is willing or able to re-
cast his findings according to prevailing journal standards. It is still an
open question whether the reluctance to publish is due to an inability te cut
out a single phrase of his own deathless prose, a fear that such additional la-
bor will only meet with a publisher's curt rejection, or worse yet, an adverse
judgment by his peers, or perhaps simply a lack of interest in this phase of
rrofessional life. Perhaps it is an uneasy combination of the four.ll’ 12

Of the 121 theses and dissertations submitted for advanced degrees in psy-
chology at Loyola University over the past twenty-five years only 9, or 7.4%,

have been published.l3 Two were dissertations and seven were theses. One

©pn especially optimistic approach to the problem is seen in Vaughn D.
Barnet's article, "Microfilm Publication of Doctoral Dissertations™ in the
AAUP Bulletin (16).

lithe anticipation of a rejected manuscript has some basis in fact for sincp
1950 the overall rejection rate by the ten APA journals has stayed at about 50%
(11); although it varies from a low of 22% rejections for the Journsl of Comparal
tive and Physiological to a high of 77% and Ti# for the Psychological Bulletin
and the Journal og Abnormal and Social Psychology, respectively 5295.

lzLandfield's "Research Avoidance in Cliniecal Students" (lLili) touches on onel
of the possibilities lroached here.

i figure includes all graduates since nonrespondents' names and thesis|
and dissertation titles were carefully checked against entries 'in the Pgycholc-
gicgl Abstracts for the years in question.
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dissertation and three theses were in the process of preparation for publication
according to the authors! reports.lh All four of these in process were by peo-
pie who had received degrees within the last two years of the study. The evi~
dence from the sample suggests that if the thesis or dissertation is not sub-
mitted for publication within s maximum of three years after completion, it will
not be published at all. This is a point worth considering in any effort to
secure a higher rate of publication for MA and PhD research reports. It is not
that journal editors are aware of or care about the time when the resesrch was
completed; it is that the student himself seems to lose touch with his completed
work, or confidence in the significance of what he has produced so laboriously.

Actually compared with the findings of one survey in 1952 for the country
as a whole, Loyola graduates have not done so badly in securing publication of
required research (15). In the survey referred to, 154 institutions offering a
curriculum in counseling and guidance leading to the MA or PhD were polled as to]
publication of dissertations and theses, Of the 1,281 separate projects com-
pleted between 1948 and 1950, L29 were dissértationa and 852 were theses. Only
two studies, both doctoral dissertations, had been published! This is a publi-
cation rate of 0.16%. If the T2 projects appearing on microfilm and microcard
are to be counted as publications, then the rate risesto 6% of the total. Of
course, a comparison of publication rate over a twenty-five year period in vari-

ous areas of the field with that over a three-year period in only one broad area

( ;hThe dissertation and one of the three theses have since been published
1957) .
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where possibly direct competition for publication may have been a factor,; is noi
meant to be a valld comparison at all. Still the study cited is the only docu~
mented, nonspeculative report available, and it gives some indication of per-
pectivé-if only that of the high "obscurity" ratio of required graduate research
activity.

The nine Loyocls theses and dissertations referred to above were published

as follows: two in the Journal of Ceneral Psychology; one each in the Journal

of Cenetic Psychology, Journal of Consulting, Journal of Clinical, American

Psychologist, and Journal of Religious Instruction; one as a chapter in 2 recent

ly published book; and another in monograph form in an unnamed publication in
Home.

An additional 15 people presented their theses or dissertations before some
professional group or society. Four of these were PhD dissertations and eleven
were MA theses. Four were APA presentations, four were before the Midwestern
Psycholngiéal Association, five were before the Chicago Society of Catholie
Psychologists, one before the Division for Handicapped Children in Honolulu,
Hawaii, and one before an unspecified professional group. One of the people
appearing initially at the MPA also presented his thesis at a later date before
the Florida Psychological Association.

So far as other publications go, that is, publications excluding these and

dissertations, there have been 26 articles by 13 authors. The number of publi-

v

cations varied from one to four articles per person (two people had four publice
tions, one an MA and the other a PhD). Incidentally, seven of these 13 authors
were PhD's. Furthermore, three of these 13 authors were among the nine previ-

ously mentioned who had published a theais or dissertation. This means that
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only 19 of the total of 115 graduates have published, and that 7 these 19 are
PhD's.

The periodicals in which the nonthesis érticles appeared include Science

Counselor, Journal of Experimental Psychology, Journal of Consulting Psychology,

Journal of Social Psychology, Journal of Clinical Psychology, Journal of General

Pgyehology, Child Development, American Psychologist, Welfare Bulletin, Califor-

nia Journsl of Educational Research, Education, Diseases of the Nerwvous Systenm,

Journal of Nervous and Mental Disease, Individual Psychology Bulletin, The In-

structor, Journal of Exceptional Children, Journal of Experimental and Clinical

Pgychopathology, and a number of pericdicals in related, highly specialized

fields such as Optometric Weekly, Jouwrnal of the Society of Motion Picture and

Television Engineers, and Eye, Bar, Nose and Throat Monthly. The articles in

these last-named journals were all by one person at the MA level and dealt with
the area of visual processes.

There were 12 papers dealing with research other than the dissertation or
thesis itself delivered by ten individuals before professional g;rou;:as.l5 None
of these was given at the national or regional level (APA, MPA) but were con-
fined to state or community orga izations which focus on psychology or education
€sgey Washington-Oregon Psyéhological Agsociation, Chicago Society of Catholie
Psyehologists, etc.

By way of summary, it will be noted that there have been a total of 35

articles appearing in 24 different journals or sources by 17 individuals. There

150ra1 presentation of research before various groups, unlike published
research, cannot be checked in the Psychological Abstracts or other sources;
therefore, all information regarding oral reports much come from the 96 respon-
dents rather than the entire graduate population. .
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is nothing in the literature about the ratio of publishing to nonpublishing
graduates of particular institutions; but there is one study (35) that deals
with the number or quantity of publications produced by the new Associates |
elected yearly to APA membership. Over the eight~year period from 19&6 through
1953, a total of 7,201 new Assocliates published 4,049 titles in the professional]
literature., This amounts to .56 publications per person. For the period from
1930 through 195k, the Loyola graduate contribution amounted to .30 publications|
per person, although as has been pointed out, only a small proportion (17%) of
the graduates actually account for all of the publication activity. There is noj
reason to believe it would be otherwise in other populations (30).

There was a total of 27 papers presented or delivered before 13 organiza-
tions or societies by 23 individual graduates. As would be expected, the two
groups, writers and spegkers, are overlapping groups. All in all, 33 individualp
of the 96, or 3L% of the gradustes, have either appeared in print or in person
before the professional public.

16

Research Grants and Hesearch Fellowships

Only four of the 96 respondents reported ever having received s research
grant or research fellowship from any institution or agency. One of these four
persons had received two such awards while the others reported one each. Two
awards were by Loyola University itself, one was by a state agency (Minnesots
Division of Mental Health), one by the Society for Strabismus Research, and the

fifth was awarded by private industry. No one had ever received a United States

16Tne reader is reminded that the present study covers the first twenty-fivg
years of the department. Since 1954 there has been a decided increase in the
number of graduates working under research grants.
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Public Health Service fellowship or an award from any other public or private
research source.

Current Research Activity

Since research is generally conceded to be one of the primary functions of
a psychologist (57), it seemed important to discover what the graduates were
doing in the way of research. As it turned out, the questions concerning cur-
Tent research activity appeared to be the most threatening in the questionnaire,
for 28 people (29%) gave no answer at all, not even a simple "yes" or ﬁno." of
the 68 people responding to this item, 3L (or 35%) replied that they were con-
ducting research at the present time; and exactly the same number gave a negativp
answer.

It is interesting to note that 21 of the 96 people indicated that in their
particular position time spent ih resesrch was considered to be a part of their
regular, paid duties; whereas for U7 people it was not so considered and would
have to be conducted on their own free time, apart from regular duties. Twenty-
eight did not snswer this question. It appears, then, that resesrch activities
are an integral part of the psychologists job, from the employer's point of view}
in 31% of the cases reporting. The important point, however, is that of the 3L
people reporting ongoing research, only 14 are in situations where such activi-
ties are considered to be a part of their regulsr duties. YThis means that the
other 20 people conducting research do so entirely on their own free time. Parap
doxically enough, of the 3l people not engaged in research activities, seven
actually are in situations where research is considered to be a part of their
regular paid duties! Apparently participation in research, or the lack of it,

is not solely a matter of available time or opportunity. The remaining 27 people
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are not doing research and are not in jobs that would allow research as a part
of the regular paid activities.

Thirteen of the 3L people currently engaged in research of one sort or
another indicate that they are working on dissertations. There is a total of
L2 separate research studies in process with eight people engaged in two pro-
Jects concurrently.

To indicate something of the trends or specialized fields in which this
reseasrch is progressing, 37 of the separate projects were roughly categorized
under five headings (five of the L2 projects were not sufficiently well describefl
to be categorized). The topic headings used were Counseling-Psychotherapy,
Clinical-Personality, Experimental-Theoretical, Social, and Industrial Psychology.
Assigning the various research projects to each of these headings posed no
really acute problems, although there were the inevitable few which might be
clagsified under either of two headingse. The main emphasis of the study was
taken as the significant clue in determining under which heading it would best
fit. Also, "Experimental" was used in the sense of a subject area=-~a concern
with psychophysics, sensation, and learning problems, both animal and human~-
topics in essentially the same vein as the articles found in the Journal of

Experimental Psychology. It is recognized, of course, that all of the studies

are "experimental in the sense of a greater or lesser adherence to the tenets
of scientific methodology.

The "Social" category includes those studies concerned with group processes)
or individusl-in-relation-to-group processes, and is distinguishable from the
"Industrial®” category simply in that the latter is specifically concerned with

| applied problems of personnel selection and evaluation, morale, consumer
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motivation, and executive and managerial appraisal--all with regard to the
business~industrial scene. Thus personality assessment studies could be found
under both clinical and industrial headings. The differentiation is made on th?
basis of the purpose and setting of the study, whether it be for the purpose of
diagnosis and treatment in a hospital or clinical facility, or for predicting
the performance of ostensibly normal people»in a work setting.

The following examples serve to illustrate the general nature of the clas-
sificatory scheme. Titles used are samples of the research reported to be in
progress at the present time; admittedly, the illustrations used are clear-cut
A and unsmbiguous:

Counseling-Psychotherapy: "Diary Technique As an Aid to
Counseling"

Clinical-Personality: "Horschach Patterns of Nonadjusting
Foster-Home Children Aged Seven to
Fifteen Years"
"Relation Between Poaitionsl Orienta-
tion on Human Figure Drawings and
tH' Vector on the Szondi Test®

Experimental-Theoretical: "The Time Error in Visusl Discrim-
ination of Hue"

Social Psychology: "Role Variations As a Function of the
Small Group Setting"

Industrial Psychology: "Applicability of Executive Training
in the Kroger Company"

Table 9 shows the number of the reported ongoing research projects in each

ared.
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Table 9

Classification by Subject Area of Current Research

Activities of Loyola Graduates

No.
Subject area projects
Counseling-Psychotherapy. . . . 2

Clinical-Personality. + « « + « 2k
Experimental~Theoretical. . + 2
Social Paychology « « s o « + o 2
Industrial Psychology . . . . . 7

Total - L * L L 4 L] L] * L d L4 . - L] 37

Note that the clinical-personality area accounts for two thirds of all the
research in progress, and that the second in emphasis, or area-interest, ls the
industrial. The remaining three areas comprise about one sixth of the total.
The elinicsl-personality emphasis reflects the work settings of a very large
share of the graduates, as will be shown in Chapter V.

The next move was to classify all of the theses and dissertations completed
for degrees and currently on file in the Graduate School offlce. The same five
ares categories were used as for the classification of ongoing research. These
came to a total of 120 instead of the expected 121 (the number of degrees). Ong
thesis was missing both from the Graduate School office and the library files.

The frequency distribution is shown in Table 10,
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Table 10

Classification by Subject Area of Theses and Dissertations
| Submitted for Graduate Degrees at
Loyola University (1930~195L)

No.
Subject area %
projects
Counseling-Psychotherapy 3 2.5
Clinical~-Personality T4 61.7
Experimental-Theoretical Lo 33.3
Social Psychology 2 1.7
Industrial Psychology 1 .8
Total 120 100

If there should be a question about the extent to which the 96 graduates
returning questionnaires differed from the total graduate population in thesis
and dissertation topics, Table 1l should provide the snswer. Table 11 shows
the categorization of the theses and dissertations of just the sample group
(96 persons), less the few who simply did not respond to the particular ques-
tion.
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Table 11

Clagsification by Subject Area of Theses and Dissertations
Submitted for Graduate Degrees Only by Those Persons

Returning the Questionnaire

o e omea—— —
p———r——. ——

1]
!

Ne.
Subject area 3
projects

Counseling-Psychotherapy 1l 1.1
Clinical=Personality 60 6L.5
Experimental-Theoretical 30 32.2
Social Psychology 1 1.1
Industrial Psychology 1 1.1

Total 93 100

A comparison of Table 11 (sample group) with Table 10 (population) shows
practicslly identical proportions for each subject area. The important feature
in Teble 10 is the fact that the clinical-personality area accounts for nearly
two thirds of all theses and dissertations accepted for graduste degrees. Next
in importance has been the experimental-theoretical area, but with the emphasis
almost wholly on the "experimental® half of the heading. The other three sreas
make up only 5% of the total (6 of the 120 projects submitted).

It is interesting to note that in the earlier years of the department there
was a heavy weighting of projects in the experimental area, or what has been

classified here as content of an experimental nature. Studies in the clinical-
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personality area ran second, with nothing whatever in the other three areas.
Later, c¢linical-personality type studies took the main position and have con-
tinued to hold the greatest share of student interest as evidenced by thesis-
dissertation topic choice. The prominence which clinical-personality type arti-
¢les received in the literature during and after the war, and the impetus given
the applied aspects of clinical psychology during the war was faithfully reflec-
ted in student research of the time.

Rabin, in his 1953 survey of the dissertations emanating from clinical stu-
dents in the Ll institutions with APA-spproved programs, found two points of
interest for the present study (56). First, he found that doctoral resesrch in
clinical psychology was constantly increasing over the six-year period he sur-
veyed and was being produced in an increasingly larger number of universities
with approved programs. This feature holds true for the Loyola population.
Second, he found a serious dearth of research in the area of psychotherapy--less|
than 12% of the total number of dissertations produced in any one year by clini-l
cal students, despite their being in approved clinical training programs! This
second point is borne out in the Loyola group also. Rabin's explanstion for thel
compsrative lack of dissertations in psychotherapy is that the time required for
the completion of studies in this area and the type of data necessary preclude
the undertaking for doctoral research. This explanation is completely inade~

quate to account for the facts since students at a number of institutions, but

particularly at the University of Chicago, have thrived on resesrch in this are
and without noticeable lag behind students adopting a different area (59). Thi
paucity of research in therapy seems all the more strange in view of the fact

that nearly 30% of APA members count psychotherapy as a field of special intereskt--
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a proportion more than twice as large as any existing division in the
AFPA,

The obvious suggestions arising from inspection of Table 9 {ongoing re-
search) and Tsble 1Q (past research), despite the difference in size of the
two groups, is that the clinical-personality area still holds the major research|
attention of the graduates and that research in the experimental-theoretical
srea decreases markedly in favor of research of a more immediate, applied nature|
(industrial and business).

Another feature worth remarking is the definite developing sophistication
in the application of statisticsl techniques with the passage of time, paral-
leling to some extent the advances made in statistical theory and methods gen-
erally. In the earlier days of the department, research design and treatment
of data were relatively simple; but gradually more complex designs and a more
sophisticated handling of data became apparent, together with s greater aware-
ness of the refinements in statistical theory. Statistical treatment in gen-
eral, however, has remained at a conservative; fairly pedestrian level without
excursions Iinto such areas as nonparametrics, co-variance, correlation proce-
dures other than the Pearson r or Spearman rho, or factor analysis.

Use of Languages

Two questions on Form I were designed to elicit the extent of use and rela-
Jtive importance of foreign languages to the’graduates. Question number 33 asked
In the course of your professional duties and activities do you utilize or feel
a need for any language or langiages other than English?" Then a five-point

subjective scale was provided for the subject's response with regard to relative

frequency of use. The five points were labeled "Frequently,"™ "Fairly often,"

"Oceasionally,” "Rarely, if ever " and "Neyepr,®
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Question number 3L asked: "From your own personal experience, what lan-
guage or languages, if any, do you feel is (are) most valuable for a psycholo-
gist functioning in his professional capacity? Specify (exclude English)."
A total of 90 people answered the two items; 6 did not. Table 12 shows

the responses to the various categories of use.
Table 12

Extent to Which a Foreign Language Is Employed or Needed

in the Course of Professional Duties and Activities

Number
Fxtent of use %
responding
"Frequently" 5 5.5
"Fairly often" v 0 0
"Occasionally" 20 22.2
"Rarely, if ever” L1 L5.6
"Never” 2l 26.7

Total 90 100

Note that a quarter of the group replies emphaptically that they never use
nor feel a need for any langﬁage or languages other than English. Nearly three
fourths of the sample (72.3%) say that they never, or rarely if ever, sre aware
of a need for another language.

Another arresting point is the fact that in only instances was there an

allusion to the use of a language for research purposes or for keeping up with
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the work of foreign psychologists publishing in non~English periodicals or
texts (the usual justification advanced for language requirements in graduate
schools). Instead, where another language was specified it was almost alwaysk
for use in the immediate interpersonsl situations of counseling, guidance, or
teaching-~-situations demanding a firm conversational grasp of the language with
its nuances and colloquialisms; in short, a knowledge well beyond the tradition-
al "reading acquaintance" with the language. Others specifying languages
pointed to their value for "humanistie training," cultural purposes, histarical
'reasons, and for achieving "proficiency in English"e-this last comment indicat-
ing that for s few of the graduates the old transfer-of-training notion is by
no means a dead issue in psychology.

By and large, the 72% answering "never" and “rarely, if ever" to the ques-
tion sbout the;r own use of a langusge were the most emphatic in rejecting the
worth of another language for psychologists generally. Many of these people
underscored the need instead for further training in statistics and experimental
design, and particularly for training in English composition and scientific
expo8 ition as having a far greater value in the psychologlist's operations. A
surprising proportion of the graduates who claim to use a second language "ogca-
sionally" themselves, stated in answer to item 3k that for psychologists in
general, no language other than English was of importance or value in a profes-
siontl sphere. Furthermore, whether or not another language was actually used
or even merely approved of for psychologists in general, seemed to bear no direc
relationship to the respondent's degree status, research activity, publication

productivity, earnings, experience, or other such significant variables. One
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thing of note, however, is that some of the PhD's are among the most vociferous
erities of language requirements.

