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OHAPTER I
INTRODUCTION

Pensions are emong the important issues in eollective bargaining to-
day. Since pensians in the transit industry sre of long standing, end repre-
sent the results of constant reappraisal and smendments, it was considered of
value to make & study of the provisions of the major pension plans in the in-

dustry.
This study, entitled "Private Old-Age Retirement and Disability Al-

lowance Plans in the Local Transit Industry,” presents an analysis of the var-

ious provisions of most of the plans of local transit companies in those cities
in the United States with a population of one hundred thousand or over as eof
the 1950 Pederal ctnsus.l Chapter II through Chapter X present & summary and
comparison of the various featurss of the plans in their relation to each
other. A comlusioh is presented in Chapter XI, and there follows a Supple-
ment containing a detailed tebulation of the importent provisions of each of

the plans conteined in the study,
The study is limited to plans in eities in the United States with e

1 U. 8. Department of Commerce, Bureau of the Census, Statistical
Abstract of the United States: 1953, No. 14, Washington, 1952, 18-2




2
population of” one hundred thousand or more. As of the 1950 Federal Census
there were 106 oities in this ocategory.

The study is sleo limited to private plans, end thus excludes the
plans in six cities in the one~hundred thoussnd or over ocategory, since in
ghese oities the plans were established by a Legislative Act of either the
eity or stete government, The statutory plans of thess cities were excluded
from the study for the following ressons: In the first plaoce, the eantire struc+
ture of a statutory plan is different from that of a private plan. Secondly,
| statutory plans, since they eover not énly transit smployees, but all other
oity or state smployees, are not geared to or diotated by the specific needs
of the transit industry. Finally, the method of funding e statutory pension
plan is entirely different from that of » private penmsion plan, since the forw
mer is usually protected by the tax power of the city or atate sstadlishing the
plan. Tsble I on page three contains & list of those trensit oompanies whose
plans are excluded from this study sinoce they are statutory plans,.

It should bs noted thst not all publicly owned transit systems are
sovered by statutory pension plans. In certain instances, e.g..in Chicago,
Illinois, and Boston, Massachusetts, the pension plans are privately sstablishe
ed and colleoctively bargainsd.

The study also excludes an anslysis of the plan of the Shreveport,
Railways Company, Shreveport, Louisiana, since this plan is a profit~sharing
rather than & pension plan.

The study is further limited to plans in the local trensit industry

only, and thus excludes plans of other intra-state or of inter-state trenspore




sation systend such as that of the Ureyhound Bus Limes, Incorporated. . -
TABLE I
STATUTORY PENSION PLANS ¥XCLUDED FROM STUDY

Gy Stete  |Population Company

Cleveland Ohio 914,808 | OClevelsnad Transit sym"

petroit mam@n 1,849,568 | City of Detroit, Departmsnt of Street
Railways

New York New York |7,891,957 | New York City Trensit Authority

Phosnix Artsona 106,818 | Phoenix Trensportation System

San Yrenocisco Californis 775,373 Munieipsl Railways of San Pranciseo

Seattle Washington| 467,591 | Seattle m-u Systenm

1 The City of Cleveland bscase owner of the Transit Systew as of
April 29, 1942, Tor service prior to said dsate employees were coversd by an
insured plan under prior private cwnership, and are still entitled to certain
benefits therefrom. Source: Letter of December 30, 1953 to author from Qener-
sl Manager of Cleveland Transit System. n

The material used in the study was obtained from one of various
sources: either an astual copy of the pm, an oxplmtm hooklet desuribing
the plen, a copy of the collective bargaining agreement containing the provi-
sions of the plan or simply a letter of explunation from & member of the tran-

sit company containing the details of the plan.
The names snd addresses of the trensit companies in the wvarious oite

ies were obtained from The Mass Trensportation's w? In cases where

2 Mess Transportation Company, Mass Trensportation's Diresto
1954 Rdition, Chioago, 45288 =z
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shere were moie than one losal transit company in any one of the oities, the
Jargest company in that city was contaoted, It was discovered that thirteen
of the 106 cities nrimprunnto& by a trensit company whioh was the ssme as
shat 1# another of the remsining ninety-three cities.

