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CHAPTER I
TR PROBLA! AMD THE METHOD USED IN SOLVING IT

m Onone
if the colleges and miversifdes in the United States have a commlsory retirow
perts -age for thelr asaderds and nopeacadende pervsomiel, and if they do, what
that age 1s.. As an oubgrowth of the main end this study 111 also discover
vhat percentage of the colleges and wilversities in the Uniled States, whieh
which extends Title II of the Socdnl Seeurily M (@M and Survivors
organizations, Section 20 (e) of the Soefal enbs of 1950
stotos thats

mmmmmmmwmammm {6) may
£ile a gerbifieate (mmxmmw,mmmmm,
as msy be preseribed by regulations made under this subshaphoew)
certdfying that 1t desives to have the insurance system emh}i&haﬁ
by title II of the Soelal Seourity fob extended to sorvice performed

by 1is employees and that ab lesst two-thixds of its exployees corsur
in the £1ling of the certifisates?

of this paper is to dscover throug




a2
Tuts study w11 also disover vhat peroanbage of the sehools sur-
yeyed have a private retirement plan ontside of CAST and ab what age the acad~
emie and non-scademic persormel of these institubions normally rebive.

The main unsolved problem at the onset of this research project was
that of dimsovering 4f compulsory rebivement spos are existent in the colleges
and universiiles of the United Stated, and if they are existewt.
the specific coupulsory retiverent agee thal are belng aployeds
In the title of this thesis we find the phrese, compulsory retires
ment agess This phrase refers to the chroncloginal age st vhich the acadenio

nel to retire fyom active duty with the institublons
zmbers of the college or wndversity who actively engage in the inséruo-
tion of the situdent body. The administrators are those individuals who direct-
1y administyate the scholastis agtie affalrs of the institavdon.
In the presentation of the statdstical materisl in this paper the acodemic
staff and the adminigbrators will be treated as one sinse they both deal wiih
the nen-acaderde persomnel, such as; janitors, typists, file clerks, secretar-
ies, and so forth, vhose dubties ore more mechanical rather than imbellectual,
The nowwal retirenent age is that age ab which the persormel become
eligible to retire fyom aﬁbiw duty with thelr institution upon the noymal
The first step in solwving the problem presented by this study s

Lo obtain a listing of the four yeor colleres and wiiversities in the United
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Stabes o shom & questiomaire might bo sent. The text American Universities
and Colleges? was then examined and from it 24l colleges and universities
were sclected. '
In the selection of the colleges and universities it was decided

wiversity vould form & vepresentative sample, Upon the exsydination of the
toxt Amoriean Universities and Collepesh 1t was found thet this would not be
possible dus %o the fact that many of our less populated states did not have
the specified muwber of fowr year colleres and wdversities, To compensate
for this deficit the states which had many colleges and universities within

3 of them.

its borders contributed move than the five institulions expe

Only one state muwporbed school vag chosen in each partioular stale
since $he state legislature controls the major policies of operations of the
state supported schools. The state supported scheol with the larvest student
enrollment was selected.

In the selection of the private schools to be surveyed, the schools
with the largest gtudent errollment were sclected vherever possihle becauvse
they would tend %o have the grestexr mm;m- of acaderde and non-acadendly
personnel due %0 the faet that thelr larpe enrollment would demand it. In
the less populated gtabes some rather small schools had to be selectod
becauss the selection was limiteds

3 Haxy Irwin, ed., ean
Lenagha, Wisey 1952, 1-1108. Smerlomh

L Inid.

Universitiss and Colleres, 6th,
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Tnstd bubions opevated by mms vere excluded from the survey bocause
of their very small student enrollment and the fact that the great majority
of thelr persormel avre mmss Thus, thelr retirement policies are governed by
the religicus order to which they belong. dside from this reservation the
gect that thay represerntods

The ranve of student enrollment in the schools selected ran from
319 in Benningbon College, Demningbon, ?mwﬁ o 3,475 in the University
of California, Berkeley, Californias® The range of academts
persormel ran fyrom twenty-seven in Caxrell College, Helena, Montana, to
15,678 4n the Univereiby of Californis; Berkeley; Califormia.l

Having propaved the list of institutions to be surveyed, o lotter
s then formilated? and madled to these 2l} institutionss Accompmying this
letter was a salf-addressed post card contaiming the seven questions,” to be
answored by the ¢olless -or university being surveysd; on it message side, In
oxder Lo prove the validity of the project de the institubion being surveyed
and to insare & good return, the post card was self~addressed to Loyula

7 Those figures were received directly from Carroll College,
lelena, Montana and the Universivy of California, Berkeley, California.

8 Ses Appendix I, 101,
9 8ge Appenddx II, 102,
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Uriversity instead of to the writerts home addres
The letber and post card were mailed to the 2Ll institutions on

| soveniber 20, 1952 and by Jawmavy 2, 1953, 219 returas had been realized, On

Jamary 20, 1953, fourtesn additional letberel and post cards were sent to
gohools who did not answor the first lebter and wers thought 40 be of frport-
ance dne te theiy geographisal loeation or size, This second lotier wes much
more Dersonal, ag it was hand typed with the name and address of the college
or wniversity on the proper plase, in oontrast Lo the first letber vhich was
mimcogrophed and did nob cortain the nowe and address of the college or

By February 20, 1953, seven repliss were obtained
lettor bringing dhe total mumber of replies from both letters to 2261° or
92.62 per gent of the 2Ll schodls selested for the survey. The replies frem
these 226 schools thus forvms the maberial wiich answors the problem.
the basis of the geographieal losation of the state in whish the school reply-
from the 226 schoels are the smme as those used by the Untted States Depaviment

10 The post eard was ,,: od 28 follo
REWA o vm w» ndusbrial
820 Horth Mehipan Averme
ﬁhﬁ.ﬁ»{:g{a 11, Tdnois

12 See Appendix IV, 10l-113.
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of Commeroe, — of the Genmus, in their issuance of the 1950 Census of

The Duream of the Census divides the Uniled States into nine geo-
» ey, vgland, Mddle Alantic, Sast Nebih Centrsl,
Viess North Cemtral, South Atlambie, Sust South Central, West South Cantwral,
Nountain, and Pacific. The firet Pive repions cited were used in this
by the mriter piving the Bash and Vest South Central region and the eighth
and ninth regions were combined giving the ownrtain and Pacific rerion. These
revions were combined a8 stated becouse of the small nmuber of colleges o
wniversitios incorporated in the regsion vhen exardined Yy itself and their
close proadimity to each others

The non-state supported schools in these (now sewen) regions were
statistically analyued by reglons, cash reglon being analyzed in two phases.
The firsb phase i the mwhber of schocls in ralation to the five cuestions
of the cuestionmpsire, This phase answers the question of how mayy schools in
the region come under each asepoct of the gquesticmeire. The second phase of
statistical analysis consiste of the myrerical total of academie and none
acadamnic persormmel in relation to the five quostions of the cuestiommaire,
This phase ansvers the question: how many individuals come under cach aspest
of the cwestiormaire?

13 U. Ss Department of Commerce, Burveasu of the Census 1950 Censug
sthon, Saries P0~9, No. 2, Vashingbon, 1952, 5. ! |
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The state supported schools are treated as a vhole in one c:lmp%mx*.
They are also analyzed as to the number of schools in relation to the five
aspoets of the cuestionnaire and the mumeriesl total of acadedic and non-
academic persommel in relation to the five asnecte of the questionnalre.

The last four statistical tables to be presented in this paper are
of the United States 28 a whole in relation to the mumber of schodls whose
anvlovess are covernd and not covered by the five aspechts of the cwestiomaire
and the mmerical tobtel of academic and nopeascaderde pergommel in relation to
the five aspects of the questiommaire. In this teble the private schools ard
the state supported schools will be treated 28 one thws presenting to the
reader ths tobal ploture.

It might be well to note here, before the reader es
that follow, that the term school a8 used in the titles of the tables and the
text refers to the collepes and universitios surveyed and insorporated in the
tables and texbts This term (school) was used in order to insure greater
brovity in the title of each table.

et the tables




THE HEY EZNCLAND REGICH

The Hew Dngland region consiste of six states, namely, Comecticub,
Maine, Hassachusetts, New Hampshire,' Rhode Island, and Veymont. In this
reglon twenty-one private schoole having 26,078 academic and non-ecaden

erployess were surveyed.

Table I* shows that all of the bwenty-one schools have elected to
eome under OASI thus it iz one of the two regions in which &ll private schools
are covered Ly OASI, This table also showe that tzm schools or 95.2L pexr
cent of the total of twenbty-one schools have a private retirement plan apard
from OASI. Of these twenty schools with private retirement plans only five
schools do not inglude their non-academie persomnel., Thus the lew England
region leads the other six repions and the stabe supported schools in repard

to including their nonwacsdemic employeos undey a private retirement plans
| From Table I we also ses that compulsory retirement aces exist in
eightean, or 85.71 per cent, of the twenty-ons schools surveyred in this region.
Just two other groups, namely, the Zast North Central region and the State

Schools, have a larger p we of schools having compulsory retirarent agos.