Returning to the categories of response, it is worth mentioning that of the|
five people using another language frequently, two are Catholic priests and threP
are nuns. All five are teachers or instructors in institutional settings and
only one is a PhD. German was mentioned by this group four times as valuable
:or a psychologist, French received three references, and batin and Italian were
each cited‘once.

For the twenty people claiming occasional use of another language;, German
was ¢ited eleven times, French seven times, Spanish three, Polish twice, and
Russian and Latin once each. Only four people in this group were PhD's.

The forty-one people who use another langusge "rarely, if ever," felt that

if any language other than English were of value to a psychologist it would prob
ably be German (thirteen mentions), French (seven references), snd Russisn,
Chinese, Spanish, Italian, and "Slavic" (each mentioned once). Actually, barely
half mentioned any language at all, the rest said "none."

For the total sample there were 59 responses made by 38 of the 9 graduates
with regard to languages recommended. GCerman was first with 28 mentions; French
next with 17;Spanish 4 times; Latin, Russian, Italian and Polish were each men-
tioned twice; and Chinese and "Slavic" once each. German and French together
accounted for three fourths of all language references mede; the remaining quar-
ter was accounted for by the seven other languages reported above. The striking
feature is that over half (58%) felt that no language other than English was

important for the practicing psychologist.
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No study has been reported, previous to the present one, in which people

were actually asked about the extent to which snother language, or languages,

enter into their professional activities. But two surveys of the literature
have been made that bear reporting because they help to put the Loyola findings

in a proper perspective. The first was by C. M. Louttit, editor for the past

ten years of the Psychological Abstracts, and is by far the more ambitious under-

taking of the two.Louttit's analysis of publication trends in psychology, based

on an analysis of entries in the Psychological Index and the Psychological Ab-

stracts, covered the period 1894 to 1954 (L7). He reports a consistently increap-
ing proportion of English language articles over the years arnd corresponding

decreases in articles published in German and French. Louttit finds that the
“gpectascular decline" in German articles is matched by the strong incregse in
English language articles.

The second study, by Siegel and Bernreuter (65), examined the Psychological

Abstracts for 1950 and found that 88% of current technical material was publishefl
originally in English with practically all of the remaining 12% covered by read-
ily availsble abstracts in English. They found that French accounted for 5%,
Spanish: and German for 2% each, and Russian for 1i of the total. Miscellaneous
languages (principally Italian, Portuguese, Scandinavian, Slavic, and Hebrew)
accounted for 2%. They conclude with the observation that the psychologist's
ability to read any additional language, with the exception of French, adds
somewhat less than 2% to the literature available to him.

Areas of Interest in Psychology

Question 13 in Form I asks the graduate to designate the areas or fields of

psychology that hold the most interest or attraction for him. The area of .
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primary interest was to be designatecd with the Arabic numeral "1" and that of
secondary interest with the numeral "2". The eleven areas listed were chosen
because they were covered by APA divisional activity, occurred moét frequently
as topical headings in current psychology texts, and seemed best to categorize
the many specific interests and activities reported in the biographical entries
of past APA Directories. The objective waé to select topical headings as spe-
cifie as possible to avoid undue overlap and yet be general enough to subsume
highly particularized interests.

Table 13 lists these areas together with the number of times each one was
designated a primary and secondary intereat area. The last column is an arbi-
trarily weighted choice=-score in which first cholces are counted two points and
second choices one point. This sum serves as a rough indicator of the relative
"valence" or attraction which each area holds for the Loyola graduates and dic-
tates ihe descending order of topics in the table.

‘All of these areas with the excéption of the comparative and physiological
area have distinct counterparts among the 17 APA divisions. Thus "e¢linical and
behavioi deviations" has its counterpart in Division 12 (Cliniesl and Abnormal
Psychology) ;"counseling and guidance® in Division 17 (Counseling and Guidance).
"Experimental psychology" is represented by Division 3; "developmental" by
Division 7 (Childhood and Adolescence) and Division 20 (Maturity and Old Age);
"educétional psychology" by Division 15 (Educational Psychology), 2 (Division
on the Teaching of Psychology), and 16 (School Psychologists). Actually all of
the APA divisions are included except Division 18 (Psychologists in Public Ser-
vice} and Division 19 (Military Psychology). Under the assumption that divisionpl

memberahiﬁ indicates interest or camdkence in that particular subject area--and
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gince the literature provides no data bearing more directly on the matter-~it is
possible to rank the divisional groupings sccording to membership figures (3).
When this is done, some rather striking differences emerge between the preferen-
tial interests of Loypla graduates as a group and those of APA members as a
group (APA members with divisional affiliations, of course). The area of clini-
cal and behavior deviations is an unrivaled first in both cases and that of
esthetics is last in each case. Counseling and guidance is a slightly stronger
interest among lLoyola gradustes than for APA members; tests and measurements is
a considerably stronger interest also for lLoyola graduates than for APA members.
Interest in experimental psychology occupies exactly the same position in both
groups but soclal psychology is considersably stronger among the APA people than
it is for the Loyola group. If the top interest cluster is picked out for the
two groups the Loyola group would best be defined by a relatively tight clinical.
counseling-testing pattern, and the APA by a looser, more variegated c¢linical-
socisl-educational pattern.

Inspection of Table 13 shows that the category of e¢linicsl and behavior
deviations accounts for more than twice as many primary designations as the next
most popular area (counseling and guidance). It also ranks third in secondary
choices. All in gll, over half of the people in the sample selected it as an
area of particular personal interest. Counseling and guidance was the second
most frequently designated primary choice and the most frequent secondary, or
supplementary, area of all. Actually, L47% of the people showed interest in this
area. As would be expected, the people with concern for the clinical area most
commonly chose the therapy or counseling area as the second choice, although the

tests and measurements area was nearly as popular in the supplementary role.

v




Table 13

Areas of Interest in Psychology for Loyola Graduates

6L
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i
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o
e —

wa————
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No. lst No. 2nd  Welighted sum
Area
choice choice of choices
Clinical and behavior deviations Il 12 9l
Counseling and guidance 19 25 63
Tests and measurements 4 18 26
Develomental (childhood,
adolescence, maturity, old age) 6 9 21
Experimental psychology 8 L 20
Educationsl psychology 6 8 20
Industrial and business 6 1 13
General psychology (history,
systems, theorgg 3 6 12
Soeial psychology 1 10
Comparative and/or physidogical - 3 3
Egthetics - - -
Totals 9y Ol 282

#Two persons falled to designate interest areas.
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Experimental psychology followed elinical and counseling as the next most
frequent primary interest, foliawed by develommental, educational, and indus-
trial psychology.

One rather surprising finding was the low order of popularity registered
for the social field--only one primary choice and eight second choices. This
is borne out in the few research projects conducted in this field either in
thesis form (Table 11) or in the ongoing or mresent research activities (Table
10). APA members' interest and activity in social psychology (Divisions 8 and
9) is quite strong (3) and appears to be growing rapidly--if the number and type
of entries in the Payshological Abstracts for 1954 and 1955 are contrasted with

issues in 19Ll and 1945,

The comparative and physiological area was not expected to_pull any great
numter of people, and this surmise proved correct: no primary choices and only
three secondary choices. The‘department's lack of an animal laboratory and the
emphasis on human rather than animal learning studies are probably contributing
factors to the sbsence of interest. Also, the people primarily interested in
the topic of learning sre likely to be ineluded under the experimentsl heading
and those with a physiological bent under the clinical headinge--in the latter
case implying subordination to applied clinical practice.

As elreedy indicated, the lack of interest in esthetics is one shared by
APA members generally as the entire dividsion (Division 10) consisted of only 55
members in 1951 and has shown a very slow growth since then.

16The Annual Review of Psychology reflects this growing interest through
the years both in terms of . space devoted to social studies and bibliographic
entries.
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It is interesting to note that seven of the eleven areas were picked more
frequently as subordinate cholces than as primaries. These include counseling
and guidance, tests and measurements, developmental, educational, general, socia%,
and comparative or physiological psyechology. Only in the clinical, experimental}
and industrial areas did the primary choices outnumber the secondary choices.

As mentioned previously, a primary interest in c¢linical psychology was
backed up by a secondary interest in counseling and guidance, or to a lesser
extent, with tests and measurements. On the other hand, the primary experimen-
tal people as a group showed no single restrictive secondary interest--they
acattered over the general, comparative and physiological, developmental, coun-
seling, and elinical areas.

The industrial and business interest people seemed concerned with tests and
measurements as the secondary area, and next with c¢linical, counseling, and deveh-
opmental. DBut in no instance is it coupled with social psychology-- a rather
striking situation since industrial psychology is often described as applied
gocial psychology and grouped with social psychelogy in some university cata-
logues as a single field for graduate study.

It is recognized, of course, that a choice of only two areas from s total
of eleven possibilities limits many individusls; but, on the other hand, the
priority of choice does give some indication of interest patterns for particular
fields. One further observation seems important here with regard to the topic
of tests and measurements. From the additional comments made to items 12 and 13
on Form I and the last two items on Form II, it seems that this category is de-

seriptive more of the use of such instruments in diagnosis and assessment, rarely
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as instruments employed in the evaluation or course of therapy, and practically
never as an interest in and of itself, i.e., the construction and development of]

tests or test methodology.




CHAPTER V

FMPLOYMENT AND FINANCIAL ASPECTS OF PSYCHOLOGY AS A PROFESSION
0Of the 96 people returming the questionnaire, 70 were employed in a profes-
sional capacity as psychologists and 25 were in nonpsychological positions. The|
remaining person was a full-time pgychology student without other employment.
Thus nearly three fourths of the graduates in the sample have remained in the
field for which they were trained. At the MA level, 58 of the 83 with the mas-
ter's degree (or T0%) were in psychological positions while 24 were not. The
full-time student, of course, was an MA graduate.

Twelve of the thirteen PhD people were employed as psychologists; the
single exception was a clergyman serving as the pastor of & church in a small
tawn.l7

For the MA people in positions psychological in nature, L9 were employed
full-time (35 to 4O hours a week) and 9 were in part-time positions (less than
35 hours a week). Of the 24 MA's ggg in psycholegical jobs only 2 were employed
part-time; the rest carried full-time jobs. All of the PhD's working in the
field carried full-time jobs except for one person who spent only part of the

job time in psychological-type activities.

17In the case of the two nonresponding PhD's; one was employed as a elinica
psychologiet in a hospital, and the other was in the education department of a
midwestern university.

68
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Table 1l; indicates the place or type of setting in which the graduates
are employeds It will be noted that nearly half of the people work in a uni-
versity setting, and that schoqls below the college level account for the next
most numerous group. The MA's are spread over the entire range although, like
the PhD's, they tend‘to cluster heavily around the universities. The only other
location for the PhD's is the hospital setting as c¢linicians--a private general
hospital and Veterans Administration Hospital were involved but no state or |
municipal hospitals. The Milwaukee survey (25) similarly found that the uni-
versity or college setting held the greatest number of psychologists. Almost
three times as many PhD's were working in universities or colleges as in the
next most common field (private practice). But unlike the Loyola MA graduates,
the Milwaukee MA's were found in the greatest concentration in the school sys-
tems and only secondarily in the universities. Also, while the Milwaukee
group had a higher proportion of people in private practice (10 people out
of a total of 213) than the Loyola group (2 out of 70), all of the Milwaukee
practicioners were PhD's. DBoth of the Loyola graduates in private practice
are at the MA level. The MA in private practice elicits a notlceable lack
of enthusiasm from the APA's official bodies (10), but he is present in large

force and at least in Illinols cannot be prevented from practicing.




Table 1l

Place of Employment in Psychology

for Loyola Graduates

Place MA PhD Total
Universities and colleges 22 10 32
Schools other than

universities or colleges 11 - 11
Social service agencies 8 - 8
Hospitals L 2 6

Penal, correctional, reha-
bilitative institutions

6 6

Industry and busineas L - 4L
Private practice 2 2
1 1

Federal civil service

Totals 58 12 703

Note.,~-Both full-time and part-time people are
included.

#The 1 full-time psychology student and the 25
people in nonpsychological pogitions are omitted from

the table.
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The most fascinating question of all is the one concerned with the people
who are not functioning as psychologists despite their training. Table 15
gives a detailed picture of the kinds of jobs these graduates are doing.

Only 7 of these 25 did not believe that their pasychological training was
involved in their present occupations, even indirectly. These ineluded the
two medical people, the attarney, one teacher, one instructor of theology, the
engineer, and the real estate salesman (but the insurance salesman did). It
is alsc interesting to note that while one graduate stepped from psychology
to a law practice, another left law to become a psychologist! Also the engineen
at the present perhaps the furthest afield from paychology, is a doctoral
candidate in psychology wiin the intention of leaving the engineering field.
People in sress as remote as the teaching of biology in high school or "house-
wife and mother" believe that their psychological training enters at least

indirectly into their present activities.




Table 15

Occupations of Loyola Graduates in

Nonpsyehological Positions

Noe

QOccupation graduates

Primary, secondary teacher,
8chool BUPErvVisSore » o ¢ o s o ¢ o o 11

College instructor (none
psychological subject) . . .

°
.
.
.

w

Pastor, official of religious
c omm ity. . * [ . ° » » * * [ ] L d - [ 4

W
b

Attorney o« « v o o ¢ ¢ o ¢ o o o o s
Anesthesiology resident (M.D.) o+ « o
Electrical engineere « « « ¢ o ¢ ¢ « o
Housewifes o ¢ o o ¢ ¢ o ¢ ¢ ¢ o ¢ o o
Medical students ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ o »
Optometristbe v « <« o ¢ ¢ ¢ o o o & &

Salesman, Insurances « ¢« s« « o o & o &

R R T S S T

Salesman, real estates o+ ¢« o ¢« o ¢ o o

N
Wt

Totalonunonvooonouo

Note.==~All but one are graduates with the
MA degree.

#Includes one PhD.
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Digtribution of Time in Job Funetions

The graduates wers asked to indicate the amount of time they spent in each
of seven job functions during the course of an average LO-hour week. Space was
also mrovided to indicate time spent in functions other than the seven given.
The seven functions listed were teaching (including prepsration); individual
regearch or resesarch with assistants asctively supervised by the respondent;
]advisory function toward students preparing theses and other research; psycho-
logical testing and interviewing (clinical and vocational); individual counsel-
ing, therapy, or guidance; group therapy; and administrative duties (including
the supervision of interns or trainees).

The time spent in these functions was determined for those people whose
Jobs were primarily psychological in character as distinguished from those not
in the field. First of all, just the full-time people's responses were consi-
dered since the part-time people are usually much more restricted in the range
of activities they undertake in less than a whole week's time. The part-time
people are discussed apart from the main group.

Of the 60 people working full-time in psychological jobs, 56 responded to
the item. Overall, scarcely any two people devoted the same amount of time to
the same areas. The resemblance was much closer, of course, when clinicisns
were considered together as a subgroup, or people in teaching, or in the indus-
trial field, but taken as one large group the striking feature was the great
disparity in emphasis from person to person. This is just another way of saying
that there is no reslly typical Loyola psychologist in terms of the way time and

effort are spent.
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When the seven major job>functions are considered, there is only one in-
stance in wﬁich a graduate is active in more than five of the areas. On the
other hand, only 11% of the full-time people are concerned exclusively with a
single broad function to the exclusion of the others. JSlightly over a third
are involved in two functions; roughly another third with as many as three
functions, 11% with four. and 5% spread their time over five functions. The
positively skewed curve so described has a median of 2.6 functions.

. The part-time people in psychological positions were much more restricted
in range of functions, as was expected. No part-time person was involved in
more than two of the functions, and in four of the ten cases they performed
only one function. When two functions were involved it was either psychologlecal
testing and individual counseling, or psychological testing and teaching. The
part-time people were first of all psychometrists (administration and interpre-
tation of tests) and in seven of the ten csses they worked within a university
setting.

For the people employed full time in psychological positions, the tasks of
individual counseling, therapy, and guidance were the most pervasive. Slightly
over two thirds (38 people) of the total group spent at least some time in the
course of the work week in such activities. For these people the median tims
so spent was 25.1%, with a range from 3.1% to 80% of the work week.

The duties of psychological testing and interviewing involved the attention
of the next largest number of people in the sample. Slightly under two thirds
(36 people) of the sample spent a median of 50% of their job time in these
activities, but again, as in the former case, the range of time from person to

person so spent was extremely wide-~all the way from 2.5% to 100% of the time.
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The next largest number were engaged in teaching duties. Nearly half (27
graduates) of the respondents spent some time in this activity during the nor-
mal work week. The median proportion of time so spent was 50%, with the same
wide range as in testing duties: 2.5% to 100% of the time.

Administrative duties, including the supervision of trainees and interns,
were a part of the work load for 2l people, or L3% of the group. The medisn
time spent in such duties was 2L.7%, with a range from 3.1% to 1003 of the job
time.

Nearly a third (18 people} claimed to spend at least some time in individu-
ally performed or personally directed research. For these, the median time was
23.2%, and the range ran from 2.5% to 62.5% of the work week.

Only 12.5% (7 people) devoted some part of their job time to the advising
of students involved in the preparation of theses and the like, i.e., research
consultation rather than personally directed or personally carried out research.
The median amount of time per week 3o spent amounted to 5.2% of the total and
shawed~a limited range of from 2.5% to 12.5% of the total time available.

The least common pursuit of all was group psychotherapy or group counselinq.
Only two people spent any time at all in this sctivity. One person spent 3.8%
of his time and the other, 5%, in the course of the week's duties. Interesting
enough, neither of these people worked in a hospital setting; one was in s uni-
versity cliniec and the other in a state correctional institution.

No other activity was reported that could be included in the weekly job
funetions.

Perhaps the most significant feature appearing in the time distribution

data was the fact that the greatest proportion of the graduates (over two third+)
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devoted at least some of their time to counseling, therapy, or guidance. This
is more than twice the proportion of APA members who have such activities as a
special interest (30% of APA members express an interest in this area as indi-
cated by bibliographic entries in the APA Directory (58)). And, as it turns
out, counseling, therapy, or guidance are by no means the special province of
the c¢liniciasns or those in vocational and educational guidance.

Another mild surprise'was the pervasiveness of testing and interviewing.
This activity slso was a prominent part of the activites of all four major occu-
pational groups within the field of psychology. The four specialization group-
ings were clinical psychology, vocational and educational guidance, teaching and
research, and industrisl and business psychology.