On December 28, 1953 an initial lﬁttarz' was mailed to nimety-thres
gompanies in as many cities requesting from tliem the details of their Old-Age
lbttrilent and Disabilisy Allowance Plans, Sixty-four replies were recsived
%o this letter, or 68.8 per scent,

On Jenwry 15, 1954 a follow-up letter’ was mailed to the twenty-
aine companies who had not replied to the first letter. Seventsen replies were
received to this h’w:r, or 58.6 per cent, The combined response to the first
two letters consisted of sighty-one replies, or 87.1 per cent.

A uo@nﬂ follow-up l.ctnrs was mailed to the remaining twelve come
penies on January 29, 1954. Seven replies were received, or 58.3 per cent.
The combined response to the thres letters, therefore, consisted of eighty-
eight replies, or 94.6 per cent.

Among the eighty-eight replies received were sixty-six plans, Of
Shese, six were statutory plans, and one wes a profit-sharing plan; as was pre~

viously explained, these are excluded from the study. The study, therefore,
sonsists of an analysis of the remaining fifty-nine plans covering fifty-nine

3 See Exhibit I, pg. 238
4 Bee Exhidbit IX, pg. 239
5 Bee Exhibit IXI, pg. 240




5
ties, (as well as thirteen additionml oities in which the transit company

ol

wes the same as thet in one of the fifty-nine)., Ten oompanies replied that
shey 414 not have an 0Old-Age Retirement and DisabMi lity Allowance Plan in eoffect]
at the time, An ﬂﬁ%i@ twelve oompanies replied that they 414 not oure %o
pmioib-ﬂ in the study; five cther companies did not reply to any of the re-
quests for information. Table II contains a list of those sevontaen companies
which chose not to participate in the study.

| TAHLE IX

COMPANIES MHICH CBOSE NOT TO PARTIOCIFATE IN THE STUDY

oity State Population| Company

Buffslo New York 580,132 [Nimgara Frontier Transit System, Inc,
Canton ohlo 116,912 |Canton City Lines, Inc.

Charlotte Korth Caroliral 134,042 | Duke Fower Company

1 Paso Texns 130,485 |B1 Paso City Lines, Inc,

Evansville Inmtisna 128,636 | xvansville City Cosch Lines, Inc.
Fort Worth Texas 278,778 | Fort Worth Transit Company, Inec.
Nouston Toxns 586,163 | Houston Transit Compeny

Jecksonville | Florida 204,517 | Jacksonville Coach Company

New Bedford | Massachusetts 109,189 | Union Btreet Railway Company

Oklahoma City| Oklahoma 243,504 | City Bus Company

Omahs Nebrasks 251,117 | Omaha & Council Bluffs Lt., Reilway Co.
Peoris Illinois 111,856 | Peoria Transit Lines, Inc.
Philadelphia | Pennsylvania | 2,071,605 | Philadelphia Transportation Company
8¢, Louis Missouri 856,796 | St, Louis Pudblic Service Company
Seranton Pennaylvania 125,536 | Seranton Transit Sompeny

Tulsa Oklahona 182,740 | Tulsa City Lines, Ino.

Wilmington Delaware 110,356 | Delaware Cosch Company
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With reference to those companies whioh chose not to perticipate ia
the study, where an explanation for this position was offered, it was to the
effect that to make availeble the information requested wes againast the poliey
of the compeny.

Table III contains & summsry of the plans inoluded in and exsluded
from the study.