1 Table I’ e




TABLE T

PRIVATE SOHOOLS YHOST BUPI
REPIRENENT PLAN, AND A CCHPULSORY RETIRENINT AGE
NEW ENGLAND REGION
BARCH 1, 1953

TEES ARE COVERED DY OASY, PRIVATE

Thamber of Sehools
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1008 of
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Table TI2 gives us the mmber of schools in the regien whose
enployess are covered by each specific normal and compulsory retivement age.
The most provalent nowmsl retirement age used in this reglon for both male
and female cxployees is sixty-five as soventeen schools, or 80495 per cemt of
the total of twanty-one schools, peormit their female employees to retire at
this age and ninstesn schools, or $0i48 per cent of the total of bwenty-one
gchoola, perwli thedy male mlwm to retire at this age. One school in the
recion makes a speeinl provision for female employees and perdts them to re-
tire at the age of sixty, as de twelve other schools in the United States of
Gbserving the same table wo see that eompulsory retirement ages in
this region rarge from the age of sixty-five to seventy-six with the are of
gixty-Live being used to the mamst axtants O the elrhteen schools in the
rerion having sompilsery retirement ages, nine sechools, or 50.00 per cent of
the total of eightesn suhablrs, use the conpulsory retirenent age of simty-five
for thelr academic male employecs and bten schools, or 55.55 per cent of the
total of elghteen schools, use the copulsory retirement ace of sdxty-five for
thelr academic femaloe smployees. In eirht schools, or L7.06 per cent of the
total of seventeen sohools having compulsory rotirement ages for non-scademie
enployess, the male noneacademic employees arve compelled to retire at sixty-
five vhile 4n nine schools, or 52,9 per cent of the totsl of seventeen schoolsy
ferle employees mist rebire at sixty-five. Thé age of saventy is the nooh

2 fable II, 12.
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gost prevalan‘; conpulsory retirement age with six achools, or 33.33 per cent

of the cighteen schools, using it for both male ant famle acadenis employess

and seven schools, or 11.18 per cenb of the sevanbean schools

porsotnel, using it for both male and

sory retiremont apes for non-acadend
farale erployees.

In this reglon we find one' school heving the compulsory rebirenent
age of soventywsix for all employses. This compulsory retirememt age is the
latest that vas discéversd in the entire survey.

This reglon follows the mmmmmamafmmwmm@
regions in that it favors the age of sixiy-five as both a normal and compul-
sory retirement ages




PRIVAVE SGHOOLS VHOSE IMPIOYEES ARE COVERED BY A SPECIFIC
NORIAL ATD GOUPULSORY RETTRETERT AGE
NET ENGLAND REGTON
MARGH 1, 1953

Yool

Humber of Schools

Ages 60 65 66 68 70 76 Potal

- | Hormal age

Pale

Parcanrtage of tobal
Female

|Parcentage of total  |L.76

=Ro

17 1 1
804955 |La762 | LaT6E | 94528
19 |1 0
90LBE | LaT6S 0% 0%

&
Lofo

21

1007

Campulsory age

9

2 6 1
55559

1 1
54555 | 334337 | 5e558

!
Holo
Kolo

8
47063

7
5249k

1
5.80%
T 1
rass | 5,889

g

RaBw.
B
K-

!
Rofo
L ofo

1

18

17
17

v%wm{wmmﬂQMMMmhw

2 One school doos not have a compulsory retirement age for non-
academie persconnal.
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?ab:;a 1113 gives the mmber of amployses actually caming under
gash aspect of the questiomadre. Since all of the twenty-one schools surveyed
4in this reglon ave sovered by OASI we find that one hundred per cent of the
26,078 exployees in the region ave sovered YWy OASI. Only one other region,
pamely, the West North Central reglom; has all of its 6,512 acadamic and
pon-scadenic employees covered by OASIL.

In this region 26,056 employses, or 96.00 per cent of the tolal of
26,078 employees, are included in a privote retirement plane Only 1,022
eployess, or 3.92 per cent of the total of 26,078 employees, are not covered
by a private retirement plans Of the 1,022 employees not covered by a pyi~
vate retirement plan only sixty-four are academic amployoes while the remaine
| ing 958 employoes are of the nonwacademic statuse Thums the reglon has private
retirement plans for 21l of its scademle employees exeept for a mimbe {rection
of thems Singe 96,00 per cent of both asadenic and non-academic erployves
are covered by a priwabe retirement plany it is safe to say that the emloyess
of the Hew Dngland region are well provided for by the schools of the region.

Of the other regions swrveyedy none surpass the Hew England reglom in coverage
of amloyeses by private rebtirement plans.

The cdghteon schools which have compulsory retirement ages encompass
22,722 amloyees or 87.13 per cent of the total of 26,078 employees in the
region leaving 3,356 employoes , or 12,37 per cent of the total of 26,078

3 Table IIT, 15,




grployoet, um;mrad by a comulsory robivement ages Three other cw
nanelys the Hast lNowvth Cenbral repion, the South Atlantde region, and the

, state Schools, have a greater percentage of thelr employess covered Ly &
eompulsory rebivement age, tims the New England vegion ranks fourth in regard
4o employee coverare under a samrilsory retirenent ages
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PATLE TIT
PRIVATE SCHOOL MiPLOYEES IN RELATION PO QAST, PRIVATE
RETTRRZIT BLAN, AND A COUPULSORY RETTRENE ACE
WO THGLAND REGEGN
WARCH 1, 1953

Percentaze of total 96,083 34928

Compuleory retirement age

Honeaeadamie g ggg e

Percentage of total B87.13% 12.87% 1008

Sourcet Original Questiommsires
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Table IV* reveals thet 15,423 enployees, ar 59.1L per camb of the
26,070 employece smurveyed in the New England regian, heve a normal rebirenent
age of sixby-five. In this szne bable wo ses theb 12,713 employees, or 55.55

‘,;ib

per cent of the 22,722 employees eovered by a compulsory retivement age, mush
yotire at sixbyefive, Thus, in the Ner Ingland reglon the majority of
enloyees mist retirve ab sixhy-five. Th was mentionsd earlier in the chapter
that ons school had 8 comulsory retiremond ape of sovonby-s

IV it can be soen that this school encampasses 6,122 employeos, or 26,94 per
cent of the Botal of 22,722 employees In this region goming

retirenant age. This fack sems to place more prv

retirement age of sixty-five as being the ope that enconpasses most of the
amloyees in the reglon, for 47 this large school with 6,122 emloyees had
not boan surveyed the cupulsory retivument age of slxtyef

L Table IV, 17.




TAHLE IV

PRIVATE SCHOOLS RIPLOYEERS TN RELATION TC A SPRCIFIC
T ENCGHAND REOTCH

VARCH 1, 1953

Acads & admine
Non~agaderds
Total

Adoad, & admine

" Total
FPercentage of Hotal

R cloo

554955




CHAPTZR TIT
THE LIDDLE ATLANTIC REGION

This reglon includes the Gtates of Yew Jersay, New York, and
Pamsylvanda, Although the 18ddle Atlantic reglon only covers thrves states,
twenty-8ix private colleges and universities esploying 25,792 acadend
nonacadesde amployses were included iy )
 Table V' tells us that twemtymthros schools have elected to come
waler OASI wirile enly three schocls haws dlected not te do so. Thus the
aployees of 88,46 par cont of the twenty-six schools survoyed in the regiom
are enbitled to receive the benefits of CASI. In relation to the other regions
that were surveyed we find that the Mddle Atlantic region ranks next 4o lnst
a5 ouly the Stabe Schools have a lower percentage (20,83 par cemt)? of
schools covered hy QASI,

Private rebiremspt plens are found in twenby-five schocls, or
96415 per cent of the twenty-six schocls surveyed in this repion. OF the
treniy-five schools with private retirement plans, seventeen schools include
their noneacadende a8 wall as agaderde employees under the plan. Only one

1 Table V, 20,
2 Table IXIX, 79,

18




pohool with a.“mtal of 225 employees does not have any private rotirement
plan. 4s the recion ranks next to last in respect to coverage by OASI, it
ranks £irst in coverage by private retivement plans as 96,15 per eent of the
schools in the reglon which were surveyed hove private retivement plans.

In this resion twenty schools, or 76,92 per cent of the total of
twenty-six survayed schools, have a tompulsory retirement acas Althoush the
recion ranks sixth among the eight grows surveyed with meepest to compulsory
retivement ages, ibe percentage of 76,92 pur cent, does not vayy to & conmider-
able degrec from the natdonsl aversge of 81.l2 per cont of the 206 schools
in the enbive swrvayS wideh have copulsery retirement ages.

3 Tuble XEXTII, 93
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TARLE V
PRIVATE SCHOOLS WHOSE BMPLOYEES ARG COVERED BY OASI, PEIVATE
REPTREENT PLAN, AND A COUTULSCRY BETIRENENT AGH
KIDDLE ATLANTIC REGICN
HARCH 1, 1953

Cavared Hiob Covared Tobal

23 3 26

Percentage of total 88.468 11,548 lr 1008
Private rebirement plan

411 employves 17 1 18

Acads & adwin, 8 0 8

Total 4 T 13

Parcantage of tobal 964155 3.85% 1008

20 6 26

16.92% 23,084 1005

Soureet Ordginal Questiomalres
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Table VI4 roveals that mincbean schools, or 76,00 par camh of the
swenty=-Live schools surveysd in the region vhich have private retirement plans,
pave & normal retirement age of sixty-five for male employees while edlghtesn
gchools, or 72.00 per cent of the tweniy-five schools, have a noxmal retire-
pentt age of sixty-five for famale emloyeses. Two schools, or 8.00 per cent of
5, make exceptions for female amployees and permdt them

to retire at sixby.
It is interssting to note that in this region one school hes a

State School® were the only schools in the emtire survey which had such a low
compulsory retirement age.

