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CHAYTER I
JHTRODUCTION

In the past few years the statue of arbitration in
labor disputes In the Tnited States har risen from that of &
novelty to a coumon practice. In addition to the arbltration
of disputes arising under existing collective bvarzaining eone
tracts (grievances ), there has bheen an increassing use of apw
bitration to determine the basic clauscs of new contracts after
negobiations have resched an impasse,. *

While the arbitretion of grievences is far more prow
valent than that of dleputes over new contract terms, the popue
larity of the latter has greatly increased since the end of the
soocnd world war, It ls gonerally conveded by all parties to
laboremanazement negotlations, that the setitlement of contract
terss Ly the parties, in the course of negotiations is far more
satisfactory loaving such declsions to a third party. IHowever,

arbitration 12 often sugrested as an altornative to a strike, 2

4 Clarence i. Updepraff and Whitley v, MoCoy, Arbltra~
tion of labor Disputes, MNew Yori, 1946, 1.

2 lazwoell Gapaiaff, Hang.s mmntnvazan Aﬁﬁiaratiaa How
Tork, 1040, 103 cee nlso Coori® Wa & ST gulation
of Industrdal Reletions, N¥ew Yorl, lﬁéa, Bé&‘

1
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Infortunately, the full extent of such arbitvation canw
not be known at the present time inasrmch as many of the awards
are not publlished, Only at the request of the parties must the
arbitrator issve a written decislon, while the company and union
involved in a dlspute dseteornine whether they wish the award pub-
1ished, © A desire to avoid publieity often serves se the govermd
ing factor in not malding the award availlable for publication,

Some i1dea of the growth in importence of the arhitratiaﬂ
of contraet issues can be obialned from the report of the Tnited

-

States Conciliation Service for 1946, the last year for which
such fipures are avallable, In that year, of the 883 arbitrators
appointed by the Service, sightyefive, or about nine and one half
rer cent, were namsd to arbltrate contract terms. A 1951 study
by the Institute of Industrial Relatione of the University of
california, based upon 528 replies to o questionaire, showed that
thove replying, representatives of menagement, labor, and the
arbitrators, had participated in 15,432 prievance cases and 1,387
contract cases over a two~year pericd. ¢ This evidence would ine
dicate that contract cesoes make up about elght to nine per cent

of 0ll labor arbitration cases,.

3 "Code of Ethies and Proceduros Cor Arbitrators M
Monthly Labor Review, LXXII, March, 1951, 274.

4 Edgar L. ¥Warren and Irving Dernstein, A Profile of
Labor arbitmﬁim; Los mgﬂlﬁag f}ﬂlt’ 1351* 202
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%hama figures do not indleste the true import of crbie
grations of disputes of interests upon the Amorican sconomy. e
14lte the arbitration of grievances which custcmarily concoimns
only & portion of the working force and 1s based upon an exlsting
contract, the arbiliration of contract terms blnds management and
iabor to work for a certain speclified perlied of time under con-
ditione imposed by the arbitrator. In contrast to the arblitra-
tion of disputes of rights, arbitrations of disputes of interests
involves making policles and principles to govern the future re-
lationshilp between the parties, 5
SCOVE OF THE BTUDY

This thesis will concern itself with only one aspect of
the many coamplex lssugs surrocunding the arbitratlion of contract
terme, that of the criteria or standard used by arbitretors in
determining the waro lssues in sueh arbitrations. Three basle
objoctives ghall pulde %hi& study: first, sn analysls of the
eriterla sug.ested for the arblitration of wapes; second, & survey
of sctuel arbitratlion cases to delemiine the prevalence und
woliht assigned the variocus criterds in setual use; end third,
an atterpt will Le made to determine the future inportance of
these criteria. On the besle of this, an attempt will be mads
ﬁo determine the proper place of arbltreation in relation to

5 Joseph Shister, Economlics of the Labor Uerket,
Chileago, 1040, 212.




4
eontraect issues, In order to achieve these ends, it will be nocw
escery to adhere to the following procedure.

A distinction will be made betweon voluntary arbitraw
tion and compulsory arbitration; this thesis will be concerned
only with the Tormor. This work will encompass only arbitretion
in this country.

PROCEDURE T0 BF FOLLOWED

The £irst chapter will introduce the problem and proe-
sont the meothed of the study. In addition to s presentation of
the factors involved in ﬁbﬁ thesis, & definition of the teshniw
cal torms to be used, will be iIneluded,

In the second chapter, the history of labor arbitration
wlll be outlined. In order to appraise the precent status and
the future of arbliration, it is necessary to understand the
past.

The third chapter will present the criteria proposed by
leading authordtios as tho determinants of wages in arbitration,
The criteria will be defined and the basle criteria detomined.
It will be necessary to draw upon the visws of contemporary ecow
nomistes and arbitretors, The ideas of these men will be stressed
inassmieh ss thelr views are the roots of modern thought and pragw
tlce In arbitration, and are molding its future,

Arpusents for and against the use of the varlous crie
teria will be given in the fourth chapter, As in the preceeding




B
chapter, much weisght will be accorded the resscning of experts
in the fleld.

The £ifth chapter shell present the results of o atudy
of post-war whoe arbitration sascs. The mlative lnportance and
use of the several criteria will be discovered and the actual
wolpht assigned the criteria in precticeo will be determined,

In the sixth chapter, the submission apgreement will be
discussed. The posslible lmportence of the oft-neglected apreow
ment will be stressod.

The seventh and {inal echapter shall be the conclusion.
This will conslist of a sumwmyy of the data presented; the writer
will derive conclusions in keeping with the objectives of this
studye.

DEPIRITION OF TERMS

Inssmuel a8 it would be unwlse to proceed without
echieving a common a;reement e to the preclisze connotatlion of the
terms involved in this thesis, this shall be done now,

The genersl tern “arbltration® shsll be taken to mean
an informal and flexible process in which the partles themselves,
by mutusl agreement, establish thelr own miles of procedure,
elther select the arbitretor or sstablish 2 method for hils selecw
tion; define the problem or lssue to be submitted and mubuelly
azres, that wiithin such limits, the arbitretorts decision shell




pe final end binding, ©

"Labor arbitration” shall be constirued to moan arbile
tration of disputes ardsing out of either existing labor cone
tracts or the negotiation of new wnes. 7

A labor dispute concerned with the interpretation, sp-
plication or enforcement of an existing collectively bargsined
contract or agveoment, 15 known as a "dispute of righte.” A dise
pute arising in the negotlation of an initlal or rencowal contyact}
or of & contract reopening, which involves the egtablislument of
wages and/or working conditions which are to gulde the employment
relations of the future, 1s a "dispube of interests.” 8 mis
thesis will be concerned solely with dlsputes of interests, C

In "eonpulsory arvbitration” the partles are forced by

6 Us 5. Depsrtuent of lLabor, Collective Bargaining,

Bulletin 908«16, Washington, 19850, 02.

7 Frances Xeller, Arbltration In fctlon, New Vork,
1041, 5, This temm will be uBed InTeTeha “With the term
"industrial arbitration,”

‘ £ Harry M. ?lats, "The Settlement of Industrial Dise
putes,” iHchigan State Bar Jowrnael, XLVIII, October, 1040, 10.

8 ".es when a labor ageement expires, ench party has
an "intervat” in writing & now wage contract s favsyablﬁ to hime
selfl as possible, Nelther partg*h&g eny pgenerally recognized
"right" however, to any particular wage level arxl neither hes any
logally enforeeable clalm against the other. As soon ss both
partlost slgnitures are affixed to a wage agreement, esch one hasg
definlite and enlorceable righte with respect to that wnpe." Alw
fred Kuhn, Arbitration in Pransit, rhiladelphla, 1952, 1.
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statute to submit thelir disputes to & third party, who is often
desimneted by the government. 10 ynile thero is no federal cous
Wam arbitration, several of the statos have passged such legw
islatlon from time to time.

"Yoluntary srbitration,” on the othor hand, means that
lobor and manngement, of thelr o free wlll, egree to submit
thelr dlspute to a thiml party and agree in advanee to be bound
by the result, 131

As further torms shall be introduced into the text,
definitions of them shall be mades
HETHOD OF 89UDY

The mathod emploved in the eomplilation of this thesis
was exclusively that of vesearsh. Books and periodlcals, pagmimﬂ
profesaionel, governmental and legnl, wore consulted. Due to the
sudden growth of labor arbitretion in the past few years, most of
ism material written prlor to the second world war proved of no
spocific veluo.

\ Sources for the survey of arbitration cases were the
Lebor Arbitration Neports published by the Buresu of Hatlonal
Affalrs, and the American Labor Arbitration Awards published as a

10 Prentice-Hall,; lLabor law Course, New York, 19563,
paregraph 1308, "

il Ibid., paragraph 1303,




part of the Prentlice~iinll Labor Hquipment series. ¥

12 Buresu of National Affaeirs, labor av@iﬁratimn gy
ports, I-Xx, Washington bt Cwy 1046ews cltfed In tnotes oY

Voltme number and "LAY ,ﬁhﬁ&_ﬁ?@iﬁﬁﬁ%i&ﬁ Reports, fﬂ&lﬂﬂ%d by
the pase referonce; ﬁr&nﬁiﬁ&«?a:i ALG

?r*ow a'witratimn

Awards, IV, lebor Equipment Sey wﬁ W Tose
RWards are ;ﬁ*'* Ged Tird8t in volume fﬁvu of thm Lﬁbﬁ¥~ﬁfu1~“fnt

Series, and af%arwarﬂa bmunﬁ in the Amsrican Labe TAELON
xﬁa§ﬁ§e Cited in footnotes by velume number, und fwupa*u ol T owe
3y the paragraph reference.




CBAPTER IX
BRIEP HISTORY OF LAROR ARDIVRATION

The historiesl origine of arbitration are unknown. At
what point in hilstory, man declded to subnlt his dispubtes to hils
ehief or {riends for settlement, ms an alternative to violence
or selfehelp, is unimown, 1 We do know that the anclent Greeks
ppoke of arbitration, whils the Holy Bible contains references
to 1te B
FARLY TABOR AFDITRATION

In the field of labor, although early records arve all
but nomexistent, arbltration is found In Englend as early as the
thlrteenth century. Bracton, in hig notebook, reports cuases in
iged, 1231, end 1833, These, together with records of later
cases show that labor arbltration was lnown in Englend several
centuries agoe 3

Early American hilstory shows that the [irst sotbtlers

1 Earl 5, Wolaver, "The Historioal ”aak&rﬁ&né of Comm
ﬂarclal Arbitration,"” Universi £ rennsvivanis Law heview,
X111, December, 1034, THi,

2 Phillp G. Fhillips, "A General Introduction,” Univer+
Bity of Penmsylvania Law Be iaw. LEX11I11, December, 1934, 110,

3 Updegreff and MoCoy, Arbitration, O.
%)
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in this lend brought arbitrotion with thome Several cases ém
dlscovered in the soventesnth century records of the colony of
cermocticuts ® A few other cases are also found in the colonial
period. Somewhat later, a reference to arbitration is found in
the constitution of the Journeymen Cabinet Malkers of the city of
philadelphis in 1829, ©

These early Instances were rare, Labor arbltration
is intrinsically related $o collective bargaining, Not until
strong unions arose on the Americen soene, unions able to supe
cossfully stand up to menapement, did ‘eollective baprgaining and
arvitration begln to play any more than a minor role in American
historys. With a few short~lived exceptions, thia did not oeceur
wtil some years following the American Civil War. ©
AFEITPATION APTER THE CIVIL WAR

The earliest wape arbitration case on record sccourred

in 1865, involving the Pibtsburgh Iron ruddlers. ' Shoe workers

4 Fmd i{,ﬁm, "ploneers in Americen Arbitration,” Hew
fork University Lew quarterdy Review, XVIII, Hay, 1940, 801

5 Bdwin E, Witte, Histordosl Survey of labor Arbitrae
tion, Philadelphia, 1958, G.

6 Ibide, 3

7 “mwim of Arbitration Cases Involving Wages and
Hours , 1065-1029,% mmhhl mbw Feview, November, 1926, 1004,
It 1s s.n%mabing to note o G118 Lon yeceived a m’ﬁmtmtiﬁl
wase increasd.
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in Lynn, Messachusetts are reported to have arbitrated a dispute
in 1870, © Professor Witte points out that the first labor arw
bitration case, as we now use the tem, took place on April 19,
1871, with Judpe Willimm Elwell of Bloomsburg, Pennsylvania,
rendering the decision. ° Another definitely established case
took place in the coal flelds of the Tuscayawas vallsy in Ohlo
thres years later, Other reported cases in the seventies took
place in the pittsburgh Lron tredes, and the use of arbitration
slowly spread durding the next two decades,

In the eighties and ninetles there were other lobor arbim

trations but even a guess as to the spproximete number 1z

vary hasardous, Some of these were declsions of state or

local boards of arbitretion acting under state arbitration

acts, Others were mrbitrated by neutrals sslected by

Joint boardn of arbltrations In & few cascs, decisions

were made by arbitrators who had been selected to sottle

pending strikes. 10

tiany of these early cases involved the settlement of

contract lssucs énﬁ were properly disputes of arbitration, "They
wore really conference commlttess to determine wapes and other
conditions of employment throush what would now be called colleo~

tive « -peements,.” 11

8 El1 Oliver, "Arbltration of Lalor Disputes,” Unie
vergity of Pemneylvanis law fevlew, LXX{III, December, 1034, 1l,.

8 Vitte, ldstoriecal Survey, ll.
10 Zbid., 12.
1l Ibid., 14,
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Whlle these cases appoar to have been relatively few in
nuaber, they wore acconpanied by & growing recopnition of the
values of indusirisl srbitretion which helped lay the proundwork
for its swre widespread use generations later. The Natlonal
Lebor Unlon, the Industrial Congress of the Natlonal Trede Unions
of 1874, and the Enights of Labor advocated the merlits of arbie
tretion, Labor leaders Samuel Gompors and Jobhn #itehsll also
wore firm advoontes of arbltration as opposed to the violence,
suffering and expense of etrikes, 12
GOVERNMERT RECOGHITION

¥ore offiecial cognigance of the benefits of arbitration
wns provided through state and federal government action. The
firet state arbitration machinery was creoated as early ss 1870
by Maryland. 13 other eurly state lewe included a seeond Hury-
land Act in 1878, New Jersey statutes of 1880 and 1886, a rennw
sylvania law Iin 1883, one in Ohio in 16885, and laws In Kansas
and Iowe s yoar later. These carly laws, slmost without sxoep=
tion, wore, howsver, unuscd,

Other stote legislation enjoyed reater success a few
yearz laters New York and Massachusetts passed arbitration laws

in 1906, Califomis in 1801, The Hoard ereated by the New York

12 Ibid., 18,

o 13 Comerce Clearing House, labor law Course, New York,
1960, paregraph 3518, |
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1ezislation handled éﬁg disputes between 1486 and 13043 that of
spasachusatts 419 disputes in the same periods In the ten years
from 1893 to 1903, sn Ohio Doard of Arbitration handled 160 dise
puted « 4

~ Earllest federal lepislation in the [leld of arbitra-
tion cee with the Arbitration Act of 1808, for the rallroad ine
duetrye "The woluntary arbitration provisions of the Act went
unnsed during the ten years that it was in effect,” 1% The Erde
mann Act of 1098, passed to repeel the sarlier leglaslation, pro=
vided for the creation of permanent machinery for voluntary arbile
tration in the rallrosd industry, 8S1lightly mere successful than
the earlier law, 1t was utilised twelve times. 6

With the threat of law providing for compulsory arble

tration spurring them ﬁa‘aetian, the railroands and thelr unions
put through the first "agreed bHILLT in 1013, the Newlands Act,
While this law preserved voluntarism in gettling disputes, 1t set
up a pemanent povernmental apgency to administer the law, the
Bonrd of MHedistion and Conellliastions rrler to the passace of the
Transporation Act of 1920, which repsaled the sel and established

the Tnited States Rallroad Labor Boamd, twontye-one disputes were

14 Witte, Hlstorical Survey, 7, C.

15 Ibldey e
16 Edgar 5. Purniss, Labor Problems, Wew York, 1925,

on
Pt
o
k.
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gettled through arbitration. 17

Every one of the wage arbitration cgses in the raile
road industry prior to the first world war resulted in granting
an increase to at loast part of the workeprs Involved., While in
some onses the increnses wers small, in others largs cains wore
mede by the employeess +°
ARGTORATION SINCE 1900

The {irst years of the present contury witneseed a
steady, sredual growth in the use of arbiteation. The Analpamae
ted Assocletion of Street and Electrie Mailway Employees began
its program of relisnee upon contrast arbitration. On September
1, 1810, the International Yedy Garment Workers Union (AFL) set-
tled & two-nonth strike with tholr now-fmmous “"protocol of paaaa,“
which provided for the e¢reation of arblitretion prosedure in the
needle trades, In January of the following year, the United
Oaramsnt Workers (APL) and Hert, Schaffner and Marx formulated a
Trade Board to handle future dilsputes In thelir sectlion of the
needle trades industry. 1% The Intornational Typographiscel Union
early in the present century wes cooperating wlth publishers In

17 Witte, jistordcal Survey, &7.

18 "Results of Labor Arbltratlon Cases," JLR, XX1X,
Hovember, 1320, GO,

19 Johmn A. Lapp, Lebor Arbitration, NHew York, 1046, 7.
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setbing up the machinery of arbitration,

Porhaps the most lmportant, and undenlably the most
famous arbitration case in this perliod, was the 1903 settlement
of the fivee-month old snthracite coal etrilke. After a long and
pitter battle in the coal flelds, Theodore Roosevelt, the Tresie
dent of the Unlted States, intervened and practically foreed the
mine owmere to accept arvitrations The resulting award gave the
miners & substantial increase in wages, <C

The first worldd war caused Lportant changes in the
status of Americon labor, and in thoe menner of dealing with
labor disputes. For the irst tlme, the federal povernment took
an active hand in dealling with labor disputes proviously the
government had allowed the states %o hendle disputes except in
the omse of the railroads and scattered other instances, With
war, the govermnment had a wvital interest in keeping up the flow
of production. HRecognising this need and the consequent desire-
abllity of avolding lebor strife, the government adopted s policy
of protection, recognition end even come encoureagement towards
crganiged labor. A unlon member wes placed on almost overy lme-
portant wartime board. Samuel Gompers, President of the Amerle
con Pederation of Isabor, was named to the highest civillan war
areney, the Advisory Comsittee of the Council of ¥ational

20 John A, Lapp, labor Arbitretion, New York, 1946, 7.
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Defonge.

Union membership inereased raplidly, rising to & now
peak of five nillion members in 1919, These figures were more
than twice as large as at asny tlme prior to the cutbreak of the
war. o3

However, instead of declining In the fece of tho emere
genoy, labop disputes increased as union members fought for highe
or wazes to mateh the repidly incressing cost of living, The
mmber of strikes and manedays lost from 1816 through 1919 was
the greatest of any poriod in American history. The number of
work stoppages rose from 3,700 in 1016 to 4,450 in 1917, fell off
to 3,353 in 1018, and rose again in 1019, to 3,630, 22 The nee
cesslity for sustalnlng productlion brought demands for s remedy
for these stoppages and arbltration proved a logleal sclution,
albeit a sertisl one. Hore than a dozen new apencles were forme
ed by the government (o deal with these disputes, headed Ly the
Hational War Labor Board, With their aild, the nunber of work
Interruptions declined sipnificantly in 19018, prior to the
Aradstice.

With the and of the war, the lederal goverrment stepw

ped out of tho labor scene and private enteryrise resuned the

21 Witte, listoriecal Burvey, <1,

28 "Work Stoppayes in the United Stabtes,™ JLn, 1XV,
August, 1947, 268, |
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controls. With two major exeeptions, arvitration declined In ime
porvance as union strength waned under the coaseless attacks of
employers. “"Commlsslions named by Fresident Wilson arbitreted the
nationwlide bitualnous coal strike of 1512 and the threstened anw
thraeite strike of 1980," 23

In 1920, the first modern arbltration eset was passed,
in the state of Hew Yordr, S8imllsr lawe were paesed in the next
few years in Arizons, Callifornla, Connecticut, Loulsisna,
Hassachuseits, Ilohigan, New Hempshire, New Jersey, Ohlo, Oregon,
rennsylvenia, Bhode Island, Washington and Wisconslin, 24 211 or
theze acte were voluntary in nature.

The incweasing use of arbltration in the ﬁwaﬁtiaa is
denonetrated by thﬁ results of sn incoaagplete survey of arbitraw
tion declisione in the Unlited States conducted by the PBureau of
Labor Statisties of the U. 8, Department of Labors This study
revenls, on the basis of availaile records, that fifty=four de-
clsions were handed down from 1068 to 16143 seventy-elght botweon
1915 and 1980, and 271 between 1921 and 1989, “° While the re-
sults of this survey are admlttedly ineccurate, this increase

does provide & partiel ploture of the steedily srowlng import of

23 VWitte, Historical Survey, 30.
24 Frances Keller, American Arbitration, New York,

1048, 11,

25 "Results of Arbitrmtlon Cases," JLB, XXIX,
) ! Z £
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arbltration upon the Amerlican labor soens,

With the roversal of government policy towards organe
1zed labor in the thirtles, arbitration recelived still more eme
phaslss« The Federal Anti~Injunction Act, the latlonal Industrial
hecovery Act and the Nationel Labor Relationes Act puave unlons a
new place in American economy, & position puapranteed them by the
powor of the federal government, Partlecularly with the passage
of the Wagner act, which provided that the employer wass bound to
bargain in good falth, arvitration reeeived new impetus, 2°
THis SECOND WORLD WAR ALD HECONVERBION

In 1941, this natlion wes agein plunged into wapr, this
time a eonflict which ealled upon American industry to pour forth
all of its rosources in order to Ipsure victory. Labor disputes
which disrupted production of goods vitel to the war effort had
to be held to & minimum. Hesort was made to voluntary “nanﬂtrikaT
pledres and to appeals to patriotism, Hore conerete and more lmw
portant was the creation of the Natlonal Var Lebor loard,

More than twenty thousand Iindustrisl disputes, & maw
jordty of them eoncemning the temw of now agreements, wore sote-
tled by the IWLE in four years. 27 Dp, Witte points out that

26 The National Labor Helations Act iz popularly cale
led the Wagner Act or the ILBA,

27 Comerce Clearing Bouse, labor Law Course, para=
graph 3517,
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compliance with Board orders was secured in all but sbout three
hundred cases, most of these coming after the cessatlion of hostle
1itios, desplte tho {fact that the Doard had no enforcement
SOWOTS » 824G

These declslons were held by the Supreme Court to be
advisory only, but they had behind them the "noestrike"
pledye strongly susported by publie opinion, and the
war power of the President whlch could be sxercised
to seize and operate any plant in which deelsions of
the bLoard were defied, B
e Doard was empowersd to hold hearings at the pow
quent of elither party to a dlsputes The Doerd members often suge
gestod arbitretion when it had not previocusly been emploved and
insisted upon 1t where the existing or expiring tontrects called
for its "In each of the last three years of the sccond world
war, the United States Conelilistion Service appointed arblirators
in meore than on thousand cases,; and, in the first complete postw
wor year, 1046, made appointments in 898 arbitration cases." 50
Although the Hational War Labor Board had no power of

enforcement, it did have coerclve powers: It could report nonw

28 VWitte, Historicel Surve

28 Jbid., Toderal courts held that the IWLD had neo
powar of enforcement: See, for example:; Employer Group of Hotor
Freight Carrlers, Ince, ¥s 0BWLE, 143 F(2nd) 145 (1044); nWLB v,
Hontpomery Word and Compsny, Inc., 144 P(2nd) 528, certiorari
denied in 65 S5.Ct. 134,

30 Jbid., 58,

» SV
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somplianee with a Board ordexr to the Director of Eoonomice Btable
1ization, vho had the power, under the Var Laboy Dilsputes Act of
1943, to ask the President of the United States to selze and op=
ercte plants when a serious lmpediment to the war effort would
result, 31

Wartine controls clamped tight lids upon wapges and
prices, which served to restrein inflation, and kept labor from
losing ground. But, with the end of the war, these controls were
removed, a8 the American economy geared itself for the task of
returmning to peacetime production, preparing to restock the dew

pleted shelvos of consumer goods.