TABLE ITI
SUMMARY OF PLANS INCLUDED IN AMD EXCLUDED FROM STUDY

Desoription Number| Percentage | Cusulative
of Total | Percentage
Pension Plans Covered by Study 59 55474 55.74
Plans Identionl To One Coversd By Study 13 12.3 68.0
No Plans 10 9.4 174
Statutory Pension Plans (Exolnded) é 5.7 83.1
Profit-Sharing Plans {Excluded) 1l G.9 84.0
Plans Not Availadble (Excluded) 11 16.0 100.0
Total 106 | 100,01 100.0%

The Supplement contains & detailed tabulation of the important pro-
visions of the plans included in the study; in addition it conteins e sheet

for sach city end company excluded from the study, as well as the resson for

exolusion,




CHAPTER II
METHOD OF INSTITUTING PLANS

This chapter discusses whether the fifty-nine Old-Age Retirement and
pisability Allowence Plans were sstablished unilaterally or as a résult of cols
jective bargaining., A unilateral plean is one which is inatituted solely at thq
diso:?ctton of the employer, while a ocollectively bargained plan is one whioh ﬂ
{astituted as & result of joint union-management megotiation end agreement,

"While only a handful of colleetive bdargaining sgreements on health
and welfare funds existed prior to 1942,% 1 they were not 80 new in the transit
industry. As early ss 1926 The Newbury, New York Public Service Corporation
and the Almagamated Assoeliation of Street and Electric Railway Employees ne-
gotiated an agresment covering life insurance and sickness bonnt:ts.a Follow~
ing this poliey they engaged in collestive bargaining regarding pensions long

before the National Labor Relations Boerd ruled inm 1948 that pensions are a
mandatory subject of ¢ollective bargsining under the National lLabor Relations

1 Strong, Jay V., Employee Benefit Flans in Operation, Washington,
1952, ViII, 197

2 U. S. Department of Labor, Bureau of Labdor Statistios, Life Insur4
ance and 0ld Pensions Established by Collective %umt, Mon r
Review, Vol. 30, No. Febvruary, 1930), Washington,




8
“g."’ It is not surprising, therefore, based on the early interest of the
¢ransit industry 15 health and welfare provisions, combined with the fact that
pensions ars now a mandatory subject of collesoctive bargaining, that of the
gifty-nine plans in this study, forty-five, or 76.3 per cent, were instituted
as & result of & collective bargeining agreement. The remaining fourteen plans
are unilateral plans. This information is summarized in Table IV.
TABLE IV

METHOD OF INSTITUTING PLANS

Type Number Pesrcent
Collestively Bargained A8 76,34
Unilatersl 14 23.74
Total 59 100,0%

In re Inland Steel Co., 77NILRB 1, 21 LREM 1310; enforoced, CCA
71, 170 r. 28 247 [1948); certiorl denied, 336 U.S. 960 (1949) SR




CHAPTER III
PARTICIPATION

Perticipation in the Old-Age Retirement and Disability Allowance
Plans discussed in the study was elther automatic, compulsory or voluntary.

Automatic participation takes place in those plans where the employ-
erfinances the entire cost of the plan, and the employes makes no contridbu-
tion. In plans of this typs employees partieipate "automatically,” although
i{n some cases an employee is not eligible to participate until he completes a
minimum length of servics, or attains a certain age. (The subject of waiting
periods is discusaed leter in the chapter,) Of the fifty-nine plans studied,
tmnty—ﬁﬁ. or 42.4 per cent, are of the automatio participation type.

Partioipation in eontributory plans may be either compulsory or vol-
untary, Again, these types of plans may or mey not have a walting period of
some sort. Compulsory participation means simply that an employee must become
a member of the plan as a condition of employment. Participation is compule
sory in twenty-three, or 39 per cent, of the plans studied.