The four-fold classification by job area cuts across the categories estab-
lished in Table 1l for place or type of setting for employment. The person's
job title and his own designation of the field of work he was in determined his
placement under one of the four headings. Thus the ubiquitous clinical psychol-
ogists may be found in a university setting, in social agencies, private practice,
correctional or penal institutions, and, of course, in hospitals. At the other
extreme, the industrial psychologists are found only in business and industiry.
Since the finangial situation is a matter of intereat in this chapter, only the
graduates employed full-time in psychologleal positions could be considered.
The result is a small number of people under each specialty heading. Thils eli-
minates both the people outside of the field of psychology and the part-time
workexrs.

The number of graduates meeting these requirements was 60, minus the four

who did not respond to the item completely. The clinielans accounted for half
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of the total group with 28 members, teaching was next with 15, vocational and
educationsgl guidance people were third with 9, and the industirisl psychologists
numbered only L.

Table 16 1lists each of the specialties with the number engaging in each of
the seven prineipal activities. The median number of hours in the ordinary work
week devoted to each activity by the fespective specialty groups, together with
the range of time spent in that activily by the people within that specialty,
are also listed. \

More than three fourths of the clinicians engage in testing and interview-
ing and counseling or therapy. Four people who counsel or carry out therapy do
ggg test, and five people test but do no therapy work. Only cne clihician
neither tests nor counsels (he is heavily occupied with clinical research).
Apparently Loyola clinicians are not limited to diagnostic testing, but in
about three out of four cases they are directly concerned with the therapy aspech
of eliniecal activities. This seems to Indicate that extensive tyraining in psy-
chotherapy and counseling is a necessary and important part of the clinieal
psychologist'!s training. Just under a third of the clinical group participates
in research or teaching.

Nearly all of the graduates in the'academic setting as instructors actually
do teach, but two do not. Only about half are involved in administrative duties]|
and IN% perform counseling duties. Less than a third advise or supervise stu-
dent resesrch or conduct research themselves. Three people spend a small amount
of time weekly in testing and interviewing.

Vocational and educational guidance people counsel, fittingly enough, in

eight of the nine cases. Two thirds test and interview, and nearly half of then
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teach. Only two of the nine carry on research regularly, and only one person
serves in an advisory capacity for student research.

The industrial picture is limited by the very few graduates in this field,
but all of them test or interview; three of the four carry on research regularly}
two conduct counseling; two are involved in administrative or supervisory capa-
cities, Only one of them teaches, and understandably enough, none carries on
group therapy.

From the standpoint of proportion engaging and time spent in particular
funetions, the clinicians characteristically show a testing-counseling emphasis;
the teachers sz teaching-administrastion, supervision emphasils; vocational and
educational guidance people show 2 counseling-testing emphasis; and the indus-
trial psychologists are best characterized by their testing-research activities.

The ten part-time people psychologically employed showed the greatest
emphasis on testing and interviewing (6 people), next on counseling, therapy or
guidance (five people), and then teaching (four people). Only one persdn devotef
time to administrative or supervisory duties. Personal research, advising stu-
dents, and group therapy were not included in the part-time people's functions.
Four of these people are in the clinical field, three are in teaching, and three
in educational and vocational guidance. None are in the industrial and business

field.




Table 16
Distribution of Time in Professional Activities for Three of the

Four Specialty Groups of Loyola Graduates*

Clinical Teaching Vocat. and educ. guid.
Total N = 28 Total N = 15 Total N = 9
Job function
Mdn. Range Mdn. Range Mdn. Range -
N hr/wk hr /wk N  hr/wk hr/wk N  hr/wk hr/wk
Testing, interviewing 23 25.0 h=4o 3 1.8 1-8 6 20 5-38
Counseling, therapy, :
guidance 22 13.3 1-32 6 L7 1.8-15 8 1 2-26.5
Administration,
supervision 12 8.8 1-10 7 15.0 2-lo 3 12.5 8-20
Teaching 9 13.3 1-30 13 26.7 15-40 L 12.7 6-30
Personal research 9 5.0 1-10 L 1.0 2-25 2 - 6 and 15
Advise student research 2 - 1l and 2 L 3.2 2-5 1 - (12.5}

Note.--While all of the groups are small in number, the industrial psychology sgroup consisted of
only four members and is not listed in the table. All four were active in testing and interviewing
and showed s median of 12.5 hours per week so spent. The range extended from L to 20 hours. Three
were engaged in research for s median of 15 hours per week and a range from 10 to 20 hours. Two spend
time in counseling, two in administration and supervision, and one spends time in teaching. For coun-
seling the times were 5 and 8 hours; for administration, 5 and 28 hours; and for teaching, the single
person devoted 20 hours.

#Group therapy was omitted from the table because only 2 c¢linicians conducted it; the times were
1. 2 hours per week, respectively.




Income Characteristics of the Psychologically Employed

0f the 96 people returning Form I, 6 did not return Formm II. As has been
pointed out, 70 of the 96 people were in psychological~-type positions, 25 were
in nonpsychological positions, and one was a full-time student with no occupatiaj.
Of the 25 in nonpsychological jobs all but 2 worked full-time. Of the 70 in
psychology, 60 worked at full~time jobe and 10 part-time. It is this group of
60 then from which salary data could be expected. Of these 60, 3 omitted the
income items. The following figures then are based on 57 people working full-
time in psychological-type jobs.

Table 17 shows the distribution of salaries for the graduates employed
full-time in jobs of a psychological hature. Additional soarces of income
were considered also to give total income figures. The assumption was that
some would have the opportunity and the inclination to perform professionsl

functions outside of their regular jobs to augnent their salary income.
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Table 17

Job Salary and Total Income for Loyols Graduates Employed

Full-Time in Psychological Positions

Anmual income No. job salary No. gross income
Legs than $3,000 1 1
$3,000-3,999 7 5
$4,000-L,999 15 15
$5,000~5,999 9 9
$6,000-6,999 9 8
$7,000-7,999 3 3
$8,000-9,999 - 3
$1o,ooo~15,'ooo 1 1
Contributed 12 12

Totals 57 57

Note.--"Job salary®™ refers to the income only from

the prineipal psychological oocupation in which the person
is employed. "Gross income" refers to the total income of
the person, including his job and related sources of income
such as diagnostie testing, remedial reading, tutoring, con=-
sulting work, delivery of speeches, teaching, etc. Does not
inelude returns from investments, interest, dividends, and
the like.

#Refers to members of religious orders who contribute
whatever salary they would receive for their services.
The individual in such cases does not know what his salary
level is.
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For the graduates in full-time profeassional positions the median salary was
3&,9hh18 and the mean was $5,177. The actual range extended from a low of
$1,875 to $12,000. The mode, as the table shows, occurs at the $L,000-8L,999
interval.

About two fifths of the full-time psychologists reported income from extra-
job functions. For the 17 people so reporting, a median of $460 (mean of $842)
per year was earned. The actual range ran from a low of $92 annually to a high
of 23,000 over the salary alone. Interestingly enough, it was the people with
the higher salaries in the first place who sugmented their galaries with the
greatest extra income. Such persons probably have access to more opportunities
for consulting work, requests for speeches, and the like. Only four people withﬂ
salaries below $L,500 had extra inecome sources and these were low: none fell in
the upper third of the additional income figures. On the other hand, for exam-
ple, the person with a job salary of $12,000 had an extra income of 3,000 per
year, the upper limit of additional income. Five of the seventeen reporting
outgide income added $1,000 or more to their salary. Only two of the seventeen
with additional income were women, although women constituted nearly one third
of the total reporting salaries. Eight of the seventeen were clinieal psychol-
ogists, five were in educational and vocational guidance, three were in industry
or business, and only one was in teaching, ss primary affiliations. This means
that a third of the clinicisns, one half of the guidance people, three out of
the four in indusiry, and only one of the seven teachers seek outside remunera-
tion. The guidance people averaged about $240 more for their outside services

than the cliniclans did, their closest competitors.

‘ 1$nll medisns reported are from the ungrouped data.
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When the second column in Table 17 is inspected (income from all sources)
it will be noted that there is a slight shift toward the upper end of the scale
occasioned by the people with additional income. What happens is that some peo-
ple in each income group move up into the next higher bracket; the end result is|
that four people instead of one show &n income in excess of $8,000. The median
then for total income from all sources is $5,000.

The Milwaukee County study (25) included 25% PhD's, L3% MA's, and 32% with
a bachelor's degfee or less. The salary figures for about the same time as the
present study show both the mode and the median income occurring in the $5,000-
$7,500 class and 16 of the 186 salaries in the $10,000 or over class (four were
in excess of $20,000). But in the returns from the 1951 directory questionnaire
sent by the APA to its members, the median income for respondents was $5,580
with 57% holding the PhD or equivalent doctorel degree.

The median salary figure of $k,9LL for the Loyola group is still somewhat
short of the $5,85L and $5,580 reported in the two studies above. Of course,
the Loyola group is numerically smaller than either, and only a fifth of the
salaries go to PhD!s; but there are no salary reports from people with a BA or
below as there are in the other two groups--a feature which helps to counter-
balance the shortage of doctoral salaries. Additional income which the person's
professional training makes available is not taken up in either of the two
studies discussed, although Berg's 1952 survey of Division 17 (17) alludes to
it since it appears to be an important element in the financial pictﬁre.

But what of the graduates who have left the field of psychology and are
working in other areas? Of the 19 nonpsychologists responding to the financisl

items, 10 were members of religious orders and so contributed whatever salary
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they would be getting in their particular positions. The nine other graduates
in full-time employment only, showed a salary median of $5,600, a mean of $5,L468)
and an actual range from $780 to $8,700. Only one person had a salary in excesar
of $8,000. Three people had additional sources of income. The added income
amounted to $200, 3596, and $2,200 per year, respectively. This meant that when]
total income is considered, two of the nine are making over $8,700 a year, but
the §15,000 income reported by one psychologist was $6,000 higher than that of
any other person in or out of the field.

The part-time people in psychology, excluding the full-time student and the
one religious, had a median annual salary of $1,500, a mean of $1,832, and rangeL
from $1,200 to $3,300. Four of these were in clinical work, and three were
teaching. One in guidance work and another in the clinical field did not report
income. AFPA members throughout the country, employed part-time, fall in the
"less than $3,000 a year" bracket (63).

Table 18 shows the job salary and the total income from all sources for
each of the four specialty groups in psychology with which the full-time people
identify themselves. Again, in view of the small numbers involved, the reader
is cautioned against a projected interpretation to psychologists in general. It
should be noted however that this breakdown does represent the Loyola population
closely because first of all the population itself is a finite one and small;
second, a large proportion contribute their salaries since they are members of
religious orders; third, a sizeable proportion work only on a part-time basis,
and so cannot be included; and fourth, another group has left the field of psy-
chology entirely. The sample discussed here appears %c be an accurate reflec-

tion of the Loyola graduates' finances generally, but is not intended to repre-
sent the financial picturefor psychologists generally.
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Table 18

Annusgl Job Salary and Gross Income for Gradustes Employed

Full-Time in Psychological Positions

Min., job Mdn. gross
Specialization areas  Noy A Range $ Range $
salary $ income $

Clinical psychology 2k L, 500 1,875~ 7,200 4,550 1,875~ 9,000

Vocational and educa=~
tional guidance 10 5,297  3,48-12,000 5,463 3,480-15,000

Teaching and research 7 5,580 4,500~ 6,500 5,58 l,500- 6,500

Industrisl and
business L 5,250 L,500- 6,500 5,400 5,000~ 6,500

All fields L5 Lokl 1,875-12,000 5,000 1, 875-15,000

Note.=~=Contributed salaries have been omitted from the table.

#Because of the limited number of salaried, full-time psychologists, degree
gtatus and sex could not be treated sepsrately for the specialty areas. These
points will be discussed later in the chapter.

On the basis of the data in Table 18, it would seem that the field of
teaching and research is the best paid; followed by vocational and educational
guidance, and industrial and business psychology. The clinical field seems to
be the poorest paid. Extreme salaries are most prevalent in the guidance and
clineiai fields, although, of course, a wider range would be expected where the
number of cases is largest.

Clinical psychology was the poorest paying field for Loyola graduates

despite the fact that more than half of the people reporting salaries are in
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this field. Clinical salaries generally are comparatively low, except for those
paid in Vetersns Administration hospitals (63). An illustration of the level of
clinical remuneration is seen in the positions offered by the United States
Public Health Service: Assistant Scientist with dependents gets $4,817 annually
ineluding subsistence and rental allowance. The Senior Assistant Scientist
receives $5,718. Both grades require the doctorate in psychology and profes-
sional experience (70).

The latest information of income for various specialties in the field is
contained in the report of the EMBcutive Secretary of the APA for November, 1952
In this report the median anﬂual income for industrial psychologists was first
at $7,L40. Those in social psychology, physiological, educational, and experi-
mental psychology joined with the industrial people in constituting the best
paid specialties. Clinical psyshology was the lowest at $5,220. It should be
pointed out, however, that age, experience, degree status, and place of employ~
ment were not held constant.

For state institutions and elinics in Illinois during the year 1950 (sala-
ries somewhat lower than in 195l), Psyshologist I needed a year of experience
and an MA, and received between $2,760 and $3,636 annually. The second level,
Paychologist II, armed with an MA and two years' experience, earned between
$3,300 and $4,22L sannually. The next step, Supervisory Psychologist I, with an
MA and three years' experience, started at $3,660 and progressed to a ceiling of
$L,824. The top rating, Supervisory Psychologist II, with an MA and four years
of experience, or a PhD and only two years' experience, started at $4,080 and

worked up to $5,616 (53).
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As of 1954, the two top positions in Illinois psychiatric hospitals were
Supervising Psychologist II, requiring either s PhD and one year of experience,
or an MA and three years of experience, who earned from $L,320 to $6,600; and
Psychological Executive, a poat specifying the PnD and five years'! experience,
and a salary range of $5,760 to $8,6l0 (23). The median salary for Loyola c¢lini
cians would place them in the Supervising Psychologist II position. The single
salary of $1,875 found smong the Loyola graduates was the regular intern pay
(without maintenance} reported nationally for 1954. Interestingly enough, the
average minimum salary for institution psychiatrists across the country in 1950
(and correspondingly higher for 1954) was $7,800 plus family maintenance (53).

A report on Division 17, the division of counseling and guidance, revealed
that for the year 1951 the medisn annual income was $6,988; the mean was $7,3L1;
and the range extended from $2,500 to $30,000 (17).

A tabulation made by the present author of the job openings in clinical
psychology listed by the APA Employment Committee for the 1956 APA convention
showed that of the 58 positions for which salary and experience figures were
given the median salary was $5,000. The mean was $5,722 and the minimum range
extended from $2,100 to $8,900; the maximum range, from $2,100 to $10,300.

These figures cover the positions calling for the PhD as well as the MA, and
those applying to either or both sexes.

The loyola group involved in teaching and research have a median income
of $5,580 as compared with the 1951 figure for all APA members in the same field
of $5,330. The Ruml-Tikton study (61) for 1953 reported that full professors in
all departments of large universities had a median income of $7,000; associate

professors, $5,600; assistant professors, $4,600; and instructors, $3,700.
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Dentists were making $8,500 and large city high school teachers, $5,526. For
the school year 1954~1955 the Tax Foundation reports that school teachers in
large cities with the MA degree showed a minimum median of $3,400 and a maximum
median of $5,450. School teachers with the PhD had medians of 3,600 and $5,805]
respectively. To move from the lower level to the upper, a difference of about
$2,000 per year, often requires 3 years of service (34). These figures are
cited because the psychologlist viewing his own financisl picture often compares
himself’and his colleagues with people in education and appears to gain vast
satigfaction from the comparison. The suggestion offered in the mresent study
is that he look to the prestige professions outside of the education field for
a more realistic picture of his financial standing.

Table 1§ shows Job salary for sex and degree status within the sample. The
MA people are divided into those who attained the MA with no additional course
work toward the doctorate (MA terminal) and those who took additional course
work (MA plus). "All MA's" includes both groups. This division at the subdoc-

toral level will be employed repeatedly.
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Table 19

Salary Level by Sex and Degree Status of Loyola Graduates

Median Range
Group N
' $/yr. $/yr.
All groups L5 L, 9lk 1,875-12,000
Sex
Males only 32 h,972 1, 875=12,000
Femzles only 13 L, 800 3,120~ 7,250
Degree
MA terminal 9 L, 500 3,480~ 6,150
MA plus additional course work 28 4,750  1,875-12,000
All MA's (terminal MA and MA plus) 37 L5700 1,875-12,000
All PhD's 8 5,382 L, 800~ 7,200
Sex and degree
All male MA's 25 L, 500 1,875-12,000
All female MA's 12 5,190 3,120~ 7,250

Male PhD's 7 5,760 5,000~ 7,200

Note.--Table excludes the 12 religiocus-order people because their
salaries are contributed and not actually received. Part-time workers
and graduates working outside the field of psychology are also excluded.

#Includes one female PhD with reportable income.
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At first glance it would appear that males enjoy a slight edge over females)
in salary for comparable positions ({972 to $k,810); actually however when the
total male and female MA groups are compared, degree status being equal, it is
the females who earn a somewhat higher salary ($5,190 to $L,500}. Degree statusi
is the really crucial factor in determining salary level for the Loyola group.
This holds true for terminal MA's and for those with training beyond the MA
level but short of the doctorate, as well as for the total MA group. When only
the males are considered (since they compose the largest segment in both the MA
and PhD degree categories) the PhD people seem to enjoy a higher salary level
generally, although not in all cases.

The PhD for a Loyola graduate is worth about §1,200 a year more than if he
did not have the degree. Salary-earning female PhD's are not represented suffi~
ciently to allow a comparison with the MA group. The single female PhD report-
ing had a salary level below that of the median female MA salary and below that
of the lowest male PhD.

Probably the salary differential favoring women at the MA level is accounteq
for by the fact that these women are mostly earlier, hence older,; graduates with
a great deal of experience. They are working in situations where seniority is
rewarded with regular pay inereases up to pre-established ceilings. School
systems below the college level appear to have a relatively high proportion of
such persons from the Loyola body. It should also be noted, as discussed ear-
lier, that men are more likely to have an outside source of income in addition
to their regular job salary than women.