Then came the reconversion period with 1ts unprecedented
econcaie problems. A strong inflationary movement set
off & race bebween wages and prices, Tho Inandequadiss
of collective baryaining in dealing with these formidable
post-war problems were evidenced by an unparalleled rash
of strikes, 32

In 1946, the Puveau of Labor Statistice reported 4,988
worl: stoppages, involving a total of one hundred aixteen mililon
man days lost, both the highest in hilstory, 95 Strengthened dure

ing the war, wnion membershiy was at & new pesk and wapges, which

31 Edwin E, Witte, "Wartime Handling of Labor Disputes,|
Hervard Pusiness law Heview, XXV, Winter, 1947, 174.

32 George W, Taylor, Govermment Regulation of Induse
trial Helatlions, New %ﬁrk, 1948, VIIT, £

33 DBursau of Labor Statistles, "Work Stoppages 1in the
Unlted States," MLE, LAV, 268,
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hed been frozen for geveral years, were & natursal target for
mion demends, A "Cirst round" of wage increases, in 1948, set
o national pattern of increacos at about sipghteen and one-half
conts an hour, and in 1947, unione recelved eleven and one-half
to twelve and ocne-half conts plus fringe benefits In & second
round of inoreases. 0% Thus ¢ In the firnt two postewar vears,
wioes for workers in mest larpge Industrles increansed about thirty
cents per hour or twelve dollars a weol,

As an alternative to the costly striles whiech drained
industry, recourse was made to arblitmtion in ever-increasing
volume, The arbltratlion of grievances beceme a common clause in
labor contrects while the arblitration of disputes of intereste
also belstered its populasrdty. In place of the expensive power
strugples of the past, groater rellance was placed upon various
forus of procedure which were lnexpensive and orderly - medlationy
concliliation and arblitmilion,s During erbitration the worler row
maing on the Jjobj he loses no wapges; yroduction is not curtalled
end the generel public 1s not inconvenlencsd, PArbitrmtion
ereates a friendly atmosphere for the settlement of disputes and

roves the way for the continusnce and betterment of business

34 Arthor 4. Hoss, Trade Union Wape Policy, Perlkelsy
California, 1948, €1, €2, ' £ 01407 » »
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rolatione," 55
ATEILTE AT COWrULSORY ARBITRATION

This study hes thus fer concerned 1tselfl excluslvely
with voluntary arbitmiion, and it would be pertinent, at this
time, to diseues the history of compulsory arbltretion in thie
nation and its etatus today,

Fehind any government attempt to lepally fupose arble
tration upon the parties to & labor dlspute liss the genersl wele
fare., In sny labor dispubte, the publie is & third party, yvet the
interests of the public are often disregerded, GCenersally, strikes
in layge industries and In publiec utilities are haraful to the
publio welfare,

In sny democracy, the moat Allfleult problem in labor
relations is to effectively safeguard the publie interest, while
not Infringing upon the legitimate rights of labor and managew~
nents Compulsory srbitration is one solution to the problem, ar
imperfeot ocne however, since it restricts the sconomie powers of
labor and management.

Although there have been sporadie attempts to pass
legislation providing for sdmpulaewy arbitretion in this country,
most of the agltation Tor sueh laws hag come durdng and after the

two great wars. At these times, as heas been pointed out, the

35 “Arbitration - Vitel Tool for Lawyers," Cormectiocut
Far Journal, XXI, December, 1947, 4064.
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econonic balance of labor and menagement is disrupted, with conw
soquent industrial strife as the parties sesk to regaln the
status quo or to galn an eoonomie adventage. Prior to the oub=
breogk of the first world war, the few attempis at compulsory are
bitration met fellures A compulsory arbltretion blll was deleatw
ed by the rennsylvanila le;islature in 1878, 36 ahe provisions
for compulsory erbltration of tho Arbltration Act of 1828 were
never used and it was repealed bten years later, ' |

Kot untlil after the first world wer did this natlion
seriously stbexnpt to combat Industrlial strife through compulsory
arblitretion. From the wildespread lobor unrest of the prairie
regions, notably the great cosl strife fammﬁnﬁaé by Alexander
Howatt in the early nig@tﬁﬁn twentles, ecoupled with the vialence
with which this nation was combatting redicals, [.,e., cowmunists,
sociallists, syndicalists and cthers whose ideals differed, csume
the Kansas Industrial Court, the Cfirst great American attempt.
Desinated industries which wore affected with the publie imtevaaﬁ
woere Lo be controlled through the Court, which was deslpgned to
elininate work stoppepes in these indusiriesn,

Host important of the powers pglven to the Courtd was that

whilch enabled it to settle disputes between euployers and
employees, Yhenever, In any of the industries specifisd

36 Wibtte, Histordeal Survey, D.

37 Commerce Clearing Houss, labor Law Course, paragraph

3520 .
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885 essential, a conbroversy arcse which threatened %o
endanger ﬁmn%&nmity or efficienty of service, or to
produee industrial strife, danger or watte, and there=
by create an snorpency by endangering the publle peace
or health, the court had full power, authority and
3uwi&ﬁiatimn to investipgate, to suwwon all necessary
partles before it, to meke temporary and perssnent
Lindings and orxders . and to setils the controversies. 30

Docisions by the Suprems Court of the Tnited States in
the Wolff racking compeny cases destroyed the effectiveness of
ne court and limited its powers so that, while the Hensas law
remains on tho booke, 1t has not been used in meany vears. 58
However, tho Court dld not mle uvpoen the constltutionality of the
Act as suche

Hot until after the seeond worldd war weore any further
attenpts made to sesure compulsory arbibratlone.

The vash of strikes right after world wer two led to the
ensctment of lews in ten stabtes prohlibliting atrikes in
publie utilities. Three state laws provided for the
selzure angd oporation of public utilities by the CGovernor
in case of work stoppages. Seven other states, Ineluding
Hew Jorsey and Pennsylvania estsblished compulsory arbile
tration for disputss in these industries, 40

Compulsory arbitration, in soms form, was attompted in

Florida, Indlena, Hichigan, %ﬁﬂnaﬁata,'aiaaauri, Hebrasks, lNew

38 Domenlco Guazliarde, The FYensas Indusiriel Court,
Lewrence, Kensas, 1941, 43,

39 Wolff racking Co. ¥ Court of Industrial Relations,
202, U.S, 522§ 267, U.S. 522,

40 Hobort Frene snd Richard lester, Compulsory Arbltra-
tlon of vtility Diaputes 1n Now Jorsey and renhsylvania, »ri

ton, IDEY, D.
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Jersey, fennaylvania and Wiseorsin in the postewar era. While
the Mlmnesote Ast applied only to charitable hospitals, laws in
ghe other nine states aprlied to yublie utilities, 41

‘ To the pregent, four of thespe state laws have been dew
clared wneonstitutional by federsl courts, sz they conflict with
the laboreienagement Felations Act (Talft-Hartley Act) of 1047,
The courts have declared that although the publie utilities may
be interstate in character, they have a substantlal efrect wyon
interstate commeree. A2 & result, the states cannot lagiwlﬁta
for them in filelds covered under the federel law,

It iz not the purpose of the present study to snalyze
tho reosults of compulsory arbitration, ﬁh&ch giffers fundamente
ally from volunbtarily arbitration, by resson of the goverrmerital
feetor introduced into it. Publie and legislative olamor for

compulsory arbltration penerally ococurs in poriods in which

41 Publle utllities included elsetrlec power, light,
heat, soses, water, ammuum*eatlana, transportation, stesm and
sewer service in all &r saome of the laws, "Tabular Analyveis of
Stete Law irovisions," Labor ﬁal&tiena\ﬁ@fﬂrﬁnﬁ@ ﬁmnaal, XXX,
Bureau of NHationel Affalrs, zt 3 L« PULUre y@f@rm
ences to this series wilil h@ clited by v&lumﬂ, tﬂa 1@%t&r¢ T
and the page number, as 31 LRI 3030.

42 See, for example: Amalponmsated Assceclatlon of Street
Flectrie Railway & Motor Coach Employess of Amerlon (AWL), Divie
gion 908, et &l vs Wisconslin Bployment Helstions Board, 27 LIFM
23953 Inmﬁmnanianal Unlon of United Autamobile, Alrersft & Agrie
cultural Imyl@m@nt %cr@awﬁ of Amarics (CIO), cte., ¥s Otbrden,
9'&’53&3 ot al; 26 L 2088 . (lgﬁ@)
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colloctive bargnining, and its extenslons of concilletion, mediaw
gion, mmd veluntary arbliretlion break down. 7Theoe most voelferous
deorwinds for compulsory arbitmilion have come during and altey
warg, in perlcds of greatest labor strife,

It is inevitable that eocllective bargeining will some-
tinmes break down, when the interest of labor and mens ement cane
not bte remclved, When this occours, the efforte of a third party,
throwh eanuiliat;an, mediation, ér arbitration sometines appeal
to the partisg to be more beneflicisl than striking. If these
methods of peaceful settlement can be implemerted, the demand for
cnmyulémry arbitration will wane.

Yoluntary arbitmtion today is an integrsel part of the
barzaining relationshlp. The number of ceses arblireted now runsg
into the thousands each year, wlth a steady rise in the number of

arbitrations of dlszputes of intervats,




CHAFTER 11X
CRITLRIA STCGURSTID I WACE ARBITBATION

The most frequent sourve of disagreement between manaye+
pent and unions in the negotlation of a new contrmaoct concerns
wa 06. In about half of all work stoppages, an inebility to
arraed on wase rates is one of the major factors. 1 gne aontrect
isoue most Irequently submitited to arbitration also concerns the
catablishment of wage rates.
THE PROBLEM OF SELBCTION

Over the years, & problen has arisen In wage srbitraw
tion, namely the selection, definition and application in specifid
cases,; of standards to be used in the arditraticns 7The problenm
is compliceated by the faect that neither lobor or menagement will
arree to any criterion they do not believe to be thelr advanteges
"The union pressing for & wape increase, will arpue for those
stendarde which tend to swpport its posltion, and the employer
will bo equally selective in his cholce of atandards." 2

1 Summer Slichter, Bacis Criteris Used in Wage Nepotia-
tions, Chicsgo, 1947, 7; lapp, Labor Arbltration, 53,

£ Emanuel Stein, "Uriteris in ’%ﬁzgw Arbityetion,” Hew
Yol I;fmvamitx Low Review, XXV, 1980, 72

2w
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A further complleation arises from the fact that, cone
trory to judicial litipetion, arbitration paye little attention
to procedent, each case generally being deeided upon its owm
nerild,

The history of arbitration, unlike the history of law,

is not an account of the growth and development of
principles and doctrines that have come, through a long
ugey to bave & pgeneral valildity and fompe. While arbie
traftion probably antedates all the former lezal systems,
it has not developed any code of substentive principles,
but is, with very fow excepllions, & matter of free dew
elelon, sach case being viewed in the light of expedliency
end decided in seccord with the ethical or economie noyms
of the samo partieular groups One case 1s not suthority
for another since the decisione are in terms of personsg
and practicos end not in accord with prescribed yules and
doctrines. 3

As a result,
the arblitretor is ordinarily fres to select his own orle
teria, and 1t is a metter of common cbservation that dif-
forent arbitrators will emphasize different criteria, and
sometimes an Individual arbitrator will vary his profore
once from ocase to case. 4
pocasionally, the disputing parties will solve the prom
blea of crlteria Ly Incorporating the stardards whieh they wish
to be used by the erbitrator in the stipulation to arbitrate or

the submission agreements In such a case, the arblitretor is

3 Earl Wolaver, "Historiscsl Background," Us of Pae L.
Rep LAXXIII, 132. Bee alsoc "Code of Bthics and yrwaaéur@a Top
Erbitrators, JLR, LXXII, 874,

4 Emanuel Stein, "Criteria in Weue Arbitration,"” N,V,U.
LoRe, XAV, 727, Also see Alfred XKuhn, Arbitration in Tranai¥,
ThTladelphia, 1952, 2.
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pound to acccpt these as his criteria, ©
CRITERIA OFFREED DY BECONOHISTS

Various ocriteris are sug ested as applicable to waye
arbitration by different authors, economists and arbitrators, Ing
asqmeh a8 these criterism differ from writer to writer in mumber,
eontent or connotation, & representative group will be seleected,
after which a synthosis of the severel oriteris will be attempted
and & definition given for the criteris selocted,

Summer He Slichber lists seven criteria to govern wage
issues. These include: 1) minlmm necessities of workers, 2)
changee in the costeof«living, 3) the msintenance of take~home
pay in the face of reductions in working hours, 4) changes in the
productivity of labor, 8) the abllity or Inabllity of the enw
pleyer to pay an Incrense, &) the alleped effect of higher or
lowor wnoes upon consumer puvehasing power end umpanmnﬁ. and 7)
the wayes pald in other industries or places, ©

Arthur Ross gives five criteria for determining wages}
cost=of«living, living wape, coparable establishments, trends in
productivity,; and the ability to paye. 7 fe procedes to state

5 'The incorporation of eriteris In the submission
agroement will be more thoroughly discussed in e later chapters

6 Slichter,
the first and third o

rade Union Wape Polley, 9.

8, 7s Slichtey asserts that
only by wnions,

7 Roas #
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that the "goling rate® and the "prevailing pattern of adjustment”
are probably most lmportant to an arbliretor. 8 these would
sppoar to be subdivisions of his third ecriteris, compareble estabd
lishuents.

Eipht criterie are sug ested by Jules Justin., Included
in hig list ere: 1) changes in the sost-of=living, 2) improves
ment in the standard of living, 3) the preveiling wage rate In
somparable jobz in the Industry or in the local labor market araal

-

4) the effect of patterns or industry-wide Iincreases, B) competie
tive conditions in the area, 6) levels of compsrable wapge rates
in comparable bargaining units, ¥) the ability to pay, and 8) the
relation between productivity and wage increasess He notes that
there ares no established or fized foraulae for determining which
criteria to use in & particular case, °
The trensit industyy has, for meny years, pursued a

polley of incorporating arbitretion eleuses into bargaining conw
tracte, and has probably been the leading industry in the nation
in willlingnees to arblirats contract tems.

Por a peried of years, at least as long as the practice

of arbltratlon in this industry, 2 rather highly stande=

ardized list of criteria has been used, It i3 & rare

cagse indsed in whieh the hearing, deliberation, decislon
and oplnien are completed without at least passing

8 Ibid., 5.

9 Mles Justing "Arbitrating & Wage Dispute Case,”
Arbitretion Jourpal, I1I, Winter, 1948, 230,
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Euhn notes that the erdteris are useful tools for gote
ting pertisan parties to agree, and to gain acceptance of the
award. Having & loglesl basis for an sward, the loser can better
pell the award to company or union, 13
The oriteyis proposed by Edawin Ee Witte include s real-
igoation that the arbitration prooceeding must safeguard the genexral
publie In addition to settiing the dispute, He offers seven erle
teria; cost~ofwliving, producstivity, ablliity te pay, coperative
wase rabos, nationsl petterns, the publie interost and what it
takos to offect & settlement, £ The last of these appesrs to be
solely & matter of expediency.
Emanuel S5tein notes that:
%gr&%ﬁ?w@@vﬁ?ﬁtm?ﬁ @gﬁaﬁ”ﬁ%ﬁxﬁm

standards of living, produstivity, ability to pay,
ware trends or pabberns and wape comparisons, 13

10 Fuhn, Arbitration in Transit, 33, 34. A footnote
mentions that Slichier iIntenance of pay in the reduction of
houre and effects of changos on consumer buying power snd enploym
ment are incorporated in am:zxw to payve

11 Ibid., 170

12 Edwin wWitte, ”amwm in Wape Date Determination,"
m%:in‘tm University law Quarterly, Pall, 1945, 29, 34, 35, 37,

XXV, 780 13 Stein, "Criteria in Wage Arbitretion,” NeY,UsL.Be,
g il &
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¥hille this list 1s necessarily incomplete, the slx
groups of criteris roproduced are representative of the generally
socepted standards for the determination of wages,. At least
thirteen Alfferent criteria are proposed from these men, slthough
geveral appesar to present merely & problem of semantles,
SYHTHESIS AHD DEPIRITION OF CRITERIA

Similaritics found in these lists of standards sug est
that a group of eriteria could be selscted whieh would ineorpore
ate the varying views of the authors. Yor.the purposes of this
study, at least, the author belleves that the following would be
apriicables

1) The ability or inebility of the employer to pays

2) Changes in the cost of living, 1%

3) Maintensnce of a living wage, 15

4} Incresses or decrevsagses In productivity.

B) Comparable wage rates.

8) The maintenanoe of teke home pey in the face of rew
ductions in the asmount of overtimes worked,

7) Bational, industry-wide or local labor market

patternse,

14 This eriterion incorporates Slichterts effect of an
increass upon purchesing power end euployment,

15 This oriterion includes Slichtertz malntensnce of
ﬁnimma stardards and Justinte naintenances of the standard of
Vinge
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8) The public interest.

With the possible exceptlon of Wittets criterion as to
what 1t takes to effect a setilement, this group of standards ine
cludes all of those previously listed. Defore proceding to anae
1lyze each of them, they should first be delined,

An employerts ability or insbility to pay means simply
the determination of whether or not the business 18 in sound
encugh financial condition to be able to grent an increase, 16
Both management and labor roly on this criterion.

rarticularly during a perlod of rising prices, labor
supports 1ts demands for an incresse by asking that wages be
relsed proportionately to the rise in living costs., Clearly, unw
loss wagzes keep pace with the increase In the cocet of living real
wages will a.mmaasa* 37 the cost of 1iving is ordinarily measurw
ed through an a}apmprigw index of the retall priees of poods

and services which enter into the conswaption of low or moderste
income famillios. 18
MHaintenance of a living wage will be defined as maine

. 16 Blichter, : s 263 "Pactors Relled on by
Arbitrators," Col, Lelsy ALViiy 4 Witte, "Criteria in VWape
: " Washe UsleQes 1040, 34,

_ 18 The index pgenerslly uwsed in puk hmkﬁ, the E?aﬂa a0 e
gi‘éga Index, a monthly tabulation of the Buréau Of lavor Statise
lcs,

X
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taining wapge levels in mccordance with budgets for minfmum stande
ardsa 19 soveral of these budgets have besn devised, In many
instances, maintenance of the 1iving wa e is sald to enll for
nich enourh weges to provide for an Inprovement factor for the
emploroe,

Productivity iz defined as the smount of inerease or
decroase in ocutpub per manehour, In ubllizing this factor,
either labor or manspoment wlll support demands for an increase
or decrease with the changing relationsh’y betwsen output and
wagess 20 rroductivity can be limlted to a single plant, or it
ean be extended to mwet the inorsaged output of a2ll Amerlcan
industrye

Anothsr frequently weed epriterion is the comparisan of
rabos .

Both wnions and emplovers [requently ariue for or apainet
wage changes on the ground thet wages in a plant, industry,
or loocality are too hlgh or too low in relation to the
same occupatlon or comparable ocoupations In other plants,
Industries, localitles, 81

Comparisong can be mads in several ways. Wape levels
for 21l Amorican industry, Tor sinilar industyriecs to the one at

19 8lichter, Basic Criteris, 10,

20 %Pactors Heliled on Ly Arbitrators,” Cols L.B., XLVII
1038; witte, "Criteris Used in VWage Rate Determinditlon,” Weshe
UsLote, 1948, 30, —

21 8ilehter, Baslc Criteria, 30,
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guestion, or to competltors within tho industry, can asll be come

35

pared, Another coamon comparison is made with the local labor
marked area.

In connection with this eriterion, the terms comparable
rato, intercity differentianl snd prevailing rate are often used,
The ocomparable rate is & "rate pald for work agree or determined
rable within a plant or within an area." 22 e Pre=
vailing rate 18 "typleally, the prodominant or more common rate

pald to a group of workers, usually with reflerence to specifie
cocupttions in on industry or labor market area," &9 Intercity
dirferentials are:

Differenceos in prevalling wapge levels among & group of
cities, Usually such differences are measured by rates
for comparable i tries from city to ecity, bLut more
general measures are sometinmes ewployed. £4

5t11l another fomm of woge comparisons is that of hise
torical relationships.

In particular negotistions, historical relationshipes 4n
rates betweon variocus cities may be of prime lmportance,
In such Instances, the rank of a partloular elty with
respect to other citles may be of more signifiecance than
the porgentage relationships among the citles over a
poeriod of years. B

22 Us 8. Department of Labor, Glossapry of Currentl:
Used Viagm Terms, Bulletin No. 983, Washifiglon, 1oGU, Se

£5 Tvide, 17.
24 Ibide, 1l.
R6 Ibide, 17.




36

Mnintonance of take howe pay when overtime is reduced
or cbollished needa little definition. It should be polnted oub
that the union does not necessarily demuand that the entire lose
of wagee to the workers be restored, ot times being content to
ask for only a part of the loss,

The emergence of patterns as a4 criterion In considering
woge incroases ceme in the post world war two esr. Copeloff
noter that "einoce 1948, an eversincreasing amount of stross hes
poon put on the sowcalled fnational patiern' in nepgotiating wage
increases,” ¢ patterns may be defined as & type of "follow ihe
lender® process. The amount of increase obtained In major nepow
tiations In an industry ave accepted a2 a criterion by smaller
copanies and unfons, =7

It is diffieult to define, wilh any hope of preoclseness
or exactitude, the publiec interest. Obviously, however, the pube
lile Interest, a ailent pardner to any labor dispute, should be
telien Into consideration in every waps negotiation end every wape
arbityation.