The compulsory retirement age of sixbty~five is amployed in eight
schoolsy or L0.00 cent of the total of twenty schools which have compulsory
retirement apes; for o1l employees. In elpht schools, or 4000 per cent of the
total of twenty schools, we find that the compulsory retivement apge of seventy
is veed for male and female academdc employees. The male and female amloyees
of a non-agaderde sbatus must retire at seventy in nine schools or 45.00 pex
cert of the totols This repion shows a departure from the trend set in the
Hew Znglond reglon where the compulsory re b age found in the majority
of schools wes sixty-five. In this region the corpu
sixty-five and seventy are divided almost evenly in regard to the mwber of

L Tsble Vi, 23,
5 Table XXX, 82,




schools using them.
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TATLE VI
PRIVATE SCHOOLS WHOSE B 3 ARE COVZRED DY A SPEOIFIC
HORAL &IEB cmmsom m"mmm MiE
am 1 3,9
hmmber of Scheols

Hormal ape®

lale , 0 19 I 2 25
Percantage of tobal 0F | 76003 | 164008 84002 1004

Farale 2 18 3 2 25
Parcentage of total Ba00% | 72,008 | 12.00% fe0038 1005
Compulsory age

ala 0 L 8 20
Porcenbage of total 0% | 10008 | 20,008 | L0008 1003

Famale 1 8 3l 8 20
Parcentace of total 56008 | hosonf | 15.008 | Losoog 1008
Noneaoademio

Hale 0 8 3 9 20
Pergentage of total 0% | ho.008 | 15.000 | L5.008 1008

Famale 1 8 2 9 20
Percentage of botal 56007 | 404008 | 304008 | LB.00% 1008

Sourcet Origingdl Cuestiomaires
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py OAST 48 22,255, or 86428 par camt of the total af 25,792 emloyees included
4n the survey of this reglon. mw@aaﬁm@smmmmwm
under the benefita of OASI comprise 3,537 amployses or 13.71 par cent of the
total of 25,792 amployees. Only two other groups, the Bast North Central
region and the State Schools, exempt’ a higher pereentage of their coployees
fror: 0AST,

Private retirement plans eover 23,238 ewloyee
of the total of 25,792 employees included in the survey of thie reylon. OF
the total mmbex o sy which are not covered by a private retire~
ment plan only 150 are scadendc employeews Thus, this veglon's coverage
(23,238 or 50,10 per cent) sompares favershly with the total percentage of
erployees in the United States (84420 per cent)’ whish are covered by

Compuleory retivement ages cover 20,760 employesst; or 50.45 per cet
of the total of 25,792 employees included in the survey of this region. Five
other reglons have a highor percemtage of their eployces covered by a
compulsory retiremant age. Thus, thls reglon raxnks sixth in coversge of
pory retiremendt age vhen we take all olght greups into

employess by & oopul
consideration.

6 Table VII, 25,
7 Tahle Wg 9‘5& i




PRIVATE SCHOOL EMPLOYEES IN RELATION T0 OASI, PRIVATE
RETTREVENT PLAYN, AND COMPULSORY RETTRIISNT AGE
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’i"‘a’h}ta "E’I}If?’ gives the mmber of employecs coming under amciﬂc
pormal axd compulsory retirement ages. In the 1¥9ddle Atlanmbie region 10,627
amployees, oF T3.36 por cent of the total of 25,329 employoes in the survey
of this region, muy normally rebire ab sixbp-five whereas 3,389 employees,
or 0.l per cent of the total of 20,760 employecs covered by 3 compulsory
yotirement age, rmust retire ab sixtyfive, Thus the normal retirement spe
of sixty-five and the compulsory retirement age are not identical for the
nejority of ewployoss as w8 the case in the provicus shapter, Simse 7,130
eployoes, or .38 par cont of the total of 20,760 amployees insluded wnder
s corpulsory retivemont age, mist retirve ab sixty-elpht and 5,160 awloyees,
or 21x89 per cemt of the tobel of 20,760 smployees ineluded under a compulsory
retiremont age, must retive ab seventyy it follows that 12,306 employess, or
59.27 per cent of the total of 20,760 employess included under s corpulsory
retirement age in the region, do not have $o relire before sixby-elght.
one school m has a compulsory retirenent age of sixty for famles enompass-
five fanale anployess or «32 per cent of the total of 20,760
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TABLE VIIX

PRIVATE SCHOOLS EMPLOYEES T RELATICH TO A SPECIFIC
HORMAT, AND COMPULSORY RETIIEMENT AGE
MIODLE ATTANTIC RECION
BARCH 1, 1953

- 73% 36% 1&«.0!&53 Qt(}ﬁﬁ:

i | b
#3 fad,

105 | 344387

‘ ' suhool having 200 academic and administrative employees and
200 m&dﬁﬁc eeployees did not angwer thm mat&rm.




CHAPTER IV
THE TAST HORTY CENTRAL HEGION

The East North Cembrel resion invludes the States of ITllincls,
Indlona, Mehigan, (do, and Wsooreine In this region a total of thivty-nine

Table TX* reveals the fact that thirty-six schools, or 92,31 per
eant of the thirty-nine schools surveyed in the reglon, have clected to come
under OASI, and thot only three schools, o T.69 per cent of the tolal did
not elect Yo come uwnder OASI, Of the elight groups surveye
namely, the lNew BEngland veglon, the West Nowth Comtwwl recion, and the Dash
and Yest South Central region, have & higher porcentage of schocls which were
purveyed ingluded under OAST, Thus the Zast North Central reglon ranms fourth
in regard to coverage by OASI,

Private retivement plans are found in thirty-eix schools or 92,31
per cent of the total of tldrby-nine schools which ware surveyed in this
repione Of the thirbyec!r schools which have private retirement plans;
trentywthres schools include a1l ewployees, both acaderdo and
wiile thirteen schools include only thelr academic persomngl. Three schools

MO e L O T Gy

——

1 Table IX, 30

28
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hich wEre survayed do not have any private retirement plan. Tms their
arployeos must depend wholly on the benefits of
OAST after their retivement since these threes schoole haove clected te come
under OAST.

A compulsory retirement age is found in thirty-six (9231 per cemt)
&mﬁﬁwmmﬁmm@dmm reglons @zalym
State Schools have a hipher parcertage (93.75 per cemt)® of sshools covered
by 8 compulsory retirement ages Mammwawmmm
recion in first place among the pr:!.mm B reglons which were muvaysd
in regard to coverage of schools by & compuluory rebireneri ages

2 Talle XXIX, 79




- PRIVATE SCHOOLS WHOST BMPLOYUES ARE GOVERED BY OASI, PRIVATZ
REPTREMENT PLAN, AND A COMPULSONY RETTREMENT ACE
EAST NORTH CENTRAL RECTCH
VARCH 1, 1953

Hhumbor of Schools

Govered ot Covared Total

‘ ?mmﬁ-ag@ of total o2 X0k | 74693 1008

Mwm m‘bimm& plan
G oo 29
Percentage of total 92315 7695 1004

WHO W

Compulsory retdiresent age n
411 employecs 36 3 39

Percentage of total | 924318 L T69% 1004

Soureet Original Questicmmaires
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Tsble 2 showe that the xost ridely practiced nowmal retivenet
agoy in the schools vhich wers swrveyed in this region, is sixby-five as
thirty-three schoolsy or 8L.61 per cent of the totgl of thirtp-nine schools,
grploy it for thedr male emloyses and thirty-two schools, or 82,05 per cent
of tho thirty-nine schools, erploy i feor their female amployecs. In bhls
region two schools, or %,13 per cont 'of the thirty-nine sehools surwoyed, make
a special provision for thelr fomale employees znd permit them to retire ab
piztye. This region follows the same trend as the resions thabt hove been
obsorved in that o high perpeatare of the schools in the recion bave a2 normal
retivement srze of sixtr-Cive for both male and Temple employoos.

From Tuble X wo also sse that the schools surveyed in this re-ion
use four comlsory ratiranat sres, nanely, sixbty-five, sizbreaicht, sixtyw
nine, and seventys Of these fouwr compulsory robirement ages, uoed by thirty-
gir schools, we see thalt the compulsory rebiremast age of shxiy-five 15 used
by nineteen schools. or 5T.70 par cent of the toial of thirtywsix schools, for
thedr mals agademdc erployoes and that twanty schools, or 5U.55 por cent of
the thirty-siz schools, also use it for their femsle academic amployees. The
age of sixby-five is also the most widely used compillsory retirvement age fov
ron-acaderic mployoes as soventean schools, or 47.22 per cemt of the thirtyw
six schools, use it for thoir male smployess and oighbtesn ﬁsaimls, or 50,00
par cond ol the thirty-six schools, use it for thelr female emplovees. The
compulsory retirvement age of seventy iz not Hoo widely used by the schools

3 Table xg 33.
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purveyed in this reclon. The corpulsory vebiromend age of cevenby mﬂ'%
fyor 8 low of twelve schools, or 33.33 per cont of the thirty.six schools
“Ath vrivate retirement plans using it for their famale acaderic amployees Yo
a high of fifteen schools, or 1.66 per cent of the thirty-six schools, using
4% for their male none-asadenic enmployces.
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PHIVATE SCHOOLS WHOSE RMPLOYEES ARE COVERED IY & SPECIFIC
HOWAL AND COMPULSORY REVIREMND AGE
EAST NORTH CENTRAL RECION
MARCH 1, 1953

thasber of Schools
Ages 60 65 68 69 70 Total

Hormal ape

Hale ‘
Percantage of tobal

Female
PWW of total

23
a3

8‘2&0‘53323

5
12824
, L
10.268

Gmmmw ape

Aoads & adedne
Yale
Percentare of tobal
Fomale
Porcentapge of total

&.33%
6.33%

3,3%;
a.;ss%

| lL.663
1

36‘11%
33»3.%
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Dy M Table el we see that 22,693 employess, or m;;.&;; per
gent of the total of 26,749 employcos included in the survey of this recion,
are covered by OASI, In an earlier part of this chapber® 1t vas stated that
t¢he Zast Horth Central recion ranie fourth in *’;m percontage of schools
govered by OAST ameng the edpht proups, tub now, while examining the percen-
tage of employees covered by OAST 4t'is Pound to rank seventh, with only the
State Sehools having a smaller percantage (15.40 per em@)é of its anlovees
govered by CASI. |

The thirty-six schools in this region which have privete retirement
plans cncorpass 20,576 acadamic and noneass employoos or 76.92 per cent
of the total of 26,79 eaployees ingluded in the survey of this region. This

region is not the poorest in rogard to eoverage of employees hy vrivate
retirement plans but it is definitely far from the best as five other rroups
surpass it in the percentope of employees emmd by a private rebiresent
plane

Although the Zast Horth Centrel recion does not have as widespread
a coverape of employees by OASI and private retirement plans as do the other
groups shudied 1% ranks ssoond to the Stote Schools in so far as the existense
of compilsory retirevent ages is concerneds OF the 26,749 employees in the

rogion which were surveyed we see from Table XT that 26,038 employees; or

1& Table ﬁ* 36.
6 Table XXiI, Cha




%
97434 per uexrg of the total, are covorod by corpulsory retirement aces. The
ghree schools vhich do nob have a compulsory rotirenent are for thelr employess
comorise omly Tl emplovees or 2.66 per cent of the 26,7h9 mléyma included
in the survey of this roglon.