Table 20 indicates the relationship between salary level and place of

employment or type of employing agency.
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Table 20

Salary Level, Place of Employment, and Degree Status
of Graduates Employed Full-Time in Psychology

Job salary gzgizz

Flace of employment Under 3000~ 5000~ 7000- Over Contri- ¥No. No.
00 L4999 6999 8999 9000 buted MA PhD

Universities and colleges 1 5 8 1 - 7 12 10
Sehools other than univer-
sities and colleges - 1 L 1 - b n -
Social service agencies - 8 - - - - § -
Hospitals - 3 2 1 - - L 2
Penal, correctional, reha-
bilitative institutions - L - - - 1 5 -
Industry and business - 1 2 - - - 3 -
Private practice - - 1 - 1 - 2 -
Federal civil service - - 1 - - - l -
Totals 1 22 18 3 1 12 L5 12

Note.~-Excludes people working part-time in psycholegy and people in non-

psychological positions.
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Eight types of employing agencies are listed although certainly the number
could be reduced by combining closely related agencies, e.ge, "Industry and

business" with "Federal civil service," "Social service agencies" with "Hospital

but the object was to furnish as detailed a picture as possible within the limith-

tion of numbers and without identifying individuals.

Note that nearly all of the PhD's are in university or college settings.
This is in agreement with Speer's earlier study of psychologists in the State
of Illinois where he found €% of the people in academic posts with the FhD
(67) =2 proportion considerably higher than in other settings. Psychologists
studied in Michigan, Ohio, and Minnesota showed essentially the same tendency
for the greatest concentration of PhD's in the academic field (46). In the
Milwaukee study (25) sbout one half of those in the academic setting had doc-
toral degrees. All of these studies also found the greatest number of psychol-
ogiste, whatever the degree status, in the universities and colleges.
| Most of the graduates in universities and colleges are in the $5,000=-
$7,000 salary bracket, as are the psychologists in school systems below the
college level. Social service agencies, private or public, and penal insti-
tutions appear to pay quite low--all of the graduates so affiliated earn
between $3,000 and $5,000 annually. The single highest salary was that of
a graduate in private practice.

Income and Professional Experience

The graduates employed full-time in psychological positions had a median
experience period of four years; the actual range extended from a low of six
months to as much as fourteen years of experience. Three fifths had held either

part-time or full-time positions in psychology prior to the present job in the

[
B

2
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field. For two fifths of the group the present job was the first held in psgy-
chology. The number of previous jobs held ranged from one to as many as five.
Actually, 16 people had held only one previous position, 11 had had two, L had
held three jobs, 2 had held four, and one person had gathered experience in five
positions. Again it was the more recent graduates who showed the greater ten-
deney to gain wider experience and an improved financial position by moving from
Job to Jobe This, of course, meant shorter time periods in each job. But
changes in each case, as judged by title of position and locale, were in the
direction of greater professional responsibility and correspondingly higher
remmeration.

The MA's have been employed professionally for four years and the Phi's for
a year and a half longer (medians from ungrouped data). MA's ran the gamut from
less than a year of experience to 12 years of employment as psychologists. No
PhD reported less than 4 years of experience, and two run as high as 13 and 1}
years of experience, respectively. Table 21 shows the extent of professional
experience both before and since the last sttained degree.

When the nonsalaried religious-order people are excluded, income and years
of professional experience are positively correlated (£ =+.145, significant be-
yond the 1% level of probability with L3 degrees of freedom). But years of
experience by no means is the sole factor in determining income, for many of
the more recent graduates are sﬁarting out at an income level exceeding that
of older graduates with far more years of experience behind them. Also, the
more recent graduates include the limited number of PhD's, and as has been
pointed out, these peopie tend to get somewhat higher salaries on the basis

of their degree status. By way of illustration, for the three PhD's with the
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highest incomes, one had 1k years of experience and the other two had only L
years. For the group generally, however, higher income tends to go along with
greater professional experience although by no means in a one-to-one relation-

shipe.
Table 21

Extent of Professional Experience of Loyola Graduates

Both
Years experience MA FhD

degrees

2 or less 7 - 7

2.1<4.0 17 5 22

L.1-6.0 9 3 12

6.1-8.0 3 2 5

8.1-10.0 3 - 3

17.1-15.0 2 2 L
Unclassified Ly - b

Totals s 12 57

Note.-~Includes 12 religious-order people who
contribute their salaries.
#Did not indicate extent of experience.
The doctoral degree period commenced in 1947 and represents an important
transition from the subdoctoral period which began in 1930. For one thing,
there were nearly four times as many degrees awarded in the former period as in

the latter. This eight-year period may be divided into two parts: 1947 through
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1950, and 1951 through 1954. In the first instance there had been 3 PhD and
20 MA awards; in the second case, 12 PhD and 60 MA degrees. As discussed earli-
er, the number of people receiving degrees is somewhat less than the number of
degrees awarded. The people receiving degrees from 1947 through 1950 were com-
pared with those from 1951 through 195L4 with respect to annual income and extent
of professional experience. Of course, only the people employed full-time in
psychological vositions who reported both gross income and experience could be
considered. This excluded religious, part-time, and the nonpsychologically
employede The twelve PhD's were also excluded because of their disproportionate
nunber in the second of the two periods. For the first period (1947-1950) there
were then 10 MA gradustes compared with the 23 MA's from the seecond peried
(1951~195L) .

The recent MA graduates (1951-195L) had a median experience period of 3.2
years, a mean of 3.7, and an actual experience range of 6 months to 1l years.
Their median annual income was $L,525 with the mean at $L,786, and a range from
$1,875 to $9,000. The less recent MA's (1947-1950) had a median experience
period of 6.8 years, a mean of 7.1 years, and a range extending from 3 to 12
years. Their median annual income was about $1,000 higher than for the less
experienced group: $5,595. The mean was $6,312 and the range ran from $3,225
to $15,000. Seemingly the less recent group has accrued twice as much experi-
ence and about $1,000 a year higher income. Actually, there is a good deal of
overlap between the two groups both with regard to experience and income, al-
though none of the less recent group were as low in either experience or income

as the low people in the 1951-195L group.
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Clark's Milwaukee study (25) indicates that it takes at least seven years
to get into the $10,000 a year class--a distinction enjoyed by only &% of the
sample. Clark observes laconically thét financial rewards in psychology are
neither immediate nor common.

Fxnerience snd Place of Hmployment

Table 22 indicates place of employment, years of professional experience,
and degree status of the graduates working in psychology. It will be noticed
that half of the 22 graduates working in a university or college setting have
had more than four years of experience, whereas 6 of the 7 graduates in public
or private school systems have had more than this amount of éxperience. Nearly
all of the people in hospitals, penal and correctional institutions, industry,
and civil service have four years of experience or less (13 of the 15 graduates
in these settings). Nobody with more than eight years of experience is found
in any of these last-named situations. In fact only 7 of the 57 people in psy-
chology have more than eight years of experience. Both of the graduates in
private practice have had more than four years of professional experience.

In the Milwaukee area (25) 57% of the people interviewed had at least seven
years of experience and 75% had at least four years. This study also found the
pecple with the least mmount of experience in industry (less than four years)
and nobody in private practice who had such a limited amount of experience.
Slightly over half of the persons with more than twenty years'! experience were
working in schools and hospitals, and half of the people in universities and

colleges had at least ten years of work experience.
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Table 22

Years of Professional Employment, Degree Status, and Flace
of Present Fmployment for Graduates Engaged

Full-Time in Psychology

et o—

Degree

Years professional experience status

Place of employment ,
2 or 201" h. l" Ool" 80 l"’ 10-1- Umpec"‘ No. No.
less h.O 600 800 0.0 15.0 ified MA FPnD

Universities and colleges 3 7 5 3 1 2 1 12 10
Schools other than uni-
versities and colleges - 1l 3 1 1 1l 3 10 =
Social service agencies | 2 3 2 - 1 - - 8 -
Hospitals - 5 - 1 - - - h 2
fenal, correctional, reha-
bilitative institutions 2 2 1l - - - - 5 =
Industry and business - 3 - - - - - 3 -
Private practice - - 1l - - l - 2 =
Federal civil service - 1 - - - - - 1 -
Totals 7 22 12 5 3 4 L L5 12

Note.--Part-time workers and full-time students are excluded but religious-

order people working full-time in psychology are included.
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Income and Rating of Irasining Received

It is not the purpose at this point to discuss in detailed fashion the
ratings which the graduates accorded the training they had received in psychology
This discussion will be reserved for Chapter VI. For the mresent, the purpose ig
to delineate such relationships as do exist between income level and the subjec-

tive evaluation of training.

A large number of people made evaluations who do not have incomes from full;
time employment, or who are in positions outside the field of psychology. For
these reasons the relationship between income and rating necessarily involves a
smaller number of people than that between rating and the other salient varia-
bles.

In Form II the graduates were asked the following question: "In terms of
your present situation and your contact with professionally trained individuals
from other institutions, how would you ewvaluate the psychological training you
received at Loyola?" A gix-point verbal gradation followed with space after
each for a check mark: "Superior'; "Excellent"; "Generally good"; "Adequate in
most areas"; "Fair, but with definite shortcomings"; "Poor with inadequate
coverage and/or lack of stress on important topics."

The ratings accorded training by the LS graduates employed full-time in
psychology and reporting income were compared with income in a 2 x 2 table using
the phi coefficient (#). In this case the essential question was, "Do people
making more money in psychology tend to rate the training they received more
generously or more enthusiastically than the people making less?" Both distri-
butions were arbitrarily dichotomized near the medians. For the ordinate, the

split was over $5,000 and under $5,000; for the sbeissa, the two groups consisted

°
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of the upper end of the rating categories ("Superior" and "Excellent")--
essentially the two expressing a whole~hearted endorsement--and ratings below
this level implying varying degrees of reservation. The x-axis then is split
into "unequivocal approval® versus "equivocal approval.®

The phi coefficient is not limited to true dichotomies but with certain
adjustments ecan be modified to the assumption of continuity (32, 38).

Of the 21 people earning in excess of $5,000, 13 indicated unequivoecal
approval of their training and 8 equivocal approval. For the 2l people earning
less than $5,000 annually, seven gave unequivocal approval and 17 did not. By
direct computation, ¢§ = +.33, where the maximal ﬁhi coefficient (g max) is .9L.
The maximal phi coefficient is determined by the usual formula (38), and is
included here to point up the underlying strength of relationship between X and
Y as revealed in the obtained phi. Since the standard error of phi is impracti-
cal to compute, a test of the null hypothesis is possible through the relation-
ship of phi to chi square. If?cz is significant, the corresponding ¢ is also.
And in this case the correspording value of?tz is 4+87, a value significant
between the 5% and 1% levels (one degree of freedom for a 2 x 2 table).

But as mentioned previously, the dichotomies here might be considered arti-
ficlal--that is, imposed upon the data rather than real. There are actually
varying degrees of income and of approval or disapproval. Under such conditions
of assumed continuity it is possible to estimatethe corresponding r by use of a
constant which is a function of py, the largest marginal proportion (32). The
constants in Camp's table can be used where none of the frequencies 1ﬁ the 2 x 2
table in question is less that 1% of N; the proportion in none of the marginal

categories is greater than .9, and r is less than .80 (32).
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The corresponding estimated r, then, is .52 (or ¢ / k ).

Within the limited number of cases for which phi was computed, and also
the restrictions imposed by reduction of frequencies to a fourfold table, it
seems that there is a tendency for the graduates doing comparatively well finan-
c¢ially in their field to ascribe a higher quality Yo the graduate training re-
ceived at Loyola than do those people lower on the economic ladder. Since this
tendeney cuts across recency of degree and extent of experience, there may be
more involved than simply a diminished eritical sense with the passage of time,
namely the familiar propensity for projecting deficiencies and shortcomings to
a source outside oneself. Whether it be hglo effect or an indication of indi-
vidual personality characterigstics cammot be answered here; the fact that a
concommitance appears to exist is all that can be asserted, whatever the cause
or causes my be,

Income and Research Activity

One additicnal point relates to "conspicuous research activity" and finan-
cisl status. Conspicuous reseafch sctivity refers to the publication in profes~
sional journals and/or the orsl presentation of research efforts before a pro-
fessional group. This topic was discussed in detail in Chapter IV. WNow the
question is whether or not the persons who have engaged in such activities, even|
though it be only once, do better financially than their less conapicuoﬁs col~
leagues in the Loyola group.

For those people reporting income, and in other respects fitting the cri-
teria of full-time psychological-type employment, 19 fall in the category of
conépicuou» research activity and 26 do not., The median annual income for the

two groups is neariy identical, $5,000 for the former and 34,850 for the latter.
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The range for the conspicuous performers runs from 3,225 to $15,000; and for theuv
nonperformers from $1,875 to $9,000. The mean in the former instanee is spuri-
ously inflated by the rare extreme cases, and in the latter instance is adverse-
1y affected by the low 6asea. There is no apparent indication smong the Loyola
graduates that the publication or presentation of research is associsted with a
higher financial status. Indeed, if the 13 people who report ongoing research
(but who have never published or presented research findings) are excluded from
the inconspicuous group, the median rises to $5,600 for this group. But this
seems to be related more to the fact that many of the people reporting ongoing
research are younger graduates with leas experience whose reported current re-
search involves dissertation preparation, rather than that research activity of
itself is negatively sssociated with financial well-being. Again, small numbers
prevent a more definltive answer to the question. So far there has been nothing
in the literature about the connection between research interest or productivity
and financial status. Although among the Milwaukee people (25) 71 of the 99
reperting research activities had incomes at or below the income mode (and mediafh)
of the whole group.19
Finances of Psychologists and Other Occupations

The discussion of finances to this point has been almost exclusively con-
fined to the Loyola group and other psychologists but has not touched on the
other occupational segments in the American economy. It is important to intro-

duce informstion from a number of diverse sources to fill out the picture of

19References to the Milwaukee study frequently involve a reworking of the
data given in that report to gain relevant material for the present study. This
is one such case.
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these other segments. Psychology as an occupation can be appreciated on finan~
cial grounds only when these other occupations--both allied and remote--are
known. First of all, some additional data concerning psychology will be supplieﬁ.

The median 1951 total income for APA psychologists without regard to degree
status, sex, experience, or field was $5,580. For PhD's the medizn was $6,i00;

and for MA's it was $L,570. At that time PhD's in chemistry were earning $6,900

in physies $7,100; and in chemical engineering, $7,900. The MA's in chemistry
and physics were earning about $700 more per year than the MA's in psychology
(63). These figures for psychologists were somewhat higher in 1951 than they
were in 1948 (77). The median 1948 income from all sources for PhD's was $6,150
and $4,050 for those without the PhD., Male psychologists in 1951 had a median
income of $5,970; women earned $1,460 less ammually. In 1948 this gap between
the sexes had been $1,900 per year.

A search of the 1953 APA Employment Bulletin by Wells and Richer (76) showefl

that the median annual starting salary for the jobs listed was §5,220. Sex
seemed to be nearly ss important a facter in salary differences as degree status
And, agasin as in the Loyola group, clinical salaries were low and academic sala-
ries comparatively high. Also, a very large proportion of the job openings
listed were in colleges and universities.

The National Science Foundation (55) in a report covering the 94,000
scientists who answered a questionnaire in 1956, ascribed the highest median
income to physicists and meteorologists with a doctoral degree (3$7,850). Psy-
chologists were at the bottom of the salary ladder for the nine fields of sci-
ence considered. The median for psychologists at the doctoral level was §5,850;

while for doctoral people in all areas it was $7,000. Scientists below the
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doctoral level had a median income of §6,125, One factor that appears to have
influenced the poor showing of psychologists is the fact that nearly a half of
all the women scientists covered in the survey (2,905 out of the 6,880) were in
psychology. A quarter of the psychologists answering the questiomnaire were
women, and as has been noted previously, women lag behind men not only in psychoi-
ogy but in all occupationa from the professional fields through clerical and
sales jobs (72).

One of the best swrveys conducted on the finances of a specific profesaiona#
group is the one carried out quadrennially by the journal, Medical Economics.

The findings for 1955 (80) show that for the 10,919 doctors of medicine who
filled out questionnaires (a 31% response) the gross earnings median was $25,016
annually with a median net of $16,017 per person. The self-employed (private
practice) physician had a median net income of $16,017 while the salaried phy-
sician was $4,000 lower--$12,059. Males again as in other fields, earned more
than females: $16,0L0 to $9,600, respectively. A rather interesting comparison
rests in the fact that only one Loyola graduate of the _25 in full-time psycho=-
logical employment earned more than $10,000 while 79% of physicians make $10,000
or mcre!l The modal income for the psychology graduates was at the $4,000 to
$5,000 interval, but 96% of the physicians earn $5,000 or more. (The medical
survey excluded interns, residents, retired physicians, and those in full-time
government service. Government service is not generally lucrative for MD's, but
it is comparatively high~paying for psychologists when the salary standards for
the two professions are considered.)

Since a very large share of the graduates are working in the Chicago area,

even more in Illinois, and nearly all in the Midwest, it 1s interesting to note
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physicians' income for these three areas. In Chicage the general practicioner
has a median income of $16,000; the specialist, $17,025. For Illinois the in-
come is $17,925 and $18,975. For the Midwest as a whole, the median income is
$18,037--the highest of all the regions in the country.

The MD's closest in activities to those of psychologists are, of course,
psychiatrists; and they occupy a middle position in specialty ranking by incomew=
$17,300 a year. Psychistry and neurology taken as a single field provides s
median income of 723,850 per year in the Midwest--far and away the most profit-
able region for this specialty. Clinical psychologists come nowhere near this
figure; in fact, for the 186 responding psychologists in all fields in the Mil-
waukee area only L people earned more than $20,000 (25)!

In the field of advertising (81), to give a remote example, copywriters
currently earn from $12,500 to $30,000, and their immediate supervisors, the
copychiefs, earn between $27,500 and $60,000. Account supervisars earn between
$15,000 and $75,000; research directors between $15,000 and $36,000; and art
directors between $30,00U and $50,000. The size of the agency is important only
at the two extremes of the ranges cited.

To indicate something of the position Loyola graduates occupy in the nation
employment picture, nonprofessional occupations can be cited using data from the
United States Bureau of the Census (69). For 1954, 20% of the male population
who were receiving any money income were earning $5,000 or more. The most
highly skilled blue collar group, the craftsmen, had a median income of $l,300
for the same year. Male clerical help had a median of $3,735 and salesmen
$3,823. In Chicago for this period, the projected income for painters from the

hourly wage figures was $4,901, and for carpenters, $i,82L4 (71). The graduates
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with an educational background ranging from a bare minimum of five years of
college training at the MA lewvel, up tc about nine years at the doctorsl level,

earn an annual salary of $h,9Lk.