Posslbly in the publie utilitles, the public interest
mey be served best by sny settlement ahort of a strike, However,
this is not necessarily twue in other iIndustrics. In those

[roe——

gg cmlﬂffg "»ﬁ&».:%?#',:; g s s

27 witte, "Criteria in Wege Rete mmmmmm,* Hashe
UsLeGes 1940, 40,
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instances where the amount of ¢ wage increase is passed on to the
publie in the form of higher prices or rates, the public interest
might stend in the way 1f the increased prices are unressonable.

a7

In such cases, a strike night prove the lems:r eovil,

Diseomfort to the publie 1s not the only issue which
must be considered under this criterion. The decision which
affeets only a relatively smell group of worke:s maey indirectly
have far-resching effocts, A wage incrense or the denial of cne
may set or alter & pattern or otherwise cause & chalin reaction,
Is 1t the publie interest that & group of workers receive sube
standard wages? Posslbly an incresse will cause the employer to
go out of business, Bhould wares be higher than those in other
indmtrzéﬂ in the commmity, se the price of industrial pecce?
The arbitrator must welgh these and perhaps other possibilities
of the result of his decision, |

As will be demcnstrated in a later chapter, srbitrators
in o majority of instances take into account two or nore of these
factors, rather than determmining the issue on the basis of only
me. Two exceptlons to thils general rule are the cost of living
and the abllity to pay factore, both of which sometimes prove to
be of controlling ilmportance by themselves.

BIECIAL PROBLENS OF HEOPEN 16 CLAUSHS

Hany wnion ocontracts contaln reopening clauses for

Wapes. A wage reopening clause may be defined as "a provision or
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clouse in the union agreeoment permitting the question of wages to
be reopened for negotlatlion before the explration of the agreew
mente® 28 Generally, the contract will specify a date on which
the question of wages may be reopened.

8ince this, like the negotiation of the contract, ine
volves the determination of the relations and conditions under
which the perties will work, 1t also concerne interests rather
than rights and is pertinont to the present study.

There is one Lmportant difforence between contract apwe
bitration and wape reopening arbitration, which L. Res Tripp mone
tiong e

Speelal characteristics of wege~reopening arbitration
arise from the fact that the proceding tekes place et
the ovccasion of wage review within the stated term of
the apreements, The other terms of the contrect cone
tinue in effect while the consideration of possible

ad justment of the wage level proceeds sccording to the
provision for wage review agreed upon by the parties
when the contract 1s negotiated, It takes plece than
within the tems of the collestive bargalning relatione

¥han the atandards to be used in the wase reopening are
found In the contract, or put In the submisslion agresment; the

28 Department of labor, Jlossary, 20,

29 L. Beo Tripp, Wage-Heopening Arbltretion, Fhiladel-
phia, 1052, 63, 64, ' s ==t
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grbitrator s bound by them, 9O When no such standards are ine
corporated, the arblitrator faces a dilerma in deciding whether
he should consider only changes in the determining criteria of
the last negotiation or arbityetion, or whether he should select
and evalunte all the determinanis of welos. 51

Should he use the former, that ls, to detemine what
charnes have occurred in the factors considered in the last conw
trect or negotiation, the arbitretor has a falrly sound basls for
his award. His decislion more nearly approaches e Juridicsl doe
ctslon than a leglslative cne. (See chapter VI). But, should he
decide upon the latter, his position 18 exactly the ssme as that
of an arbitrator setting wape rates in & new contyact,

In sither the negotiation of & new contract or & rew
opening clause, the arbitrator generally hes the final say in
determuining what eriteria he will select, out of the ceveral
avallable or permitted. |

Whether productivity changes the companyts present pro=
1t position, its prospects for the fubure, conditlions
15, tae Frodust, muaby, the lave) of Seceg lb tha iocel

cost of living, the likelihood of rank and file accep=
tance of the award, snd other factors which may be

30 Yor example, the Pureauw of labor Statistles, in
Decenber, 1960, estimated that two and one-half mlliion workers
wore coverod by contracte contalning "escalstor clauses”™ based on
the cost of living, Jbide, 38.

31 David L. Cole, "Pixed Criteria in Viege Rate Deterw
ulnation," Arbitration Journal, IIX, Pall, 1648, 173.
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slignificant in spesific situstions shall be consldered
at all, or 1f considered, how welghed, lies entirely in
the arbitratorts dlscretion. 32

32 Harry Shulmen and Nell W, Chamberlain, Cases on
Labor nelations, Brooklyn, 1948, 715. o




ClHAYTER IV
AFMALYETIS oW PABIC CRITERIA

Ae previously noted, the criteris used In wape arblira-
tion are seldom used alone. Host sconomlsts do not appear to be |
of the opinlon that any one standard is controlling, execept in
oceonsional instances, The criteria deemed appliceble vary fronm

place to place and from case Lo casg. 1

Frofessor Taylor asseris
thot "It is neither poseible nor desirable to develop standard op
universally applleable criteria for arbitral jJudgment.” 2

Fach of the eight factors previocusly selested has cere
tain advantages and disadvantages, which can best be appreclated
from an analysis of theum.
ABILITY 10 rAY

Unions tradlitlonally argue that large profits justify
ware Increases, while manepement will cite insignificant profits,
the necessity for extensive repairs or modemrmizing, and loses as
sufficlent justifleation for denylng & wape Incresse, While the

ebility to pey corlteorion appeers, at Tnee value, to be eminently

Po——

1 lapp, Labor Arbliraticn, 1483 Taeylor, Government
Re vlation, 868,

2 Taylor, Lovernment lesulation, 369,
41
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felr and even advisable, in practice it is ocne of the most dif-
ficult to deternine.
A prime resson for this lies in the fact that 1T ia
vory difficult to determine what the employerts abllity to pay is|

The abillity to pay argument is a highlz adaptable tool
for supporting manngeoment In wapge arbitratlion. If the
company 1s suflfering consistant losses, inability to

pay appliess with particuler force and yaignann¥w~a wa e
increoase oy the refusel of a deorease may spell banke
ruptey. If the company %8 Just breaking even, it is
unable to pay since wage inorease would throw it into
the lose colume. If dividends have been pald regularly
but meeperly a wage incresse will ceuse dividends to
coase and dlscourage the investment of the additional
capital needed for planned expansion, If faly dividends
and capital expansion have been regular, & wage increase
will cause eamings to drop below the legally accepted
level and, since the stockholders are never allowed to
earn more than about six per cent, 1t is argued that
they should have & reasonable puarantee of that amount, 3

This problem, that of determining what an employerts
ebility to pay is, becomes further complicated when it 1s romene
bered that the arbitrator ie Judging the probable future of the
conpany, since it is with fubture earnings that any wapge lnerease
mist be met. He must antlcipate possible changes in the escononlic
rosltion of the cumuany. |

Other problems arise in computing the perled to bLe used
in determining this factor, An employer may have hed one poor
year after a succession of sood oneg, or a sod one after & string

of poor ones, or his prospeets for the future may be radically

——

3 Kuhn, Arbitration In Translt, 75, 76.
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different fron past records. Differences of opinion mey arlse as
to the wvalidity of the facts precented by labor and manapgement,
as Yo the probable eoffect of an increase on prices, or on the
proportionate sosts of labor. 4 |

Allowing the financlal report of the company to debey=
nine wage rates would often be unacceptable to either party, for
a variety of reasons, To do so would result Iin wide differences
in wape rates in the seme area, which could easily place the eme
ployer at a competitive disedvantasze. In addition, normal year
to veayr [{luctuations in profits could result in equivalent {lucw
tuntions in the wage seale., PFurther, the use of such a standard
&8 the sole determinant of wages would serve 4o penalize workers
for the wistakes of manapement and destroy the rewards of supeprie
or managenent . 5

While uniwns often disregard the plea of an employer
chat he s unable to ralse wape levels, authorltles seen agi&aﬁ
that in an extreme case, whore the financial hardshlpy 18 an obw
vious and definite one, the union willl forego an inecreass aend

aceceyst a reduction in wages. 6 his has been borne out by recent

1031 ¢ "Faotors Relled on by Arbitretors,” Cols LsH., XLVIIJ
L4

& Witte, "Criteria in Wape Iate Determination,” Wash.
G‘LQQ‘ .y lgégj 3%0

6 Iblde, 344 Also seec David Cole, "Wape Reduetion
Problems in Labor Arbitration," 30 LERM 5.
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exporience In the ¥ew Inglend Textlile industry.

In oppeosition to this, Slichter asserts ﬁhﬁﬁ umiong ofe
ten maintain that ineblility to pay 1&g not 2 decisive fauctor and
that management rust maintain "faly wapges,” If they cannot do sol
they should not remsin in business, ' This 1s strictly a "falr
wenther” criument. In a perdod of prosperity, there may be cone
siderable merit attached to pueh a proposition, but obvicusly, in
pericds of resession or depression, labor would not be likely to
edvance this argument.

These factors end pos:ibly others must be deoclided by
the arbitrator in applying the ability’ﬁa ey eriterion. oOnce he
deolded that the eriteriom was releovant, he would have to apply
the standard to the particular cireumstances confronting him.

His conclusions would have to be drawn, in many instences, from
eonfusing and contradietory svidence. 8

In his deelislon, he may have to declde whether money
set aclde for another purpose, auch as expansion oy for dividends
should instead be converted into wayes. Hore Lmportant, on the
basie of his findings he must correctly geuge the future financial
status of the compeny, for he deals with the future., His award
will bind the campany for many months, & period in whieh the
écononic foundatlions of the cancern may be radically altered,

fr———

7 S8lichter, Dlasie Criterla, £5,.
6 Rubn, Arbi 7 ‘ :
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Probably no other criterion so well demonstrates the
tremondous task of the srbitrator In e dispute of interests, Poud
pibly he has never hesard of the compeny until he 1s called in to
deternine the wapge rates, In a short period of tine, he must
nold hearings, sift out the facts from the masses of eonflicting
data kith which the partles support thelr positions, listen to
contyadlcetory claims, apply erlitoria to the case, and mmke o decis
pion. Since his deeision 1s binding on both parties, he must not
neke an error, since a mistake could bankrupt s company or cause
hardship to its employees. Only in the case of & permanent arbie
trator, which 1s not conmon, is there soms reasonable opportunity
for the arbitrator to become Camllier with the intricacles of the
company, the union, the position of the company in relation to
the industry and to the local labor market area, and so on; othor
wine, his descision ls of noeessiby based upon superficial knowe
ledge. Y
COeT OF LIVING

Another very popular eriterion is the cosi of living.
Particularly in a period of papldly changing prices, this criterw
i is often sdvanced by labor and is generally accepted by

——

2 A permenent arbltrator is generally selected by the
ggrtiea under the contract and handles all arbitration procede
b -
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panagement as being relevant, 0

With the rise of prises, the amount of goods the wage
earner 18 able to purchase declines; thus, while his money earnw
ings remain stable, hils real wnges are lessensd, As a result,
whenn the timo comes to negotiate a new contreet, the union will
insist upon an inerease to restore the levels established at the
previous negotlation. Should prices fall, mensgement would be
able to use the argument to press for a deoresse in wages,

Two minor problems arise in comnection with this oritee
rion, l.e., the base period in which the adjustment is to be made)
and the determination of the percentage by which prices have
chenged. In general, the base period is talen to be the periocd

of time elapsing mince the last previous adjustment of wapes,.

Comenly, the Consumer's Price Index, publlshed monthly by the
Bureav of Labor Statistics of the United States Department of
lator is used iIn computing the amount of chanpge in prices,
Helther party wishes the cost of living to be the sole
detorainant of wages. n the part of labor, the le; itimate obe
Jeetion is ralsed that tying weges to the cost of living will do
ho more than to maintain e previously established level betweon
wages and prices. It does nothing to hely provide for & higher
8tanderd of 1living; there 1e no improvement for the wage eayner,

e

10 Wwitte, "Criteria In VWage Nute Determination," Wash,.
Jsletje, 1949, 203 Kulm, Arbitration in Trensit, 4C. R
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put the maintenance of the gtatus quo.

Employers also dislile to use the cost of living as the
gole eriterion. Dr. Witte polnts out that, "employers usually
feol that productivity snd the general state of business should
be glven greater welight in wape rate determination than the cost
of living,." 11

For the arbitrator, this factor is one of the easiest
to use. When used slone, 1t is necossary to deternine the perw
genta; e of change In the Index selected since the bese period,
Then, the percentage change is applled to the wape rates. Thers
is seldom any difference of opinion over these facts, with the
possible exveption of the proper buase period,

In splte of the objections to such a practice, thils
criterion is used alone more often than sany other,.

THE LIVIEG wACE

Use of the living wage a8 & criterion is diffiocult.
"his 18 & highly involved, if not largely metarhsical undeps
taliing, including such subjectlive considerations neg needs and
goals " 12

Thiis standard involves the establishment of a conceptiog

11 witte, "Criteria Used in Wage mte Determination,"”
W&Bhg Uslisisus 1040, 30

12 Ruhn, Arbitration in Transit, 30.
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as to what constitutoes a proper standeard of living for ths worker
g difficult consideretion at Lest. The erlterion deels with sueh
thinge as what an employee ousht to recelve, whieh ml ht involve
g docision as to whather he is entitled to own a car, a home, ete
The only poselble standard ror determining this fector would seem
to ve the general standard of living of workers in the area.

Further consldemtlions, in applying this criterion,
would have to take into account the amount of improvement in his
standard of living to whieh the employee is entitled, end whether
thies should iInelude enough for him to save part of his eamings.
From the employerts point of view, there would be e desire to inw
corporate this criterion with others, sueh as ability to pay,
productivity and the like,

Because of the difficultiss inherent in determmining
wageg through the use of this stindard, it would not sipesr dese
tined to »lay an Luaportant role in wage determination.

Declsione sctually made by arbltmtore reflect wariness
of the living wage criterion as o real wage dotermining
foree, Although arbitretors never seem to question the
relevance of the criterlion, nelither do they come to grips
with the concept or do enything with it, 13

Kunn adds that every use of this criteriin tums out to
be some other factor in disguise, +4

frovenm

13 Ibid., 43,
14 Ibid., 44.
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pRODGCTIVITY CHANGES

Changes in output per manehour is & ¢riterion seldom
quostlioned, FProductlivity has two major subdivisions, shanges in
outyut in the company and changes in natlonal productivity.

8lichter asserts that there 1s always a closs relatione
ship between the generel level of productivity snd the general
lsvel of wages. This, he maintaineg, is because nearly all of
tghe national product goes elther to the employses or to the sell-
mpi&;&?&d» 15

There oan be 1little doubt of this relationship. Imder
a system of free enterprise, an employer 1s in busiress primarily
for profit. His proflt margin 1s that amount over and above all
ecosts of the business, including the cost of labor, which he
recelves through the sale of his product. Naturally, in order to
out costs, he 18 interested in the highest possidble outyut per
man=hour, to make the ratio between productivity and the cost of
labor more favorable to him,

At the same time, the employee deserves a share of the
fmits of incressed productivity, This is undenisble, If he
helps to increase the employerts profit, he deserves a part of
that higher profit. He has a »izht to live decently, to maintain
and cven improve his stendard of living, end to be able to

oo

15 8Slichter, Basic Criteris, 21,
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provide for himself and his faxudly. The employer is not a chari-
gable institution; he pays only for value recelved.

Inereases in productivity will Justify an ineresse for
¢he enployee if thoy are due to ihe increased work of the .
enployee rather than to ilsprovements in managesent, machlnery or
solontific technique, There can be lltétle srgusent from an enw
ployer, if output has risen through the efforts of the employee,
pvub o oreat deal of econtroversy should it be the result of some
other cause.

When managenent is responeible for the msﬁwr output,
they will be less favorable towards granting an increase in wage
| ratos bused on inereased productivity. If they should do so, the
relationship between wepes and skill and output would be destroyw

ed, wiile the employer would not reteive the rewards of the lmw
| provements he had sponsored. Similerly, he would be prevented
from possing the benefits of his aschievenenis on to the consunmeyr
in the form of reduced prices, snd hence, would not enhance his
conpetitive position, 16

rrodustivity 1s one of the most dirfficult eritaris to
&pplys It 18 4diffioult %o determine whether or not there has
been an incresse, and if there has, the reasons for it. Hach
Blde will naturally present evidence to support its position;

—

16 Jvid., 22, 23,
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ghis, coupleod with the vest complexity of wodern industry makes
1t almost impossible to trace changes in output.

Determinatlion of these factors would necessitate an ine
gimnte lnowledge of the industry, & lnowledge which the arbitra=
tor, by the very nature of the process, almnost never attalns. As
pr. Wltte states, "produstivity doos not sfford an exelusive or
precise messure for wage rate deberaination,® 17
COMVARISORS OPF VWAGE RATES

Comparisone of wage rates, another popular eriterion
for determining wages, can Le made in seversl ways, Wapes of
firms in the local market area, or of a partioular industry in
the area can be conpareds On o broader scale, the waze levels of
an ontire industiry may be compared. In some instances, wage
levels for all of industry are taken into necount while in stil)
others, a traditional wape differential is observed,

Beveral asdventagos scerue to this eriterdon, Some prew~

codent will exist for the award. It is apt to satisfly the normal
sxpoctations of the partles, who will be fairly emenable about
accepting wape scales already in effect for cothers in a sinmilar
situatione Finally, it appears adequate and just to the general

o

17 witte, "Basic Criterla in Wage Nate Detemmination,”
,_wmhn U ry I, g%ﬂ .y 1940 ¥ 3B«
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;)ubl ic. 18

Several probloms have to be solved in using this crite-
rion, as to what is comperable to the industry or firm In quese
tion. Each party will natumlly wish to 1imit comparisons to
those favoring thelyr own point of view,.

At times, o company will pay wages which are high for
the industry, bub are lower then those pald iIn the loesl lebop
market area for conparable job classifications, This puts the
enployoer at a dlsadvantage, slnee prenting an inerease mey danmape
hie competitive position in the industry while feilure to prant
one may result in a 188 of workerg, Unions will naturelly went
ware seales ralsed to equality with other {irms in the '‘mmedliate
peograshie area. The arbitrator must take these factors into cons
sideration, It 18 essential to safepunard, as far as possible, thg
canpany¥e competitive position, 49

Although some concerns may bear a similerity to one
enother, this reosemblonce 18 sometimes only superficial, Job
titles are often similar, but Job content entirely different.
Job studies prepsred by the U. S, Department of labor and job

[r—

18 "Faotore Pelisd on by Arbitratore,” Cole L.,
XLVIZ, 1030 i

12 7This may also benefit the union, since a poor come
ggtitiw popition mey fopree the employer to reduce his working
3otz M
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nandbocks ;;ubliama by verious trade associstions partially ale
1eviate this probvlem. <0 |

Angﬁhar problen is presented by the existense of pature
gl peographic wage differentials, Wages are generally hipgher in
tho large citles than in the small towns, in the more industriale
jzed Horth than the still highly sgrioultural South,

Actunl money wages do not always acourately reflect the
beneflte recelved by groups of employees. In the last few years,
so=colled "frings benefits," such as paid vacations and holidays,
pension plana, sroup Insurance, oto., have played an Inereasingly
important role in the deterninstion of wages. A firm might be
peying less In actual money wages than o competitor, yeot its
superior Iringe benefits mey meke 1t setually the higher paying
of the twos

In eddition to these diffleuliies in determining wages
through comparisons, sush comparisons have inherent disedvantapos.|
Primarlly, this 1s an imitative, not a causative renson for wages
"The prineiple oriticism direeted at the prevailing wege oe a
¢riterion 1s that iv is static sand serves only to transmit
through the wagze scale, the effect of wage bargeing arrived at vy
more dynamie methods,." 21

B0 witte, "Basle Oriterla In VWage Pate Determination,”
Wﬁﬂhq {;QLCE,’QQ 19%9’ f&ﬁg

2l "Pactors Felied on by Arbilteators,” Col. L.H.,
XIVII, 1032, sl




Even the malntenance of a2 historleal wage differential
is somebines ALfficult to justify. Changing conditions in the
kind or guality of work, the rolative diffleultiss of entieing
labor, and the changing position of a particular firm In the area
may meke the relationshipy invalid, 22

rrobably the most serious disadvantese, fram the point
of view of the arbliirator, is the amount and complexity of the
dota he must annlyze in crder to make a walid comparison, Xobt

only does it call for a thorouwgh lmowledps of a partioulsy fiym,
but & proper application of this standard also nocessitatoes &
comprehonslion of the scononle strustures of one or moreg other
fimme, and a decislon, on the basils of this lmowledse, as to the
practicallty of applying a comparison to the firm in question,
HAINTTHARCE OF TAEE-HOME FAY

With the end of the second world war, a new eriteriom
aroso in determining wege structure., This was the maintenance
of talke home pay whon the amount of overtinme was reduced. During
the war years, & great part of the American soonomy had steadily
worked many more hours than the nommal work week. In peaceticme,
thaere 18 lses overtime due Yo the penalty rates which must be

£2 Slichter, Desic Criterias, 40,
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pald many workers by low.
This eriterion is applicable in a small minority of

83

cases, und is Importent only at times when there is a wide~spread
cutback in the amount of overtime, =%

The Justification for this ceriterion éauld come only
through an exemination of other erlteria., Comparisons of rates,
| abllity to pay, copt of living and living wepge fastors should all
be glven some welght In detemining the applicability of this
factor. It would not seem that this standard would often stand
by itself.

PADTERS

Anocther new standard which ceme to be oan accepled waye
eriterion in the postewar era, was that of patiernsg, either naw
tionel, industyy or locel, "In recent years, wape incresses, to
& vory large oxbtent, heave followed national patterns established

o8
in sador nepotlationg.” v

23 Undey the Falr lavor Stendards Aet (FISA}, an eme
ployee engaged in interstate comuerce must be compensated at a
ratg of time and cnewhall for all hourd over forty worked each
WOl

24 Slichter, Basic Criteris, 19.

o 26 vitte, "Basic Criterie in Wage Determination,” Wash.
UsLieiie, 1940, 36, | —
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VWhen wartime restrictions upon the Amcrican econouy

wore removed, the cost of living slyrocheted, closely pursued by
demands from labor for inerceses with which 1o meet 1t, The ine
croases they recelved, falling Into rough groupings, were termed
rpounds of Increases,” & "romd" belng equivalent to s succesaful
ennual demsnd for an Increase. 7The Bureau of Labor Statistics
noted this about gsush rounds of incrocses.

A term wldely used after the end of the second world war

to deseribe broad waps novements alfecting larpge seguents

of the economy. Thus, the "first round" of postewar wape

inercasos 1s i@amimmi largely with the perlod botween

Vd Day end the aummm of 19463 the "segond round” with

1947, oto, 86

Bach of thess rounds of Insreases established & rough
pattern, with later demande for lnoreases often demanding the
sane anount as the esrller nogotistlions had established, As a
result, the pattern for 1946 was around sighteen and & half cents
per hour, falling to around eleven and a half cents a year later.
8ince that time, patberns have been considerzbly smaller.

It would meem logleal for the union to cite the estabw
lishied national, industry or local patiern only when thai pattern
represonted an amount egual to or greater than the union could
otherwise justify. MNansgement would use the pattern solely us a
defensive pesture, to scale down extravasant unlon demands.