TAELE XTI

PRIVATE SCHOOL MPTOYESS TH RELATION TO OAST, PRIVATE
BETTREINT PLAN, AND COMPULSORY RETIREMENT ACE
EAST HORTH CEHNTRAL REGION
HARCH 1, 1953

Percentage of botal 76.52% 23.08% 1008

Corpulsery retirement age
Aoads & adming
Horr-ngademio

Percentage of total

Sourcet Original Ckzamtimmm
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T was shown carlier in the chapter? that the age of sixby-five
45 the most widely used age foxr both normal and compulsory retirement ab
girby—nine schools which were surveyed in the repion, From Table XTI0 we
seo that this previously stated fact is further serrcborsted by the faot that
20,512 amployses, or 76.68 per cent of the total of 26,7h9 employces imcluded
in the swrvey of this reciony may normally retive ab sixty-five, widle 15,963
eployess, or 61,31 per cent of the total of 26,038 employees covered by &
conpulsory retirement apge, must retire ab sixby-five.

8 Table XTI, 30.




PRIVATE SCHOOLS RIPLOYEES TN RELATION TO A SPECIFIC
NORUAL AND COMPULSOEY REFTREMINT AGH
VIDDLE ATLANIIC REGION
VARCH 1, 1953

res | | 6] & w

3y 1%

Peroentage of total 2.3 | 76,65 1.05% | of |19.848 1008

5 | 9 Beg | 265 koo | L7h6 30,910
| B B 8|88 8
0% 100%

Peroentage of total u o I s 14 ﬁslﬂfgL 2,30% [ 3he25%




CHAPTER V

The VWest llorth Cenbral reglon impiudes the States of Iowa, Hansas,
limmesots, Mssourd, Nebrasks, Horth Dekots, and South Dakota. In this reglon
grenty-four private sohools with 6,512 employees

Tatle XIITL shows that all of the twenty~four private sehools,
vhich are intinded in the survey of this region, have elected to oome under
the provisions of OASI. Only one other reglon, namely, the New England region,
has 3 one hamdred per cent coverage by OASI of the schools imgluded in the
survey of that vegion. Thus, the West North Cemtrsl region and the Yew
England region share the mmber one position among the elght groups surveyed in
regard to coverage of sthools by OASIL,

Private retiremert plans are found in twenty~one schools, ox 87.50
per cent of the total of twenty-four schoole surveyed in the region. Three
schocls, or 12.50 per cont of the tebal of twenty-fouwr schools, do not have
any privete retiremont plan. Of the twenbty-one schools having private retire-
nent plans only five schools, or 20.33 per cent of the total of twenty-four
schools, include thely nopeacademic employees as well as their academic

1 Table XTIT, K.
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enployosss This reglon neavs the bobbas of the 1ist in regard o tho percante
ape of surveyed schools in the regioms sovered by private retirement plans,
as only one other region, namely, the Heuntain and Pecific regiom, has a
Jower percentage of surveyed schools (82,61 per sent of twenty-thres surveyed
schools)?  ingluded under a private retirement plon.

Compulsory retirement apes were found to be existent in sivtean
schools or 664,67 per cent of the twnty-four schools surveyed in this reglon.
This relatively low percentage of schools covered by a compulsory retirement
age 15 second enly to the liounbain and Pacifiec reglon which has only fourteen
Bchools, or 60,87 per cent of 1t twenby-thros surveyed schools, inoluded
under a compulsory retivement age.>

2 Table XXV, oo
3 Iad




PRIVATE SCHOOLS WHOSE EXPLOYIES ARG COVERED DY OASX, PRIVATE
RETTIEMENT PLAN, Azﬁ) 4 COUPULSORY ROTIREZIINT AGE
WEST NORIH CHENTRAL HEGIOH
MARCH 1; 1953

Covered Not Covered Total

OAST
A1l employees 2h

Pergentage of total 0%

A o

Private rebirement plan
A1l employess 5
Aoads & adming 16

Total a8

Percentace of total 87.50% 12,508 1

Wi
8 Mo

Compulsory retivement age .
A11 employees 16 8 2

Percentage of total 66.67% 334337 1008

Sourcet Original Questiormadres
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’i‘abl; ITV  reveals that sevenbeen schoolsy or 00.95 per cenbt of the
pranty-one schools whigh reported thelr normal retivement ape, hove & ncxwal
yotdvement age of eixty-five for their male employces. BRighteen schoels, ox
85417 per cent of the total of twenby~one sshools, have a normal retiremond
age of sixtywfive for their famle employeoss The only obher nowwal vetires
ment age which is found in the surveyed schools of this region is sevenky and
1t is ueed in four schools, or 19.05 per cemb of the total of twenfymone
schools, for male employses and in three schoolsy or 14429 per cent of the

tenty-one schools, for female empl

schools surveyed in this repion have only two normel rebirement agess This
seams to indicabe that the normal rebirement age of sixty-five 4is very styong
in this region even though hipgher percentapes of schocls are found o use 1t
in other reglons,

The eorpulsory retirvement ages seem to be split fairly evenly between
sizby-five and seventy with seven schools, or 43.75 por cent of the total of
sixteon schools, using sixiy-five as 2 compulsory retirement age for their

sixteen schools, using seventy ss a compulsory retdrement ag
acaderic male amployees. looking ab thé ompilises

acadamie employees we gee that elght schools, or 50,00 per gent of the total
of sixteen achools use the compulsory retirement age of #byefive vhile six
schools, or 37.50 per cemt ¢f the total of sixteen schools, use the compulsory
retirament age of sevenbty. Of the fifteen schools having a compulsory

i Table XIV, hhs
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we £ind that in eight schools, or
£3.33 par cont of the total of fifteen schools, vetire their male employees
at sixty-five whils six schools, or L0.00 per semt of the totel of fifteen
sohools, retive their male employees at seventy. Female nomeacademic employees
et rebirve at sixty-five in nine schools, or 60.00 per comt of the tobal of
fifseon schodls, and they mst retire at seventy in five schools; or 33,33
per cent of the totel of fifteen schools. The enly pronguns
a complsory retivement age of siviy-five in the schools survayed in this
voglon Beems o be with female non-acadenie This roglon is juber-
broak is not great bubt it i definitely prosent,
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svenby-four private schools which were anweyed in
this region have alecbed Yo come under the ) s of OABI, we see from
fable XV° that 6,512 amloyees, or one hundred par sent of the tok
covered by OASI. This complete eoverage of all ewployees is found in only
onc other region; namely, the lev Dnglond reglons Although the employeces of
this region are well covered by OAST Yhey ave poorly coversd by privete
retirement plans since 3,936 emloyees, or 0.4l per gent of the total of
6,512 employees, are the only ones covered, leaving 2,576 employess, or 39.56
per cont of the dotal, uncovered by private retdrement plans, Of the elght
groups surveyed, this region has the lovest percentage of employees covered
by privabe retirement plang. It is & good thing that all of the surveyed
schools in the region have elected to come under QASI. Otherwise, the
awloyees of the surveyed schools in this region would be meagerly covered

Although, merely sixtoen schools in this reglon have a compulser:
retirvemont agey Ly7h7 employees, or 72.90 per cent of the total of 6,512
aployees, are covered by a compulsory rebirement age. m«mmmmm
Pacific region has & mmaller percemtage (60,28 per cent of 11,15k employwes)®
covered by a compulsos

g3

Sinee a1l of the

by BIO

6 Table XXVII, g,
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gixty~Tive wes used in the creat mejority of surveyed schools.! From Tabie
1I° we sce that the overshelming majority, namely, l,340 emloyess, or
90,52 per cent of the 5,37 ewloywes included in the swvey of nommsl rebire-
ment 2ge8; may normally retire at aixty-five., This is the greatest majority
of erployees which may normelly robirt at sixby-five that was found in the
entire surveys Thus, 4t may be stated that the West North Central region leads
all of the other groups percehtaoge-wise in respect to hawing a2 nomwl reiire-
month are of elxby-five for its employees.

The sompulsory retiverent age of sixty-Tive covers 2,118 emloyees,
or 5Ol per oent of the 4,747 emiloyees wmider & compulsory retivement
age. At the ape of seventy 2,180 employecs, or 45,92 per cent of the total
of L,7h7 eployees, mist yetive., Thus the compulsory retiresent ages of
|ptct=tive and seventy are about equal in the mmber of enployess that they
cetirenent age to a greater extent than any

favors sovenbty a8 a conpulsory
of the other reglons sbudied, so far, Only the Stabe Schools have a grester
pavcentage of employess (51.6h per cent of 113,699 amployees)® which mwt

retive ab seventy.