One final survey will be cited--one dealing with income levels closer to

those of the psychology graduates. Of the people receiving undergraduate degreep

in economics or finance at Loyola University between the years, 1941 and 1955,
33 out of 72 had incomes in excess of $B8,000 as of 1955 (43). Of the people
with graduate degrees in psychology, working in salaried positions, only L of
the 45 had incomes in excess of $8,000,

As long as psychologists are content to measure their financial welfare by
the extent to which they exceed the salaries of teachers in primary and second-
ary school systems, they may affirm the myopic view of the past APA Executive
Secretary who in his 1952 annual report wrote, "...psychologists are well paid..}
/end for some psychologists/ the figures are likely to seem at least mildly
Pabulous® (63, p. 694). A glance at the financial aspect of other professions
and occupations particularly the prestige professions, gives rise to quite

ancther impression.




CHAPTER VI
EVALUATIONS OF TRAINING: SUGGESTIONS AND COM{ENTS

This chapter is concerned with two main features: the evaluations or rat-
ings of training along with the relatlonships between such evaluations and cer-
tain other pertinent characteristics, and secondly, the comments and suggestions
made about the department df psychclogy and its graduate program. The rough
evalnation device has slready been described in Chapter V under the topic of
relationship between income and subjective rating of training. As stated there,
a question in Form II, the anonymous form, asked: "In terms of your present
situation and your contact with professionally trained individuals from other
institutions, how would you evaluate the psychological training you received at
Loyola?" This question was followed by six descriptive words or phrases which
indicated a progression from whole~hearted approval to a stage of serious reser-
vations. These terms were specifically, "Superior"; "FExcellent"; "Generally
good"; "Adequate in most areas"; "Falr, but with definite shortcomings®; "Poor
with inadequate coverage and/or lack of stress on important topics."

Table 23 shows the frequency with which a particular term was selected to
indicate the evaluation of training received. The first column on the left in
the table lists the index number assigned to each term. Thus the number 6 standﬁ
for the top rung of the rating ladder which is "Superior," 5 for "Excellent" and

106
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so on down to 1 for "Poor with inadequate coverage and/or lack of stress on
important topics." These numbers furnish a convenient shorthand for referring

to the particular terms with which they are associated.
Table 23

Rating of Training Received at Loyola University by Graduates of the

Department of Psyehology

Assigned o, %
Rating designation

index no. ' rating rating
6 Superior ‘ 13 15
5 Excellent .32 36
b Generally good 27 31
3 Adequate in most sreas 7 8
2 Fair, but with definite shortcomings 6 7
1 Poor with insdequate coverage and/or

lack of stress on important topics 3 3
Totals 88+ 100

#0f the 90 graduates returning Form II only 2 did not rate the training

they had received.

It will be noted in Table 23 that the mode for the 88 people responding
occurs at rating 5, "Excellent." In fact, half of the group labeled the train-
ing received either "Excellent™ or "Superior." The two lowest ratings, these

focussing more on the shortcoming aspect of the training, received only 9 of the
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88 ratings. Clearly the graduates as a group feel that their training was of a
high order. Again it should be made clear that the ratings were entered on the
anonymous form of the questionnaire so there would be no linking of names with
specific ratings nor with critical comments regarding the department or its
functiona.

Recency of Degree and Rating of Training

The passage of time could well be expected to have some effect on the indi-
vidusl's rating of his training, especially since a twenty-five year period was
under consideration. For this reason the more "remote" graduates-~those receiv-
ing their degrees up through the year 1950--were campared with the recent gradu-
ates from 1951 through 1954 (the latter being the period of the most degree
swards despite the shortened time interval). The phi coefficient was used to
determine the degree of association between unqualified or unequivoesl approval
("Superior" or "Excellent" ratings) and the time of degree award (a "remote"
training versus "recent" training dichotomy). In terms of numbers, the 28
graduates of the remote group (1930«1950) accorded their training unequivocal
approval in 20 instances and equivocal approval (ratings 1 through L) in 8 cases
On the other hand, the &0 recent graduates gave their training unequivocal
approval in 25 instances and equivocal approval in 35 cases. By direct compu-
tation from a fourold table, the phi coefficient has a value of #.277. Chi
square, which is equal to the sizme of sample times phi squared, is equal to 6.75f
for the one degree of freedom occasioned by a 2 x 2 table and is significant

beyond the 1% level of probability. The maximal phi for this particular combina

tion of marginal proportions is .70. So apparently there was a tendency for the

people who had received their training earlier and been out of contact longer

t
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with the source of that training to accord it a higher rating than for the gradu}
ates less far removed in point of time.

But a closer look at the real pioneers, the 1l with degrees during the
lengthy period prior to 1947=--the year when the doctoral program got under way-=
showed them to be quite unusual on a variety of different points. First of sll,
S of them rated their training at the top level, or "Superior," and 6 rated it
"Excellent”; not one rsting occurred below this level. Few had sny suggestions
or comments to make sbout their training or the institution. Ten of the 11 were
women and i were religious members (1 clergyman and 3 nuns). Six were function-
ing in some field of psychology and 5 were not; 5 were terminal MA's and 6 were
MA's with additional course work. Seven of the eleven were in salaried posi-
tions but only four of these were psychological-type jobs. The salaries, how-
ever, were far above the median for the total group in three of the four cases.
Last, as would be expected, the medisn period of time elapsed since graduation
was 1l years.

When this earliest subgroup was eliminated from the remote group, leaving
the more nearly comparable degree recipients for the years 1947 through 1950
versus. the recent group from 1951 through 195L, the phi coefficient approached
the zero level (+.09L where the maximum phi is .599). Chi square was 0.680
which is nowhere near the required level for rejecting the null hypothesis. In
short, when the most atypical remote graduates are eliminated (in this sample
women and religious tend to rate their training higher than men do) and the more
directly comparable years are involved, there is no indication that length of
absence from the institution induces the graduate to be any more generous, or

less critical, in his evaluation. Only the earliest graduates--those out of
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contact for the longest time--ghowr this tendency, and they appear to differ from
the rest of the graduates in a number of other ways also.

Sex and Rating

Breskdown of the 88 rating male and female graduates according to "equivoca
versus "unequivocal" approval showed 23 of the 54 males giving the two highest
ratings to their training and 31 designating the equivocal categories. In the
case of the 3L females, 22 gave unequivocal approval to their training and 12
gave equivocal approval. The&phi coeffiecient was * .215 between the females and
the tendency to rate training higher. Chi square was L.068 for one degree of
freedom and is significant between the 5% and 2% levels of probability. (The
maximum phi coefficient for this particular combination of marginal proportions
is .816.) Furthermore, the males were far more inclined to give ratings below
L ("Generally good") than were the females. Of the 5L males rating (one male
and cne female did not attempt the rating), 13 rated their training below this
level, but of the 35 females only 3 rated below this level. At the other ex-
treme of the continuum, only L men rated "Superior" while 9 women used this
designation. Seemingly the women graduates give a more enthusiastic endorse-
ment to their training than the men do.

It should be mentioned also that the religious people tend also to rate
their paychological training somewhat above that by the male group. For the
22 religious complying with the rating task (one did not answer the item), two
thirds marked either "Superior" or "Excellent," only two gave it an "Adequate in
most areas" rating, and no one accorded it either of the two lowest designations
The religious group, then, tended to be less critical of their training and more

generous with the higher ratings than the all-male group. They also tended to

u
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offer fewer critical comments and suggestions in response to items 12 and 13
than the latter group did. For the sample generally, it was the people who
rated their training by the middle categories (ratings 3 and L) who became more
involved and tended to give the most comments and suggestions-~more per person
than those using the other four categories.

Degree Status and Rating of Training

Table 2}; lists the various degree levels and the ratings accorded training
by the graduates at each level., Again the MA's have been broken down into ter-
minal MA's and MA's with additional course work who have not yet reached; or nmay
not intend to reach, the doctoral level. It will be noted that there is rela-
tively little variation in rating attributable to degree status, at least on the
basis of the crude scale provideds The PhD's, MA's with additional course work,
and the terminal MA's all tended to rate their training about the same, except
that in the last instance there were no ratings in either of the two lowest
categories. This does not appear to be solely a function of the limited number
in the group (27 graduates) since the PhD group, just half the size of the ter-
minal MA's, utilized the whole range of possible ratings.

The striking feature is the very favorable impression of training which
all levels appear Lo hold since the most frequently checked descriptive term

at each level was "Excellent.®
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Table 24

Degree Status and Rating of Training Received

oz
r— rasne

Rating Rating Rating

Degree status No.
mdn. mode range

A1l PhD's C13 L6 5 1-6
A1l MAtgH 75 . L5 5 1—6
MA plus additional

course work 48 hels 5 1-6
MA terminal 27 Lbé 5 3"6
All degrees + 88 ' 5 1-6

#Includes both the terminal MA and the MA plus
additional graduate training.

+Ineludes both MA and PhD degree recipients.

Psychologist Versus Nonpsychologist Ratings

Ratings by graduates working in psychology tend to be slightly lower than
for those not at present in the field. In the former instance the most frequent
ly used rating was "Generally good," while in the latter case it was the next
higher rating, "Excellent." Both groups utilized all six categories in their
ratings but the lower three were disproportionately utilized by the psychologist
group. The same situation prevails when the PhD graduates are eliminated. Ter-~
minal MA's and MA's with additional course work, when compared separately with
their opposite n&nbers not at present in the field of psychology, showed the

same differentiation in ratings. The greatest discrepancy in rating between
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thoge in the field and those outsideyit appeared among the terminal MA's. Ter-
minal MA's not working in psychology were the most generous with high ratings
and the least likely to offer a low or critical assessment. The explanation
probably lies in the fact that these people have effected the most complete turn
away from the field and as such, are not exposed to psychologists in their work
gettings with whom they might compare themselves and the training they received.
Lacking either the need or the the opportunity for comparison, their appraisals
are probably less in keeping with the situation as perceived by the graduates
whose continued functioning in the field demands just such sppraisals.

Since the terminal MA's working in the field and the MA's with additional
preparation also in the field showed practically identical rating patterns, it
would appear that isolation or separation from the field of psychology is more
important in influencing the more generous assessment of training received than
the extent of time spent or actual experience under the training program.
Research Activity and Rating |

The 90 returned Form II's were dichotomized once more on the basis of
whether the respondent was a "researcher” or a "nonresearcher.” The criteria
for the label "researcher" demanded that the graduate had published at least one
piece of research in a learned or professional publicationg or that he had pre-
sented orally research findings before a professional group; or was presently
engaged in research in the field of psychology. The first two conditions took
in the conspicwus or "highly visible® research people, and the last took in the
less conspicucus but still research-oriented graduates. Obvliously the graduates
labeled "nonresearchers®™ have completed at least one plece of research--the

compulsory thesis and/or dissertation--otherwise they would not have advanced
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degrees. But where there was no publicstion or presentation of that required
research, nor indications that such activity was other than a one-shot meeting
of academic requirements, the person was excluded from the researcher group.

The L8 researchers rated thelr training using all six descriptive phrases
while none of the L0 nonresearchers used either of the bottom two designations
(2 of the nonresearchers did not rate). The resesrchers had s median rating of
Li.2 while the nonresearch people had a median of L.8.

Again the ™unequivocal approval® (categories 5 and 6) versus "equivocal
approval® (categories 1 to L) dichotomy was employed with the phi coefficient in
a fourfold table. The researchers had 20 people giving unequivocal approval to
their training and 28 equivocal. The nonresearchers, on the other hand, had 25
ratings of the former type and 15 of the latter. The phi coefficient was -.207
between the people actively in research and the highest rating of training., PFhi
maxirum for this combination of marginal proportions is 923, and the correspond
ing chi square for phi is 3.771, significant at the .053 level of probability.
This is by way of saying that there ls some association between being actively
productive in research snd the tendeney to rate graduate training somewhat more
critically or less enthusiastically than in other cases. It is interesting to
note that this interpretation is reinforced by the very strong emphasis in the
comments section of the need for more intensive and extensive training in experi
mental design and methodology, including statistics. This point is reiterated
by researchers nearly to the extent that training in psychotherapy is emphasized
by clinicians~-two points which may partially explain the heightened critical-
ness of researchers in one instance and clinicians in enother. It may well be

that the person active in research and compelled to refer to the work of other
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pesychologists as published in journal form, as well as puzzling over various
aprroaches to the troublesome problems arising in research efforts, is more prcné
to compare himself and his training with other psychologists and perhaps be more
acutely aware of his own professional shortcomings. The nonresearcher may be
spared this experience to a3 greater extent.

Specialty Field and Rating of Training

In the previous paragraph there‘waa an allusion to the clinicians being
soemwhat more stringently eritical in their ratings of training than the graduatﬁs
who identify broadly with the vocational and educational guidance field, the
teaching field, or that of business and industry. Again the smagll numbers in
each of these subgroups, as well as the freely acknowledged crudity of the rat-
ing system, prevent a more rigorous and satisfying statement of the wéy in which
these subgroups view their training.

Of the 90 people returning Form II, 38 describe themselves as clinicians,
21 relate themselves to the teaching field, 13 to vocational and educstional
guidance, L to business and indﬁstry, and 12 to none of the four fields or sub-

groups. (Two additional gradustes who did not identify with any field omitted

¥

the rating task.) The clinicians comprise exactly half of those graduates clear
ly identifying themselves with any one fleld. Among the c¢linical group, some-
what under half use the top two categories to describe their trsining; slightly
over half of the guldance people do the same, as do three fifths of the teaching
peoples Two of the four business and industrial people gave ratings in one of
the top two categories. Two thirds of those who felt themselves to be unaffili-
ated with any of these four fields rated their training in the top two categorieL.

The occurrence of the lower or more adversely critical ratings among the ¢lini-

cians ig directly related to the felt lack of training in therapy, as the
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suggestions and comments clearly indicate. The theoretical and practicum train-
ing in the i;eating and diagnosis phase of training were very strongly endorsed
by the clinical group as the most valuable part of the training they had receiva*.

The omission or neglect of training in therapy seemed to be a crucial point.

Suggestions and Comments Regarding Training

The last two questions of the anonymous form, Form II, were intended to
elieit both specific suggestions for improving the functions of the department
and whatever objections to particular policies snd practices existed. Thua,
item 12 asked, "What particular areas or topics do you feel were neglected or
insdequately stressed in your training at Loyola? What areas or topics should
receive greater emphasis, and what do you believe has been overly stressed to
the neglect or exclusion of more important or more relevant material?" Item 13
asked for additionsl comments or suggestions which the graduate could offer with
regard to general quality, number and experience of the teaching staff; facili-

>

ties for training and placement of students; research activity and interest with{
in the department; desirability of interdisciplinary emphasis in itraining; rela-
tions with the mrofessional and general public; and so forth.

It goes without saying that the individual graduates were not commenting on
the same experiential situation as a period of 25 years was involved; also the
department had been under the control of two administrators; the degree program
had been expanded to the doctoral level; and the complexion of psychology itself
had changed=~at least in regard to the psychologist's breadth of functions snd
activities in his professional role. What is important, however, are the kinds
of things which the graduates address themselves to, quite apart from whatever

actusl experience they may have had in the department. The kinds of things and
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the areas which with the passage of time have come into a prominence and impor-
tance for them in their present roles--these are the significant features. Also
they were not asked to perform a critical function as objective guardians of
training standards--the APA committees on training and standards can do that ver]
well, Instead, what was desired were the subjective, highly personalized reac-
tions to specific phases of their training experience as they regarded it at the
present time.

The response to the comment queries was quite gratifying both in terms of
the number participating and in the range and specificity of the comments. Of
the 90 people returning Form II, only l; ignored the two comment items or ex-
cused themselves from the task for one reason or another. This is rather remark
able in itself since open-end questiona often require greater effort and thought
on the part of the respondent if only for the resson that he must.impose some
kind of structure of his own on the ruminastions such questions give rise to.
Then, too, there is probably an element of implied threat involved since a re-
quest for criticism opens the way for negatively-toned feelings as well as per-
sonally acceptable posgitive feelings. |

Five people responded either with testimonials whieh eulogized Loyola Uni-
versity or some person or persons commected with the department, or shared plea~
sant reminiscences of times long past. These cases, as there was no attempt at
either constructive or destructive criticism, constituted an evasion of the
critical task whether deliberate or not. Four people approached the items more
directly and esserted that everything in general was fine as it stood and left
them with no room for criticism or comment. For these four there were no speci-

fics and no shortcomings. The remaining 67 people entered into the task with
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energy and apparent enthusiasm. A few found the generous space allotment inade-
quate and found it necessary to append typed pages of their comments_and specifig

suggestions to the form. Of the nine people who received degrees before 1946

g

and returnqd Form 1I, three did not offer comments; two indicated that everything
was fine as it stood, or as they remembered it; and four offered one suggestion
or comment each. Thus, the comments and suggestions that follow in this chapter
are actually those of the more recent graduates between 1946 and 1954, those
receiving degrees during the expanded doctoral period--the period of greatest
relevance by virtue of recency.

At the extremes were the people already mentioned who stated positively
that everything was fine just as it was, and at the other end were the few who
seemed to disagree or disapprove of nearly everything. All things considered,
the snswers were extremely interesting and appeared to be offered with every
effort at sincere, constructive criticism. In a very few instances the vitrio-
lic quality of some of the comments and the affect-laden punctustion pointed up
the fact that it is quite possible to perform therapeutic functions by mail--at
least as far as catharsis is conceinedl

A number of the graduates indicsted a plessed surprise that any depertment

in any university would be secure enough to open itself to graduates! suggestiong,

both positive and negative, and would be plastic enough to feel that such sugges
tions could be of value. This direct soliciting of graduates' opinions conveyed

implicitly the impression that they might very well have something of worth to

T

contribute; and the response to such an implied attitude was immediate and strik
ing in its positive tone. From the other standpoint, that of the department

itself, the Shakow report of 1947 (5) which was the forerunner of the 1950 model
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report by Victor Raimy on training in elinical psychology (57), expresses the
conviction that the views of graduate students are especially important for
adequate training-program evaluation.

For the 68 graduates who made specific comments or references to the train-
ing they had received, the number of comments made to particular subject matter
totaled 3LL. The median number of comments per person was l.3, but ranged from
one to as many as fifteen. Two comments or specific references was the most
commonly occurring situation. As would be expected, the comments were by no
means consistent with regard to specificity, extent of treatment, relevance, or
apparent ego~involvement either between individuals or within the same indivi-
dual.

Only the principal features or the most pertinent comments and suggestions
can be discugsed here. A large variety of topics were brought up, but only when
a particular topic occurred a number of times will it be considered below. Dis-
cussion of the comnments and other relevant meteral will proceed as esch topic is
brought up.