Voluntery participation in a contributory plan means that an employ-
ee has the option of becoming or of not becoming & member of the plan. Usuall
this option maﬁ be exercised immediately uponm hire where there is no waiting

period; or else, where there is a waiting periocd, immediately upon completion




10
of ssme, Partiocipation is volumtary in eleven, or 18.6 per cent of the plans

studied.
Information regarding participetion is summarized in Table V.
TABLE V
PARTICIPATION IN PLAKS

TYype Rumber Peroent
Automatio 25 42,41
Compulsory 23 39.0
Voluntary 31 18.6
Total 59 100,0%

In thirty-nine, or 66 per cent, of the plans there is ro waiting
period for ‘participutiem Included in the figure of thirty-nine are, of coursy,
moat of the sutomatic plans. In the remaining twenty-four plans the waiting
period varies from e minimum of sixty dasys to e maximum of five years, This
information is summarized in Table VI, Waiting Periods In Plans, which is tomﬂ
on the following page,

The waiting period in thres of the plans involved, in addition to thq
completion of & minimum length of service, the attaimment of a certain age. In
two of the three cages the age requirement was the attainment of age thirty,

(One stipulated as the waiting period the attainment of age thirty and one yes
of service; the othar the attainment of age thirty and three years of service.
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In the third case the age requirement wes the attoimment of age thirty-five.
(This plan also required a minimum length of aerviee of one year,)
TABLE VI
WAITIRG PERIODS IM PLANS

Waiting Period| Number | Per Cent
60 Days 1 1.7
90 Deys 2 3.4

6 Months 4 6.8

1 Year 5 8.5

2 Years 2 3.4

3 Years 5 8.5

5 Years 1 1.7
None 39 66.0
Total 59 | 100.01




CHAPTER IV
ELIGIBILITY REQUIREMENTS FOR RORMAL BENKFITS

The first part of this 9haptcr deals with the eligibility require.
fments for 0ld-Age Betirement Allowsnce. The second part of the ohapter is de-
voted to a study of the eligibility requirements for Disability Allowance,

In & grest majority of the csses the eligibility requirement for 0ld-
[Age Retirement Allowance invelves completion of s minimum length of servios and
the attalmment of & certain age. The various types of eligidility requirements
as well as the frequency of each type are summarized in Table VII.

| TABLE VII

ELIGIBILITY REQUIREMENTS
YOR OLD-AGE RETIREMENT ALLOWANCE

Eligibility Requirement Number Per Cent
Age end Service 52 88.14
Age Only | 1 1.7
Service Only l 1.7
Ags or Service 1 1.7
Not Specified 4 6.8
Total 59 100.0%
. "

12
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'h.;. age is & factor, attainment of age sixty-five is the eligibi.
sty pequirement in all dut three of the ceses., Age sixty is the requirement
ga wwo plans; in another the age factor varies with length of smioc. In
shpes plans the age factor for msles is mge sixty-five and for females age

aixty.

Where length of service is & fector there is a wide variation ranging

gyom five to thirty-rive years of service, as is pointed out in Table VIII.
TABLE VIII

LENOTE OF SERVICE REGUIREMENTS
FOR OLD=AGE RETIREMENT ALLOWANCE

Length of Service Nunber Fer Cent

5 Years 2 3.54
10 Years | 1.8
15 Years 8 14,0
20 Years 11 29.8
25 Years 16 28,1
28 Years 1 1.8
30 Years 6 10.4
35 Years 1 1.8
BRI s |
Total 57 100.0%
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Porty-five, or 76.3 per cenmt, of the plans provide for disability
allowances. The remaining fourteen have no sush provisions,

In thirty-nine, or 86.7 per cent, of the disability sllcwance plans
the sligidility requirement provides for s service factor only. Four others
goquire the ettainment of & minimum age as well as length of servies for eli~
giuility. The remaining two plans have no minimm requirement. The verious
jongth of ssrvice requirements are desoribed in Tabls IX.

TABLE IX

LEROTH OF SERVICE REGUIREMENTS
POR DISABILITY ALLOWANCE

Length of Sexvice Humber Per Cont

5 Years 3 6474
10 Years 13 28,9
12 Years 3 647
15 Yoers 4 8.9
20 Years 8 17.8
25 Years 1 15.5
28 Years b R 2,2
30 Years 1 2.2

No Requirement or
¥ot Specified 5 1l.}

Totel 45 100,04




15
In seven plans there was a different eligidility recuirement for og-

.”.uotwl disability than for non-oocupational disability. Twe of these plans
m‘i‘"d five years of service for occupational dissbility and ten years for

poa-ocoupational disebility. Four plens required ten years of service as sn
| eligivility roquirement for occupational disability sllowance and fifteen years
of service for non-occupstional digability allowmnce. The seventh plan requir-
od ten yours of servies for the farmer covarage end twenty yeara of serviee for
the latter.