8 Table m, 2&8&
9 Table XIXII, 86.
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CHAPTER VI

| The South Aflantie resion incindes the States of Delaware, Florida,

Georgla, Maryland, North Carcling, South Carelims, Virpimia, Vest Virginda,
and the Dstriet of Celumbia. In the Seuth Atlantie region twendy-two private
schools with 14,166 employeos wers surveyeds

Table ZVIT shows that twenty schools, or 90.9L per cent of the
bwanty-two schools surveyed in this region, have clected to come under the
orovisions of OASI, Thms, this reglon follows the trend that has been estab-
lished by the reglons that have been studied uwp to this point, in that a vory
iigh percentage of the surveyed schools have elected to be covered by QASI,

Private retirement plans are found in twenty-one schools, or 95.46
ser cant of the total of twenty-two surveyed schools in this region, Only
me school, or hoSh per cent of the fwenby~twe surveyed schiools, does mot have
qy private retirement plan. In twelve schools, or Sh.5h per cent of the
enty-tuo schools, the non-scademic as well as the academic employees are
overed under the provisions of private retirement plans, In comparison to
he other groups that were this reglon ranks third in the percenbage

"

Table m’ 51'
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of schools wv;racz by privabe retivement plans; with the State Schools and
the iddle Atlantie region having a higher percentage of surveyed schools
covered by private retivement plans.

Of the twenty-two surveyed schools in the region, seventeen schools,
or 77+21 per cenb of the total, have compulsory rotdirement sges for thelr
eployeess This coverage of 7727 pel cent of the swrveyed schools in the .
region by compulsory retirement ages ia slightly belew the averape of all the
schools in the United States vhich were murveyed, since 184 schools, or Sl.hib
per cenk of the 226 gurveyod Wl&gg have compulsory robirement spese

2 Table XXXTIT, 93
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Table AVITI3 roveals that f1ftean schools, or TLA3 per cent of
the twenty-one schools which have private retirement plans, have a normal
retirement age of mixty-five for their wale employwes, while thirteen schools,
or 61.90 per cent of the twerdy-one schools having private retirement plans,
have a normal retivement age of sixby-five for their female employees, Of the
tranty—one schools having private retirvement plans, two schools, or 9.52 per
centby porrdt thedr famsle smplovecs to rebire at the age of sixty. This
region confoyrs to the trend seb by the provious repiong in that the majority
of its employees may normelly retire at sixty-five.
Ubgerving the compulsory rvebiremant ages used by the schocls of

this region we see that a definite change has teken plages. Of the seventeen
schools, or 53;&2 per cent, have a compulsory retirement age of sevenby for
all employsess Only three schools, or 17.6h per cent of the total of seventean
schools, have a compulsory retirement sge of sixty-five for male academie and
mne-acadenie employees. Four schools, or 23.52 per cent of the total of
seventean achools, have a corpulsory rebirement ape of sixty-five for thair

anie amployses. Thus, this 1s the first region
that we have studied, so far, vhose surveyed schools take 2 definite trend
tovarde the compulsory rotivement age of seventy.

3 Table IVIII, 53
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Table XIF% 4ells us that the bwenty schools wich have alected o
comd OAST encompass 13,435 employsesy or 9.8l per cent of the total
of 1,166 employees included in the swrvey of this regions The high coversge
of enmployees by OAST in tids recion 1# benefieial to the surveyed employees of
this region bocause a substantial mwber, mwmely; 3,132 employees, or 22.11
per cent of the total of 14,166 employoes, are nob é.mludad ander a private
rotirement plans A total of 11,034 employees, or 77,39 per cent of the
yees included in the survey of thls region, are covered by
private retivement plans: Comparing this region's W&:’% of employees by
private retirement plans with ﬁm coverage of amployees aﬁ' a1l the schools in
the United States which ware surveyed, (3.9&,9% cmplayoes eovered by formel
retirement plans, or 84,20 per sent of the total of 236,301 surveyed W
we soe that this reglon is appreciably below the &W with respoct to the
coverage of employees by formal retivement plans. | ‘_
Compuilsary retirenent ages sover 12,109 exployess, or 88,16 per cemt
of the total of 1,166 surveysd employees. Only three other croups, nomely,
the Tast North Cembral roglon, the Wesb North Central roglen, and the State
Schoola, magmmréﬂmmgaafﬁwmm covered by a compulsery
retirement agos |

5 Toble m, %ﬁ‘
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Emﬁ?able 8 e see that 9,564 employees, or 67.95 per cent of
the tobal of 14,075 employees included wnder 2 normal retirement age, may
nowmelly retive ab sixty-five, Only 588 employecs, or Le18 per eemt of the
14,075 employess may normally rebtive ab soventy. These figures scen o bo
revorsed vhen one examines the rmumber and sercenbage of employses who mush
retire ab these agoss At the npe of blxbyefive omly 935 employees, or Tdo
per cont of the total of 12,109 erployess included wnder a corpulsory retire-
rent age, wuet rotive, Widle abt seventy 5,360 eployeen, or L2.92 per cend
of the total of 12,89 employees, must retives In the provicus reglons ve
saw thab the trend wae tovards a corpulsory rotdrens
was established, nov in this resion the tvend is reversed with enly 936
employees (7.L9 per cent) being sompelled to retire at sixty-fiva. Thus, this
repion shors a very defindte {rend mwsy from a compulsory vebirement age of

6 Takls XX, S7.




PRIVATE SCHOOLS MMPLOYEES IN RELATION TO A SPECIFIC
NORUAL AND COMPULSORY RETIRZENT AGE
SOUTH ATLANTIC REGION
MARCH 1, 1953

Ages 62 45 67 68 ép

70

2| ik
ol

1. 67.95%

o lar
8| %
og

Toog |

Percentage of total
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THE BAST AND WEST SOUTH CENTRAL RECGION

The Bast and Vet South Centrel region impludas the eight Stetes
of Alabamm, Avkansas, Kentuolyy loulsians, 8ssissippd

and Texas, In thie reglon twerty-three private schools were swrveyed and
they employ a tobtal of 9,704 employees.

Table XXI' shows that twentywiwo schools, or 95.65 per cent of the
total of twanty-three sehools included in the survey of this reglon, have
elected to come under the provisions of CAST, Tims, this reglon follows the
pame trend as the previcusly studled regions singe a greab majority of the
schools surveyed in this reglon have elected to be covered by OASI.

Private retirement plans ars found in twertby-one schools or 91.30
per coub of the twenmbty-three schools smurveyed in this yeglon, Of the twenty-
one schools in this reglon with private retivement plans, eight schools, or
3L.78 per cent of the total of twenty-three schools surveyed, inelude only
thelr academic employves. This reglon vanks sixth among the edgl
surveyed even though twenty-two schools, or 91.30 per gent of the twenty-
three schools surveyed in the replon, have private retirement plans.

1 Table XXI, £0,

58
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Compulzory rebiroment ages are found 3o be existont in %;g%mm
gohools, or 70426 per conb of the twenby-three sohools which were surveyods
this vevcenbage of 73420 per cent plases the reglon balew the aversge of the
United States as 2 vhole vhich has 18k schoolsy or SL.h2 per cent of the 226
sehools vhich vmrs surveyed,® comdng undvw a eomilsory retdrencrb ages

2 Teble XOXITT, 93,
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Pran Table XXTT3 we ses that the majority of schools, wilch were
gurveyed in this roglon, have a normal rebirement ape of sixty-fives Of the
grenty-three schools surveyed, sixteen schools, or 69.56 per semt of the
total of twenty-three schools; have s normal rebirement age of sixty-five
for thelr male employses while thirteen sshools, or 56.21 per cent of the
total of the frenty-three schools surieyed, also have a normal reliremont age
of sixby-five for their femlo employees. Three schools, or 13404 per cent
of the twonty~three schools, make speclal provisioms for thelr female employees
and permid . them to retire at mixty. %:w region follows the same patiermn |
that was followed by the other groups in that it favors a noymal retivement
age of sixby-five,

m,m'MQmeaw}a mmmmm trend favoring a
sorpulsory retirement age of sixty-five. This region shows a further departure
a8 tralve sohnols, or 66,67 per cent of the eighteen schools having sompuluoty
retivement ages; wse the compmilsery retirement age of sovendy for a1l
swloyees, Tt should bo mobed that this reglon has the highost percentage
of surveyed schools (66,67 per cemt) which use the compuls
of severtby for all employees. In this region only tme schools, or 11,11 per
cent of the dotal of eighteen schools, use the corpulsory retirvement age of
sixty~five. Timum, this reglon and the South Atlantic region seem to have
started a new trend which favors = umwsmm:imm agse of seventy.
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%mﬁ‘?a’bm xerrh e goe that the one surveye

vecion which did not elect to be WWWWM& Lor six hrnyired
amloyees, or 6,18 per cant of the total of 9,70h employees imeluded in the
guxvey of this rorion. On the positive side we sse that 9,10 employees, or
93402 per cemt of the total of 9,70k employees, are covered by OASI, Thus,
only a small percentere (6.18 per cemt) of the employess of the swrveyad
polwols In this region are nod covered by OASI,

Private retirvemart plans encompass & total of 6,917 employoes, o
TL.28 per camt of the total of 9,70l epployees included in the survey of this
reglone Only one reglon, namely, the West Nowth Centrsl region, has a lower
pevcentage (60ulili per sent)® of its surveyed schools' employees included
wider 2 private rebivement plane Thus, the East and Weet South Gentrad
Adesproad & coverage of s @mlovecs b

retirement plang as the aix other survoyed groups surpass it in this rospect.
soxy retivement ages ave found to cover s tobal of 7,502
emloyecs; or T7.31 per cent of the 9,70L employess ineluded in the survey
[of the twentpthres schools, This percabage of 77»3L per cenk is far below
the percentare of emloyees coversd by comprilsory rotirement ages when we
fexmine the Undted Stotes ng o vhole which bas 214,979 smployees, or 90490
par cent of & total of 236,301 emilayees covered by compulsery retirement ages.