P

26 DBureau of Labor Statistics, Glossary, 21,
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The baslc advantege of this fasbtor in wose deteminaw

sion is 1te wbbter aimpllcity, since it ls strictly imitative.
e arbltrator slsply must gelect the pattern he congiders apurow
priete and apply it. A ainor problem might be posed In trying to
declde which patterns-indusiry, area or nationale-is applicable.
porhaps a more basilc dilsadvantage 1s that the pecular clraastanw
ces of the company mlizht be overlooked,
THE PUBLIC IBNTEREET
| The final eriterion, the public intersst, 18 a nebuloue

goncopts. It would seem impossible to define the publioc interest
2 001 bub & feow cnases, while applying 1% te a particular intere
est, appears to present problems which are found In no mﬁh@f orie
torion,

nly in extreme cases would the arbitmator be able teo
eondltion en award on 1ts effect upon the general welfare, The
throat of o strike In & public utility or an atomle energy plant,
for example, might provide some use of thls eriterion, Thie
would necessitate o careful) deliberation of sll other factors,
gince the employees and management slso have rights, whieh would
have t» bo welghed against the threat of possible inconvenlense
or hardship to the publio,

It would appesr that, valld as the criterlion might




-

gppoar, it is Impractical ac to applleation, 27
o OF ZEVERAL COITIRIA

I most instences, thoe eliht eriteria ae nobt used
falono; two or nore ave exmployed in making the declsion., %It ls
the total combination of criteria, howewver, thel produces a wage
decislion, not any alone.” “0 Rumis statement is actually
only partly true since few of the cessces we shall Investigate used
more than two ¢riterls In the decislon,

After deciding which of the criteria are applicable to
8 coia, the arbitrator suet ascertaln the amount of weight he wﬂ;
e 3 those selected, Should some prove contradletory, he must
resolve thile difficulty by declding which should receive preferw
ences 22 The arbitretor has wide latitude and all but unlimited
power in arriving at his deeision, |

1055 27 "Factors DRelied on by Arbltrators,” Cole L,He, XLVIIJ
oL

28 Kuhn, Arbitretion in Transit, 110,
26 Ibid,




CHAPTER V

BURVEY OF rOSTelAR ARBITRATION
DECISINNS INVOLVING WAGHS

The actusl welght smwarded the several eriterin in wage

arbitration decigione In the postewar years 18 lupordant, both to

denonstrate the relative importance of the standards, and to dow
teraine the qualifiecations of the arbitmator to declde contract
prbitration cases. The author has asde a survey of published
arbitretion cases in the perliod betweon Aupgust 15, 1945, and
Jne 30, 1958, *

The method used in making this study was an analysis
of cases reporbed in the standard arbitration sources, those of
Prentice-Hall and the Duresu of Natlonal Affalrs, Inos These
sorvices collect awards from all svailable sourees and soreen out
anly those having either a spesialized import or those concern=
publie, 1t

ing trivial lssuos. 2 as many swards are never made

iz inpossible to further expand the survey to any lenpgth,

1 It has been zﬁmvimm:t{ pointed wut that the aceuracy
of any survey in the field of arbitration is open to guestion,
Gue to the Lupessibility of discovering the results of many
awards, which are not relessed for publication.

£ DBureau of Hational Affalrs, 1 LA 111, Washington,.
59
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gOOVE OF CASES SYUDLID

With the end of World War Two, there were s number of
arbitration ouses on waces (Teble I, page 60), which lovelsd off
as the resdfustment to o pesecetime economy pgreduslly became more
stabilized, After resaining fairly stable for two years, there
wae 2 further slunmp sz the Fovean police metlon of 1050 brought
new Jovermment restrietions on woge increasesn,

TABIE I

HUMBER OF CASEDS STUDIED BY VEARS
ATGUST 15, 1045«JUHE 30, 1983

s
i

1945 1046 1947 190468 1940 1950 1051 1952 1983 Totals

Cases 4 €69 €0 36 31 24 15 21 11 £70

Geographically, the Industrisllized areas of the goun=
try domineted the number of ocases, with the castern states being
responsible for almost haif of the total {(Table II, po.w 6l).
of the 122 casos reported In tho sast, ninetyefive were decided
in the states of Hew York and New Jersey, with the fomer having
sixty~-four reportod declsions, and the latter thirtyeons,

~ In the New England ares, Massachusetts contributed fifw
teen of the total of thirty~-one cases, while California contrle
butc twenty-five of the thirty-nine cesss reported from the

Wost comst. Cases in the rest of the natlion were more evenly
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distriduted,
Soma of the cases studied declded wape rates on a naw
gion-wide level,.
TABLE II
HUMPER OF CASES BY GEOGRAFHIC AFEA .

Apda Hunbeyr Per cent

of coses of total

B How Dngland 31 11,5
Bastern states izg 4341
Southemn states 13 0448
Hidwestern states 30 o1
Southwestern states 8 050
Pacific const ‘ 58 14.8
other &7 1040
Total 270 100.0

Of the total or 270 cases analyzed, thirty-eight conw
eorned retall and service organlsatioms, such as hotels, rostauw
rents and department storcs. The trensit Industry, which hes a
bradition of contract arbitrations, contributed thirty-six cases.
Hanufecturing concerns of various kinds were a party to thirty-
two é@ﬁi&iﬁnﬁ,.wﬁil@ g@&XRnd electric utlilities engaed in twoenty

five roported arbltrations.

—




6Q
The textile Industry lists nlneteen cases, one norve
than reported by the fumiture industyy. UHost of the textile
cases took place In New BEngland, while a mejority of thoze in the

fumiture Industry were reported from Hew Jersey. raper, printe
tng and nowspaper fras also contributed elghteen cases.

Bevernse, fuvod and dalry conmpanies snpaged In an even
dozon cages, while the bullding trades partieipated in ten.
sther Industries reporting perdicipation in wore then {live sueh
grbitrotions include: navigation and maritioe, ninej warehouse
end longshore, sevenj) needle trades, seven) minings, five; trucke
ingz, Cfivey and aviailon, flve., Pive declzlions were also reported
by the rallrosd Industry.

At least sixty-five ocases wore reported in the various
public utilities, ie0+, 56 In one case Involving a hospital, two
in the telephone industry and one in water power. This reflects
an incressing realization by the unions connected with such vital
industries that thelir right to strike exints only on prper, 10 at
all, lorally, and as matter of prestical policy, the utilities,
because of thelr nature, have no right to interrupt service,

The wlde diversity of Industrles represented ls elso
8lnificant, reflecting the spreading acceptance by both unlons
and management , of this peateful method of setiling labor dle-

Puteosn,




TABLE IIX
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HUMBER 0F CASES S5TUDIED, BY IHDUSTRY

Industry

Kumber Fer cent
of casas of total

Hetall and Berviece Firms 38 14,1
Transit 36 133
Hanufecturing 3e 11,8
Cap and Elsctrie Utllitles 26 Qa2
Textiles 1¢ 740
PFurniture 8 €46
Paper, Printing snd Hewspapers 18 G486
Beverages, Food and Dalry 1e 4o
Building Trades 10 3.7
Havigation and Maritime g 3.3
Warehouse and Longshore 7 249
¥eedle Trades 7 249
Mining & 1.8
Aviation b 1.8
Trucking B 1.8
hallronds 5 1.8
Other 18 Ba9
Unknowm 3 1.1

Total 270 100,0
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Union acceptance of the arbltration protess in contract
moking was even more striking. Divislons of ninety-threoe unions
partlelipated in tho two hundred seventy cases. In additien to
locals, of seventyw-slight natlional or international unions, fife
teen locals, of independent unions were represented,

Uniong affiliated with the American Pederntion of
fabor participated in 130 cases, while wnions sffilisted with the
Congregs of Industrial Organisations were & party to 126 ceses,
Seventeen independent unions participated in decisions, °

Various divisions of the Amlgamated Assceistion of
Street, Eleoctrie Rallway and Hotor Comech REmployses of America
(ATL) tock part in thirtyetwo cases. Unlited Textlle Workers of
Amerdaa (CI0) was second with a total of elghteen casss,. The
Intemationsl Brotherhood of Teamebers, Chauffeurs, Warehousemen
and Helpers (AFL) wae a yarty to fifteen cases.

Two unions participated in thirteon casos, the Interw
natlional Brotherhood of Electrical Vorkers (AFL), and the United
Retail, Wholesalo and Department Store Employses (CI0O). The
Inited Furniture Workers of America, (CI0) engaged in twelve rew
ported arbitrations,

While affiliated with the CI0, the United Electrical,
Radl¢ and Hechine Workers of America partieipated in ten cames)

——

3 This discrepsncy is due to the faot that in some
¢ases two or more unlons were a pardy to the dlapute,
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gince thelr expuleion in 1949 for alleged conpmunist domination,
enly one furthor case has boen roported,

Probably taking thelir cue from the Amelpgamated, the
other mejor transit union, United Trensport Workers (CI0) took.
part in ten cases. The Utility Workers of Amerise (CIO) reported
pix coses, (It is possible thaet the relatively high proportion
of capes for the publie utilitlies and the unions which reprogent
their employees 1g due resognition of the public nature of these
organizations and the harm which could vesult from work stoppapgesd
a condition not often found in nonesssential industry.)

RESULIS OF CABED

It would seem lllely that a major reason for union ace
eoptance of controet arbitrmtion in the past feow years has been
| due to the fasct that most arbltrations involved wage Increascs.
of the R70 casos snalyszed, two hundred fifty-reven involved an
inercase in wage retes, (Toble IV, page 67)s Elght other cases
revolved about demands for a deoresse while the other {ive sot
wage scales in an initlal collectlive bargaining agrecment.

In only twenty~mme of the 257 cases concerning wage ine
eroanes did the arbitretor refuse to gyant any railse In wage
rates, a reflectlion upon the period of vrosperity since 1948, A
ma o lby of these refusals took place in 1045 snd 1950, whon
buiness slumped prlor to the outbresk of the Koresn confllet,

Host of the plese for reduced rates were made in the
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textile industry in VWew Ingland, which has been in financisl
stralts for many years, In those cases, the arbitrator senerally
consldered the effect of & redustlion upon the employerts conpetbie
tive position, Generally, arbitrators refused to male an award
vhich would glve the employer a competitive advantage over other
enployers, Anothor very lmportant comsideration in such cases
was the effect of a desrease upon employment, If an employer
would be foresd to lay off neny employses 1f & decresse wag not
granted, arbltratores gave that factor a great deal of weipght.

Of the elicht cases in which the company requested a
decrease, arbltrators granted some or all of the company demands

in five cagcg,
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TARLE IV
RESULTS OF CASHS
— s ) — e oo % “m

Pirnt Wage Vase Wope Wage -
Yoar Contract Increase Increagse FRoduotion Redugtlion %mi
Granted Denied Granted Denled

1945 1 = 0 o 0 4
1946 2 3 4 0 0 69
1947 e 67 O 1 0 60
1948 0 &3 2 L4 o 38
1049 0 22 9 0 0 31
1960 0 1o & 0 1 24
19561 0 14 1 o 0 is5
1062 0 14 3 3 1 2l
1953 0 9 0 1 1 11
Total B 236 21 5 3 270
Yer cent

of total O1.8 274 0747 0149 01,1 10040

Sk OF CRITERIA IH CASES

Most authors maintein that arbitrators decide cases
of contreet arbltration th
affirm that arbitretors take Into account all of the deteyminants
of wazes, Yot a study of the number of eriteria listed by arbie
trators as governing their decisions showed thet those assertions

ough & use of gseveral criteria., Some
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are far from trus.

Of the two hundred seventy cases, m totel of 108, or
forty per cent of the total, gave only one factor as belng detopw
ninings (Takle V, page 71l)s An additional thirty per cent
baged thoiyr decisions on two eriteria, while over seventeen per
cont eited three oritoria ne determining their sward. Over
slghty=seven por cent of the cases were deglided on the basis of
three or fowoer criterla.

This does not mean that other criteris were not sompe
times sonsldereds, Arbltretors often noted that one or another
of the basle criteris had been considered but was felt to be ine
applicabvle or was incorporated in another of the standards,

Thls does not alter the fmet that in a mejority of cases, the
statod opinlons of the arbitrators mentiomed only one, two or at
most three eriteria as determining the award, which ls somewhat
at variance with the theoretical rationslizations ordinarily
given for the use of criteria,

In pome lnstances, arbitrators defended the use of
soveral oriteris. Arthur lesver, in response to & claim that
only ono was applieable, replied:

I camnot, however, agree that the change in the cost of
living is the only comslderation since the contract says
that the partles asre to nepgotiste an inereese with an

agresd upon celling for any wage Inorease granted, Negoe
tiabianﬁ presuppose that all relevant factors wﬁli be




-

62
considered by the parties. 4
Another arbltrator, G. E. Strong, similarly asserted
the importanse of considering all epplicable factors, while
gﬁvmg prise ioport to none of then.
Hegotintors end arbitrators are welghlng the equities
and while giving welght to all are not permitting any
one facter, such as inabllity to pay, to be an absow
lute detorainant of wape inereases, 5
¥hen the arbitrator 18 not guided by the parties in
his pelection of oriteria, his cholee of the sta

dards to use
and the welght to assign esach, rosts solely upon himselfl, e
ehooses the oriterls he desms best, mebting in sccord with his
ovn principles.

The Instant cese calls for a wage determination., fThe
partles to the controversy apreed upon no criteria

- upon which such s datermination should be made; thorew
fore 1t s mce&mﬁv glve consilderation to sueh
eritoria as are ordinarily used and scceptable, snd
further, in the abssnce of any agreed-upon &ﬁ&aﬁa,
to use & large degree of Judgment basod on the fucts
pertinent to the bilstory and subjeet matter of the
LR8BG

4 In ve Hetional Chair Co. and United Purniture
Vorkers of Amerdca, Local 92, (CIO), 17 14 (1962).

5§ In re Bimiinghanm Electrie Co. and Analpamated
Assoolation of Street, Electric Railway and iotor Coach Empl aw,ﬁ
|Division 725 (AFL), 7 1A 673, {B.M'?%i see also In re Shest MHet
Contractors Asscolstion and itwwm onnl Assoslation of Hachins
ista, Local 108 (AFL), 8 1K 134 (1047). |

€ In re San Diego Urocery Industry and Retall Clerks
Internationa) Association, Local 1222 (AFL), ﬁm"ﬁm} (1948),
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At the same time, thore 18 an cbvious danger to the

partics In that the srbitrator can easily err on one side o the
other, due to fallure to comprehend the intricacles and compleoxiw
ties of the particular case. In a 1849 publiec ubllity caso, are
vitraSor Ralph T, Beward sumwed this point up sdegquately,
Even when he is well scqualnted with the industry and
GWW involved in the disputs before him} even when
he had the benefit of detalled and exhaustive evie
dence and argusent et a hearing} even when he has hinme
self observed and studied the variovs jobe, an arble
trator should think long and carefully before he vene
tures to substitute hls own 1dean of proper wepe ratos
for those of the parties, v

The difficulties inherent in selecting criteria to use,
and In detemining the weight which should eppropriately be age
signed each, hecoms olear, VWhen 1t is recalled that the award
of the arbitrator ls finel and binding, being enforceable at law,
for & previously agreed upon period of time, gensrally a year or
lenger, the dangers whieh confront the parties to & wage arbltrge
tion are plain. DBoth sides often recognize this point and heslw
tate to submit thoir dispute to arbitration,
The chief objectlon to contract arbitration clted by
the partics 1z the risk of an oxtrems award that wil
be either rulnous to the bhusiness or costly to the
workers, or one that will be so unrealistie that it

7 In re Virginis Electrie and Iower Co. and Intemae
tional Brotherhood of Elestrisal Workers, Locals BeDIS, £20, 279,
685, €99, 908, 960, and 1064 (AFL), 13 LA 201, (1940); alse’ see
In re t!nfm Hows Coa %mm m'ﬁm and Professional Workers
of Amorica (CIO), 7 Ba (1047).
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camnot be applied. B8
Inasmuch ag arbitrators appoar to be in agreesent that
all appiicable ecriteria should be talen into oongideration in
determining wage rates, 1t is possible that aifficulties in
selocting and applying eriteria tend to compel arbitrators to
for anplysls and use in

generally select only a few standards
deteoruining thelr ewards,
TABLE V
NUMBER OF CRITERIA USED IN WAGE ARBITRATION CACES

No. of Criteria = Tiones Used Per cent of Total

ong 108 4040
300
17,8
848
18
O
Out
1.3

Pour
Pive

8ix

Seven or nore

a v o 9 B B

None Glven

Totel 2v0 10040

B Horrlson and Harjorie Hendseker, The Submission
ieement, Fhiledelphis, 1962, B. ! halesim




. e
HELATIVE USE OF CRITERIA

In 267 cases, arbitrators cited five hundred forty
peven criterie in their published decisions, ® (Table VI, page
74}« The nost comamom eriteris, by far, was that of comparisons
of wage rates of the instant plant end those of another plent or
industry. Such comparisons wers clited 214 times in the two me
dred sixty-seven cases, although In some instances two or more
facets of this faotoy were used,

Over & fourth of the ceses studied mentionsd the coste
of«living ag one of the determinants of their awards, Pollowing
these criteria came ability to pay, pattewmns, maintenance of take
home pay, productivity, the living wage and the publie interest,
in that orders

From the table (Table VI, page 74), it can be observed
that only four of the criteria were of any substantial importance,
1.4, comparisong, cost of living, ability t¢ pay and pattorns,
48 hns been noted, three of these nre relatively easy to define
and compute, only abllity to pay offering much 4ifficulty, The
other deteruinants were used occesiomally, all but the maintens
ance of take hoame pay being very difficult to work with, Haine
tenance of take home pay is, of course, a specialized factor, apw
Pliceble only in a limited mumber of instances,

2 Ho ¢riteris were listed Iin three cases,
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Ability to pay was & leaotor in over twenty per cent of
the cases, (Teble VI, page 74). Cenerally, this factor remsined
strong over the almost eight year period considered in the survey,
(Table VII, page 76}« OFf minor lmportance in the first postewar
year when produgers were hard pressed to meet consumer demands
and hence, in velatively pood financial condition, 1t also fell
in value in 1951, when this natlion sgain glxded for war. It was
strongest In the early part of 1950 when employers experienced

something of a recsssion. In that year, of the twenty-four cases
studied, eleven gave considersticon to this factor in making their
award,

The rolative welght Yo zive to 2 elalmed inablility to
pay plagued many arbitratorse Clark EKerr noted, in one case,
that the interest of the consumer does not permit this stendard
to Lo umade & priwvery considerstion In determining & wage ine
crease, 1° Another arbltrator, Hubert Wyckoff, was even more
sovere in discarding an employerts alleged inability to pay.

fn the record before us,; the employsr has no better

claim to eontinue in business on the basis of & pube
normal payroll than the employues have to seek wage

incremnos on the basis of the slze of the employers

past profits or the mmount of his assets, 11

povoy

o

10 In ve Peoific Gas and Electric Cos and Utility Worke
ors of Amsrion, (CI0), 7 IA 538, (1947). ;

11 In re Califowuia Street Cable Raillway Co, and Amelges
mated Assoglation of Street, Electrie milmigém Hobor Coaeh
Buployees, Divielan 1380, (AFL), 7 IA 91, (1547)s
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TABIE VI
NUMBER OF TIMES CRITHRIA CITED
o= = T o ==

Criterion Times Cited Per cent of Total
Ability to Pay 60 11,0
Cost of Living 145 26.6
1iving Wape 7 A 013
Productivity 10 0148
Comparigons ‘ 214 | B0 42
prege a
%ﬁntw % %ﬁ:‘?
Haint, Take Home Pay 16 0249
rottems 49 080
Publliec Interest i 00,2
- Other 44 0840
Potal? 547 10040

# Inaspmoh as the several subdivisions of comparisone of wapes
are of'ten uwsed slona, it ls el that the pelative Loportance
of these subdivislons besrs being noted. The four divisions
made, historieal, national, ares, and industry together make
up the totals listed for Comparisos.

A In thres cases, no ecrlteris were glven Ly the arbitrator as
being detersinante of his eward,




TALLE VII

HUMBER OF TIMES CRITERIA CITED BY YEARS,
ATCUST 15, 1045«JUNE 30, 1063

Criterion 1045 1046 1047 1040 1940 1050 1951 1988 1058 Total

Abiliity ( )

to ray Iy B § 2 & I & | b & g 80
Cost of ' , ‘

Iiving 2 30 48 g8 16 9 & 5] 2 145
Living

Wooe 0 1 a 2 1 4] 0 0 b 1 7
Profhuge

tivity 0 4 b o] 1 o p A 0 g 1o
Conpari=

BONG 1 45 55 31 34 g6 T 10 7 214

let,. O B & 4 2 8 0 0 ¢ 17

Hattl, O 1 £ 2 0O 1 1 1 1l 2]

Ares O 21 e 16 14 10 1 2] 3 ol

Indust., 1 1z 22 10 18 13 & 7 3 oY
tminte of

ray 1 8 8 b § 1 0 o} 0 16
Patterns Q 17 16 1 g 3 49
Public V , ‘

Interest © O 1 O £ O 0 O 0 h
Otherh 0 7 1 &5 9 4 8 6 0 44

A In thyee ocuson no oriterls wers ¢lt.-de Two of those cases
wore decided in 1947 nnd one In 10484
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Barpry Hs Reins declared that Linansial inadbllity to pay
should not be congldered in granting a cost of living increase,
in o 1952 case. £ In another case where the union asked for an
increase on the basis of a rise in the cost of living, I, Roberd
Palnbery adaitted thet inability to pay had some relevance, but
awarded the union an increase of eleven cents per hour. In this
instence, the company had lost fifty-four thousand dollars in
1947, paid no dividends on preferred stock in 18 monmthe, and exe
pocted to lose $20,000 in 1948, There was & possibility of a
slizat profit in 1949, The srbitrator pointed out that other
operating expenses had risen In greater proportion than wages and
noted that the company had failed to show that 1tes rates were
hizher thaen others In thse saue ores, 13

on tho other hand, inability to pay wns scmetinmes acgw
cepted by the arbiitrator as s very definite consideration, In
gogw inptances wape decronses were preanted or Inoresses denied
on the basls of this fuctors. More often, when admitted of cone
sidemtion, the factor wae glven soue welight but wee not made

decisives In sovwe instsnces, tho unlon received only & portion
of 1ts demands, In limiting one wase award, Huanuel Stein

, 12 In re muw?aum Garage and Affiliated Brotherhood
of Teamstore, Locel B78 (AFL), 10 LA 464, (1052),

13 Im ro New York ad Richmond Ges Co. and Intermations
ﬁgﬁm;tham of Elsctrical Workers, Local 3 (AFLY, 11 1A 927,
948 ),
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mentioned the lmpordance of the abllity to pay in the ocase.
The burden of the testimony of tho several enterprises
reprecented at the hearing was that prices have declined
asbout B0Y from the level of laet vear and sales about
407y EBoonomie facbtors of such me;nitude cannot be
ignoved in thoe setbing of wage yebten. 14
David Cole gave & more oblestive answer to the question
of the importance of & ¢laimed inabillty to pay, in a transit
decision, |
Against an effort, as stated, to altain now leovels or
to make Innovaiions, 1t is a strong fector. Assinst
ivproving svbstandard wages or slimineting clear inw
equitios, 1t 1s entitled to very slighd considerabion, 15
In over half of the cases studied, 145 of two hundred
siztyeseven, the cost of living was glven by the arbitrabor as
being & factor Iin his deglision. ¥hen the award was based upon &
single azﬂimxﬁm, thia factor was the aogt Luporbent,
The ressoning bebind this was simple: 1f the cost of
living had rigen since the last setiing of wage rates, then real
wapes had decreased aince the purchssing power of the wage had

dimisheds 16 In other words, the employees had suffered a wage

14 In re Wetional Bedding end Upholstery Menufaesturers
Board of Trade and United Purnibture Workers of Amerios, Local 192,)
(C10), 10 1A BI%,.(1048),

15 In re thbﬁ Imilways Co, snd Amalgoamated Associne
tion of Styeet, Electric hallwey and Hotor Cosch Employoes, .
Divisions 85 and 1084 {APL), 17 IA 182, (1961).