The disability allowance in all of the plans with one exception i

for permanent and total disability. One plen contains, in addition to a per-
jmenent and total dissbility allowsnce olsuse, a provision for allowance in the

lease of partial disability upon the completion of twenty-five years of service.




CHAPTER V
CONTRIBUTIONS

Twenty-five, or 42,4 per cent, of the plans in the study do not re-
quire nor accept cordributions from employses. In other words, in these plans
the employer completely finanses the cost of the plan., In twenty-three, or 39
per cent, of the plans the employee is required to contribute, In the remein-
iag oleven plens, representing 18.6 per cent of thoss studied, participation is
voluntary, although participating employees must contribute,

The following general observations may bes made regarding the contri-
butions by employees in the thirty<four plsns where they are mades

(1) In one-half of thess plana contributions by the employee oonsiai
of & flat amount per month, ranging from $3.00 to $10.00 per month, with the
great majority of the cases ranging from $3.00 to $4.00 per month.

{2) In the remeining half of these plans contributions are on a pers
centage of earnings basis ranging from 2 teo 6 per cent, with the majority of
cases calling for contridbutions of 3 per cent of earnings.

(3) In all but two of these plans contributions are based on entire
annual earnings, the two plans involved being limited to a percentage contri-
bution based on sarnings of the first three thousand dollars annually,

The subject of employer contributions is relative since in the many

16
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plans where the employer completely finances the cost of the plan, or in the
plans where the employer contributes whatever amount is necessary, over and
above the employees! contributions, to finanoce the benefits of the plan, the
gost factor is in direot relation to the benefits provided.

In twenty~three of ths plans, however, the employsrs' contributions
ere fixed. In thirteen of these plans the employer contributes a flat sum,
renging from $3.00 to $13.00 per month for each participating employee. In
the majority of these csses the contridution is between $3.00 and §7.00 per
month, In ten of the plans the employer contributes on the basis of e fixed
peroentage of the aanual payroll of participating employees, the percentage
yanging from 2 to 9 per cent, with the majority otvpllns calling for an em~

ployer contribution of bstween 4 and & per aent.




CHAPTER VI

HORMAL BENEFITS

The discussion of normel benefits is presented in three parts: normsl
old-age retirement allowances, minimum old-age retirement allowances and dis-

ability allowances.

The bensfit formmlae for izmnl old-age retirement allowanses fall
{ato several categories. The various categories and the frequency ratio of

each of the types are desoribed in Table X,
TABLE X
BENEFIT FORMULAR

FOR OLD=AGE RETIREMENT ALLOWANCE

Besnefit Formula Nushey Par Cent
Plat Benefit Plus Soeial Security 27 45,84
Ylot Benefit Including Sociul Seeurity 5 8.5
Benefit Based on Pexrocentage of Earnings
and Number of Years of Service 20 33.8
Hinimum and Maximum Boncriﬁ Based on
Humber of Years of Service Only 5 8.5
Honey Purchass 2 3.4
Total 59 100.01.

18




19

In those plans where the allowance sonsists of a flat amount ir ad-

on to Social Security benefits the flat amount varies from forty 4o seven~

s
gy-Live dollers per month, This information 1s summarized in Tebdle XI.
TABLE XX
FLAT BENEFIT

IN ADDITION TO SOCIAL SECURITY

Amount Humber Per Cent
$40. 4 14.8¢
45, 3 11.1
50, 8 29.7
556 3 11.1
60, 4 14,8
65. 2 744
. 1 3.7
$75. 2 T4
Total 27 100,04

In the five plans where the allowancs consists of a flat emount in~-
eluding Sociel Security, two plans provide for a benefit of eighty-five alollau
per month, ons had a bensfit of ninety-five dollars per month, another a bene-
£t of one hundred dcilars per month and another a benefit of one hundred fif-
teon dollars per month.