L Table LETET, Gl
5 Table XV, L.
6 Table XXXV,
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Table YIIV!  weveuls that the grest mj@rﬁ.ﬁy of omployoes, m«m@ly,
64391 auployees, or 65.00 per cent of the tobsl of 9,70h ewloyses, may
pornelly retire ab sixby-fives The three gchools vhich pemmid thelr enployees
to rabive at sixby, encompase 1,513 cmployces; or 15.59 per cent of the
total of 9,70k emploveess This is a folvly larce percentage vhen wo consider
the pereentuge of amloyees reridbed te vetire at this ags in the obher
groups wideh were suveyeds Only the Stabe Schoolsy with L, 325 employoes, or
3.7k per cemt of the botsl of 115,651 swrveyed emiloyees,® come auny vheve
nesy this porcentage of 15,59 per cenba Thus, this region has the greatest
percentage of femmle aployses +Aich are verrdtted to retdre won a nommal

ent allownnwe, ot the age of elxby in the entire survers

Earlier in the ¢hapier we saw that the schools surveyed in the Sast
and West South Cemtrsl reglon favored s emmpulsory rebivement age of seventy,
From Tallle XXXV we ses that 3,057 @yployoes, or L0.T5 per cemt of the 7,502
enloyess sovored by compdsery retivement ages, must retire ab seventys
Only 1,112 employess, or 18,32 per cenk of the 7,502 awloyces, st yedire
at gixbty-fives Thus the trend toswods a labter cogpulsory wetdrement are
wirioh began in the South Atlantie roglon is further strengthencd in this
eployees,; mist retire before the are of o

Fron

8 Teble XXXIT, 86.
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THE MOUNEATH AND PAGIFIC REGION

The Nountain and Pacifie region includes the eleven States of
Arizona, Californds, Colovado, Idahe, Yentana, Nevada, Hew Mexigo, Oregon,
Utah, Vashington, and Wyandng, In this reglon twenty-thres

Table XXV1 shows that trenty-one schools, or 91.30 per cant of
the total of twemby-three survayed schools, have elected to gome under the
provisions of QASI. This percentage of coverage of the surveyed schools in
in the reglon by QAST conforms with the pattern set by the provious seven

| |rocions that have already been studied in that they a1l have & very high
percentase of survsyed schools eovered by QASI,

Private retirement plans are feund in ninetean schools, or 82.61
per cent of the twenty-three surveysd schools in the region. This region is
the poorest in respect to coverage of surveyed schools by private rotirement
vlens since a1l of the other seven groups have a larger percenbage of the
Echmls mi@h vere surveyed included under a private rebirement plan. OF the
brinetoen echools which have private retirement plans, only mne schools, or

1 Teble XV, 694

67
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39413 per rm:s; of the total of twenly-three surveyed whwla, include their
noneacaderic as woll as acaderdc employees in the plane. Thus, this region's
schools whish were surveyed are poorly covered by private retirement plans,

Compulsory retiremend ages are found in fourteen schools, or 60.87
por cent of the total of trerdy-thres schools swrveyed in thds regions The
porcentage (60,87 per cent) of schools sovered by campulsory rebirement sges
in this region vepresents the lowest pereemtage of e¢overage of schools hy
compuleery retivement ages thet was found in the elght proups that were
studied,
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“falle XAVI? reveals that the mejority of surveyed schools in this
revion favor a novmal retirement age of sixty-five, Righteen schools, o
90,00 per sent of the twarky schools which reported thelr normel retirement
age, use a normal retivement age of sixty-five for their male employees, while
fifteen schodls, or T5.00 per cent of the twenty surveyed schools, use the
noymal yetivoment ape of sixty-five oo thelr female employeess Two schools,
or 10400 per cand of the twenby suwrveyed schools, huve & norwsl retiremsrt
age of sixly for thelr famale employess. Thiz yegion follows the trend seb
by the previcus six veglons in that the sehools which were suxveyed favar a
normal, retivemert age of slybyefive. "
’ The trend which was established in the last two rog!

studied seems to have bean broken by this regtons In the last tvo reglons
ve saw the compulsory retirement age of suventy being favored by the largest
single bllock of scheols but in this reglon we see that elght schools, or
Sheli2 por oent of the tobal of fourbeen sehools having sempulsory retdvement
agesy prefer the ¢ ry rebiremant age of sixty-five for thelr male amd
fansle spadamla employses while seven schools, or 50,00 per eent of the total
of fourteen schoolsy also favor the compuleory retirement age of siwcty-five
for thelr male ami famls non-ecademic employeesy This region sontains
of the two schools vhich were surveyed in the United States that had a gogul-

ent age of sevenby-two for all employees, The other school with
this compulsory retirement age vas o State Schoole

2 Table XXVI, Tle
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M“Tabla TVIT3 we see that 11,154 employees, or 95.75 per cont
of the total of 11,649 amployees inecluded in the swrvey of the schools in
this rerion, are imvluded under the provisions of CASI, Thus, this rogion
follows the same trend as the previcusly siudied regions.

Private retirement plans sover 10,347 employees, or 060.82 per cent
of the total of 11,619 employees inelided in the survey of this reglon. Only
1,302 employees, or 11.10 per gent of the 11,649 exployses imeluded in the
survey of this vecion, ave not inmsluded under a private rebirement plan. |
Baxdier in the ahamm'z‘ we #aw that 2 very low percentage (39.13 per gent)
of the twenty-three muxrveyed schools had private rebirement plans whioh
cover a1l employess bub now we see that a high percentage of the surveyed
eployees in the region are covered bty private retirement plans. Thus, 1%
mist be conelnded that the four mma vhieh did not have any private
retdrenent plan were small schools, simse only 1,302 employe
cent of the ¥otal of 11,649 surveyed employess, are not covered by private

Gompulaory retivement ages cover only 7,022 employecs, or 60.20 per
vent of the 11,849 employees included in the survey of this regions This
percenbage (60,28 per cont) is the lovesk percentage of employees coversd by
compulsory retivement ages mm v found in the edght gmwp& that were
studied.

3 Table ZXVIT, 73«
L Chapter VIT, 67.




PRIVATE SCHOCL EPLOYE
RETTRRENT PLAN, AND CCUPULSORY RETIRELENT AGE
MOUNTATH AND PACIFIC HIGION

TADLE 3XVIX
5 IN RELATION 70 OASIL, PHIVATE

HARCH 1, 1993

?wm&am of dobal 88.829
CWM@ mamm age
A@ad.zg Lyh8lh
Im—wam _ 245
Total 02!
Percentope of totel 60.28%

Sourcet Uriginal Questlomnaires
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The most widely used noryal refirement age in the schools thab
vore surveyed in this region is sizty-five as Table TIVITLS shows that
75626 employees, er 68,30 per cent of the total of 11,152 amployees included
y robirs ab this age. The two

in the swrvey of this reglon, may normall
schools vhich pemmdt thelr female smiloyees to retire at sixty encompass
mbypesix famale employses, or the small percantage of 60 per cent of the
11,152 employees. This region shows no change in trond as the majority of
The compiloory rebivencnt age of sixty-five encompasses 3,300
employees, or L8425 per cont of the 7,022 smweved employees in the regio
ompel L ¢ifio age. Only 1,708 exployoes, or
2432 per sent of the total of 7,022 ammployess, are compelled to retire at
savenby, Thus, the trend towards a later sempulsery yetirement age vhich was
It 45 inberesting to nobe that the ane school wieh hes a econpulsory retirve-
mah age of sevendy-two, has only ninety-seven employees, or 1.30 per éent
of the 7,022 employees ingluded in the muvey of sampulsory retlvement ages.

5 Table XXVIII, 75.
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'PRIVATE SCHOOLS RIPLOYESS TN RILATION 70 A SPECIFIC

" MOUNPATY AND PACTFIC IECTON
MARCH 1, 1953

Three sehools having 265 acederde and administrative employees
larxl 232 mwmadmﬂﬁ amployees did nob ansver this question.




SPATE SUPPORTED SCHOOLS

The Skabe supported scheols include the largest State supported
universities that wore found in each of the individual States of the Umlted
States, Only ond Stabe, namely, Hew Jersey, is not included in this survey
of the State schools, due to the fact that it does nob have a State university
that is operated exclusively hy the State of Now Jerseys In this survey of the
State supperted schools the District of Colusbia is represented by the sehool
vhich it supports, namely, Howard Universitys Thus, the total muber of
schools suyveyed in this grouwp is forty~eight schools amleying 115,651
employeess ‘

. Table JXTX: shows that the State supporbed schools arve mot penevelly
covered by OAST, Only tem schools, or 20.83 per cent of the totel of forty-
oight surveyed schools have elocted to include all of their amloyses under
the benefits of OASI, This departure fren the patiern set by the privabe
schools is dur to the fact that Section 218 (d) ef the Socisl Security Act
as amended, provides that:

Ho agremments with any Stete may be made applicable (edther in the

1 Table m ?9.

76
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original agreement or by any modification thereof) to any service
perfomed Wy eplovees o8 members of any covernge group in vositions
covered by a retirement system on the date such agresment is made
applicable to such coverage group. 2

Thus, 1f stote employees are covered by a state rebtirem
on such date, they are excluded from coverere undex OASI, Unly if they are
not covered by a state robivement syptem on sush date, may the State clect
to bring them under OAST ttwugh Section m (a) of the Sooial Security Act
58 azmm which mma
mmm;-awm at the request of any State, enmber into an
agreement with such %ta for the purpose of exbending the insurance
gysten esteblished by this title to services performed hy individuals
as mplwm of sueh State or ary polibtical subdivision mmof. Zach

2 grocment Mmmhmm, not ing with
the ;:wwism of this secbion, as the State may mmmw
State retirenent pluns ave found in forty-six schools, or 95.03 per
cant of the total of forty-elpht schools. Unly two schools, or L«16 per cend
of the total of forty-eight schools, do not have any state rebirament plan.
Tihws, the State Schools go along with the private schools in having 2 large
percentage of schools covered by formal retirenent plonse
Compulsory retivement ages were found to exist in forby-five schools,
or 93475 per cent of the totsl of forty-elight schools vhich were included in
the survey of this groups It should be noted that the three schools, which do
not have compulsery vetirvement apes are in very sparsely populabted sreas amd
that the total student enroliment of these three schools is only 11,065 studentd

2 Us Se G&nmsa, Semate and House of Represertatives, ; aﬁ.
ity Aok Awendments of 1950, Olst Congs, 2nd Sess., Washingbon, y 13
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The Stabte Schools lead the soven roplons that have been studied
in ropaxd to having the greatest peresnbag
retivenent apose
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TARLE IX
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E’tm“?'abm o v we seo that twenty«~thraee State Schools, or L47.91
par cont of the tobal of forty-edght survered schools, permit both mele and
farale eployess o normally retire at sixty-five. This group has the high-
bage of schools (39.50 per cant or nineteen schools) which have a
normal retirement ape of seventy for male erployees and the hishest per-

centage of schools (37.50 per cent oF elghbeen schools) which have a normel
rotirenont age of seventy for female employecs, that was found in the entire
survey. Another strildng fact is thab one State School, or 2.08 per cent
of the total of forty-eight survered schools, poermilts its nale employoos
to normally rebire ab sixty. Of the 226 schools ineluded in the entire
surveyy it vas the only school which permitbed 1ts male aewloyees to rebire
at this ocaxly age. Thus, in thie prow the most videly used pormal retire-
mend age is sizby-five as was the case in the seven peographical resions
studieds The main differonce betveen the State Schools and the privaite
schools seomz Ho be that a larper percentage of State Schools use a novmsl
retivenent age of covonby.