16 In re BullteRite v¥haaa wy Co. and United Purniture
Workers of Amerios, Local 92 (CID), 20 LA 66, [19583).
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AeeToase .

Increases due to the cost of living were sometimes tome
pered by othier faectors, A proved Inablility to pay, it has been
geon, sumetimes influenced the amount of the award, DPut any
arbitrator who refused Lo rrant an inerease at lsast proportione
ate to the rise in living costs wes, in effect, finsliszing a wage
dgeductions.

Seldom, if ever, was the relevoancs of this factor serw
jously challenpged. Almost, always, 1t was accorded a great deal
of welght whenever advanced.

The maintenance of & living wage end the luprovement of
the standarxd of living proved to be of neglipgible ilmportence.
Used gsparingly by arbitrators, as such, this stendard was sono-
times Luplielily contelined in other criterla, sush as cost of
living and patterna,

Wage arbitretion is not an exact sclsnce but arbityators
have establlished some general oriteris for delbermining
what 18 reforred to as & falyr eand living wage or an
tmeriecan standard of living wape. Among these oriteris
are: comparsative rates pald in other industriss; the
character and repularity of employment) mqmzm.w of
wage rates within industyy; the hazerds of employment}
opportunitisa for aﬁmmxzﬁ the training and skill

required; and the ma?mmnmy and authority entrusted
to the employer, 17

PR

17 In r» Pacificeimericen Shipowners Assoctation and
Anericen Cormmunications Association, Merine Division (CI0), ¥ L4
912, (1p48)e Mubert Wyekoffl wap the izpartial srbitrator,
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An irhieront problen in attenpting to apply this factor
was pointed oubd by srbitrator Frenk (. Pleyeon in & west coast
hotel Cose.

Exeopt to Andicate & genoral level or poal which almost
8ll groups in the econumy have coms to recognize, the
arbitrator ¢an give little welpght to the Joini Boardls
arpment regarding the lsportance of malntelining conw
sumer purchasing power adequate living standerdsg
these oriteris may well be guldes for proper soclal
poliley but they are not mich help in dotermining the
speeific amount by which esployment staendards should
be increased or deoreazed ir o case like thie, 18

Anothor criteris used sparingly wos productivitys This
standard wag a Pastor in only ten cases during the perioed studledy
Yot of'ten adyented by sither party, the ¢riterion eppearsd to be
one of the hardest to prove, although its scoepliance as a potenw
tinl factor was wunquosstioneds

The caleulations thet lead to the wnion complusions of
produstivity are complicated snd theoretical; and the
only tangible evidence on the subject In the record
does not substantiaste the theoreotical contlusions,
Substantial changes in the charaster of an cperation
which result in Increased productivity should be
accompanied by wage increcpos. 19

18 In re Destaurant-Hotel Hoployerst Council of Southe
ern Californis and Hodel and Restaurant Hmployees and Bartenders
International Unldh, Loeal Joint Executive Board of Cullnery
Worters and Bartenders (M’?L}, 2 LA &Mg fiﬁﬁﬁ}%

19 In re San Francisco Bmployere Councll and Intermas
tional Erotherhood of Teamsters, Chauffeurs and WerBhousemen nnd
Helpers of Amerdicn, ¥Warehousemen's Local 860 (AFL), 7 IA 35,
(1646), 41, Fubsrt Wyokeff was the arbitrator.
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Arbitrator Douglnse Ve Brown neted, in snother cese,
that, "Dispute ehanges in menvhour ocutput in American Industry
in recent yeare are meogere” 20 g refuged to accept productive
ity as & Tactor In this case.
The problem of detomining the amount of Inoronsed prow
detlvity in a cras 1s Surther helghtened by the fact that it is
aiffleoult Lo determine who 1g respmsible for the incresss in pro«
duetlaon, management or labow,
In the flist plsce, as I read the svidenoe, no
real effort to clafn that increased produclive
ity has resulted from any greater sffort exorted
by the exployers or from the development by the
euployees themselves of more effective methods
of works What Inorssse there has been hns some
as the rosult of increased mechanization of core
tain ports of the operatione 21

Finally, some arblirators declined to necept inoreased
cutput in & single fim or in&uéfmy ap Indusing an increass, Are
mgshorements

bitrator Paul R. Hayes noted this in the Yew York
decinion,
Horgover, I am perpuaded that incresse in productivity,

at loagt Incremse in productivity in a single Industey,
is not & sound basis Tor granting s wage increase, 00

20 In re Frll River Textlls Hanufacturers Assogiation
il Textlle Workers Union of Ameriom (CI0), 11 LA 984, (1940),
ggnﬁ

21 In re New York Shipping Assoclation and Internatione.
&l Longshoremen's Assosistlon (AFL), 20 1A 75, (195E), 82, Arbi~
trators was Paul F. Hayose

22 Ibide, 88.
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The nost popsdar oriterion uvsed was that of wage come
parisonz} thay proved to be o Jdeeldlng factor in two hundred
fourbeen of the 267 cases, Coapariscns were made with: Arerican
industry In peneral; with the parfleular Industyry econcerned on
either national,; regioned or locsl sesles) with industry In &
locel labor market avead or with hilsbordeal mrelationghlys with a
yartlicular Pl or group of Dirme,

Compardasong with ware matos of Amerdecan induntey In
genoral was of minor luportance, prasumbly dus to the poesibility
of uging more eppropriste standards,

Use of compariacns with other soetions of the industyy
~|wses a highly accepted factor, used in over a third of the csses
- ptudied, Use of this oriteriom tended to standerdize waupe rates
in an industry, thus aiding both union and menag
extent,

00 ﬁ tf} £ o0

One notable exeception to this ocseurred in an Initial
|unlon contesct, where the srblitrebor based his award upon come
parable rates In the industry, the newspaper Indusiyry, Lut set
wage soales conslderally lower than those of other poperss Are
bitrator Jom E. Dayor polnted out that Ywo must crewl belore we
wall,¥ 23

ProT,

253 In re Washington Afro-American and Washington Newse
baper Guild, 1 LA 208, (1840), 200,




. &8

Another provalend mesng of copearizons waes that nf come
paring wage rates with those of the JToowd lsbor marhet amie
™is factor also s£lded both wnlang and runegzement n spesifie ine
stanees. Curiously, whilis used effectlively wp wuntll sbout 1951,
such sapardsons hwve deollned in lmporbange sinaes thern,

Yalntoining an historicel dilfsrential wes an imporbant
factor In a few cases, This differentisl had sometimes been dape
liberetely set in a previous negotiation and gt other tines haed
ceeurved necidontally snd wes 28411 rwdntalnod. % In ote ine
steance, where & conpery had voluntarily been payving hicher rates
than had ite canpetibtors, arbitrator Dudley B. Whiting discarded
a company contentlion that wepes were alroady high and awarded an
Incrosse to maintain the differential. 2B

It has been observed that maintensnce of teke home poy
will be & factor of any fwmportance only in periods of widespread
redustions in hours, As & result, this feotor diminished in ime
portance after 1046 and 1947, by which time American industyy had

24 In re Allisd Construetlion Industries and Internabione
al Hodearriors, Bullding and Comaon laboyerts Unidh, Looal 264
{AFPL}, 4 LA 884 (1946) % n re Capliol Trensit Company wand Amplomw
mated Association of Strect, Eleetrle Rallway and MNobtor Coagh Emw
ployoes, Divieion 688 (APL), U LA 666, (1947}«

, 25 In re Duguesne Lirht Cos, Inlt no, 1 and Internati onw
al Brothorhood of Blectrieel Workers, losal nos, 130, 142, 144,
147, 148 (AFL), 11 IA 1088, (1948), This case ulso decided five
aﬁmr%}m%m contrects, lnvelving subsldiary companies, on the
Banw boaniss
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such as the cost of living, to support their cleims,

Patterns, like wage eomparisons, wore sometimes conside
ered on the vesis of all industry, of the industry in partiowlsr
or for the loeal labor market area, Patterns were influenced by
other oriteria, so that sn ineresse based primerily upon the
patterns might bo greater or less then the pattemn diotated.

The public Interest was olted as a detérminent only
once during the poriod. This 1s undoubtably due to the fact thet
it 18 impossible to define, and also because neither manspement
or labor is likely to introduce 1t, However, partisularly in the
caze of publie utilitles, it i difrieult to see how the arbitraw
tor could neglect to use this eriterion,

In one weat counst utility casse, Arbitretor Clark Kery
asuserted that the public welfare was decieive but "Lmpossible of
precise application,” 27 In this cese, Kerr took into aseount &
consumer interest in "falr rates” as & 1lmitation upon the come
vanyts hipgh abllity to pay.

VIAGE REQPEMING CASES

When a reopening for wazes 1s being srbitreted, a

spoclal problem confponts the arbitrator, that of whether to

27 Papifle Oas and Electrde Cos and Uility Workers
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gnalyze all spplicabvle eriteria or only those which were taken
into ascount ab the previous negotiation to base his oward
on those whieh have changed since, .

Arbityator I, Robert Peinberg decided it was not his
task to consider thops factors which were not discussed at the
time the contrect was signed, He based his award primerily upen
the cost of living which hed increased since that time, 28

| Anocther arbitmator, Mlllard Hidenick, took the opposite
point of view, assertling that all applicaeble criteris must be
eongldered,
AERine o gEstamter mat cbaere, s M, 12 erties
tors advanted and dooumented by either party. 20

o cbseryable trend towards either of these opposing
points of view was noted in the study. Apparently, arbitrators
will decide this gquestion on personal feellings unless othorwise
directed by the contrect or the submission aprecment,

| One further point of significance was noted, which mny
shed some light upon the relevance of arbitrations of interests.

P8 In re Volco Brags and Copper Co, and Internationsl
Union of tine, i1l and Smelter Workers, Loeal 713, (CI0), 11 YA
1154, (1948)s

29 In re As B+ Beck Shoe Corps and International Longe
shorements end Warehousements Union, Loocal 65 {CI0), 7 I4 924,
(1947), 931,
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It was observed that those criteria which are sssisr to compute,
such az cost of living, compardisonsg of wages and patterns wors
more prevalent, with one oxpeption, than less easily mmméutahla
standards. The exception was the ablllty to pay srgument, which,
exgept for a fow Instances of easily denoteble hardship, was Bele
done usod ug the scole debterminant of wape rates, This oriterion
wos, however, discarded by arbitrators more often then any other,
SUMIWARY '

In suwamry, the use of the several determinants of
waies appearg to have beon necessary to glve any semblense of
rationality to wage arbitration awards, DPut at the same tlme,
the justification of applying cerbain of the criteria and denying
others in o papticular case seoms to have often been doubtful.

In most lnatances the arbitrator had full leewway In
declding which of the applicable eriteris ho wished to employe
O0ften he would discard some or all of the criteria advanced by
the parties to the diepute. In some instances, this wos done Lew

cause the partles hed not advenced sulficlent evidence to prove
these criterin.

Thus , while in sn erbliration of rights, the arbitrator
is bound by a conbract which gives samme suarantee of & falr and
Just swerd, the arbitrebor in a dispute of interests is lezislaw
ting now terms and the parbies are glven little or no protection
Prom the possibilities of an unjust award,




CHAPTER VI

THE IMPORTANCE OF THE SUBMISSION AGREEMENT
I CONTRACT ARBITRATION

The bmm"pmhm confronting the arbitrator in most
arbitratione of interests ig one of Judgment. n the basis of
his reasoning, a binding awerd will be made on the parties. Due
to the complexity of modern industry, it is 2 practical impossie
bllity for the arbitretor to achieve, In the limited time availe
able to him, any more than a superficisl Inowledge of the various
factors, economic and othowwise, which serve to determine the
course and future of the business, |

&mmny he receives 1ittle aid Trom the parties to
the &m}m%. He 1s confrombted viﬁh amﬁ”iﬁwm and amﬁmﬁiatm
claims and the parties are aw on ilttle vz:m might serve %
gulds his decision, This means that his decision 1s, st best, a
qualified guess, substantisted by what appears to be the most
compelling svidenoe, |

There is a possibility that, in at loast some cases,
the task of the arbltrator can be made sasier and the possibile
itlies of an error lessened
agreement.

bhrough & proper use of the submission
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The aulm&am.en agresuent 1s the formal statement sizned
by both parties m which they agree to arbitrate spesie
fled issuee, The subnission agveement defines the lssue
(o 1ssuves). 1

When the parties agree to go to arbitration, formulaw
tion of the submission agr né is the Liret stepy in the prow
coedingss © By paying more attention to a careful formuletion of
this ammﬁ, it is possible for wnioms and menagement to betw
tor protect theamselves end to make the work of the arblirator
ensler and move msourate.

Typically, the submission sgreement contains the agreow
pent by the parties to arbitrate, and the issues which the arbie
trator 1s to decide., The arbltrator is bound by the agreement;
bho lacks any power other than those he recelves from it,

By inoorporating two further limits in the stipulation
to arbitrate,; the arbitretion of weage issues could be made safler
for the parties; and scsure them that it would be based on the
factors they believed to be of most luportance.

The first of these limdits wonld set & {loor and a cellew
ing upon the amount of increase or decrease the arbitrator was
empowered to awards s Dolng ao would seyye as a protection to
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all, proteoting the disputants spalngt an wnreasonsble awsrd and
defining, for the arbitmbor, the renge within which an increase
would be considered ressonable. |
Limiting the erdteria whiclh: the srbitretor might use in
the case would be the sesond limit, % ¥obviously, in the absence
of restpietions in the submdssion or in the existing agreement,

the srblitrator must decide what fsctors must be considered and
what welight sach should hﬁva o B

In & fow cmses, the criteris whish the arbitretor mny
use have been listed in the submission, In one instance, I.
Robert Feinbergts decislion made
upon hime

note of the restrietions Lmposed

A reading of the submission agrecsent indloates that,
unlike many other arbitratlien proceedings Invelving
disputes over requested wage Inereases, the arbitraw=

tor is not here granted full dlscretion to determine
which factors sre relevant and to base his award therew
e Rather the parties have strdctly clroumscribed the
arbliratorts discretion and have limited him to conside
eration of the five elemonts listed in the stipulationg &

CIn the instmnt care, Felnberg asserted that he need not
apsizn equal welight to all eriterls or to oredit them all, Mo
otheor facteor, he admitted, could be used, ¥His task, ho said was

4 Handsaker and Hendaaker, Submission Agreement, 3.
5 David L. Coley ™in e Reduction Problems in Labor
Arbitration,” 30 LRRM 6, Weshingbom, 1053,

6 In vye He Boker and Couy Do ang
of America, District 50, Local 13328, 12

hited Mne Workers
X Gon, (1949), 610,
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to consider all of tho criterlia llsted and to determine if eny of
them justified & wage increase, 7

It is posalible for the parties to debtermine other quale
1flcntions for the coriteria they stivulate. In u Californis
translt case, the pardies agreed that four crdteris were to be
sonslidered and "mode abllity Lo pay the most Important single
waso influencing consideration,” 8 Arbitrator Clark Xerr stated
that the submiseion sgreement ashked that the arbitration board
make no award in sxoess of the copanyts finenclal ability to
PAY» '

Bevoral advantazes acerue to the use of s submdssion
agrecmont conteining limitetions, Primerily, the parties protect
themselves and Inject & nots of opder into the process. The arbie
trator Imows in sdvancs what the perties belleve to be of conbrol«
ling interest In the diapute. "Oriteris sre especially useful as
standarxis Tor reopening clauses slnce they can be specified in
advance," ¥

Various dlsadvanteces are aleo cbserved in the use of
& limited submlseion sgreemont, Heardngs could be concerned with

7 WMQ

8 In re Bay Clties Transit Co, and Amelgamated Assow
clation of Street, Electriec Rellway and Uoter Cosch Daployees,
Division 1277 (AFL), 11 Ia 747, (1948), 748,

9 FPandsaker snd Handssker,




. a1
semenbles while debates could shift fron discussicns of Interests
to argumonts over criteria. The more zstute of the parties could
saln an sdvenbage over the lese setute., PFinally, the stipulation
of eriteria would be inflexlble~there would be a chance that the
parties would overlook an Logortent feetors 10

Perhaps the most Loporbant srpument sgalnst the use of
the 1limiting eriterie, however, ls thwet the partles would never
be able to agree on the erdtoris. If they could, why couldnti
thoy reomolve their dlspute by applying themt In the 1ight of
those instances in which the parties have selected the criteria
thoy wish used, and of o fow others, it 1s observed that the
abllity Yo sgree upon criteris doos not necessarily mean that
they will be ables to apply the gtandanrd
thelr own dispubte. There 1s no assurance that they would apree

themselves, and solve

on the proper wvalue of the criberia selectods

The two major advenbages of the 1imitod subnission apw
poar to be that it would
fron a conpletely leglelative process to one more nearly judlcial
and that 1t would eliminate some of the risks inherent in such

arbitrationg

roduce the arbiteation of contrect terms




CHAPTER VIX
CONCLUSTION

Arbitration of bacie contract fssues has found a defi-
nite place in the fleld of industriel ardbitration, Judging by
the evidence, 1t sppesars that 1t 1z en important f‘aatw today
and one which #ill not lezsan in Import In the foreseeable futured

Trne growth of puch arbitration hes carried it to all
parts of the countery, to a groat noany diveroe industries, to now
eoptanse by many unions and mamsgements, This widesproad goospi-
snee miht ecasily lm to further incrensos in the use of arbie
trations of interests as compenies see how thelr competitors ave
moating thoe threat of disyuptions iIn production, and as looal
unlons view theilr fellow uniom members prospering from the bonew
fites of an sdvantageous adrbitration. |

The practicallity of sush arbltmtion 1 another matter
eltogether,

To neet the problem of setting wape rates, arbitrators
have slowly gathered an impressive list of oriteris. ot all
arbitrators are prone to sccept the same oriteris, while soame
aceept fuctors proposed by labor and menapgement on & case-byy-pase

92
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banis, Those oriteria, the sight we have analysed and o few
minor ones, serve ac the supposed puldeposts for the arbitrator.
Thelr walldity ia soldom guestioned, sxcopt by a few discerning
authors , vet these criteris appear to be mainly retionalizatione.

only threo of them are ~ntually causative factors in
wage raSe getbing, ability to pay, copt of living and productive
ity. Cout of living is included because of the right of the
worker to recelve hizh onourh wopes In returm Dor his work to ene
able him to live degently. There 1o 2 loglesl basls for an sward
based upon these eswpative factors, vhich refleet 2 direct relaw
tionghipy botween the businsse of the exployer and the labor
which »mwmns the msm@:am

Inabhility to pay iz o vory definite limitatlion upmn the
enployerts purse, within reason, Pallure to meet an Increase in
the oost of living would meen that the employer 418 finalizing «

moe decrense vhilo the enmployses whe ralse tholyr output are cepre

tainly entitled to s of the benefits sceruing teo the exployer
88 8 result,

The othory factors used in deternining wape rates ave
Imitative. In using them, the arbltmtor ls applying to the
parties the results of declaions made outside of the erployerw
erployee relationship. There 1s 1i1ttle real relationship between
these outside fectors and the business In the perticular case.
Only the fact that there 1 some sinmllarity between the two, or
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some bond common to both, 1s any Jjustification for the use of
guch factors.

Yot these imitative factors, particularly patterns and
woge comparisons are widely used by arbitretors in setting wage
rates.

When it is remlized that in e majority of cases, the
arbitrator bases his decislon upon severmnl] lactore rather than on
a single eriterion, the question of the propey use of the erite-
rion becomes even more complicated, Applying cach criterion ine
dividuslly to a particulay case would produce a varianoce as to
the swards Por Instance, an employer in serious finsnciasl
straits would be In no condition to grant an Ilncrease, At the
same time, the cost of living moy have risen, while the pattern
for the industyry might indicate a wape scale different from
elthey of the other two. Vage comparisons in the local labor
marked mizht signify still ancther level while the maintenance of
& traditional differentlal could dlotate & £ifth levels Discard»
ing one or more of these factors or the substitutlion of others
would further vary the result.

How the arbitrator must combine the several criterls,
sach of which indicates a different level of Lncreosse or the mm#
tenance of the stabtus quos How best shall be combine them?
8hell he aversage thom? Shell he dispard one or more of them?
8hall he base his award on only one of them? Which? Shall he
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assign them welghts? (It 1a presupposed that he hes not erved
noy overlocked an important fector in resshing his conclusions.)

¥hatover method the arbitrator uses in selecting orite-
ria, and 1t might be noted that no systematie and eccurete methe
od has «~or been devised, the arbitrator concludes by meiting s
deelsion which may not be falr to the partiesy His arblirsl
judgment is not based upon any definite rlss or standards,

A further caplication, already mentionod several timesy
clouds the lsasuve. The decislon of the arbltmtor 1s sn objectlive
ong, apolied to subjective circunstonces, With & few possible

aexceptions in the case of a permenent arbltrator, the arbitrator
enters tho cuse after 1t has reached an impssse, at the request
of the partles, He holds a rew hearings, collects evidence from
the parties and immﬁ his decleione The cirewwtences of the
coppany are not thoroughly and exhaustively Investigated;y but on
the basis of a rather supsrficlsl exmnination the arbitrator
isaues his award,

It would eppear, then, in the light of the evidence
presonted, that the eriteriam, as they are used in actual practice ,J
are not always valid reesons for granting or refusing to grant an
increase., Of what use are they?t A low cbaervant authors maline
tain that they serve as offectlive ratlionslizations. Isbor and
management oan sec the reasoning behind the award and in tum
can "sell" it to those to whose directlion they have gone to
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arbitration. At least the award maintalng e semblance of having
been an objootive, studled, systematic decision.