In the twenty plans where the benefits are based on a percentage of

—
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sernings and ého puber of years of service, (crsditable service where the plan
pas & waiting period), thirteen of the plans provide for a different percont-
age for pest gervice earnings than for future service earnings. The past ser-
siee percentage varies from 4 of 1 per cent to 1 per cent. The future service
poroentage varies from 3/4 of 1 per sent to 1} per cent.

T™he remaining seven of these tuunty.plans where the benefits are
pased on & percentage of earnings snd the nmumber of years of service provide
for a percentage factor of from 1 per oeant to 2 per cent on all earnings.

Five plang provide for a fixed benefit with a minimum and maximua
pased on number of years of service only. The benefit provisions of these
plans are as rollow;z

Plan No. 1 From §25. to $50. per month in mdditicn to Soolal Secur-
ity on graduated basis from ;0 to 30 years of service.

Plan No, 2 PFrom $11.25 to $45. per month in addition to Socisl Se-
earity on sraduaita}basis from 10 té 30 ysars of service.

Plen No. 3 From $20. to $60. per month in addition ¢o Soofal Seour-
ity on graﬁuntod basis from 10 to 30 years of service.

Plan No. 4 $30. per month in addition to Social Security upon com~
pletion of twenty-five years of service plus $1. per month for each additional
year of gervice up to maximum sllowance of $47. per nauth.‘ ‘

Plan No. 5 Peasion én ouﬁings up to $3,000., per year ranging from
$38.48 per nontﬁ after 15 years of service to $76.95 per month after 45 years
of service; pension on earnings over §3,000. per year ranging from 2.016¢ per

dollar after 15 years of service to 3,2983¢ per dollar after 45 years of ser-

! ' ‘ :
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i penefits in addition to Sosial Security.

viee

Two plans provide for benefits on a Noney Purchase basis. Under thin
agpe OF pethod of providing bemsfits, the amount of econtribution is usuwlly a
eortain percentage of sarnings. The bezefits are thoss which the ascumulationsy
will purchase for the individual at his age of retirement.
Fifty-two, or 88,1 per cent, or the plana studied have either a min-
qmum or & flat pension (which is equivalent to a minimum pension).
FPoriy-six of the fifty-two plans provide for 2 minimum benefit in
addition to Sociel 80@#91%7. This information is summarized in Table XII,
‘ TABLE XII

MINIMUNM BENEFIT
IN ADDITION TO SOCIAL SECURITY

Amount Number Per Cont
| $ 20, 1 2,24
l 30, 5 10,9
A0, 5 10.9
45, 2 4,3
50‘ " }-5.?
55 3 6.5
60. 6 3.)-0
62.50 b} 2.2
‘50 2 43
10 ; 242
15, 1 2349
95. b § 2e2
$125. 1 2.2
| Total 46 100,04

i — _ -
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Six of the fifty-two plans which provide a minimum old-age retire-
gent allowanoe provide said allowance inecluding Soeiel Security Qllmn«.
sho benefits are eighty five (in two cases), ninety-five, one hundred, one
pundred and ten and ome hunired end fifteen dollars per noni:h. respectively.
Forty~-five, or 76.3 per cent, of the plans provide for s dissbility
allowsnce. The bensfit formulae fall into four different categories, The
penefit formulae and ths fresquensy ratio of esch oetegory are explained in
Teble XIII.
TABLE XIII

BENEFIT PORMULAR
FOR DISABILITY ALLOWANCE

Benefit Formule Number | Per Cent

¥lat Benefit Plus Workmen's Compensation

| or Group Insurance 15 33.31
|
| Flat Benefit Including Worimen's Compen-
sation ar Group Insurance 1 15.6
Banefit Based on Percentage of Earnings
and Kumder of Years of Service 11 37.8
Beme £1t Based on Percentage of Flat Pene-
£it Depending on Number of Years of Serv. 6 13.3
Total A5 100,07