The State Schools favor a compumlsory rebirement age of seventy very
strongly since twenty-soven schools, or 00,00 per cent of the tobal of fortyw
five schools, use this commilcory relirsment age for male and femsle academic

employeess The compulsory rebirement age of sixty-five is used sparingly
with only edght schools, or 17.70 par eent of the total of forty-five schools,

using 1% for thelr male acadendc and non-academic ewployees and seven schools,

L, Table XXX, 82,




seaderde and non-acnderde eunloyooS.
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or 17.56 ner cent of the forty-five schools, uwsing it for their fopale
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STATE SUPPORTED SCHOCLS THOSE RPLOYESS ARE COVERED BY A SPOUIFIC

TAZLE JX
\
NORIAL AID COUPULSORY REPIREICHNE ACE

Humberr of Schools

Ages &0 & 61 68 70 72 Tobal,
liormal age

Hale | 1 2 19 o i .
Pardactage of total z.oaﬁg h?.@:.% luiffi’ifﬁ &.35% 3915%«' Qg mz;g \
Persemtage of total |ha16¢ m.m N7 6.2‘5?&' w508 | oF 2007
Comprlocry age |

Yale 0 8 2 7 27 1 i
Percentage of total 0% 3:?.723*" Lol | 15,558 mtmﬁ' 2,228 1007

Pamale 1 2 7 1 45
Percentage of total |[2.22% 15.5@% Ll | 35.55% éa.m% 24223 1005

Yale 0 2 6 28 45
Pmmtaae of total o 3.7.?&% LalliB | 13433% 62,228 2.32% 1008

Female 1 2 6 28 Ly
pmmam of botal |2,22% 15;56,@ Lalilif| 13,338 | 624228 2.3%’ 100%

Sourge: Oricinal Questiomnaoires
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By éiamrving Table mﬁ' 1% can be scen that only 17,809 employees,
or 15,40 per cent of the total of 115,651 employees included in the swrvey of
the State Schools, are ineluded under the provisions of OASI. This emall
coverage of employees by OASI iz due to Section 218 (d) of the Social Security
Aot as amended, which is discussed hereinbelore.

State rebirement plans covdr 97,872 employees, or 0L.63 per cent of
the 115,651 employees included in the survey of the State Schools. Since so
pany employees are not covered by OGASI one would expect the coverage of State
School employees by state retivement plans to be rmch more extensive then it
is. This 8L.63 per cent coverage of amployees of State Schools by state
retirenont plans is only a few decimsl points above the coverage of all
employees in the United States (198,976 emplayees covered or 84.20 ver cent
of a total of 236,301 employees)® which are included under the provisions of
a formal retirement plam.

In the State Schools 113,699 employees, or 98.31 per cent of the
total of 115,651 employecs, are covered by a corpulsory retirement are and

the very small percentage of 1,69 per cemt (1,952 employees of a total of
115,651 employees are not covered Ly a compulsory robirement ace) are not
coverad by a comm

1soyy rebirament age. The State Schools lead all of the
other prowps which ware studied in regard to having the greatest percentage
(98,31 per cent) of employecs covered by a compulsory retirement age.

5 Table XXAI, 83.
6 Table INKV,qq,




TADLE X0

3 SUPPORTED SCHOOL MPLOYESES TN RELATION TO OASI, STATE
EITRATNT PLAN, MDD COCULSORY REFIRRENT ACGH
VARCH 1, 1953

Pmmge of total, 8k, 154378 - 1008

ﬁwwim retirement age ’
ng adnin, %\.?26 909 45,635
Nomwavaderdo . AVAE 03.6

Percentage of total 984315 14693 1005

Sourcet Original Questiomaires
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Table XOCI! shows that US,IL0 employses, or 39430 per cent of
the total of 115,651 employees, may normally rebire at sixty-five. This
percentage is somevhat below the percenbage of employees vhich may normally
retire at sixty-five that was found awong the private schools that were
studieds The reason for this is due to the fact that in the State Schools
the normal retirement age of soventy is used to a grenter extent as 37,059
amployees, or 32,0k per cemt of the total of 115,651 exployees, may normally
retire at the ave of seventy. 7Thus, the State Schools have a higher normal
rotirement age for thelr employees than was found in ths privalte schools.

The sompulsory retirement age of sixty-five is not used very
extensively in the State Schools, since only 17,29L employees, or 15.21 per
cont of the botal of 113,699 amployees vhich are covered by compulsory retire-

ment ages, must retirve at this ape. The compulsory ratiremont ape of seventy
is used to the groatest extent with 58,71k mm, or 51,68 por cent of the
113,699 employess, bedng compelled to retire at this age. The Btate Scheols
vwhich were surveysd have 315 femle émployees, or «29 per cent of the total

of 113,699 employees, which are forced to rebire at sixty. This is a vory
early compulsory retiresent ape and 1% is only fourd in one other group,
nagely, the 1Hddle Atlantic regions In conclusion it rust be stated that the
State Schools do not follow the general trend thad was manifested in five of
the private school regions which were studied in repard to having a larre pere
centage of employees bedng corpelled to retire ab gixty-Tive.

7 Table XXXII, 86,

i
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CHAPTER X
THE UNITED STATES AS A THOLE

In Chapber T of this bthesis the main purpose of the resecarch wnderw
talan was stated to bet to discover through origined r&semh if the collegen
and universities in the United States have compulsory retirenent ages for
thelr acaderdec mnd non-ncademic persormel and 1f they doj what are the
specifie compulsory retirement ages that are being employed.

In answar b0 the first question: do the collegoes and universities
in the United States have compulsory rebirement ages, it may be stabed now
that they very definitely do have them. Dy examining Tahle XXXITI! the
reader will soe that oub of the 226 eolleges and nniversitios incorporated in
this surveys 18h schools, or 0143 per of the total of 226 surveyed
schools, have coppulsory retivemend ages for thelr employees. Only forty-two
schools, or 18,58 per cemt of the 226 surveyed schools, do not have compul-
sory rebirement ages. As to the muber of employess covered by compulsory
rotiranent ages we have ¢ven more conclusive evidence of the existence of
sompulsory vetirement ages. By examining Table XXAVZ the reader sces that

1 Table XXEITL, 93,
2 Table XXXV, 96.
87
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out of the 23;,303. amloyees included in this survey, 21L,979 wlcyaas,‘ or
90,98 per cent of the total of 236,301 employses, are compelled to rotire
at some specific chronologlesl age, The mmber of employses that are not
included under 2 compulsory rebirement age is very small vhen compared to the
fotal mmber of employess ineluded in this suwrvey., Oubt of a botal of 236,301
employses, only 21,322 employees (9,02 per senb) are not covered by 2 oompil-
sory rebivenent ages Thus; 4t may be concluded from the stated facte that
compuleory rebirenent ages ave found to be very prevelent in the 226 colleges
and universities of the United States which were included in this survey.

In answer to the second phase of the madn problem (what arve the
chronological compulsory retirement ages that are being emplayed?) it vas
kzmm that the 10l schools which employ compulscry retiremont ages have

TR I T Lty

I:&@at different compulsory retirement ages. These ages arc sixty, sixty-five,
Ixty=aevon, sixty-eight, sixty-nine, seventy, sovonty-two, and seventy-sixs
Chese compulsory retirvament aped cover both male and femple acaderde and non
peademic persommels From XXXIV B we mgy conclude that the compulsory
Mir@nm are of seventy is the meost widaly used compulsory retirement ape as

rhty-edght schools, or L7.82 per sent of the total of 18L schools, use it
[; their academie male amployces and eighty-four schools, or 5.6l per cent
b the tobal of 18L echools use it for thelr famole scadanic employees. I is
%l@ﬂ used by nincty~one schools (L9.99 per cent) for male non-acaderdc

3 Table XXXIV B, 9%5.
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employces and by eighty-nine schools (48.90 per cent) for fumale non-acaderdc
anployees. Although the compulsory retirement age of sevemby 48 the moet
widely used, it 18 by nwo mecns the only corpulsory retivement age that is used
to a considerable erbent a8 the compulsory retdrement age of sixby-five rums
a close second with sixty-two schools (33.69 per canb) using it for thedr
male goadamic employees and sixbty-seven schools (36,41 per comt) using it
for thelr famale academic amployses. Sixty-one schools (33.51 ner canb) use
it for their male noneacadadie employecs and sixby-four schools (35.16 per
cent) use it for their fersle nonacadaric employecs,

By cbsarving Tadle XXXV
situation. Here we see that 87,355 employees (L0.63 per cent) out of the
total of 214,979 amployees, who are included wnder a compulsory rebivemet

agey, must retire at soventy years of age. The compulsory retirement age of
sixty-five encompasses 62,513 employess (29.08 per cend) thus the two compul-~
sory retivement ages of sixty-five and seventy encorpess 2 total of 150,069
[employees, or 69,71 per vont of the total of 211,979 amployees which are
feovered by compulsory retivement nres. Thus, it rust be eoncluded that the
Lm@*i; widely used eompulsory rotirement age in the 226 eolleses and universities
included dn this survay 45 the age of soverdy. It should also be concluded
[that the conpulsory retirement apge of sixty-Pive 18 also used 4o a great

B" one gets a clearer plobure of the

Extend.