The most frequently mentioned underdeveloped area was that of counseling
and psychotherapy. There were 57 people responding to the effect that training
and prac¢tice in therapy were inadequately stressed. This is an interesting
finding in the light of Rogers! previously cited survey of the interest snd con-
cern of APA members with psychotherapy (38). He found that a third of the mem~
bers listed psychotherapy as one of their prominent professional concerns. In
the Loyola vsample there is an actively expressed concern with therapy on the

part of nearly two thirds of the graduates (actually three fourths of the people
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f responding to the comment items) .2 This concern would seem to merit administra:
tive attention.

The overwhelming response to therapy as an understressed yet vitally impor-
tant feature in training was by no means limited to the clinical psychologistis
|in the Loyola group. Many in the other areas of specialization voiced the same
feeling, although after the clinicians the vocational and educational guidance
people were foremost, as might be expected from their deseription of job func-
tions,

Training and practice in group therapy was specifically mentioned by 16
persons. The main feature expressed here, as in the case of individual therapy,
was for actual clinical experience with attendant responsibility for the patient
or olient as against theoretical expcsition in the classroom. The need for
p&acticm training in counseling or therapy was mentioned specifically in cone
nection with neurotiecs, "malad:)usteé normsals,”" and behavior-problem adolescents.
Play therapy with children and institutional contact with psychotics were men-
tioned rarely.

The need for more extensive and varied intern and extern affiliations wés
a frequent note, pointing to the desirability of experiencing ¢l patient-
therapist relationship in a variety of settings similar to those encountered in

professional mractice. As a way of meeting this need there were numerous

201 thout entering into the controversy of whether raychologists should
carry out therapy or not, the plain facts are that public psychiatry gains only
about 200 recruits a year, little more than enough to replace the older psyehia-
trists who die or retire (36). Meamwhile the general population and rate of
first admissions to mental hospitals continue to rise (19). It would seem then,
that universities must provide training for psychologists in therapy if this
situation is to be remedied. Since the circumstances for trained research peoplf
in psyechiastry are even more severe (2), it would seem that again psychologists
Lzepyesont—tho—pleusible—sodullon :
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references made to the desirability of an adult guidsnce clinic at lLoyola which
could do for adults what the children's center now does for children. This idea
stemmed primarily from the expressed need for cl&sely gsupervised training in
therapy, although it came up frequently in suggestions aimed at enhancing the
public relatiohs of the department and the university.

Ancther facet of the therapy topic was that a diversification of orienta~
tion toward therapy among therapy supervisors would be a desirable feature. The
idea expressed was that the student could profit from personal contacts with a
series of supervisors with different approaches to therapy.

Of the three traditional skills of the cliniecal psychologist: resesrch,
diagnosis, therapy (57), that of diagnosis was generally conceded tc be the area
of most thorough training at Loyola. Even so, 1l people indicated the desire
for further amplification of the training in testing, particularly in connection
with therapy and guidance efforts.

Twelve graduates felt that personality dynamics were not sufficiently
stressed in their training or course work, and that this was a handieap in the
functions of therapy and diagnosis as well as generally.

In a number of instances psychoanalysis both as personality theory and as
a method of therapy was singled out for special attention. In these cases the
person was usually assoclated in his job with colleagues oriented along analytiec
lines, and in this practical setting felt unfamiliar with the language, methods,
and concepts.

Research Design

Just behind therapy in importance as a neglected area was that of training

in research design and methodology. Forty-four persons expressed a need for
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more intensive and extensive training in research. Of these, 22 felt that they
were handicapped by inadequate knowledge of statistics, and 22 refer;ed directly
to a lack of facility and understanding in experimentsl design and research pro-
cedures, An additional 6 people felt that training should include the actual
use of electric calculators» on specific resesrch problems as an integral part of
course worke What seemed to emerge most clearly was a coherently expressed need
for more high—-levél statistical training and design sophistication to cope with
the growing body of published studies and to help in one's own research efforts.

Special Courses

Learning theory as an underdeveloped area was mentioned by 10 persons. The
feeling expressed was that here more than in any other area, the graduates as a
whole fall below the level of éraduates in other top~level institutions, that by
comparison Loyola graduates seem naive and unaware of the experimental work goi
on at an advanced level. A number felt that the biological and physieclogical
aspects of Man were underplayed, arid that physiologicsl pasychology should be
offered as a one-year course including laboratory work. Study in comparative
paychélogy involving work with infrahuman subjects was mentioned by five persons
The desire for more intensive courses in developmental and child psychology, and
especially for more advanced work in gocial psychology, was reiterated be‘aﬁeen
10 and 15 times each.

Five people thought that experimental psychology was neglected at the gradut
ate level and that there was far too great an emphasis on clinical courses. The
need for a closer connection between the experimental and applied areas was
brought out, especially with regard to education and learning problems in school

settings.
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Industrial Program

Nine persons referred specifically to the industrial program urging that it
be expanded and developed course-wise and with regard to active supervision in
on-the~-job training. Courses dealing with. industrial-type teste ind testing
programs and wit.fx mEroblems in group dynamics in the industrial setiing were
urged, But the greatest emphasis was on practicum training which would effec-
tively bridge the gap between the classroom and the hoped-for position in pc‘ivatl
industry or business. Once again the need for supervised training in actual
counseling situations was Brcmght out, and with the same degree of emphasis whidi

the clinical people had indicated. '
Philosophic Emphasis

Views fegarding the philosophic emphasis in the department were rather
evenly divided. Those persons who were elther for a greater siress on the
philosophic saspects 61‘ psychology or against what they considered to be an over-
emphasis on philosophy, to the detriment of other areas, showed their attitudes
in unmistakable fashion. Few topics elicited as many affectively charged
'stalemerts both pro and con. fOne of the more moderately toned specific suggés-
tions offered was that "philosophical problems in psychology™ be offered as a
two-semester course with the first as a lecture course and the second as a
definite seminar with registraiion restricted to the top~level graduates. Thig
second course would be conducted then as a real seminar with profitable student
interaction at a maximum. A further suggestion along this line was >to ingorpo-
rate a faculty member from the philosophy department to work with the psychology
representative, both of which would serve as contributors and participants along

with the graduate students.
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Interdisciplinary Training

The topic of interdisciplinary training was touched on in the last para-
graph. It proved to be a popular topic. Whenever it was broached (21 times),
it was viewed as a highly desirable goal. Cosponsoring courses with the various
pertinent departments, seminars utilizing members of other departments either
singly throughout a course oi' in sequence~-~these were the usual ideas advanced.
The varied perspectives and insights which such persons might contribute to
graduate seminars were highly regarded. The use of people from other univer-
sities co-operating in seminar presentations was also s suggestion. Generally
it was the faculties from philosophy, anthropology, sociology, psychiatric socia]
work, and psychiatry that were mentioned most frequently in this connection.

Their role was seen to be primarily that of contributors and discussants in givet

and-take group sessions rather than as lecturers offering specific courses.

Library Facilities

Library facilities were mentioned only seven times-~in each case with
strongly negative intonations. There was no criticism that new or recent books
in psychology were not available; the criticism was directed at the lack of rele:
vant periodicals in the Lewis Towers library (psychiatric journals were the only
ones specifically mentioned) and the limited number of copies of standard,
heavily-used reference works in psychology. It is interesting to note in Chapte;
IV, where the journals regularly received by the graduates are listed, that
psychiatric journals are conspicuously absent. Since the graduates do not sub-
scribe to these journals individually, and yet such a large proportion are in
the clinical and behavior field, it would seem that they must seek out these

el
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sources in other libraries. Judging from the few comments made, the usual
source is the Crear Library in Chicago--not Loyola's medical school library.
Research Activity | |

The topic of research activity was brought up by 21 graduates, all in
sgr eement that both individual and team research of a publishable character was
insufficient when compared with that of cther prominent institutions. The tenor
of the comments was largely accusatory with the blame for underproduction placed
on the department and faoculty rather than on the students themselves. Comments
such as the following were typical of those made:

. There is too little enthusiasm in the department itself
for sponsoring and facilitating research.

We need more and better lab equipment, moxe rooms and
facilities for individual research activities.

Research activity /Gn thesis and dissertation projects/
is not sufficiently related to later research problems in
one's professional duties.

There should be teams of graduate students working at
research for publication.

We need a subsidized research program, especially with
government grants, involving many students.

' Several persons saw Loyola as a potential psychological research center
widely known for its work in certain well-defined areas, notably in the thought
processes and volition, creativity and choice, aslso "relationships between
/émpirical personality study/ and the Scholastic philosophy of man /17"

One particularly articulate graduate appeared to sum up the matter ravher
neatly: "A department of psychology is judged by its research activity; and '
such acftivi;.y is known only through publication in the various journals. It

would seem that the maximum support of research activity with the definite end
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of publication in mind would be of tremendous benefit to the deparﬁment. Sueh
support (encouragement 1§ certainly given at present) could take the form of
direct subsidies, provision of clerical help, defrayment of prior publication
costs and incidental expenses (cost of tables and cuts often éhnrged the author
by journals), lightening of the teaching load of various instructors for the
express purpose of research, etc."

Whether all or any of these last comments refer to the actual situation as
it exists is not the important point. What is important is that the graduates
believe them to be true and are seemingly unaware of the provision of masterial
aid which the depsrtment does offer research-minded students. This would seem
to be a public relations task at the intrsdepartmental level.

Job Placement

Eighteen people were psrticularly concerned with the need for some kind of
syutemaﬁiaed job placement and job=orientation service within the department.
Among the people who referred to the industrisl program in one way or another
thia.waa the most frequently occurring topic, although the clinicians were also
congcerned with this matter. The following comments are illustrative of the
points brought out:

There should be an orientation to the job opportunities and
possibilities early in training.

Information on earnings, placement, etc., as gained from this
questionnaire and other sources should be available to the student
for his own guidance in training.

Some universities have one part-time person in a nonacademic
position responsible for information of professional posts and
joba open to students and graduates of the psychology department.
To eliminate the expense of this service it would be possible to
keep all information on available jobs, grants, fellowships and
assistantships ... together in one file which interested partiec
could check periodically.
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elations with the Professional and GenerallPublic

Fourteen persons addressed themselves directly to this topic while a size-
Hable number of others approached the theme indirectly or in conjunction with
other problems. One interesting feature stood out, namely, that those who had
been out of contact with the department for the previous two or three years were
inclined to view the public and professional relations of the department much
less optimistically than those with a more immediate affiliation. In fact, the
more recent graduates commenting on the public and profeas?onal relations of the
department, while seeing room for expanaion and improvement, were decidedly op=-
timistic and positive in tone about the aizeable gains already realized in this
sphere. This latter group pointed to indications of a growing awareness of the
importance of maintaining good relations with the lay and professional public.
These included the departmental 25th anniversary program, the activities of Psi

Chi in bringing in noted representatives of various professions, publication of

the brochure Psychology the Modern Profession, the departmental sponsoring of thp
Institute on the Psychopathologies of Religious Life, and the active participa-
tion of deﬁartment members in committees, forums, panels, and professional meet-
ings at the loeal, regional, and national levels. More of this sort of enlighte-
ened self-interest was urged both from the standpoint of securing a wider recog-
nition within professional circles and to attract top-caliber graduate students
to the department.

The responsibilities of public service were alsc considered from this point
of view, as for example in an adult psychological service center for the commun-
ity; assuming a more active role in the mental health movement; and fostering

community, industrisl, and institutional interest and financial support for psy-
Lehological regearch, A PhD urged a closer working relationship with the medica}
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school whereby Catholic psychiatrists could receive better trainirgin psychology
and psychologists could benefit from the improved clinical facilities which such
s symblotic relationship could entail.

One additional suggestion might be offered here: the appointment of a
departmental public relations committee--one which would set about collecting
pertinent information and news of the department and its members' activities for
dissemination both within the university and in professional circles. The objeo‘r
tive would be a heightened awareness of the department as a training center.
Teaching Staff

Comments regarding the quality snd effectiveness of the teaching staff were
generally highly favorable and decidedly positive in tone. Now and then, ind:lvill-
uals and courses were singled out for specisl treatment which ranged all the way
from eulogies of a testimonial character to savage thrusts of a rather personal
nature. By and large, such extremes were exseptional, and the overall tenor was
that of conscientious effcrt at fair-minded evaluation. The questions in the
questionnaire relating to the teaching staff were framed loosely enough so that
an occasional "loss of distance™ from the object being evaluated is understand-
able.

Among the features most widely scknowledged were the ready availability and
sccessibility of the staff to the students, the generous devoting of time and
energy outside of the classroom to student problems and ideas, snd the high
degree of freedom for the direction of the students' own efforts which such a
climate engendered.

Specific suggestions pointed to the need for a higher staff-to-gtudent
ratio~-particularly FhD people on the teaching staff--and the continued
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introduction of staff members active in professional asctivities outside of theizf
academic duties and who represented diverse theoretical orientations and inter-
esta. One suggestion pointed to the availability of eminent psychologists who
had reached compisory retirement age at a particular university but who were
ready and eager to continue actively in the field, at least on a part-time basisl
at another umiversity.

Further comments underscored the desirability of a critical look at the
undergraduate courses, particularly general and rational psychology, in terms
of student needs and interests--a redefining of course objectives and content
to meet these needs more fully. The principal idea here was the direction of
general psychology more definitely toward an overview of psychology generallye
aomething on the order of an appetite-whetting course for more specialized and
intensive work in psychology to follow.

The main éxiticinm of the graduate courses was that they were frequently
simply note-taking sessions without the element of student~instructor, and par-
ticularly student-gtudent, interactionw--in short, the notion of the small, in=-
formal seminar at a graduate 1eve1.

A disproportionate student-to-instructor ratio was mentioned a number of
times. The remedies proposed included a more critical and severe screening of
applicanta for admission, sdministratively reducing the number working for
degrees at present, and pressuring students of long-standing to complete their
degree work within a certain time iimit. The last alternative was proposed by
a FhD and stood with a noticeasble lack of suppert from the nondoctoral people.




Additional Features

One very striking and frequently recurring observation was the I_‘elt close
identification of students with the department and its aims, and the warm inter-
personal ¢limaste among the students 'and with the faculty members. Even closer
student~faculty relations on an informal basis, both professionsl and personal,
were urged. One way suggested of advancing this goal was the bringing of the
faculty more fully into Psi Chi getivities so that thie organization could help

provide the informal close association considered so important at the graduate le¢vel

Another wish frequently expressed, and not limited to clinical students, wap
for the gaining of APA gpproval for t.he doctoral program in clinical psychology.
APA approval for a counseling progbam was not menitioned nearly as often. It
might be useful to indicate at this point that the current (195L) listing by
the APA Education and Training Board (32) included only one Catholic institutionL
smong the L;3 universities with approved clinical programs (Catholic University
of America), and none among the 18 with approved counseling programs.

Psi Chi aims and activities were widely praised for providing an opportunit)

Aﬂ—

to hesr and meet eminent persons in the field of psychology and in allied fields
of interest. The organization was also cited as an effective antidote against
any tendencies toward ingular development~~that is, development within a rela-
tively homogeneous group where contacts znd working relationships with people
holding differing theoretical frameworks are minimal,

Nothing whatever wa:; said about the oral or written examinations for the MAW
or PhD, and very few comments were directed toward thesis or dissertation re-
quirements; c'mly' the language requirements provided grist for considerable com~-

ment.
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‘Statements made about the questionnaires and the survey itself were univer-
sally favorsble. It was thought io be tangible evidence of the ties existing bet
tween the @aduate and the department despite the passage of many years. There
was a note of pleased participation in the growth and development of the departe
ment. Some thought that the questionnaires should have been sent out long befor¢
and should be repeated periodically. Also, that information on earnings, place-~
ment, type of duties, and the like should be made avallable to students for
their ocwn guidance and choice of specialization area. One effect resulting from
the solicitation of evaluations, impressions, and suggestions of the gradustes
appeared to be the furthering of a healthy identification with the aims and
efforts of the department and the university as a whole. To the extent that thig
has ocewred it is all to the good, since these are the active people in the
field who best represent what is offered at loyols, and who can recommend the

institution to promising young people considering a career in psychology.




CHAPTER VII
SUMMARY: THE FIRST QUARTER-CENTURY

The present study was undertaken to determine the important features
characterizing the professional psychologist who has received his graduate
training at Loyola University. Also, bgr inviting the graduate's critical
aprraisal of the training received it was felt that valuable information could
be gained toward an assessment of the graduate progranm.

The study was concerned with the first twenty-five years of the department'p
existence: 1930 through 1954. All of the people who had received either the
MA or the PhD in psychology during that period were traced through various
sources, A two-phase mail questiomnaire was devised and sent to each of the
graduates. The first form was concerned with the personsl and professional
characteristics of the graduates; and the second form, an anonymous form returnegq
separately, dealt with financial dsta and evaluations of training.

From 1930-~the year of the first MA award--through 1954, a total of 106 MA
degrees were conferred. From 1947--the date of the first PhD sward--through
195L, there were 15 doctorates. The graduate population consisted of 115 people
since 6 of the doctorates were awarded to people who had also received the MA in
psychology at Loyola. The queastiomnaire retwurn of 83% was very satisfactory
when compsred with the returns in other mail-type surveys. Aside from the

132
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greater difficulty in locating graduates from the earliest years of the survey
period, and the resulting greater proportion of nonreturns from these years,
there was no readily aspparent systematic bias governing the return of question-
naires. In the few instances where population characteristics could be compared
with the ~m\mple data, the nonreturn people showed no gross departure from those
who answqred the questions.

The year 1952 was the peak year for MA aswards as a total of 22 such degrees
were conferred at that time. The peak year for the PhD was 1953 when 6 doctora
were conferred. Actually, from 1930 through the war period there was an average
of 1,5 MA's per year and no PhD's. For the eight-year postwar period there was
an average of 10 MA's and nearly 2 PhD's per ye;:xr.

Until 1947 three out of fouwr degrees swarded were to women; after that they|
received only 35% of the degrees awarded. For the total twenty-five year period
8lightly less than half of the advanced degrees have gone to women.

While women have comprised a relatively large proportion of the graduate
body,members of the clergy and religious orders have also been present in large

numbers. A fourth of all master's degrees and nearly half of the doctoral degre

—

have gone to the latier group.

The graduates of Loyola are quite a young group--almost half are between
27 and 3L years of age. More than half are still less than 35 years old. This
is a younger group than the membership of the APA generally and indicates many
productive years yet ahead.

The Loyola graduste is between 27 and 30 years of age when he receives his
master's degree. He is in the late thirties when he gets his doctorate. In

each instance he is somewhat older than is usually the case.
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For the Loyola PhD four years elapse between the MA and the doctorate;
eight years between the bachelor's degree and the doctorate; but in both instancgs
the extreme interird:vidual varisbility is the most marked feature. The jump
from BA to PhD was accomplished in the record time of 5 years in one instance
and took as long as 1l years in two cases.