We have observed the diffisulties arbitrators have in
uging oriteria and their welstive lachk of velidity. Differences
in the —aber uged, in the welight ss:zigned them snd the emphasis
placed upon them have been seen. It is obvious that there la
little system to the process as it 1 used today and that the
procese wvardes from case to caxe and Dron arbitrator to arbliyres |
Lo

Behind this liez one of the basie problems connected
with the arbitration of disputes of intorests, Essentlally, are
bitration 18 a judicisl process, not a legislative one, In the
field of labor arbitration, the arbitration of gricvances typle
fies this nature., The erbitrator decides the case on the basis
of the eollective bargnining contract which defines the »ights of
vueh parbys

But the arbitration of disputes of interests presents
8 different situstion, Essentially, this 1s not reazlly arblitraw
tion at all since, by neature, i1t is & legislative propess, The
arvitrator i Judging interests and not rights, he hns few or no
satablished or tasbod guldeposts,

Therefors, the puthor concludes that the disputes ine
volving interests in the Dield of labor relations are not o proe

vey matter for arxbitration as we kiow the process todaye Sone
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oxooplions can be made to t1ls Jererel statoment. In the publie
utilitiss, arblitration ay prove preferable to & strike or locke
cuty at lenst untll sueh time as some denceratie mwthod of sobe
tling labor digputes In the sublic ubilitios 1s devised., In lne
shancer “lwere & permensnt arblivator is euployed, who would nate
m‘iw have the opportunity of beeoning fanmdliar with the busie
m:ﬁé"}, a dispute of Interests might reasonebly be handled through
the arbltratiom progcsss.

A £inal excoption would be the use of the limited sube
rent whioh could mele such arbltratlion move nearly
skin to a Judlolel process and henoe, o proper subject lfor arbiw

nission ag

tratione By a eareful, precise uge of the gpgresmont, 1t may Le
;;sgmaiblé to lncorporate such determinants of wapes as would acbe
ually be applied by the parties, and at loast give the arbitretor
o fremework within which to make his eward,

wwapt in these instances, however, the arbltration
process should not be used to settle disputes of interests,
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ﬁt&t’ ﬁt" ﬁlbr 236 fxﬁf”ﬁ’f E“Q%’ {195@)“ .

Hetionel War Lebor Board vy Honbgomery Word and Coe, Ince, 144F
{8nd) 528, Caertiorari denled in 653.0t.134,

Welflfl ﬁgﬁﬁkmg Company Ve Court of Industrial Relations, BGR U.S,
L 2 3 : [

Wolfl? gg?m:ing Company ¥e Court of Industrial Belatlons, 267 U.8,
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APPENDIX

LIST OF CASES STUDIED

The following list of arbitration cases 1s composed of

1946, wnbtil June 30, 19683, These cases formed the survey reporte
in Chapter V.

Canes are listed alphabetieally. Since the bulk of the
cases are found in the Jabor Arbitration Reports, oltations will
be for that series only, sxeept in instances where the Prentice
flell serios reported cases not found in the Reports, MNost of the
cases will also be found in the Prentlice Hall serdes, The cita~
tion will contain the complete title of the case, the date decldw
ed, the naxe of the impartial arbitrator only, a;mi the sltation,

A

In ve Aliguipps and smmm Aailroad Co, and United Rellroad
Workers of Amerieca (CI0), April 13, 1UBI, (Herold i, Glide
den), 186 & 530

In re Alllsd Construotion Industries {Cincinnati, Ohio)
International Hodearrierst, Building and Common Iab amm*
%méﬁmm 284 (AFPL), June 26, w%, {Jeocb Blair),

L ]

In re American ?iahamw Co. (San Diego, California), and
Connery Workers and Plsherments m{m, Hovember 1, 1046,
(George Chensy), & 1A 220,
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in re Auerican Industyial Transit, Ine, (m Ridge s Termesses),
Ans1gazated Asuoolation I Borest, Eleoiris Raiiway
Hotor Cosch Bump Division 131@ (AFL), July 18,
1040, (bt 1, oabhrts), °8 Atar

In re AmoricsanslaPrance Foamite Corpe (Mra, He¥y); and
Brotherhood of Painters, Decorators and Paperhange:
of Americm, Looal 1110 (AFL), April 6, 1951, (Bertrem
e m}.am), 16 14 3856

In o American Woolen Cos and Textlle Workers of mriaa,
{c10) %&Mzﬁy 24 1949, (Rmynond F, Q¥Commell), 3

ALAA ©B1LE4

In re American Voolen Co,, Shawshesn, Vassalboro and Natlemal
axd Providence Hills (mﬁmhmatts) nited Textils
Workers of Amerioa, Locals 358, 1249, 8196 (CI0),
February 3, 1849, f:f&m g %ﬁmmry} » 11 _y;_ 1138,

In re American Woolsn Co, and Textile Workers of America {C10),
{Baymond ¥, mcmazmy 19, 1988, 20 IA 437,

In re Art Chyome Co, of America (Boston, mwwhuwwa% md
United Pumiture Workers of m:mxa, Looal 13GwH §
Docomber 5, 1948, (A, Howard Kyers), 11 LA 032,

In ro Assoclated Dress Manufacturers Assoclation (Boeton, Hasae
schusetts ) % Intemational lLedy CGarment Workers ﬁnim,
Toine Boasd Gloaky Shirt and Dressnakerts Unlons, Looals
l2, 33, 39, 46, 5, "l’s. and 00 (AFL), Deceuber 10, {oce,

In re Assoclated Food Bhops, Inc. (Hew York, N.Y.), and Fetall,
Wholesale and Department Store Union, fmi &u’ﬂ.‘ﬁaw,
Bar and Galll Exployses of New York, maa. 983 {c10},
July 3, 1947, (Seymour mma), 7 gjé_ B70.

In re Associated CGeneral ﬁmﬁmw@m Arizona chapter et al.,

| (Arigona) and Internetlonal Union of Operating ERgineers,
Local 428 TAFL) et 8l,.; Devember 22, 1047, (ﬁensmm
MM); @9 & 214> N

In re The Assoclated Press and The American Howspaper Gulild
(c10), January 17, wm‘“‘(z* Robert Feinberg), 168 LA 46.
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In re Auburn Shoe Manufecoturers Association (Auburn, Haine),
and lewistoneAuburn Shoe Workers Protective Association
TIod.), November 1, 1942, (Charles Cole), 11 LA 594,

In re Auburn Shoe Hanufacturers A’a@mﬁatim‘ {Avbuwn, Maine),
nd Iswlistone-Aubum Shoeworkers Protoctive Assoclation
»)y September €, 1950, (John J+ Murray), 16 Ia 221,

In re Automatic Electrie Uos (Ohicago, Illinols), and Interna=
tional Brotherheod of Electrical Vorkers, Local Be713 (AFL),
August 3, 1946, (Alex Elson), 4 IA 112,

In re The Avon Sole Co. (Avon, Hessachusetts), and International
Brotherhood of Firemen and 0Oilers, Powerhouse snd Hainbenw
%ﬂ?j%% Loeal 47 (APL), larch 18, 1953, (Louls L. Jaffe),

VoA ViUs

.
In re Baker and Co., Inc, {Newark, Wew Jersey), and Intermational
nion of Hine, Hill and Smelter Viorkers { Précious Metals

1,

Workers Union, Local 668 (CIO), March 21, 1947, (Benjamin
S, Kirsch), 7 LA 350s

In re Bancroft Dalry Co. end The Borden (o.,; Kemnedy-iansfield
Division, (Uadison, Wisconsin), and International Brothere
hood of wmw » Chauffeurs, Warehousemen and Helpers of
.Wﬁa%amu 442 (APL), November 21, 1981, {(not listed),
7 1 2

In re Baioz Yanufacturing Co. (Lewiston, Seco and Augustn, Maine),
and Textile Workere of Americe (CID), June 18, 19562, (Wile

In re Bay Citiss Transit Co, (Santa Monles, California), and
Amalgamated Association of Btreet, Fleetric Railway ERA
Hotor Coach Employees,; Division 1277 (AFL), Fovember 30,
1948, (Clark Kerr), 18 LA 747, |

In re Beach Transit Corp. (Long Beach, H.Y.), anéd Transport
Workers Unlen of Awmerice, Looal 852 {¢c10), November 15, .
1948, (8idney A. Wolff), 11 IA 630,

In re As Be Dock Shoe Corp., (Wew York, ¥,Y.), and International
ongohorerwnts and Warehousements Union, WHolesale end
Warehouse Workerts Unlon, Loeal 65 (ami, June 6, 1947,
(M1lard L. Midonlck), 7 LA O84.
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In re Dell Afireraft Corp, (Vheatfisld, W.Y.), and United Auto,
Alreraft and Agricultural Implement WorkeTs of Americs,
Local SO (CI0), Jamuary 20, 1050, (Edmmd Day), 15 1A 813,

In re Berkshire Street Rallway Co. {Pittsfield, Massachusetts),
and Amslgamated Assocliatlon of Street, Eleotrle Rallwa
TR Hotor Coach Employees, Division 496, (AFL), April 3,
1948, (Mexwell Copsloff), 10 LA 133.

In re Birminghaem Electrie Co. (Bilrmlnghan, Alabama), and Amaline
mated Asscointlon of Street, Ileotric Railway and Hotor
Comeh Euployees, Division 785 (AFL), June 22, 1947, (O, E.
Strong), 7T LA €673,

In re Bloomfield Tool Corp. and Kidde Mamufacturing Co. (Hewark,
Neds )y and United Electrieal, Badlo and Machine Workers of
America, Tool, Die Makers and Hachiniats Loecel 421 {CI0),
Desomber 26, 1946, (Sol Plink), © LA 50.

In re Bloomingdale Brothers, Inc, (Now York, H,¥.), and United
Retall, Wholesale and Department Store Unior, Local 3 (CIO),
Auguat 11, 1949, (Bidney A. Wolff), 8 LA 194,

In re Blue Print Co,, Ino, and Local Industrizl Unicn No. 415,
United ¥hologrephic Mfloyees Unlon (CIO), April 7, 1949,
(Jules Juatin), 7 LA 154.

In re ©.« Boker and Cos, Incs (New York, :ﬁ.x,% and United Mine
Yorkers, District 50, lLoecsl 13325 (Ind,) EPril 14, 1849,
(I. Robert Feinbers), 12 LA 608,

In re Boller Bawm@a Go, and International Brotherhood of Teame
sters, Chauffeurs, WeTehousemen and Helpers of Americsa,
gng%&m (AFL), hmne £9, 1951, (Thomas J. Reynolds), 16
dh HOOs

In re Borden's Farm Products, Deslryments Leapue, Newarlk Millr and
Crewn Co., and Bheffleld Parme Coe, Incs (Howark, N.J.),
Hay 26, 1948, (Emanuel Btein), 10 L& 470,

In re Braniff Alrlines, Ino. und Amerlson Commmications Associe
ation, Airline Comaunicetisns Bmplo ses Assocciation (CI0),

In re Bromdway Haster Barberst' Asscelatlion, Incs {Hew York, H.Y.),[k
%m Barbers? and Besuty Culturisis Unlon of America,
ooal 143 (CI0), November 12, 1946, (Genercso Pope), 5 1
357 '
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In re Broston Gas Light Co. (Brocton, HMassachusette), snd
Utility Workers! Union of America, Loeal 275 (CIOT, ey
12, 1947, (James J. Healy), 8 LA 124.

In re Bronx County Pharmmouctical Assoclation, Inec, and Pugsley
Cut=Rate Phammcy, (Vew York, H.Y.), and United Retall,
Vholesale and Department Store Huployees Unlon, Retall Drug
Store Hmployees Union, Leeal 1199 (CI0), Pebruary 26, 1947,
{(lorton 8ingor), 6 L4 589,

In ro Brotherhood of Loocamotive Firvemen and Engineers, Order of
Rallway Conductors, Switchments Union of Dorth Amsrion and
Eastemn, Veotern and Southeustern Carvlerst Canference Udhw
nittees, April 3, 1940, (Richard F, Mitechell), 2 LA 251,

In re Bullding Tradest Employerst Assoclation (Columbus; ohie),
end Intermational Unlon of Bricklayers, Mosons and Plase
Tovers of Amerdon, Local 56 (APL), April 5, 1046, (Jacob
Blair), 2 IA 607,

In re Built~Rite Upholstery Co, und United Pumiture Workers of
America, Pumiture, Bsdding and Allled Traden Workerst Uniony
Local 94 (€10), daly 11, 1951, (Adam Abruzzl), 16 IA 966e

In re Built=Rite Upholstery Co. snd United Purniture Workers of

- Ameries, Furniture, Bedding end Allied Trades Workerts Memq
%ﬁwg gg (C10), Pebruary 18, 1963, (Arthur Lesser Jr,),

P ot R

¥ g

c

In re California Grocers? Asscclation (Fresno, California}, and
fetall Clerls Internabional Associeblon, Local 1298, (APLY,

In re Callfomila Street Cable RBellway Co. (San Prancisco,
falifomin), and Amalpameted Assoglation of Strest, Electrie
Reilway and i6E0r Cosoh Mmplovees, Division 1380 (APL),

In re Cambwn Inc, and United Hadlo, Eleotriesl and iachine
Workers of AnevT8a, Looal 430 [010), February 27, 1047,

{(I. Robert Falnberg s 6 & 6364

In re Compbell Soup Co. (Uemden, H.J.), and Food, Tobstco, Agris
culturel and Allled Workers! Union 7 Ameries, Local 60
(CI0), tay 2, 1046, (Msxwell Copeloff), 3 IA £36,
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In re &az;ita& Brosdeasting Coe (Montgamery, Alabama}, Interw
natlional ﬁmﬁh@mmd e::f Electrical Workers I.ma.'l 09 (AFL) )
ey 18, 1965, (Vhitley ©. loCoy), 20 L 610,

In ve Capitol Btell and Iron Cos (Oklahioms City, Oklahoms), &%
Internabional Assooietion of Bridies Strusturel Steo
Orrmmentnl Ivon Workers, lLocal 540 &&Fi;}, sone By wfm,
{Byron R. Abernathy), 3 LA 838,

In re Capitol Transit Co. {Wmmngtm .6.) %
Aszoclatlon of Btrveet, mwﬁria L%m* ﬁmﬁh

%wgwa,“mvm%ﬂmf edo (AFL}, ;;mmzvy 5’3, 1946, (Aaron

n re myiwl Pransit Coe (mﬁm@
Association of Stpeet, Electrlo .
Banloyeos 5 Division t:mfa%, (AFL), ﬁﬁmbﬁw m. 1%'?, (ﬁaw&a

m}’lﬁ?)t % 666 *

in re The éw‘bmmﬁm (0¢y Refractory Division (Perth Auboy
Wede ), and United 3;&5.@& and Clay mﬁmm Loeal 085 and
Distpic mmes.l 12_(AFL), Doceubor 12 , 1945, (narey
Prumerman), 3 LA 08.

In re Carnogle-Illincis Steel Corp., Gary Bheet and Tin smm
nited Steelworkers of mmm ma& 1066 (CI0}), Hareh §
1946, (Horbert Blumer), 5 LA

In re Christ Cellats Restaurent (New York, E.R‘,.), ami mwm
national Allionce of Hotel and Restaurent B How
Yor: Toosl Joint Executive Beard (AFL) Hay £3, 1947,
(Sidnay L. Cahn), 7 LA 3554

In re Chanpiion Asro Metal Products, Ines (long Island, N,Y.
United Electrieal, Hadio and Hachine e e ¥ ot 10 3 e
loocal 1887 (em}, Hay 24 1047, (raw). ¥. Brissendne)},

7 1A 278,

In re Chesapoake and Patomane ”‘a&aphmm Cos of Baltinore, Clty
Plant Divieion (Baltimore, Haryiand) snd Maryland Pedere
ation of Te ghm Wmm, ee, JUE B, 1947, (ﬁmm
We Jackson), 7 I4 €30

In re Chicago Lighting Bguipment, d#anufasturers?t Association an
Tntemational Brotherhood of Fleetrical Workers, Local 150
(Am}, #Earoh Gy 1953‘ {John P, 3\313.1%); is & 559,
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Purmiture Trados
jurice 8. Trotter)}

-

In ro Chrome Pumdturo Hanufasturing Corp,
Workers, Local 282 (CI0), July 89, 195
19 7 381,

In re Cleveland Draymen Hmployerst Assocolation, Inc, and Intore
national Brotherhood of Teamsters, Chaulfours, Warohousemen
and Helpors of Americs, Truck Driverat Union, Local 407
(APL)y August 18, 1046, (Jauss P, MHiller), 4 I 462,

In ro Cleveland Electrie Illuminating Co. (Clevelsnd, ohio), %
Utility VWorkers¥ Unlom of Amerieca, Loeal 270 (CIn), June™ 30,
1947, (Albert I, Cornsweet), B LA 597,

In re Sipmmd Cohn end Co, and United Netall, Wholesale and
Department Store B v.;:tog""“é"és“ ' Union, ¥Wholesale and Warehouse
Workors Unlon, Loeol 65 (CI0), August 22, 1946, (Horris J.

In re Columbia University (Wew York, ¥.¥,.) and Transport Workerst
Unlon of Americs, Local 241 (010), HovEar B, 1946,
(Axthur S, Heyer], 5 IA 311, R

In re Comittes Por Coupanies und Agents, &ﬂ&mm and gtff
V]

¥ 3

Comate, and Natlonal Maritime Union of Ameries (CY
February 2C, 1948, (arbitrator not llsted), O LA 632

In re Comittee for Genersl Agents of the U.B. Haritime Comige
Wey 85 Aly, and Natiowl In o Union (CI0 aptenber
i, lowe, (Sauier Lawrence ¥iy), 4 IA 466,  ©

In re Coamuditee fop m:avam;mmﬁ {Beat Gmst) nd Bational
Baritime Engineere Bemeficial dssoclatien (CIDT, Juwme 10,
1949, (Pred R. Livingston), 12 14 6858, T ,

In re Comittes Representing Companies erd Agente, Atlentie and
Gulr Gossts, and NHationel & ritime Union, larch 6, 1947,
{Paul Kleinso¥yis), & 14 V0O,

In re Comuonwealth Edison System Companies of Yew York, (New York,
H.¥.) and Utility wWorkera! Union of America, Irvotherhood of
Edison ¥oiployees, March 12, 1047, (Gecrge Taylor), 6 IA 830,

In re Connscticut Power Co, and locals 383, 468, 469, and 1412,
Intornational Brotherhood of Elestrionl Workers (ATL),
September 13, 1950, (Connecticut State Board), 4 AlAA 581,
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In re W, B., Coon Co, {Hochelle, H.¥.) and Boot end Shoe Workers!
gﬁgg& Looal 156 (AFL), June 14, 1BI7, (Edwin Guithrie), 8
L

In re Cranston Print Worle Co. (Cranston, R.I.) and United
Textile Workers of America, Local 2459, (AFLY, (Maxwell
Copeloff), September 23, 1546, 5 Ia 118,

In re Crawford Clothes, Inc,. (Westochester county, N.7,) snd
United Retall, Wholesale and Departument Store Employeest
mn ,'?émml 5% {c1o), October 8, 1646, (Seymour Baskind),

; Ll

D

In re Deairyland Power Cooperative (LeCrosse, Wisconsin), snd
Imternational Brotherhood of mw;m;ai Vioriters , Loo8L
B=053 (AFL), August 8, 1946, (Charles Hampton), ¢ LA 431,

In re Detrolt Bakery Esployerst Labor Council (Detroit, Hichigan)
and Intermational Brotherhood of Teampters, Chauffeurs,
Warehousemen and Helpers of America, Pakery Driverst Loocal
51 (AFL), April 3, 1951, (Fathan Feinsinger), 16 IA 501,

In reo Detrolt Vews, Detroit Times Division of Hearst Publishing
Cosy Ince, ‘and Knight Newspapers, Ines, snd International
Brotherhood of Bleotrical Vorkers, Loeel 08 (AFPL), July 13,
1940, (Harry L. Platt), 12 1A 1110,

In re Dextone Hanufacturing Co. (Commectiout) and Pederal lLabor
Union No. 80705 (AFL), August 80, 1948, (Tonnecticut State
Board), 11 LA £00.

In re Duquesne Light Cos, Unit NHos 1 ot al., (Plttsburg, Pennsyle
vania), and International Brotherhood of Electrical Workers,
Locals 140, 142, 144, 14Y, 148 (AFL), December 3, 1948,
(Dudley E, whiting), 11 LA loes.

In ro Esngtern, Westorn and Southeastern Carriers! Conference
Comalitee and Fifteen Cooperating Rellway labor Orcanizationd
{NonoperatIng) and Four Operating Brotherhoods, Hareh 15,
1963, (Paul N« Cuthrie), 20 LA 93,
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In re Wmmi Hatlonel) Confersnce Commilbtes, FPifteen Operating
Ballway Jabor Organisations, end Eastern, Westemn, snd
Southeastern Carrierst Conferdiice Comitbee { 3, 1946,
(arditrator not listed), 2 LA 206,

In re Eployorst Transit Lines, Inc. (Lorain, thlo) Amalghe
mated Apscolation of Street, Eleotrlic Rallwey ond Hotor
Cossh Employess of America, Division 1034 (AFL), July 22,
1946, (Maxwell Copeloff), 4 LA 748,

In re Bquitable Grs Cos {Pitteburg, Femmsylvania) and United iine
Viorkers of Amriag District 5{} s Local 12050 TAPL), merch
14, 1947, (Joseph Brandschain), 7 IA 345.

¥

In re Pall Biver Textile Manufacturerst Assosiation, New Dedford
Cotton Mamufacturers! Asscolation (Fall River and New Badw
ford, Massachusetts i and Textile Workerst Union of Amevica,
(010}, Jemuary 15, 1977, (Douglass V. Brown), 11 L& 084s

In re Pall Biver Toxtlle Hanufasturerst Assocliatlon, New Bedford
Cotton Hanufacturerst Assoclation and Derkshire ine Spine
ning Assosciates, Inc. and Textile Worlters! Union of America
{610}, July 16, 1952, TWalter Gellhorn), 18 LA T74.

In re Paullmer and Colony Manufaoturing Co. (Keans, New Hempe
shirve ), and United gext tile Workers of America, Locel £346
(A¥L), Movember 20, 1946, (laxwell Copeleff), 5 LA 731,

In re The Federal Machine Co, (Wmyren, ahwg and United Eleetrie
cal, Radio and Machine Workers of Aweried, Local 730 (CI0),
Seplenber 3 snd 17, 1946, (Dudley E, ¥niting), 5 LA 60,

In re FPederation of Jewlsh Welfare Organisations {Los Anpeles,
Califomia} and Distributlive, Processing and office Workers
of Americs, Loeal 95 (Ind.), Decomber 28, 1950, (Bdgar Le
Warren), 15 LA 847,

In re Felt Cos and United Fumlture Workers of America, Furniw
ture, BeddIn; and Allled Tredes Workers! Union, Loeal 108
(cro0}, June 26, 1951, (Avthur Lesser, Jrs), 16 LA 88ls

In re The Felters Co. (Millbury, Massachusetts; Johnson City,
He¥s3 Jookson, @ichigan) and Textile Workere Union of
America, Locals 82, 232, dnd 318 (CI0), November 28, 1949,
(A« Toward iyore), 15 T4 70Z.

¢ Apri
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In re Fifth Avenus Cosoh Co. (New York, N.¥,) and Transport
Workerst Union of America, {CID}, Septembe?r £3, 1946,
(Isidor wasservogel), 4 L4 548, , .