4 Table XXXVI B, 98,
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As o the question of whether or not the colleges and universities
imlnde&in Wils swrvay have elecbed to come under the provisions of CASI,
it mst be concluded that they have, since 177 schools (78.32 per cent)
elected to do so, as con be sean in Table XXXIT 2 or the 158 private schools
surveyod we find that 167 private schools, or 88,32 per ecent, have glected to
be covered by OASI. The State Schools connob be compared with the private
schools in regard bo coverage by OASI, sinse Section 218 (d4) of the Sooial

ded doss nob permit State Schools with state retirement

gystens to be included. Thus, the private schocls in the United States which
wore surveyed have elected to come under the provisions of OASI but the State
Schools are not covered because they are not allowed to be covered in the
maJoriby of cases.

48 to the mmber of employees covered hy OASI in this survey we see
from Table that 129,040 amployoes (56,61 per cont of the 236,301 e
erployees) are coverads OFf the total mmber of employees eovered only 17,809
amloyeca (15.40 per cent of the total of 115,651 State Schoel employees)
are affiliated with State Schools thus the remaining 111,231 employees are
private achool employesss Only 9,419 employees of private schools are not
covered by OAST whereas 97,842 employees of State supported schools are net
inciuded, this is due to Sweotion 218 (d) of the Social Seewrity Act as amended.

5 Table DIIT, 93.
6 Table XXXV, 96.
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In i:;;;a United States as a whole, private or public retireent plans
are in operation do & great extent as 209 schools (92.45 per cent) have
working plansye! Only sixteen schools (7.08 per cant) do net have private or
public retirement plans, Of these 209 schools vhich have formsl retirement
plans we find thet in twenty-five schools (33418 per cemt) the non-academic
persommel are exeluded from the formal retirement plane
Table XXXVC cAves 2 learer plchure of the sibustion as it shows
that 198,976 employees (0L20 per cent) of the total of 236,301 surveyed
mployees; are covered by & formel rebivement plane Talkdng these facts inmbo
consideration it mst be concluded that tas awployees of the 220 schools,
whiish were surveyed,; are wéll covered by formal retdvemsnt plans. It mdght
alme be stabed that the colloges and wniversitice of the United States, which
vere survared, are very progressive in regard to coverage of thelr employecs |
by formal retivement plans,
From Table XIXTV 47 1t must be concluded that the novmal retdremant
agey which 12 most videly used by the schools muwrveyed, is sixty-five as the
male amployees of 159 schools (72.60 per cent) mey normelly retire ab this
mployoes may normally rebire In 15L schools (70.32 ver cent) at
ﬁé%@f&iﬁ@ﬂﬁ%t The normal retirement age of sixbty is used in only one

7 Table XXIIT, 93. |
B Tsble XXXV, 9%
9 Table XXXIV A, %h.
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school (uli6 per cent) for its mle employess while bwelve achools (5,48 per
cent) use sixty for their famle employees.

Toble XOVT 430 reveals that 128,431 emiloyees (She85 par cont)
may normally wetive et sixty-five and that 54,381 employees (23.22 per eent)
myy norpally retire ot seventy. This seonms to bo sigmificant since only
forby-two schools (19417 per cont) have a normal rebivement age of seventy
for their mle amployees and thirty-scven schools (16,89 per eont) have a
nowoal retirement age of sevenmty for their famale employess, Thus, it seems
Yhat the schools with the larper ramber of enployees favor a norral retires
mont age of sovenbya

In conclusion 1t con be said that the collepes and undversities
pixty-five and & corpd.e

h were surveyed, favor a normal yotivement age of
r retirement age of seventy,

10 Table XXWI A, 97.
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SCHOOLS T THE UNLTED STATES VHOSE BUPLOYEES ARY COVERID BY OAST,
FUAT, RETTRATINY PLAN, AMD A CQMPULSORY RETTRENT AGE
PRIVATE AND STATE SCHOOLS
HARCH 1, 1953

0AST
411 erployoes - 177 L 220
Total vy g W |

Pexvantags of botal  78.3% 21,688 1005

184 - k2 226
Pereentage of tobal 81028 L 13,589 1008
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TABLE XXXIV B

SCHOOLS IN THE UNITED STATES WHOSE EMPLOYEES ARE COVERED BY A
SPECIFIC COMPULSORY RETIREMERT ACE
PRIVATE AND STATE SCHOOLS :
MARCH 1, 1953

Humber of Schools

Ages &0 65 | 61 - 68 69 70 T2 76 Total

Compulsory age
M’ & admin, .
0 62 | 6 23 2 88 2 1 184
Mmge of total 08 |33.69% 3268 | 12,508 1.09% | L7.822 1.09% «5L% 100¢
2 67 6 20 2 8 2 1 18l
mntage of total 1.09% | 36.10%8 3288 | 10.57% 1.098 | LS.6Lg 1.09¢ +Sh% 1008
Yon-academic®
Nale 0 S 6 19 2 91 2 1 182
mntage of total 0f |33.51% | 3.30F |10.44E | 1207 [L9.99% | 1.182 «55% 100%
2 6l 6 16 2 89 2 X 182
A

Source: Origihal Questiomnaires ,
a Two schools did not have & compulsory retirement age for non-academic personnel.




EMPLOYEES OF SCHOOLS T THE UNITED STATES Iif RELATION TO OAST,
PORMAT, RECTIEMENT PLAN, AND COMPULSORY RETTRIMENT AGE
PRIVATE AND SPATE SCHOOLS

HARLH 1‘,’ 1953

Percentage of total  Blie20% 12,808 100%

Compulaory retirement age
Apads & adeing

Heonagadend.c xgj +2%3 -9'5‘6?

Pargentage of total 904988 9,029

Sourcer Original Questiomnalres
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CONCLUBTIN
The Amexican mmam of University Professors set forth in
thelr Spring, 1952, Delletin, ™ four prinsiples for asademic retirement
these four statements of principles the second prineiple states thabs
The institution should have a fixed and relatively late retirament

age the same for teachers and adeinistrators. Conditions such as
longovity, health of the profession, and inberust rales have recently

changed in such a wy as to Mﬁfye&é&rmﬁz«wﬁwmwm
ment ages. Under present cirowmstances the desirable fixed retiregy
age would appear to be fyom sixty-seven to seventy, inglusive. » .
Inﬂxia excerpt from the second stobement of prineiples, two phrases
arh An relation to the regearch wndertaken by the writer,
The first phrases "The institution shovld have a fized and relatively late
retirement aga,"m colnoides with one of the cuestions that was apswered
in this thesis, namely, do the cellepes and universities of the United States,
which were surweyed, have Lloory (fized) retirement ages? The American
Associabion of University Professors think that there should be a fiwed
(campulsory) retivement age and the practices of the colleges and wmiversitioes
in the mmmm, which were surveyed, seem to be vory much in agresment
with this prineiples OF the 226 murveyed schools, 18h schools (81.42 per
cent) have fixed (compulsory): vetivement ages. From the total of 103,132




teachers and WW& inciuded in this survey only 9,569 arve not
covered by a fixed (compulsory) rebirement agmw
The sedond phrose of sigrdficance Yo this research that was found
in the Bulletin is,; "the dosirable fixed retivement ag@mxléam to be
from sixby-seven to severty; inclustve."® The study undertaken by the
writer showe that of the 184 schools which have compulsory retirement ages,
s (64467 por cend) have compulsory retirenent sges for male beachers
strators within the presordbed rangedl! For female tonchers amd
adminigtrators 1t was found that 112 schools (60,07 per semt) ecome within the
sresoribed ranges}C Of the total of 93,563 beachers and administrators
wore imlwﬁad in the survey and are covered by a fixed retivenent age, we £ind
that 63,068; or 67.41 per eent, come within the preseribed renge.’ Ixemining
the assaderde and nonescademic employecs together we Pind that 145,521 employees
(67,6l per cenb) eame within the sixty-seven $o seventy bracket.?Ofhus, the
majority of sehools are follewing the prineiples for retirement ss seb Ly the
imerican Assooiation of Univeysity Professors,
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COLLEGES AND VHIVERSITIES TN THE UNITED ST ?ES
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evely dmportant in the completion
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Hobert Ds DBrausch
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THE SSVEN QUESTIONS CONTATNED TH THE QUESTIOUNATEE

Are yowr emloyess soversd by the Social Seewrlty Act? Yes  No__
%mhmwmxmmmmm(mwwmm

If 8o vhat is this age?

Hmwmmwmhawmmmmas&ﬁfmmﬁm
adminisbratora? P
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AND MOVERSITIES I0 THE DIITED STATES
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Institute of Sooisl and Imdusisisl Relations

Lewis Towers, 020 i Mchigan Averue
W 13.; Il}.imia

Jammary 205 1953

XY 2 ntvarsity
City, State
m &W Yanagers

' %& t8we ago I sent you 2 letter and a qmmﬁmim
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- I sl smmmm it very much 4if you would be Idnd emoug
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at mw gariiest convenience,

Yorr m;a will be extremely bmportant in the ecrpletion
of the ressbyeh undertalen and I wish to thank you in advance
foxr halp:ing me in this project.

Sineeraly yours,

| Robert.Bs Brausch
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LGRS AND UNIVERSTTIES IN THE UNITED STATES

THCORPORATED TN TUIS RESEARCH
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