All but two of the graduates are citizens of the United States. lMore than
half of all the gradustes are still living and working in the immediate Chicago
area. The State of Illinois alone accounts for two thirds of all the graduates.
Loyols graduates simply do not leave the general Chicago area even though they
often come from more remote sections of the country.

Less than half of the graduates are married; nearly a third are single, and
about a fourth are clergymen or mums,

Less than half of the group have had military service and of these only
seven people functioned as psyehologists while in such service.

The baccalaureate origins of the graduates show a surprising variety and
geographic spread of institutions. Nearly half of the 37 institutions conferring
the undergraduate degree were small liberal arts colleges or teachers colleges;
and of the universities, only L of the 18 were large state-operated institutions
More than half of these initial-degree institutions were Catholic colleges or
uiversities. While Loyola alone accounted for a third of all baccalaureate
degrees, Mundelein, Roosevelt, and DePaul bring the proportion up‘to half of all
such degrees conferred. The two best-known Chicago area institutions (Univer-
sity of Chicago and Northwestern University) sccount for only four degrees.
Actually, Loyola tends to be somewhat more "retentive" of its BA people than a

mumber of other well-known institutions offefing graduate work in psychology.
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But sgain the range is very wide with no evidence that "high retention" is
better (or worse) than "low retention" of bachelor-degree people.

Nearly half of the graduates with the MA indicated that they intend going
on for the doctorate at some time or other. On the other hand, slightly over a
fourth indicated that they intended to remain at the MA level, and about the
same proportion were undecided about the doctorate.

While nearly 60% of the degree recipients have taken all of their course
work in psychology at Loyola, a third have had at least some graduate work in
snother university either before becoming degree candidates at Loyola or during
such candidacy. At any rate the twenty different universities in which such
additional training was sought help to counteract charges of provincialism that
might be leveled at the products of a single university.

Loyola graduates are quite frankly Jjoiners of professional organizationge-
although not necessarily of the APA. The organizations of affiliation show the
widely varying range of interest patterns among the graduates. One rather sur-
mrising finding was that only a third of the graduates are members of the nation
al organisation, the APA! The nonmember mroportion is somewhat higher than vari
ous estimates have indicated for the country as a whole.

Interest and participation in APA activities have largely centered around
convention attendance and the occasional presentation of papers. There are no
Fellows among the graduates and only two are members of any of the 17 divisions
within the APA. No graduste has ever been elected to office in g professional
organigation at a national level, although various elective offices have been

filled at a regional or community level.

L
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With regard to mrofessional and learned journals, the Loyola graduates who
receive any journals at all proved no different from APA members generally.
They regularly receive less than four different journals. The surprising fea-
ture, however, was that nearly half of the gradustes receive regularly no jour-
nals whatever! In this connection it waea interesting to note that members of
religious orders and the clergy showed a pattern of “journal activity" compara-
ble to that of the lay graduates, despite the fact that the former do not have
perasonal subscriptions. (Refer to page LlL.)

of tﬁe 121 thev»3 and dissertations produced during the entire twenty-five
year period, only 9 have appeared in published form. While on the surface this
seems to be a lamentably smasll showing, it does not appear to be much different
from the situstion in other universities. The saving feature is that an addi-
tionel 15 theses andidissartations have béen presented orally before profes-
sionsl groups, and while this is not comparable to appearance in print, it does
reflect a judgment of worth on the studies uﬁdertaken. In the last analysig--
considering all publications, not just published theses or dissertations--the
fact remains that among Loyola graduaies less than one in five has ever publishefl
anything of a professional nature. If presentations before professional groups
are included, then the proportion rises so that it is three out of every ten
graduates who have appeared before the orofessional public. There is no way of
comparing this showing with the graduates of other institutions since no other
institution has conducted such a survey. Despite the lack of basis for compari-
son, the Loyola figure was interpreted in a favorable light.

Only fowr graduates have ever received a research grant or research fellow-

ship from any institution or agency despite the fact that since World War II
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there has been almost a plethora of grants. Without the benefit of grants,
research was currently in progress by about a third of the graduates. The repligs
pointed up the fact that contrary to widely held opinion, research activity is
not a function of available time or opportunity--even paid opportunity.

Current research-interest areas were compared with the aresas in which thesis
and dissertation mrojects had been conducted over the twenty-five year period.
Projects were classified under one of five general categories. The two areas of
clinical-personality and experimental-theoretical accounted for 95% of all thesij-
dissertation research undertaken in the past. Current research activities showoﬂ
the clinicsl-perscnality area to be nearly twice as strong as the four other
areas combined, and most striking of all, the experimentsl-theoreticsl area was
greatly reduced in favor of research of a more imediate, applied nature, €.g.,
research in industrial psychology. .But the areass of counseling-psychotherapy
and social psychology, while relati;ely higher in frequency in the current list-
ing of research projects, still remained largely virgin territory for lLoyola
graduates. The reluctsnce to ¢lose with the problems of therapy is not peculiar
to Loyola however, since, as was pointed out, less than 12% of the doctoral

research produced by students in epproved clinical programs deals with the area

of therapy. One striking feature evident in the thesis~dissertation research
has been the growing somistication through the years in research design and the
use of statistical techniques, although statistical treatment in general has
tended to rumain st a fairly conservative, undramatic level.

The question of the importance of foreign langusges in the course of pro-
fessional duties was a strongly charged one for most of the respondents. Nearly

three fourths said that they never, or rarely if ever, used or felt the need for
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a language other than English. When another language was mentioned as possibly
of value to a psyshologist, German, French, and Spanish were the most frequently
mentioned-=-in that order.

Area interest for Loyola gradustes, as indicated by prﬁnary-and secondary
choices, was overwhelmingly expressed for clinical and behavior deviations and
for counseling and guidance next. Tests and measurements followed as a poor
third. The Loyolh graduates were best characterized by a clinical-counseling-
testing pattern as opposed to the APA's looser clinical-social~-educational
pattern (membership figures for divisional affiliation were used to determine
the APA's pattern). The chief differences between the Loyola and APA groups lay
in the proportionately greater interest in therapy on the part of the former,

and also their lower degree of interest in the soeisl field.

Nearly three fourths of the graduates have remained in the field of psychol
ogy.and consider themselves to be psychologists. Some of these people are
currently functioning’only part-time as psychologists in the strict sense of the
term, e.g., president of a small college, facﬁlty member in a depsrtment of
sducation. Positions ranged all the way from the chairmanship of a department
of psychology to an internship in a c¢linical facility. DNearly half of the peo-
ple in psychological positions were in a university or college setting; schools
below the college level account for the next most numerous group. Only two
graduates were in private practice--both at the MA level. Graduates were also
working in sooial service agencies; hospitals; penal, correctional, or rehabili-
tative institutions; industry and business; and in civil service.

A quarter of the graduates were in nonpsychological positions. These other

fields included medicine, law, college and secondary school tesching, ehgineerinf,
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and religious life. Only one PhD, a clergyman, was among those working outside
the field of psychology.

When the distribution of time spent in various professional activites was
tallied, it was found that more than two thirds of the graduates spent at least
some time in individual counseling, therapy, or guidance. These people averaged
a fourth of their total work week in such activities. Slightly under two thirds
spent some time in psychological testing and interviewing. Nearly half were
active in teaching. Such separate activities as administrative duties (includ
supervisory activites), personal research, and directing research or consulting
on research problems involved less than half of the graduate group. No other
activity was reported except group psychotherapy which was practiced by only
two graduates.

Probably the most striking feature emerging from the time-distribution
phase of the study was the pervasiveness of therapy or counseling. The propor-
tion of Loyola graduates sctive in this area is more than twice as great as it
is among APA members generally. This and other indications throughout the
report show that whether adequately trained in therapy or not, Loyola graduates
are very active in the counseling~therapy area, and perhaps more than in any
other area could profit from é greater emphasis in the training program.

Financislly Loyola graduates fall somewhat below the median sslary for
psychologists generally. (They are also somewhat younger as a group than psy-
chologists generally.) The graduates' median salary was just under $5,000
annually but ranged from a low of about $2,000 up to $12,000. Extrs income from|
sources outside the main position was an important feature for some of the

graduates. Median extra income was $L60 sznnually but ranged from less than $100|
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to $3,000 over and above the salary itself. The important thing here is that
opportunities for supplementary professional services are available--and perhapsw
even more significantly--in some cases salaries are pegged so low that extra-
income sources are a necessity.

Clinical salaries were the lowest for Loyola graduates--a finding in agree-
ment with the situation for clinicians generally. Surprisingly enough, the
field of teaching was the best paid.

While the PhD in dollars and cents is worth sbout $1,200 more a year to the
graduate than the MA dégree alone~~a finding in sccord with other surveys--male
graduates do not show a higher salary income than females, contrary to the situ-
ation in other psychologist populstions and in the employment field generally.

Loyola graduates employed full-time in psychological positions had a pro-
fessional experience background of fowr years. Job mobility was not a particu-
larly strong feature among them.

As might be expected, higher income tends to go along with greater profes-
sional experience, although by no means in a one~to-one relationship. The more
experienced people of the graduates are in publie or private school systems be-
low the college level.

Interestingly enough, it was the graduates who were doing comparatively
well financially who tended to ascribe a higher quality to the graduste training
they had received than was the case for those doing less well. There was no
indication that the research-oriented or "publication-consecious" people do bet~
ter financially than those not so oriented; in fact, from all indications, they
may even do less well finaricially.




1
To £ill out the monetary picture the esrnings for psychologists generally

were compared with those of other occupations, especially the professions. The

bt ]

conclusion drawn was that psychologists continue to delude themselves about thei
financial well-being (and probably their prestige in the popular mind) by re-
peated comparisons with teachers in primary, secondary, snd college-level sys-
tems. Psychology as compared with other professions is not a well-paid profes-
sion.

The anonymous ratings of training received were at a gratifyingly high
level. The most frequently occuring evaluative term of the six levels provided
was "excellent." Fully half of the group described the training they had re-
ceived as either "excellent! or "superior." Only one in ten of the gradustes
described his training as either "fair"™ or “poor."

In general, women and religious tended to give a somewhat higher rating to
their training than male graduates generally. The religious group also offered
fewer critical comments and suggestions for change than the male group did.

Although degree status did not appear to be affiliated with the positive or
negative quality of the rating given, research activity was. The suggestion was
offered that the person active in research was more likely by virtue of this
very sctivity to be forced to compare himself and his training more critically
with other paychologists.

Comments and suggestions relating to training covered a wide variety of
topics with varying intensity. The most frequently cited underdeveloped srea
(cited by two out of three of the graduates) was that of counseling and psycho-
therapy. Among APA members generally only one out of three had expressed an

-active interest in the therapy or counseling area. The strong desire for further
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training in therapy or counseling was not at all limited to the c¢linicians
smong the graduates but extended to those in other specialty fields'as well.
Actual training and practice in group therapy was also & fairly frequent mentiont
Direct and indirect references were made to the desirability of an adult diag-
nostic and guidance center-~both to implement training in therapy and diagnosis
and as a public relations measure.

Research design snd methodology was the next most frequently cited area in

which further training was desired. Generally the feeling expressed was that

there was insufficient research of a publishable quality sppearing in the depart
ment end appearing as a product of the depariment.

Job placement and job orientation service from the department itself was a
recuwrring topic, as was the desirability of an interdisciplinary emphasis in
training. Relations with the professional and general public were also a focus
of concern for the gradustes,

The quslity and overall effectiveness of the teaching staff was a strong
plus in the comments mﬁde. The ready availability snd accessibility of the
staf{ members to students and the freedom sccorded for personal efforts were
the prominent features. On the other hand, there was an expressed need for a
higher steff~to-student ratio, particularly of PhD members and persons active in
professional life outside of the university itself. Solutions to the staff-
student ratio problem were offered both from the standpoint of increasing the
staff and reducing student numbers. Graduate courses were criticized princi-
pally for being note-taking lecture courses rather than actual seminars involv-

ing leader-student and student-student interaction.
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Interestingly enough, doctoral degree requirements were not g matter of
concern at all in the comments, except for the language requirements which re-
ceived a good deal of negatively-tonedcomﬁents.

All things considered, the most striking single impression arising from
the study is how wery like psychologists in general the Loyola group is. Of
cowrse, there are marked dissimilarities too, as in the high proportion of
religious and clergy among the graduates and the dominance of interest in psy-
chotherapy snd counseling; but all in all, it is "likeness," not "unlikeness,"
that appears most promiﬁently.

Perhaps #he most heartening festure of sll was the great confidence ex-
pressed in the ability of thé department to change and modify where needed.
Indeed, meny of the graduates prefaced their critical remarks with a statement
of the "this has probably been remedied already" variety.

The questionnsires and the survey itself received favorable comments,
serving to promote among the gradustes a sense of pleased participation in the
growth and development of the department. The intense interest in gll phases of
the department's functions, demonstrated by those who responded to the question-
naires, and the strong personal identification with the goals and accomplishe-
ments of the department auger well for the future--especially for the next

quarter-century.
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APPENDIX I

Nsmes of all advanced degree reciplents by date of conferment of degree,
current asddress, and degree status follow. Asterisk indicates PhD degree; all
others are MA degrees. Persons receiving the MA and late:j the PhD are listed iﬂ
each instance under the year that the particulasr degree was awarded. The date
of the degree conferred was determined by perusal of the degree listings in each
commencement program from 1930 through 1954. Thesis and dissertation titles may
now (1955) be found filed in a card index in the Graduate School office; there-

fore, this information is not included here.

1930: 1932 (continued):

Frances Mary Schaefer Dorothy Catherine Kleespies
7937 South Paxton
Chicago 17, Illinois

1931:

Marcells Ann Twomey
Fullerton Plaza Hotel
420 Fullerton Pkway.
Chicago 1, Illinois

1932:

Sibyl Catherine Davis
(Mrg. James A. Ward)
8327 S. Sangamon St.
Chicago, Illinois

(Mrs. Groark)
1G Gardenway
Greenbelt, Md.

Elizabeth Lourdes McGrath
3607 So. California
Chicago 32, Illinois

1933

Marie Bernadette Rochford
1128 W. Washington Blvd.
Osk Park, Illinois

Josephine Agnes Flannery
(No current address)
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1933 (continued):

Leona Marie Carroll
5703 So. Marshfield Ave.
Chicago 36, Illinois

Lenare Bernadette McCarthy
(Deceased)

1937:

Ignatius Anthony First, F.S.C.
Cretin High School
St. Paui,‘ Mimmesota

1936

Helen Cecelia Quinn
5802 West Washington Blvd.
Chicago LlL, Illinois

Ernest Vernon McClear, S.J.
St. Mary of the lLake Seminary
Mundelein, Illinois

1940:

Thomas Mishael Kennedy
1248 W, North Shore
Chicago, Illinois

1941

Loretto M. Olson

1035 N. Leamington Ave.
Chicago 51, Illinois

i9h2:

Elisabeth Ann Mueller
922 E. Buena Ave.
Chicsgo 13, Illinois
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1942 (continued):

Irene H. Sullivan
230 W. Washington Blvd.
Qak Park, Illinois

Francis J«. Sweeney
7103 Alvern St.
Los Angeles 45, Cal.

2943

Frances Virginia Rau
(Mrs. Clive Finegan)
1020 Lawrence Avenue
Chicago L0, Illinois

19hk:

Sister Marian Dolores (Robinson), S.H.N.

Marylhurst College
Mayrylhurst, Oregon

19L5:

Sister Mary Patrice (McGlone), 0.S.F.
1501 S. Layton Blvd.
Yilwaukee 15, Wis.

Rev. James Hominuke

Ukreinian Bible Institute
523-527 West 20th St.
Saskatoon, Saskatchewan, Canada

William T. Wallace, JT

1325 W. Arthur Ave.
Chicago 26, Illinois

1506:

Sister Mary Madeleine (Adamezyk), S.SeJ.

5531 S. Karlov Ave.
Chicago 29, Illinois




1946 (continued):

Marion Frances Holstein
7130 So. Union Ave.
Chicago 21, Illinois

Jeanne M. Collins '
36li7 W. Wabansia Ave.
Chicago 47, Illinois

Sister Mary Rosalita (Hurley), O.S.F..

1501 S. Layton Blvd.
Milwaukee 15, Wis.

1947s

#5ister Marian Dolores
(Robinson), S.H.N.
Marylhurst College
Marylhurst, Oregon

1948

Irene A, Staniszewski
508 East Otjen St.
Milwaukee 7, Wis.

19)_.12:

LeRoy Albert Wauck
Paychology Department
Marquette University
Milwaukee, Wis.

Patrick J. Fitzmaurice, Jr.
5749 N. Fairfield Ave.
Chicego L5, Illinois

Sister Mary Francis (Thinnes), C.S.J.
Our Lady of Bethlehem Acsdemy
La Grange Park, Illinois

Sister Jean Loretta (Nolan), O.P.
2015 Webb Ave.
Detroit 6, Michigan
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1949 (continued):

Kathleen E. O'Brien
3408 W. Congress

- .Chicago, Illinois

leonard Manning Ware
30 W. Washington St.
Chicago 2, Illinois

Donald Edward Williams
Box 51
Atlas, Michigan

George Henry Zimny
Pgychology Department
Marquetts University
Milwaukee 3, Wis.

Lillian Frances Bowden
90l E. 76th Street

- Chicago 19, Illinois

Maybelle Hathaway Brooks
1312 Astor Street -
Chicago 10, Illinois

Kiyoshl Matsukuma
P.0. Box 35
Hilo, Hawaii, T. H.

#Hev. Charles A. Weisgerber, S.J.
University of Detroit
Detroit 21, Michigan

1950:

Norman George Kerr, Jr.
11316 So. th 3t.
Chicago L3, Illinois

Clare Nuthnagel

(Mrs. John P, McCarthy)
8756 So. Utica Ave.
Chicago L2, Illinois




195 (continued):

Robert C. Nicolay
1606 W. Granville
Chicago, Illinois

#Kathleen E. O!Brien
| 5804 W. Washington Blvd.
Chicago Ll, Illinois

Jesse Ralph Pearson
5846 Spruce Street
Phimphil, 39, Pa.

Agnes Helen 8Stiel
209 Washington Hlvd.
Oak Park, Illinois

Mrs., Louise Easton Woodley
609 E, 60th Street
Chicago 37, Illinois

Helen K. Pancers
Illinois Catholic Women's Club
Chicago 11, Illinois

Reve. Michael Urbanowich, M.I.C.
Marian Seminary ,
Clarendon Hills, Illinois

lﬁ 1:

Paul J. vonEbers

1354 Sedgwick St.
Chicago 10, Illinois

RO‘V‘ Wal‘ber Lt Fmell’ S. Jn
West Baden College
West Baden Springs, Ind.