In re FourtyeFour New England Cotbon Textile Mills and Textile
Workeys' Unlon of America (CI0), July 9, 1946, (Douglass

Brow), 4 % 3Ce

In re PulleFaghionod Hoslery Hanufacturers of Amerisa and ‘
American Federation of Hoslery Workers (CIO), Jund %, 1046,
(Seul Wallen), 3 1A 639, |

In re Pull-Feshioned Hoslery Manufacturers of America, Inc. and
American Federation of Hoslery Workers (Ind.}, Hareh 235
1050, (George Taylor), 14 L4 38l.

In re Pull~Fashioned Hoslery Manufacturers of Ameriea nnd
Amerlcan Pedoration of Hoslery Workers (Ind.), Seltember 27,
1980, (George Taylor), 156 LA 408.

In re Full-Fashioned Hoslery Manufacturers of Ameriva, Ince and
Americsn Pedevation of Hoeiery Workers (Ind,), Janwary S0,
19652, (Ralph Seward), 18 LA Se

G

In re GanbleeSkompmo, Inc. (Morehoad, Mirmmesota), and Intermatione
al Brotherhood of Teameters, Chauffeurs, Waréhousemen and
Helpere of Ameriocs, General Drivers, zmiww and Inside
Workers Union, Local 116 (AFL), lMay 3, 1946, (Three men
board appointed by Governor of Minmesota), O LA 784,

In re Gary Railways, Inc, (Gury, Illincis) and Amalgameted
Assooistion of Street, Electrlc Fallwsy End Mobor Comeh
Buployees, Division 517 (AFL), June 21, 1947, (Whitley

In re General Ceramlc and Steatite Cory, and United Gas, Coke
and Chemical Workers of Ameriecs, LocBI 402 (CIo), April 13,
}gé&; (Mj&miﬁ Be mﬁh}; 2 M 845

In re Georgla Power Co. (Augusta, Oeorgla) and Amelgnnated
Aesociation of Streel, Elsstrlc Raillwey and lotor Conch
Buployees, Division 577, (APL), June 17, 1946, (Henry J.
mwm 4 LA 207,
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In re Georgle Power Co. (Atlanta, Georpgla) and Amalparmated
Assoeletion of Stypet, Electric Rellway and Motor Coach
Employees, Division 752 (AFL), August £7, 1947, (William
Heplurn), 8 L& 691.

In re (imbels Brothers, Ine, (Few York, ¥.Y,) and United Retall,
Wholesgale and Department Store Ekng;logwﬁ o Amerien, Locel
£ (cI0), October 7, 1946, (Sidney Wolff), 4 LA 800,

In re Alex Godner, doing business as Codner's and Fotall Woments
Apparel Salespeoplefs Union, Looal 340A, Amal amated
Clothing Workers of Amerioa (CIn), Decexber 5, 1046, (lore
ton Binger), 2 ALAA 67041, ‘

In re Oraphic Arbs Assovlation of Washingbon, DsCey, Inc.; Union
Eaployerst Division {‘Bimm%tm, :n.mg a?% In emtiml
Frinting Pressments and Assigtants Thion of Horth Amexica,

Printing Progspents Union Yo. 1 (AFL), Mereh 24, 1940,

(Williem Bs Siededn), 12 T4 203, -

In ro Greabter lewark Hotel Assocletion (Newark, N.J,) snd Hotel
and Nestaurent Employess and Bartenders Internetional tnion
(A¥L), September 21, 1049, {Lewls Tyvee), 15 14 104,

In reo Green Bus Lines, Incs (Queens, N.Y.) and Amelgsmated
Association of ﬁimﬁ , Elsotrie iﬁilmg and Hotor Coash
Employees, Divietion 1179 (AV¥L), September 13, 1947, (George
Frankenthaler), ¢ LA 460,

H

In re Hempton Hodern, Inc. ané United Purniture Workers of
Amprica, Loosl be (CI0Y, January 16, 1950, (Haurice
Trotter), 14 Ld 79,

In r¢ Hoywood Fabpics (Fell hiver, Hassachusetts) and United
Textile Workers of Amerion, Locald 141 (A¥L), Défember 4,
1946, (Seul Wallen), 6 L& 14,

In r¢ Botel Exployerat As:zoclatlion of San Frencisco (Sen
Pranolsco, California) and International Union of Qpermting
Engineers, Statiopary LoGal 39 (ArL), Pebruary 5, 1958,

Lbart Wnitton), 18 LA 174, |
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In re Indlanspolis Railwaye, Ins. {Indlanapolis, Indlana) and
Amlagamated Associntion of Strest, Hlectrie Railway and
liobor Coach Euployees, Division 10
{(Jobn T, Dumlop), O LA 310.

In re Industyrial Council of Clesk, Sull and Shirt Hanufecturers,
Incs, Horchentat Ladies? Garmont Assoclatlon, Inc., and
Infants and Childrenst! Coat Assoeletion, Ince. and in.*mr-» ’
national Lady Garment Workerst Union, Joint DoA¥d of Cloak,
Bult, Skirt and Reef'er Maberet Uniom (APL), Hovember 13,
1946, (Charles Polettli), § LA 378,

In re Insuline Corp. of Aueries (Long Island Clby, N.Y.) and
International Assoglation of Ifachiniste, Lodge 2890, AUgue

In re International DBratd Co. and Textile Worlers Union of
gmﬁw, {c1o), Pebruary B, 1947, (Douglass Brown), 6 IA

%

In ro Inbernctionsl Bhoe Co., Hannlibel Rubber Plant snd Rubber,
Cork, Linoleum and rlastle Workers of America, Logal 190
(czo}, April 21, 1951, (Clarence Updegreff), 16 LA 436,

In re International 8hos Cos (St. Louls, Missourl) and Intepe
national Brotherhood of Teamsters, Chauffeurs, warehousemen
and Helpers of Americs, Warshouse and Distribution Workers
tnion, Loeal 688 (A¥L), Jamuary O, 1052, (Wayne L. Townw
Wﬂﬁ}¢ L7 &ﬁ* ™

J

In v Jusksonville Gas Corp. (Jacksonville, ¥lorida) and Intore
nationsl Assopliation of Mechinlats, Lodge 751 (APLY, My
30, 1946, (Willlem Hepburn), 4 L4 521,

In re Jamaion Duses, Ino. (lew York, N,7v.) and Tronsport Workers
of Anerice, Loeel 100 (CI0), Aupast 1951046, (Sidney
Calm) s 2 % 885«

In re Jereey City and Bayonne llcensed Deverage Assoclatlon and
mﬁf}?ﬁl and Bestaurent Eeployees and Bartendars Internaticnal
LA ?@:‘?’ Lecal 488 (AFL), Mereh 21, 19582, {George rfaus), 18
T AFT,

70 (AFL), Ootober 2, 1047,
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In re The Jersey Journal {Jersey City, New Jersey) and 0ffice
Employees International Union, Loesl 142 (AFL)} duly 31,
1960, (Arthur Lesser), 15 LA 76 |

In re Ju.F«D Hanufacturing Cos and Unlted Electrieal, Radio and
Hachine Workers of America, Lonal 430 (0I0), Harch 3, 1947,
{Jules Justin), 7 14 241,

¥

In re Eansas Clty Publie Service Co. (Hansas Clty, Mlssourl) and
Amalpgamated Assotiation of Street, Elsctrie dallway, an ’
Yotor Coaph Enployees, Division 1287 (A¥L), July 19, 1947,
(Clarence Updegraff), 8 LA 140, :

In ro Kendale Realty Corps (Now York, N.V.) % Bullding Service
Baployees Intornationnl Union, Local 52SE-(AFL), October 16,
1846, (Hortom Singer), 4 LA 790.

In re K@ﬁgﬂ Woodworking Co., Incsy and United Purniture VWorkers
of Amerise, Purniture, Bedding ond Allled Tredes Workers,
Local 92 (CI0), January 3, 1052, (Arthur lesser), 17 IA 51&.;«

L

In re lebor Belatlong Council of the District of Columbia
Trucking Assoplation, Inc, (Washington, D.C,) and Inter
national Drotherhood of Teamsters, Chauffeurs,” Warshousemen
and Helperse of Amerioa, Looal 639 (AFL), January B, 1946,
(fugh o, Sheridan}, 1 LA U9,

In r¢ Lebor Standards Association (vepresenting Josaph Horne Co.,
#ay Department Btores, Co., Aosenbsum Coe, Frank snd Seder
and Gimbels Drothers, Ince, &ll of Pittaburch, Pennsylvania)
end Retall, Wholesale and Department Stores Inion, United
Peoartment Store Buployeor Union, Local 101 ng& and Row
tail Cleriks! Imternational Association, Loeal 1368 (AFL),
June 21, 1950, (Sldney A, Wolff), 14 gy 8404

In re Labor Standarde Asscclatlon (Pilttaburgh, Pemnsylvania) and
Ratall, Vholesale and Department Store Union, United Departe
mont &éaw Byployese Unian, Local 101 (CI0), February 2,
1953, (Saul Wallen), 20 L& 100,




7

In re Louls lefkon, doing business as Mye Drug Co, (New York,
He¥a) snd Rotail, Wholesale and Department Store Undon,
heteil Drug Store Baployees Unlon of Greater New York,
Local 1199 (010), October 6, 1047, (Harald Davey), 9 LA 146.

In ro loe levy and Sons, Inc., Howard Clothes, Inc., Rﬁ.z;l&¥
Clothes, Int., Clothes ; Inte, Crawford Ulothes, Inc.,
and Petail Apparsl Merchantts Assoclation and Upholstererst
Intemational Union of Horth America, Window Trimmers and
Holpers Union, Loocal 181 (AFL), October 15, 1946, (Sidney

In re¢ Livingston Telephone Uo., Ince. and Lexington Federatiom of
Telephone Vorkers, Inc., Sepbember 83, 1080, (Henry J, Tile
ford), 4 ALAA 68500,

In re LigmmeVitae Products Corp. {(Jersey City, W.J.) and United
Purniture Workers of America, Looal 76eB (010), Wo¥euber
28, 1946, (Arthur Lesser, Jre), © LA 61,

In re The Liquld Carbonle Corp. (3an Franclseco, Californis) and
Intemational Brotherhood of Teemsters, Cheulfeurs, Ware=
housemen and Helpers of Amerlon, Varehousements Union,
Locel 860 (AFL), My 15, 1950, (Ronald Heughton), 14 A 656,

T T oRs, nd Tos Angeles Dolly nows sng Los Angoles Syerecs
press, ond 108 led Daily Hews and I goles Stereow
W Union Nos 58, Deceuber 7, 10B2, (Clark Kerr), 20

, WL '

In ré¢ Los Angoles Transit Lines, s corporation, and Los Angoles
Transit Linee and Pecifie M'&:rw Baliway Cos operating
cortain linos known es “Los Angeles Motor Coach Lines,"

ém» Angeles, Califormnia), and Amalgsmated Associstion of

Ltroet, Wﬁ%ﬁﬂ Eﬁaﬁmg and Hotor Cosch Hoployees, Division

1277 (A¥L), August 10, 1948, (Benjamin Aaron), 11 JA 118,

In r¢ Luchkenbagh Coe, Inoy (Ban Franclseo, Cslifornia) and Interw
national Longshorements and Warehousements Union, Ship
gagém Local 34 (010}, December 27, 1946, (Clark Xerr), 6

*

In re Luckenbaoh Steamship Co., Ine, (San FPrancisco, California)
% International Longshorements and Wershousements Unlon,
iy Clerket Assoclation, Local 34 (CI0), May ¢, 1847,
(Clark Kerr), 7 LA 330,

Y



o

In re Re He Hacy and Co. g ow Yorlk, New York) end Retall,
wholesale ami Depe r{amn& Store Unlon, lLocal 1-5"'(!! 0}y
Decerber 15, 1947, (Harmy Shulman), 5

In re Re He Booy and Co., Ino, {(New Yark, m‘&”.) and Retail,
Wholesals and Deparfment Store Union, Losal Y58 (0T0)
August 30, 1948, (David Cole), 11 LA 480,

In re Madwell Menufacturing Co. and International Hendbag
Luggege, Belt and Hovelty Workers Uniam (AFL), June é&,
1053, (Gonnecticut State Board), 20 Ls 718,

In re Manulactupers? Protective and Developuent Mﬁ%i&tim and
Stove Mounters? Internationnl Union of Borih Americs, LOGE)
80 (&F‘L), Decenbor By l@%* { Robert Howard), 13 & 900

In re tarcalus Menufeeturing Co, (East Paterson, ¥,J.) and Interw
national Brotherhood of Pulp, Sulphite and Paper uMIIX
Workers, Paper Box Hekers on, Loeal 300 (APL), December
29, 1048, (Emanue) Stein), 11 L4 1115,

In ro laeon Contrectorst Association of Detrolt) Assoclated
General Contractors of America, Detroit Chapter) Detroit
Hason Contractors Assoclationg and Bullderst' Assoclation
of Hetropoliten Detrolt and Dricklayers, Hasons and m.aa-w
terers Internatlional Unidh of America zmwma:um Execuse
tive Comittee (AFL), June 10, 1949, {narry Piate), 12 Ip

»

In re Merchandise VWarehouse Employers Uroup of Boston (Boston
Mussachusetts ) and Intermational Longshorements Maaﬁmtimi
ggﬁ“l 1454 GAFLth 29, ww, (Jms Je E&n&y); & & ’

* ) )

In re mmhamm Bmk ar Now York snd ﬂmtmmﬁw ?mwam&,
Office Workers' Union, District 635 (Mu)g thly 13, 1951;
(Joseph Rosenfarb), 16 IA 901,

In re Metropoliten Garage Board of Trade and Affiliated Assopiaw
tiona and Memﬁmﬂ. Brotherhood of Teamsters, Chauf'e
fours, usemen snd Helpers of America, ﬁamga Washere
and ymmw Tnien Looal 272 (AFL), I’a’&»mry 27, 1952,
(Harry Rains), 10 LA 464,
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In re Hidwest Piping end Supply Co., Hoonarch Piping and Englneere
ing Coe (Lo Angeles, Gaﬁfamia) ; Aaawiagaé Plping and
Engraving Go. (Vernon, California} and Refining Piping and
Engineering Co. (Montebello, Culifornia) and United Assccia=
tion of Journeymen Flusbers and Steamfitteé¥s, Local 230
(A¥L), Jarmary 1l, 1946, (Lawrence pfiefer), 2 LA 464.

In re Miles Shoes, Inc. (New York, H,¥.) and Distributive Process+

ing and Office Workers of Amordea, ITBTrict 65 (Ind.), June
25, 1953, (Lloyd Bailer), 20 LA 903,

In re Milweukee Bedding 0o, and Upholsterers International Union
of Horth America, Loeal B9 (APL), Auguat 17, 1949, (Hugo
Senmenschein), 13 1A 40.

In re Moeller Instrument Co., Ine. (Brooklyn, ¥,Y,) and United
Electrical, Radlo and Machine Workers of Americi, Looal 1887
(CI0), January 83, 1947, (Paul Brissenden), 6 1A 630,

In ro Wount Carmel Publie Utility Co, {lit. Carmel, I1llinols) ond
Imited Eleetrical, Redio and Machine Workers of America,
gzgal 3110 (c10}, Jenuary 8, 1948, (Peter Kelliher), 9 LA

£

In re Hount Carmel Public Utility Co, {Mount Carmel, Illinois)
and United Lleetrical, Radlio and Hechine Workers of Americe,
Tooal 1110 (Inde), Mareh 11, 1952, {williem Mcrherson), 18
La 290,

]

In vo Nemws, Inc, and Retail, Wholesals and Department Store
Union, Departimenit Store Unlom, Losal 1250 {610}, Junuary
8, 1948, (Benjemin G, Roberts], © LA 710, o

In re Hational Airlines, Ine, and Flight Bngineshs Mternational |

»»mmiamm (A¥L); Mmy 107 1961, (Woa. Howard Payne), 16 p

In re Hatiomal Bedding and Upholstery Manufscturers Boawd of
Trade, Hew Jorsey Division and Pumiture, Bedding and
&llmél Trades Workers Unicny Looal 92 (CIo), December 27,
1946, (Marlend J. Scarborough), 6 LA 54, ,
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In
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by Kwim&i Bodding and Upholstery lanufasturers Board of
Trade, Hew Jersey Division and United Furniture Workers of
America, Pumniture, Bedding and Allied Trades Workers Union,
Local 9f (C10), June 25, 1948, (Buanuel Stein), 10 LA 813, |

re Natlonal Bedding and Upholabery Henufeeturers Board of
Trade, Now .mm@y Division and Unlted Furniture VWorkers of
America Purniture, Bedding 6nd Allled Trades Workers Union,
%gga% of wm), ﬁgpmmmr s 1950, (Arthmr Lessor), 4 ALAA
8601 '

ro Hadtiomal Bedding and Upholsterers Manufacturers mm of
Trade, Ine, and United Purnitures Workers of Ameries
ding @wﬁam Drapery Workers Union, Looal 140 f{}m),
October 17, 1950, (Isreel Bon Schelber), 16 1A 394,

e ﬁatim Chaiy {*m 4 tnited Furniture Workers of Americea,
miture, Bodding A.uwd Trades Workers, Local 98
(am), ndy 27, xgm, (Arthur Leseer), 17 LA 114,

ro ¥ational Chalr Co. and United Purniture Workers of Americas,
m:.itmm Bedding ond Allied Trades Workers Union, Local
(CIQ}' (&mw maﬂﬁr)’ Do e 9; wm’ 5 M ﬁﬁﬁm‘

re Nationnl Eleoctronics Corpe and United Elestrical rm&m
and Meehine Workers of Amsriol Lm&l 458 {(010), g’e
25 1946, (Moryis Kaplan}), & _;@‘

re Hational Zine Cosy Ino, {%m‘wwﬂus, mmm) erud
United Acid and Smelters Workers Union of Oklahomd, IRC.
(c10), October 6, 1948, (A, Langley Coffey), 11 I *585,

e ﬁatim& x.m Cos; Inc, (Bartlssville Qmahm) and
United Gos, Ooke and Chemicnl Workers Unian of NklRFdne,
Inc. (GM), April 16, 1949, (Joseph Klamon), 12 pry Sﬁ@,. .

re Nationel Zine Co., Inos (Bartlesville, Oklahome) mnd
United Acid and Smelter Workers Union of memam,"!ﬁa
(Km*); Mey '7* 1951; fﬁb o Wﬁ)g 3.6 _fﬁ D44,

re New Dedford Cordage Co. (New Bedford, Messachusotts) an g
Textile Workeys Union of Axmerica, (CI0), Hovember 3, 1
(Haxwall Copeloff), B ALAL 69273,




igl

In re Few Englond Sportswear lanufaoturers Association (Boston,
Hassachusetis ) and International Lady Garment Workers Union,
Joint Board, €153k, Skirt and Dressmakerst Union (AFL),
December 28, 1880, (Hazwell Copeloff) 18 L& 925,

In re Hew England Transportation Co. (Boston, Hassachusetts) and
Amalganated Asscelation of Ztreet, Electric Rallway and
Uotor Comsh Eaployees, Division 968 end 1075 (AFL), August
Ty 1050, (Maxwell Copoloff), 16 IA 126, |

In re New Jersoy Brosdoasting Co. (Paterson, Neds) and Intere
national Brotherhood of Electricnl Vorkers, Redlo Broade
cast Engineers Logal 1212 (APL), May 31, 195 s (Haxwell
Copaloif), & M 437 « .

In re Hew Jersoy Dalry and Pood Distributors Aszsoeiation and
International Brotherhood of Teamstors, Chauffeurs, Warew .
housemen and Helpers of Americe, Looal 863 (AFL), Novenmber
iB, 1946, (Maurdiee Trotter; & 14 381,

In re Newsday, Inc. snd Loeal 406, Intermetionel Printing Fregsw
nen and Assistafits Union, November 30, 1048, (G. Chrosto-
pher), 3 ALAA 68172, .

In r¢ Newspaper Publisherst Assoclation of Phlladelphin and
International Printing Pressnen and Aseistants tnlon of
Horth Amerles, rFhiladelphia Newspaper Pressmens? Union
Hos 16 (AFL), April 28, 1949, (David Cole), 12 LA 448,

In re Hewspaper Publlshers Associamtion of Philadelphia and
Internatiomal Printing Pressmenst and Assistantst THIon
of Worth America, Philedelphin Hewspaper Frinting Presse
menst Unilon Yo 1{6 {AFL), Desembeyr 27, 1948, (Erskine
Hodden), 13 LA 068 3

In ve News Syndleate Cos, Inei (New York, N.Y.) and The Américan
- Hewspaper Oulild »f New York (0I10), Janusry 30U, 19068, {I. . |
Robert Feinberg), 18 LA 65. - o

In ve New York and Richmond Gas Co, (Staten Teland, New York,
ﬁ;?;% and Intermational Drotherhood of Elw%riml Warkore,
zlzagmﬁ {A¥L), December 4, 1648, (I. Robart Feinberg), 11

o T % ) .
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In re New York City mmibus Corp., Hadison Avenue Comch Co.,
“Incs, and Elghth Avenue Coagh Corps (Operating Unit) and
Transport Workers Union of Amerieca {CI0); New York CiTy
Omnibus Corp. and Fifth Avenus Coach Co, (Clerical Unit)
and Transport Workers Union of Americe (CI0), hune 18, 1947,
TDEvad L. Cole), 7 LA 794,

In re Niew York City temibus Corp., Hadison Avenuse Coash Co.
Ine., ard Fifth Avenus Coash Co. and Local 100 (Operating
and Clorical Unit), Transport Worleys Union of Ameriea {CI0)]
Hovember 21, 1048, (Sidney Sugammn), 3 ALAA 66278,

In re Hew York Shipping Asscoiation and International ILongshore-
menat Assosiation, (APL), Decenbér 31, 1948, (¥William
i}ﬂ?’iﬁ)’ 1 ;_Iﬂ 80s ,

In re Row York Shipping Assoclatlion and Internstionsl Longshorew
mens? Asscelation (AVL), and the Atlantic Coast District
Waoe Scale Conference Committees of the ILA, November 28,
962, (Paul Hays), 80 LA 75.

In ro The How York Times (New York, Iﬁmuz and American Newspaper
tulld, Hewspapor Gulld of New York (CT0), September 25,
18860, (Jolm T, Dunlop), 156 LA 332,

In ve Hew York Water Service Corp, and South Bay Consolidated
Vater Coe., Inss {(Long Island, ¥,Y.) and Utility Workers!?
Unfon of Ameriea, Local 355 (CI0), WAFEh 7, 1047, (T.
Robert Felnberg), 7 LA 30.

In re New York World Telogrsm, (New York, ¥.Y.) and Amerlcen
Newspaper Guild, Newspeper Gulld of New YorEK (CI0), June
15, 1949, (David Cols), 12 L 946, A

In re Nickles Bakery, Inc. (lartine Feryy, Ohloc) and United mm ,
Workers, United Construction Workers, (Ind,), Harch 8, - |
1952, (C. Wilson Randle), 10 L4 280, .

In re Horth Americen Aviation, Inc. and United Auto, Adroraft
and Agriculturel Implement Vorkers of Ameriecsa, Losals 187
and 987 (CI0), September 3, 1952, (David Cole), 1¢ LA 76.