In those plans whers ths allowance consists of a flat amount in ad-
dition to Workman's Compensation (for occupstional disability) end OGroup In-

surance (for non-occupational disability) the flat amount varies from forty to
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olgpty-five 461lers per month,

Seven of the plans provide that e flat benefit shall be paid, but
ghst amount shell include any peyments due the employee under Workman's Com~-
,.;ntion or Group Insuranse. of the seven, three provide an allowance of
pifty dollars per month, one provides en allowance of sixty-five dollars per

posth and three provide an allowanoe of eighty-five dollars per month.

Where the sllowance is based on a percentage of earnings and the num-
per pf yeurs of service (seventeen plans), the percenmtages are ibe same as the
: sorresponding percentages for old-age retirement allowancs in sach of the
plans.

In the six plans where the allowance is bazsed on a persentage of a
flat benefit depending on the number of years of service, the benefit ranges
from a minimum of fifty per cent of the narmsl disability benefit to a maximum

of one hundred per cent based on a years-of-service range from ten to twenty~

five or thirty years,




CHAPTER VII
RETIREMENT AGE

The disoussion of retiremsnt age is presented in four parts: normal
petirement age, discretionary retiremsnt age, compulsory retirement age and
esrly retiremsnt age. ‘

Before a partieipant in a pension plan is entitled to receive full
petirement bepsfitas he must attain a certain sge, unleas ths plen calls for
only the completion of a sertaln nuzmber of years of service. This age is what
is meant by normal retiremsnt age. In fifty-two of the fifty-nins plans, or
in 88.2 per cent of the omses, this age is age sixty-five. Two plans provide
for normal retirement at sge sixty. %Two plans require a;ly the completion of
a certzin nunber of years of servise for full participation in benefits,. i‘hroq
of the plans do not speeify ths nermal retiremsnt age. (In tkrio plans normal
retirement age for males is age sixty-five amil for females age sixty,)

Discretionary retiremert ege may be defined as that age (at or de~ -
yond normal retirement age) upon the attaimnment of which an amployee may choond
to continue in the service of the company, but only with the approval of the
employer. Thus, discretionary retiremsnt is retirement at the discretion of

both the employes end the employsr. The employse may exercisé %the option of
retiring: Howsver, if he exsercises the option of remaining in the employ of

24
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sh8 OORPADYs the smployer may exercise the option of ocompelling the employee
l” potire, or of allowing him to continue employment {(uswmlly on a year-tow
yoor pasis). Thirty-three, or 56.1 per cent, of the plans havs provisions for
uurotionary retirement. Twenty-~nine of these atate age sixty~-five as the
4isoretionary retirement age. Two plans stats age sixty as the disoretionary
getirement age. Two plens provide that discretionary retirement may take plec
upon the completion of twenty-five years of service.

Compulsory retirement sge is that age upon the attainment of whioh
an smployee must terminate his service with the company, and begin his re~
siremsnt. Only thirteen, or 22 per cent, of the plans have a sampulsory re-
siremsnt age. Ia esleven of these plans the gompulsory retiremsnt age is age
seventy. Two plans provids for ccmpulsory retirsment at age sixty-five.

Barly retirement age is that age upon the attaimment of whioh an em-

ployes may choose to texminate his services with ths company, end acoept s re~
sirement allowance on a reduced basis prior to the normal retirement dste.
The usual reduction in bemefits centers arcund $§ per cent for each year prior
% normel retirement age. Some plens state simply that upon early retirement
$hs employee shall receive the actuarial squivalent of his mormal retirement
allowance.