Casimir Irmo
1903 Summerdale
Chicagoe L0, I1l.

Daniel Patrick Foley, S.J.
West Baden College ,
West Baden 3p!‘ings, Ind.
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1951 (continued):

#Thomas Michael Kennedy
1245 W. North Shore
Chicago; Illinois

Mrs. Jeanne McRae McCarthy
6717 N. Harding Ave.
Lincolnwood, Illinois

Herbert Lee Sachs
605? N. Mozart St.
Chicago L5, Illinois

Pred D. Whelan
1209 W. Sherwin Ave.
Chicago 26, Illinois

1252:

William Edwin Tatter
2753 Linshaw Court
Cincinnati, Ohlo

Eugene J. Albrecht
6119 N. Kermore Ave.
Chicago L0, Illinois

Edna Frances Bodjack

330 W. Wellington Ave.
Chicago 1k, Illinois

Sister Mary Fidelissima (Dzik), C.S.S.F.
Assumption Villa

Monunent Road, Route 2

Ponca City, Oklahoma

Helen Lorraine Fischer
1947 N. Kildare Ave.
Chicago 39, Illinois

Jerome Frankel
1351 W. Greenleaf St.
Chicago 26, Illinois

Sister Mary Michaelinda (Feucht), O.P.
5970 McClellan Ave.
Detroit 13, Michigan




1952 (continued):

Lee Francis Osbofn, Jr.
2753 N. Fairfield Ave.
Chicago 47, Illinois

Theresa DeSousa
1339 W. Marquette Rd.
Chicago 37, Illinois

Sister Mary Roserita (McGuire), R.S.M.
8100 S. Prairie Ave.
Chicago, Illinois

Leonard J. Rothfeld, M.D.
Massachusetts General Hospital
Box 682

Bomn, MSQ

Anthony B. Tabor
2231 N. Latrobe Ave.
Chicago 39, Illinois

PBugene Thomas Grembowicz
Dowmey V. A. Hospital
Downey, Illinois ‘

Anthony J. DelVecchio
6525 N, Sheridsn Rd.
Chicago 26, Illinois

John Daniel O'Malley
861&2 S. Euclid Ave.
Chicago 17, Illinois

pRev. Walter Joseph Smith
Department of Psyshology
University of Detroit
Detroit, Michigan

Aurelius Anthony Abbatiello
522 N. Hamlin Ave.
Chicego 2k, Illinois

Sister Mary Arsenia (Falat), C.S.S.F.
4637 S. Woloott Ave.
Chicagoe 9, Illinois

5L
1952 (continued):

James Joseph Flynn
Box A, Eastern State Hospital
Medical Lake, Wash.

Rita Stalzer Flynmn
Box A, Eastern State Hospital
Medical Lake, Wash.

Lennart Charles Johnson
9132 LaCrosse St.
Skokie, Illinois

Mother Rosemsry Moody, ReS5.C.d.
Convent of Sacred Heart
St. JOBQph, Mo.

Marshall John Webb
7500 W. Schubert Ave.
Elmwood Park, Illinois

Eugene Henry Welsand

3411 S. 10th Street
Milwaukee 15, Wis.

1923

Bernard Martin Aronov

_ Flavet III, Apt. 200~S

Gainesville, Florida

Sister Mary Grace (Schommer), 0.S.F.
3221 South Lake Drive
Milwaukee 7, Wis.

William Anthony Guppy
Psychology Department
Sezattle University
900 Brosdway Street
Seattle 2, Washington

Richard Joseph Haberle
3200 N. Summit
Milwaukee, Wis.




1953 (continued):

Rev. John Paul Ly
St. David Church
3210 So. Union Ave.
Chicago 16, Illinois

John Micheel McCauley
Lolo W. Palmer St.
Chicago 39, Illinois

Danlel Franeis Novak
630 N, Pine
Chicago Lk, Illinois

Thomas G. Stampfl
390l Stickney Ave.
Cleveland 9, Ohio

Riohard J. Stanek
102 W. Evergreen St.
Chicago 10, Illinois

Michgel Patrick Tristano
315 E. Sth Street
New Yor k, N. Y.

#Mother Margaret Burke
Barat College
Lake Forest, Illinois

#Rev., Charles M. Eggert
Pastor, Church of St. Thomas
St. Paul Park, Minnesota

#Marguerite Jean O'Brien
(Mrs. Donald Fwald)
10519 W. Creenfield
Milwaukee, Wis.

#Revs John Joseph Evoy, S.J.
Gonzaga University
Spokane 2, Wash.

#Rev, Louis B. Snider, S. J.
6525 N, Sheridan Rd.
Chicago 26, Illinois
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1953 (continued):

Sister Agnes James (Leonas), C.S.J.
Fontbonne College '

Wydown and Big Bend

St. Louis 5, Mo.

Gerd M. Cryns
2511 West Cullom
Chicago 18, Illinois

Robert Francis Medina
102 E. Chestnut St.
Chicage 11, Illinois

Henry Joseph Lambin, Jr.
1218 W. Norwood St.
Chicago 40, Illinois

Francis Bermard Petrauskas
1603 50th Court
Cicero 50, Illinois

#Francis Joseph Sweeney

7103 Alverin Street
Los Angeles 45, Cal.

195L:

#Herbert J. Bauer

University of Detroit
Detroit, Mich.

#Robert C. Nicolay
1606 W. Granville
Chicago, Illinois

Edward Msurice Flaherty
205-C Wyoming

Forrestal Village
North Chicago, Illinois

Theodora P. Grembowicsz
3106 N. Harding Ave.
Chicago 18, Illinois




1954 (continued):

George R. Lewis
137 S. 12th Ave.
Maywood, Illinois

Joan Carroll Baldwin
121}, Maple Avenue
Evanston, Illinois

Katusha M. Didenko

(Mrs. Leonard Setze)
6436 N, Leavitt St.
Chicage L5, Illinois

Elizabeth Jane Murphy
Illinois Catholic Women's Club
820 N. Michigan Ave.

Chicago 11, Illinois

Francis X. Paone
500 Edgewood Rd.
Lombard, Illinois

Leonard Andrew Setze
6‘436 N. lLeavitt St.
Chicago L5, Illinois

Catherine Jeanne Ivis
1608 W. Berwyn Ave.
Chicago L0, Illinois

Thaddeus R. Murroughs
741 Brummel St.
Evanston, Illinois

George Kenneth Zak
6023 We Cermak Rd.
Cicero 50, Illinois

Robert Neil Traisman
1263 We Pr&tt Blvd.
Chicago 26, Illinois

Richard George Doyle
119 East School St.
Owatonna, Minnesota

1954 (continued):

#James Joseph Flynn ‘
Box A, Eastern State Hospital
Medical Lake, Washington

Ruth Mary Gorman
232 South Austin Blwd.
Oak Park, Illinois

Alan James Fredian
25,8 W. Logan Blvd.
Chicago 47, Illinois

Patricis Helen Bledsoe
3319 N. Olecott Ave.
Chicago 3L, Illinois
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Contents: Explanatory letter
Questiomaire Form I and Form II
Specimen of first follow-up letter
Specimen of second follow~up letter

157




L
Loyola University

820 N. Michigan Ave.
Chicago 11, Illinois
June 3, 195L

Dear Graduate:

The year 195} marks the twenty-fifth anniversary of the founding
of the Department of Psychology at Loyola University. During the time from
1929 to 195L, 105 M.A. and 15 Ph.D., degrees have been awarded. The first
M.A. was granted in 1930 and the first Ph.D. in 1947. With the expansion
of the department there has been a positively accelerating curve indicating
the increase in the number of degree recipients up to the present. Nowy,
twenty-five years after the department came into being, the number of graduate
students working for advanced degrees promises to give this trend a consider-
able boost--especially so with regard to the doctorate.

With the maturity which a quarter century of existence bestows,
tnere comes a time of stock-~taking--a time of surveying and evaluating what
has been accomplished, and what has not. To get at, evaluate, or assessthe
contribution which the department has made to the field of psychology, both
as a profession and as a science, it is necessary to contact the degree
recipients themselves since they represent in most tangible form the contribu-
tion made., This, then, in a general sense is the purpose behind the two
questionnaires enclosed. More specifically, the aim is to find out in what
capacity our degree recipients are functioning, how they are utilizing their
psychological training, and how as a group they compare on a host of diverse
points with psychologically trained persons from other institutions and with
psychologists in general. One way to re-evaluate the training program in
terms of scope and goals for present and fulture graduate students, and at the
same time find out something about the professional disposition of Loyola-
trained psychologists, is by means of the replies made to these questionnaire
itens, .

It should be emphasized that there are two separate-questionnaires:
Form I, which poses the pertinent questions for subsequent statistical analysis,
and Form II, which is concerned with your evaluation of the training received
at Loyola and is therefore anonymous toc conceal the identity of the person
responding. Each of the two questionnaires (Form I and Form II) should be
returned in the stamped, addressed envelopes provided; the envelopes are clearly
labeled "Form I" and "Form II," respectively. Your full cooperation in this
endeavor is eafnestly requested.

Yours sincerelyg
S

V. Vo Herr, S.dJ.
irman, Dept. of Psycholegy

F i

R. F. Medina
Research Fellow, Dept. of Psychology



DEPARTMENT OF PSYCHOLOGY
LOYOLA UNIVERSITY

Form I-~Personal Data
(Please return this questionnaire in the envelope which is marked ®"Form I.™)

ame
(Last) (First) (Middle)
ome address:
1siness address:
ate of birth: S. Citizenship: 6. Married: Yes__  No
(Country)
f a veteran, indicate branch of previous military service: Army  Marine Corps__
Navy Air Force_

hile in military service was your function that of a psychologist? If so, indicate the
osition held:

n what occupation are you currently employed (present or most recent positibn)?

itle of your position .

—

ame and type of employer (e.g., employed by a university, governmental organization, pr11
ractice, etc.)

s your psychological training involved in this occupati&ﬁ? (Is your work primarily
sychological in nature?) TYes Indirectly No_

neck the one most applicable to you at present: a.__ Full-time position psychological i
ature. be__ Full-time position non-psychological in in nature. Co__ Full-time student.

«___Part-time me student working in psychological position. e.,__ Part-time student working
n non-psychological position. f.__ Other, specify

e

roportionately how many hours in an average week are spent in each of the following actis
ies? (Consider an average week as LO hours.) Teaching (include preparation) . Indi-
idual research or with assistants whom you actively supervise__ . Advisory function tow:
tudents preparing theses, etc. . Psychological testing and interviewing (clinical or
Jcatlonal) o Individual counseling, therapy, or guidance . Group therapy . Admir
trative duties (include supervision of intems or trainees) . Other, specify _

o

18t is your particular area of inberest or area of greatest competence?: | For the area of
rimary interest insert the number *1% in the blank before that d631gnat10n, for the area
scondary interest insert the number "2." (Select only two of the following areas,)

_Clinical and behavior deviations. _ _FEducational psychology. _  Experimental psycholc
Industrial and business. Tests and measurements. Social psychology. ___General
sychology(history, systems, theory). _ Developmental (childhood, adolescence, maturity,

Ld age) ___Comparative and/or Physiological. BEsthetics, Counseling and guidance



OLAeov plolbos ulial UL dvaltllle UtiE i oo Lovelvoells o e

Degree Year Awarded Institution Conferring Degree

B.S.
B.A.
M.A.
M.D,
Ed.D.
Ph.D,
Other

Thesis title:

Dissertation title:

If you have an M.A., but not yet a Ph.D., check the statements which apply to you whethe
you intend going on at Loyola or elsewhere. Course work completed . language requir
ment fulfilled » Dissertation outline approved . Oral examination or written
comprehensives completed .

If course work for the Ph.D. is not completed, how many courses have you completed to da
beyond the M.A. requirement of 8 courses?

Do you intend going on for the Ph.D. (at Loyola or elsewhere) or are you now so engaged?
Yes No Undecided

If the answer Myes* is given to question No. 18, specify the institution which you expec
to grant the degree:

Has all of your graduate course work to date been taken at Loyola University? Yes__ Nc

If the answer to question No. 20 is "No," indidate the other institution or institutions
where courses were taken and the number of semester hours:

—

What professional positions, not including the one referred to in item No. 8, have you h

Position Title Name and Type of Employer Approximate Time Held
ao
be
Co
de
What professional societies do you belong to? American Psychological Association
Midwestern Psychological Association Iilinois Psychological Association
Chicage Psychology Club Psi Chi Sigma Xi

Other national or regional professional societies, specify

If APA member check membership status: Life member Fellow Associate
Student journal group Diplomate of American Board of Examiners in Professional
Psychology



-gave you serve! &s an o!!lcer, chairman, or committee memger !or any ome pro!e-ssml na!l

socieites at a national, regional, or state level? If so, please list the offices held a
the organization (e.g., chairman of an APA division, member APA committee on ethical star
dards, secretary of Oregon Psychological Assn., ebc.): L

Which of the professional or learned journals do you receive regularly? -Please list the
(esgo, American Psychologist, Journal of Clinical Psychologys!ESychological Abstracts, e

Has your thesis and/or dissertation been published in whole or in part as a monograph, Jjd
nal article, or book? Yes No o If so, cite the journal, title of article, g
date of publication:

Have you presented your thesis and/or dissertation (or any portion thereof) before a prod
fessional group (e.g., APA, MPA, etc.)? Yes No o Cite the organization, tit]
of paper, and date given:

What other publications do you have, either as a single author or with other authors?
Give full citation: .

List papers, other than that mentioned in 28a above, which have been presented or read b
fore professional groups or societies (identify):

P

Are you currently engaged in psychological research? Briefly indicate theé general naturd
of this research: \

Are you now recelving or have you ever received a research grant from any institution or
agency(include research assistantships, USPHS fellowships, etc.)? Yes No if
what is the name of the institution or agency awarding the grant (grants)?

In your particular position is time spent in research considered a part of your regular
duties for which you are paid, or is research largely conducted on your own free time apq
from regular duties?

In the course of your professional duties and activities do you utilize or feel a need f
any language or languages other than Engllsh° Frequently Fairly often



Evaluation of Training and Financial Data

Please do not write your name on this form or in any other way identify the
person answering these questions. This questionnaire (Form II) should be
returned in the envelope which is marked "Form II.® In this way the identity
of the individual giving information will not be disclosed.

Sex: Male Female o - Age:

M.A, M.A. with additional course work Ph.D.

General type of position held at present or most recently held:" Psychological
Non-psychological -

In this position are you employed full-time or part~t1me° (Check appropriate cate-
gory.) Full-time Part-time

How many years altogether have you been employed professionally as a psychologist? (If y
have been employed in various part-time positions consider these in your total; i.e., two
years of half-time employment constitute one year full-time.)

If your position is (was) psychological in nature which general area best categorizes it?
Clinical Vocational and educational guidance , Teaching and research
Industrial and business Other, specify

Average number hours work per week in your position:

Monthly salary or income for this position:
Total yearly income from all profe851onal work (i.e., including authorship of books and %
delivering of speeches, engaging in consulting work aside from regular duties, etc.):

L

If as a member of a religious order you do not receive a salary, please indicate the fact
with a check mark here:

In temms of your present situation and your contact with professionally trained individua]
from other institutions, how would you evaluate the psychological training you received a

Loyola: Superior Excellent Generally good Adequate in most areas_ |
Fair, but with definite shortcomings . Poor with inadequate coverage and/or lack of |
stress on important topics (O

What particular areas or topics do you feel were neglected or inadequately stréssed in yo
training at Loyola? ¥hat areas or topics should receive greater emphasis and what do you
believe has been overly stressed to the neglect or exclusion of more important or relevan
material (e.g., statistics, experimental design, psychotherapy, group dynamics, 1earn1ng |
theory, philosophy, etco)?

LA«




[ditional comments or suggestions you can offer with regard to general quality,.number, a
perience of teaching staff; facilities for training and placement of students; research |
tivity and interest within the department; desirability of interdisciplinary emphasis in
-aining; relations with the professional and general public; etc,:
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Graduate Survey

Psychology Department
(Specimen: 1st Follow=up) Loyola University

820 North Michigan Ave.

Chicago 11, Illinois

Dear Graduate:

The Graduate Survey Questionnaires (Form I and Form II) sent last
month to the 115 graduate degree recipients of the Department of Psy-
chology have slready been received from over half of that total popu-
lation. With a well-defined population such as this one, the expecta-
tion of completed returns can be one hundred per cent.

You will recall that in the letter of explanation sent along with
the two forms you received there was no mention made of the date of
return, the hope being that they would be returned as soon as conveni-
ently possible. Since statistical treatment of the data and prepara-
tion of the report will require some time for completion, we urgently
request that you complete and return the two questionnsirss in the
proper stamped, addressed envelopes sent you. If by any chance the
forms have been lost or mislaid, please notify us snd we will immedi-
ately send you replacements.

The importance of the questiomnaire responses to aid in a re-
evaluation of the training program for present and future graduate
students has been sufficiently stressed in the previous letter. We
hope thet recognition of the value of this goal will serve to elicit
youwr full ccoperation.

Yours singerely,

V. V. Herr, S. J»
Chairman
Dept. of Psychology

R. F. Medina
Research Fellow
Dopt. of P’ychonogy
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Graduate Survey
Psychology Departiment
(Specimen: 2nd Follow-up) Loyola University
820 North Michigan Ave.
Chicago 11, Illinois

Dear Graduste:

To date we lack only 25% of the returns from the Graduate Survey
Questionnaires (Form I and Form II) which were sent to the advanced
degree recipients of the Department of Psychology. Since the imposing
task of statistical and qualitative analysis must begin at once, we
ask that you take the necessary time to £1ill out the forms and mail
them to us in the stamped, addressed envelopes provided.

If you have lost or mislaid the questionnaires please write or

call the psychology department and we will be glad to replace them.
(Telephone: Whitehall 40800, Extension 135.)

Your individual response is essential for the success of this
endeavor. _

Yours sincerely,

V. V. Herr, S. J.
Chairman

Department of Psychology

R. F. Medina
Research Fellow
Department of Psychology




APPROVAL SHEET

The dissertation submitted by Robert Francis Medina
has been read and ai:proved by the members of the Department of
Psychclogy.

The final copies have been examined by the Director
of the dissertation and the signature which appears below
verifies the fact that any necessary changes have been incorporated
and that the diasertation is now given final approval with
reference to content, form, and mechanical accuracy.

The dissertation is therefore accepted in partial
fulfillment of the requirements for the Degree of Doctor of
Philosophy.

October b, 1957 okt

“Bignaturd of Adviser
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