In re Northern Peather Works, Inc, (New Jersey) and Textile
Workers Union of Americus, Hudson=Essex Joint Doard (CID),
February 5, 1948, (Arthur Lesser), 9 LA 750,




. ie3

In ro Northern States FPower Coes (liinneapolis end St. Psul, Minne
esota) and International Brotherhood of Electrical Workers,
xx'faal g‘ggs end B=160 {AFL), July 13, 1948, (Geze Schutz),

1 1A .

.0

In re 195 Broadway Corp. (New York, H,Y.) and 195 Broadway Corpe.
}‘?ﬁ gga Council (Ind.), June 14, 193Y, (Arthur S. Heyer),

In re Orion, Inc, (Brooklyn, New York) and Fetall, Wholesale and
Department Store Union, Wholesale End warehouse Workers
gnﬁnzﬁﬁml 65 (c10), January £1, 1948, (Jules Justin),

L 408y ;,

In re The Owl Drug Co. (San Francisco, California) and Retail
Clerks! International Association, FPharmmcists™ Union,
Local 836 (AFL), August 11, 1947, (lielvin Cranin), 8 A

De

P

In re Paciflec Americen Shipownerst Assoclation and Ameriean
Comnmications Assoeciation, Marine Divisich (CI0), February
86, 1948, (Huburt Wyckoff), 0 IA 012,

In re Pacific American Shipowners'! Assoclation and Pacifie Coast
Harine, Piremen, Oilers, Watertenders and Wilere Associaw
tion (Ind,), April 4, 1949, (Arthur 1iller), 18 IA 540.

In re Pacific Ges and Eleotric Co. and Utility Workerst Uniom of
m&m Joint Council {(Cin), WAY £7, 1947, (Clark Kerr),
F-- A ‘

In re Pasific Trallways, Ine, (Mt, Hood Steges) (Bend, Oregon),
and Amslpamatad Assooiation of Bireet, Hleetric f%
Totor Conch Employees, Division 1055 (A
1950, (Clark Eerr), 14 14 111,

In re Painting and Decorating Employerst Assoclation of Ban
Diego County (Sen Diego, California) and Brotherhood of
Painters, Decorntors and Paperhangers” ol America, Local 333
(AFL), June 12, 1947, (Benjamin Aaren), 7 LA 769.

L)y February 1,

ilway and |
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In ve Pan Amepicen Alrways, Inc, and Transport Workers Union of
Ameriece (CI0), December 6, 1V4E, (Sidney Cahn), 5 LA 590,

In re Patrioct Newe Co. (larrisburg, Pennsylvania) and Interw
national ographical Unlon, Harrisburg Typoirarhical
%&g,g@gﬁ& 14 (A¥L), December 5, 1850, (Jolm Epan),

<F Al o

In re pepel-Cols Metropolitan Bottling Co. and International
Brotherhood of Teamsters, Chaulfeurs, Varohousemen and
Helpers of Amerlca, Local 125 (AFL), September 3, 1952,
{Bmanuel Stein), 18 I 401.

In re Philedelphla Co., Equitable Feal Hstate Co., Equitable
Sales Cos, Duguesne Light Co., Alleghany County Steam
Heat Co., Cheswick and Hamar %glammad Coey Bguitable
Auto CGos, Equiteble Ges Co., Finleyville 011 and Gos
Coey Philedelphis 011 Cos, Fitisburgh and Vest Virginis
Gag Cos, and We D. Goorge snd Thomas Fltzsgerald, trustees
for Pitisburgh ﬁaﬁmg& Cos, debtor, and of Pitteburgh
Wotor Coach Cos, ruba ﬁiﬁﬂ. gg Independent Association
of Baployees of Duquesns L % and Assoclated companies,
Hay 3, 1946, (Aaron Horvitz), 3 1A 631,

In re Philladelphia Cos, Equiteble Renl Estete Co., Equitable
Sales Co., Duquesne Light Co., Alleghany County Steam
Heal Coa, CheSwick and Hamay Rallroed Co., Equitable
Auto Cosy Equitable Gas Co., Finleyville 011 and Uas Co.,
Philadelphin 011 Co., ?i’ki;ﬁﬁumh and Viest Virginia Gas Co.,
end We Dy Goorge and Thomsa Pltzgerald, trustoes for
Pittsburgh Builways Coe, debtor, and of pittesburgh Motor
Coach Co., subsidiary, and Independent Association of
Employoes of Duguesne LIght and Assoclated sompanies,
Pebruary 7, 1947, (Ueorge Strong), 6 14 470,

In re Plttsburgh Rallweys Co. (Plttaburgh, Permsylvania) and
Amalgzamated Asscclation of Street, :&I‘iwﬁr&e Pailway E0G
Hotor Cosch Kumployses, Divisions 85 and 1084 (AFL), Septeme
ber 7, 1051, (Prank ?iamm), 17 LA 1624

In re Prarie duChien Woolen ¥ills Co. (Prarie duChien, Wisconw
gin) % United Textile Workers of America, maﬁ 2563
(APLY, February 16, 1948, (‘nrmen Reuseh), 10 LA 73,




g8

In re Public Service Cowordinsted Tranaport and rublic Service
Interstate Tranasportation Co. (Hew Jersey) end Amelgameted
Associstion of 8tyect, Electric lemg i Hotor Coach
ogggs* Division {AFL), August 22, 1047, (George Taylor),

F.LY »

In re Publishers Assoclation of Hew Yerk City and &‘Ypagmphmai
Union, International Meilers! Union Mo, 6 [AFL), Aupust 3,
1949, (George Alger), 18 L& 1130,

In re Publisherst Asscelation of Hew York City end Internmational
Brotherhood of Eleetrical Workers, Looal 3 (AFL), December
12, 1949, (John Knox), 13 La 700,

In re Puget Sound Navigation Co, % Inlandbogtments nion of
the Paclfie, Puget Sound DivIBIon (CI0) and National
Organization of Masters, mates and Pilots, Loeal 6 (ArL),
July 3, 1547, (Harold Seering), © 14 563,

In ro Puget Sound Navigation Co. (Seattle, Washington) and
Horine Engineorst Deneficial Assoolation, Losal 38 (010),
December 20, 1948, (Ronald Houghton), 11 L& 1100,

In re Puget Sound Revigation Coe and Natlionasl Organization of
Husters, Mates and Pilots of Americs, Local 6 (AV¥L);
Inland Bostmen's Divisien of the ?ﬁ#‘if’.ﬂg sget Sound
Division (CIO); and Harine Enginsers Beneficisl Asscolation,
gm 38 {C10), September 1, 1949, (Joseph 8. Kane), 13 IA

554

In re Purity Pood Co, and International Brotherhood of Teamsters,
Chauffeurs, Warchousemen and Helpers of Americe, Local 145
%(ng » November 15, 1046, (Connscticut State Boerd), 13 14

.

Q

In re Queensefapsau Transit Lines, Inc,, Stoinwsy Omibue Corpe,
and Queensboro Bridpge Rallway Co., Ine, and Transport
Workers Union of Ameries, Looal 100 (CI0T; May 1, 1960,
{8idney Sugarman), 14 L4 5104
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In re radio station WKW, WBLH, WBHEY, and VEBR (Buffalo, N.¥.)
and Amsrican Communications Assoclation (CID), July 16,
T9%6, (Sidney Cadn), 3 IA 720,

In re Rending Strest Nallway Co. (Mveding, Pennaylvania) and
Ammlgammted Asscclation of Street, Klectric Rallway &R
Hotor Ceoach HEmployeos, Division 1845 (APL), Pebruary &,
1947, (Willimm Simkin), 6 LA 660. , ,

In r¢ Realty A«:wworg Board on Labor Relatlone, Inc. (Few York,
Ho¥e)s and Building Service Dmployoeos? mﬁamtimm Inion,
533% BEB(APL), March 15, 1940, (Jerome Hichsel), 12 1A
- E

In re Relliable Optical Co.,; Ince and Inlted Optlcal Workerst
Inlon, Local 208 (c10}, May T 1947, (Joseph Rosenfarb),
IA 857,

In re Restaurent-Hotel Euployers! Council of San Diego (San

' Diego, Califormnia) and Bullding Service Employees! Interw
national Union, Lo¢sl 102 (AFL), September £4, 1945,
(Benjeamin Aaron), 11 LA 469,

In re ReataureanteHotel Enplovers? Council of Southern Califomia
and Hotel and Restaurent EZemploynes and Bartenders Interw
hational Union, Local Joint Executive Board of Culinary
Workers and Bartenders (AFL), July 8, 1949, (FPrank Plere
san), 12 LA 1091,

In re Retall Merchantat Assoclation (Benton, Illinols) and
Hotall Clerkst Internationnl Protective Assoclatiof, Local
1085 (AFL), May 6, 1946, (Charles Hampton), 5 LA 624,

In re River Velley Tissue Mille, Incs (Phoenix, H.Y. :l and United
Papor Workers of Americe, Local 822 (QI0), April T, 1946,
- {Jagob Blair), 3 14 245, . ,

In re BEO Radlo Plotures, Inc., and PO Service Corp. (Mew York,
Ho¥e) and United w%m and Professional Workers of Amerieca,
Screer DiTise and Professional Employeest CGuild, Local 108

In re Roberts Pressure Valve Co., Ines and Mizzy, Ine, (Yew Yorl,
i‘htfﬁ nd International Federation of Architects, Engineers,
Chenlists and Teohniclans, Dental ﬁupplgeanﬁ Equirment Organe
i1zing Committee, Local 201 (GI0), October 17, 1947, (Mortem

Singer), 8 LA 666a




In

In

Iin

In
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re Hochester Translt Corp. (Rochester, ¥.Y,.) sand Amalpamated
Assoolation of Street, Electrie Rallway and Wotor Coach
Employees , Diviasilon 282 (A¥L}, August 20, 1950, (Albert
Cornsweot), 15 LA 265.

re The E. T. Bugg Co. (Nowark, ¥,J.) and Textlle Workers
Union of Amerlcn, Loesl 540 (CI0), JaRuary 88, 1947, (A« C.
Lapptin), € LA efo.

8

re Safeway Stores, Inc. and Tred Meyers, Ino. {Vancouver,
Weashington) and Amalgemebed leat Cutters and Bubeheyr
Vorkmen of Worbh Auwerica, Local 549, (APL), August 13,
1246, (Verner Werdlaw), 4 L& 319.

re The St. Louis Public Service Co. (5%. Louls, Missouri) and
Amalgasated Asscclation of Street, Electrie Rallway and
Hotor Coash :&n;slagwﬁ, Division 768 (AFL), August 28, 1947,
(Three man impartial board), 8 LA 397,

re San Diego Eleectrie Rallway Co, (Ban Diego, California) and
Amalparmted Asposlation of S8treet, Electric Bailway and
liotor Conch Employvees, Division 13090 (APL), September &,
1948, (Clark Kerr), 1i LA 450,

re San Diego Gea and Bleetrie Cos (8an Diego, California) and
International Brotherlicod of Electrical Workers, Local
B-d65 (AFL), Fobruary 21, 1949, (Senjumin Asron}, 12 La
5 ,

ro San Diego Hetall Grocery Industry (San Dlego, California)
and Retall Clerke! International Assocletion, Locasl 1222
TATL), November 26, 1948, (Walter Burr), 11 L4 BSO,

re San Francisco lggmt Couneil and International Brotherw
hood of Teamsters, Chauffeurs, Warelicusowsn and Helpers of
America, Warehousements Local B60 (AFL), December 24, 1946,
(fuburt Wyckeff), 7 L4 35.

re San Francisco Bmployerst Council {on bshalfl of Bountain
Copper Go., Dedding, Californls) and International Union
of Nine, Lifll and Suetler Workers, Toorl 871, January, 1048,
(Buburt Wyckofr), 9 LA 40l. »




In

In

In

In

In

In

In

re San Praneisoc Hosplianl Conflerence, affiliasted with San
Frangiseco Employere! Counoll and Hospital and Institutional
Wyekoff), & 14 137,

re San Joachim Daling Cos (Fresno, California) and Bakery and
Confectionary Workers! International Union of Aterica, Local
43, (AFL), July 20, 104b, (Fonald Houghton), 13 LA 115,

re Seranton Hetael Casket Works (Boranton, Femneylvania) and
Local Industrial Union 15290 (CIO), Mey 13, 1946, (Jnccb
Blair), 3 LA 370,

ro Sheet Netnl Contracboret! Assoclatlion of Southern Californisl
and International Assoclation of Sheet NMetal Workers, Local
I8 (A¥L), June 6, 1947, (Spencer rollard), 6 LA 134.

re Sosna Brothers and United Optical Workers Union, ILocal 208
(C10), March 21,7ID47, (Joseyh Rosenfarb), 6 LA P46,

re Spear and Co. {New York, 1,V.) and Spear Salesments
gagﬂm%zg&m {Ind,), Pebruary &, T0%0, (Horton Singer),

ro Sperti Faraday Inc, (Adrian, Hichigen) and Internatlional
Brotherhood of Electricel Vorkers, Loocal 1246 (AFL), March
18, 1953, (no arbitrator listed), 20 LA 258, ‘

ro Staecy Trant Hotel Co. (Wewnrk, H.J,) snd Hotel and Festauw
rant Employeest Internationsl Alllance and lartenders?
International League of America, Looal 741 (AVL), January
Gy 1948, (Maurise Trotter), 5 LA 424.

re Steinway and Soms and United Purniture Workers of America,
United Plano Workers Union, Steinway Loecel 102 (CIO), June
12, 1951, (Jules Justin), 47 LA 31, - A

T

re Tampa Clgasr Manufaoturing &sméiamm {fanpa, Florida) and
Clgar Hakers International Union of America, Tampa Local®
(AFL), Ovtober 25, 1946, (John Dwyer), B 14 B13.

ro Tampa Translt Lines, Ines (Tamps, Florida) and Amalgamated
Assoclation of mmé'- Electrie Rallway and Wotor Cosch
Employecs, Division 1344 (AFL), April 3, 1946, (Willlan
Hepburmn), 3 LA 194,




In

In

In

in

) ige

re Third Avenue Transit Corps, Surfece Tranult Corp, of lew
York, the Yonkers Familroad Co., Westchester Transportation
Coey Ince and the Wostchester Electrie Railroad Corp, and
Traneport Workers of Ameriea (CI0), January 16, 1948, TPaul
Hays), 1 L4 3gl. .

re Times Publishing Co. (St. Petersburg, Florida) snd Interw
national Printing Pressmen and Asslgtants Union TF Horth
Amorica, 5t. Petersburg Web Printing Pressmen and Assistante
Union, Locael 2056 (AFPL), Jenuary 10, 1948, (¥Fred Deibler),
10 La 194,

re Trailways of New Inglend, Ine, (West Springfield, Messsachuw
satts) and Amslosmated Assocliation of Stpeet, Electris Ralle
way und Botor Coach Hmployess, Divielon 1318 (AFL), Hey 10,
1947, (Meaxwell Copeleff), 7 L& 310.

re Trallways of New England, Inc. {(West Springfield, Hassachuw
sotte) and Amelgamated Assoclation of Streot, Elestric Raile
wny and Lotor Conch Hmployees, Division 1318 (AFL), August
20, 1947, (Mexwell Copeloff), B L& 363,

¢ Transeontinental and Western Alr, Inc, and Intemational
Air Line rilotaf Asscclatlion, (AFL), January 22, 1947,
(Frank Swazker), 6 LA 187.

re Teibors Cosch Cos (New York, H.Y.) and Amalpanmated Asscolae

tion of Strect, Hlestrie Heilwey and Dotor Comch Humployees,

S‘ﬁ“ﬁ% 1104 (AFL), September 13, 1947, (C. Frankenthaler),
il RO«

re Trustees for Plttsburgh Reilways Co, and Pittsburgh Hotor
Coneh Cos and Amalgmmated Asgociatlon of Street, Blectrie
Rallway and Hotor Coach Employees, Divisions 85 and 1084

re Twin City Rapid Transit Co. (Minneapolis and 8t. Paul,
Himnesota) and Amelgamated Asscclation of Street, El@aﬁrﬁe
Rallwey end Hotor Coach Employees, Division 1005 (AFL),
July 16, 1047, (Whitley MoCoy), 7 LA 848,

re Twin Clty Rapid Transit Co. (Mimnmeapolls and St Paul,
innesota) and Amslgamated Assccistlon of Street, Rleetric
Rallway and Hotor Coach Em@la{maa, Division 1005 (APL),
May 88, 1948, (John Dunlop), 10 1A Bol.




in

In

In

In

re Twin City Rapid Translt Co. (Minneapolis and 8t. Paul,
Minnesota) and Amalssmated Associetion of Strest, Elscbrie
mumg and Nobtor Cosoh Hmployees, Division 1000 (AFL),
June 20, 1951, (Farry rlatt), 16 1La 740,

re Tynon Throwing Co., Paterson S1lk Throwing Coe., and Horrls
Gordan, Ino. {Paterson, H.J.) and Textile Workers Inion of
Americn, Local 176 (CID), June 10, 1953, (Lloyd Baller),
20 LA 614,
U

re Union News Co. (Boston, Massachusetts) and United office and|
Professional Workers of Amsrica, News Diatyibution Divieion,
(CI0), Pebruary 24, 1947, (James Healy), 7 L4 195.

re Union Raillrosd and Brotherhood of Rallroad Trainmen (Ind,),
liareh B4, 1983, (Harold Clden), 20 LA 218,

re Inited Master Barbers! Assoolatlon of Queens County
Chapter Hos 4 (Hew Vork, H.7.) and Barbeprs¥ and Dsau
Culturista® Tnlon Lwai Hos 6 TCID), November 9, 1948
{&idm&y Q&M}g B Ild RGO

re United Press Assoclations gnd Commerclal Telegraphere
Union, United Press System, Divieion 47 (APL), April 19,
1950,” (W411iam Margolls), 14 LA 862.

re Us S« Sugar Company (Clewston, PMlorids) and Sugar 113l
Workers? Union, Looal 23811 (AFL), Novemb®dT 18, 1946,
(Royel France), & LA 314, ~

v

re Velsicol c‘m?; (Marshall, Illinols) and Intemnational Hod
Carriers, Bullding and Common Laborers of America, Local
974 (AFL}, fune 2, 1940, (Joseph Clamon), 18 LA 1087.

re Velvet Textile Gorp, (West laven, Connectiout) and Textile
Workers' Union of America, Local 109 {CI0), iay BUL 1947,
(Liston Pope), 7 LA 688,

re Viloco Machine Co. (Benton Harbopr, Hichijan) snd United
Blectrical, hadlo and Hachine Workers of America, Local 931
(CI0)s July 20, 1946, (Balph Zlegler), 3 IA 867.




1%

In re Virginie Electric and Power Co, and Intemational Byothepre
hood of Electrical Workers, m&mMaw 220, 279, 888,
699, 905, 980, and 1064 (A%L), July 1, {540," (nalfn Bewara)

S Q. » .

In re Voleo PBrass and Coppor Cos (Kenilworth, H.J.) and Intore
national Unionm of uine, ¥1ll and Smelbter Worker¥, Local 673
(C10), December £4, 1948, (I. fobert Feinborg), 11 LA 1154

W

in re Warehousemenat Assoolrtion of the Port of lNow York, Inc.,
Waterfront Warehouse Members, snd International Longshorge
nents Assoelation, Marine WarehoUsemens! Locals 976«4, 783,
and 1478 (AFL), Harch 16, 1946, (Frank He Brown), 2 LA 136,

In re Vashington Afro-Americen and Washingzton Newapaper Oulld,
December 26, 1945, (John Ky Dwyer), 1 L4 295,

In re Washington Gas Light Co., Weshington Suburban Gae Co.
{gashington, D.C.) and International Chemical Workers
Union, I.ooai 63, and Office Huployees! Internstional
Union, Local £ {(APL), Hay 26, 1946, (¥Mazwell Copeloffr),
3 LA 2’366@

In re Washingbon Metal Trades, Ine, (Beattle, VWashingbon) and
Internetional Assopglation of Mmchinists, Locel 79, Auiust
30, 1948, (Ueorge Cheney), 4 LA 704,

In re Washington Metal Tredes, Incs {(leattle, Washington) and
Internationel Drotherhood of Dolilermmkers y Ivon ShipbTTlders
and Helpers, Loeal 104 and 541, September 26, 1948, (George
Cheney), 5 L& B4

In re Washington Wooderalt Corp. {(Washingbon, N.J,.) and United
Furnlture Workers of Amerieca, Pumiture, Bedding nnd Allied
Trades Viorkers?t Union, Local 98 (CI0), Pebruary 14, 1950,
{(lewls Tyree), 14 LA 248.

In re VWaterfront Baployerst Assoclation of the rPagifie Coast and
International Longshoremenst and Warehousemens! Union, (UI0) J
December 26, 1046, (Clark Yerr), & LA 75B. :

In re Wabterfront Employers?! Asscclatlon of the reclfle Uoast and
International Longshoremens! and Warehousemens! Union (¢T07,
December 15, 1947, (Arthur uiller), © LA 172,




132

In re Vatson Elevator, Inc. (Englewood, N.J.) and United
Bleetrlesl, Radio and lachine Workers of Tlrica, Loeal .
423 (c10), July 22, 1047, (Usxwell Copeloff), 6 L4 3686,

In re Berthe Wendroff (oporating bullding at 1704 E, 16th st.)
{(Brocklyn, ¥.%,) and Unlted Service Hmployses? Union,
Eggﬁal 877 (c10), Datenber £7, 1947, (Horton Singer), © LA
Wiy -

In re VYesel Eﬁaﬁuﬂm’mﬂng Cos (SBerenton, remmsylvania) and
International Asscciation of Machinlsts, Lodge 100%, lay
16, 1946, (laxwell Copeloff), 3 LA 533.

In re P, W, Woolworth Co. (New York, M.¥.) and United Retail,
Wnolesale and Department Store Imployeed of Americe, :
Winolasale and Warehouse Workers'! Unlon, Looal €5 (CI0).
September 19, 1946, (Three man Lupartidl board), 4 LA 502,

In re Wurtzel and Gorden and Intermatlonal Brotherhood of Teamw
sters, Chauffeurs, Varenousemen and Helpers of America,
Local 145 {AFPL}, July 10, 1250, {Connectleut State Board),
14 LA 913,

¥

In re Yalima Cemont Products Corp. (¥akima, Washington) and
International Brotherbood of Teemsters, Chaulfeurs,
Warehousemen and Helpers of Americs, Looal 584 (AFL),
June 21, 1046, (Paul Frasow), 5 LA '7’%}:5*

In re The Yellow Cab Cos. (Atlanta, Veorgle) and Intermationsl
Assoclstlon of Hschinista, Lodge 35 (Ind,7, December 19,
1?353&, {ﬁa Ha fi%ﬂi‘f’ﬁm&l), 16 '% 878,

A
In re Zenith Upholstery Co, asnd United Fumiture Workers of

Ameyica, Loeal 135 {CIJ], December 11, 1952, (Comneecticut
State Board), 5 ALAA 69180,
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