Twenty-one, or 35.6 per ceat, of the plans studisd have provisions
for early retirement. The majority of the plans do not have this provision.
Where there is & provision for early retirement, the age factor varies from
age fifty-five to age sixty, with a length of service requirement of from

twenty to forty years, The various provisions for early retirement are dis~




TABLE XIV

PROVISIONS FOR RARLY RETIREMENT
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Provision Numbex Per Cent
Attainment of Age 55 14 23.7%
Atteinment of Age 58 p 1.7
Attainment of Age 60 2 3.5
cmplouenv of 20 Years of Service ) ¥ 1.7
Completion of 25 Years of Service 1 17
Completion of 30 Years of Service 1 1.7
Completion of 40 Years of Service 1 1.7
No Provision 38 63.3
Total 59 100,0%




CHATTER VIIX

BENEFITS IN CASE OF TERMINATION FROM SRRVICE
PRIOR T0 RETIHEMENT

The discussion of benefits in onse of termination from sesrvice prior
40 yetirement is presented im two parts: refund of employse uonsrimum. and
‘yesting privileges. q

Employee contributions are made in thirty-four, or 57.6 per oent, of
4he fifty-nine plans, What happens to these contridutions when an employee
‘Serminatos his service prior to retirement is explained in Table XV,

TABLE XV
REYURD OF ENPLOYRES* CONTRIBUTICKS

Amount Refunded Number | Per Cent
All Plus Interest 1 32,5%
All Wwithout Intsrest 18 $2.9
Two-Thirds Without Interest 3 8.8
Three~Fourths without Interest p § Re9
No Refund 3 249
Total 34 100,01




28

In five of the plans no refund is made for contridutions nmade during
the first year of partisipation in the plan. Another plan provides that no
pefund shall be made of employee contributions made during the first three
years of partieipation. 8till another plan provides that no refund shsll be
gade of employee contridutions made during the first five years of participe~
tion. Another plan provides far po refund of employee contributions made dur~
4nt the first twelve months of partioipation, with refund of only one-half of
the secomd year's contributions, and two-thirds of the third year's contribue
tions. |

In the eleven plens where contridbutions plus interest are refunded,
the rate of interest, where specified, is 2 per cent, except in one case where
the rate of interest is 2} per cent.

"Vesting refers to the interest an employee may acquire in employer
sontributions (made in his behalf) to a retirement plen in case he terminates

} Only four of the plans, or 6,9 per

employment prior to normal retirement.”
cent, hﬁo vesting privileges. Of these, on® provides for vesting upon the
completion of five years of partieipation in the plen. Two plans provide tox"
vesting upon completion of ten years of participation. One plan provides for
vesting upon the completion of ten ysers of partieipation in the plan and the
attainment of age forty-five.

It should be noted that in those contributory plans which do not have

vesting privileges, contributions made by the employer in the behalf of an em~

195 1l Strong, Jay V., Employee Benefit Plans in Operation, Washington,
2, I1, 55
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CHAPTER IX

BENEFITS IN CASE OF DRATH AFTER RETIREMENT

Benafits in ocase of death after retiremsnt desl omly with what be-

eamss of employee contributions 1f he should die after retirement, and there

4s sn excess of contributions over bemfits received. Wmat becomes of these

eontzridutions is disoussed in Tsble XVI,
TABLE XVI

REFUND OF EMPLOYEE CONTRIBUTIONS
IN CASE OF DEATH AFTER RETIREMENT

Amount Refunded Humber | Per Cent
Exoess (If Any) Over Bemfits Received
Flus Interest 10 29.41
Excess {If Any) Over Bemsfits Received
Without Interest ' 9 26,8%
¥o Refund, Bt Speocial nouﬁtl‘ 2 5.9
¥o Refund 13 38,2
34 wo.of,

Total

1 In two plane, Lif death cocurs within five years
after retirement full old-age retiremsnt allowanoe is paid to
beneficiary for the balance of the five years,

30
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In the ten plans where upon death after retiremsnt the excess (if

any) of employee sontributions over bensfits received is refunded to the bene~
gletary plus interest, the rate of interest, where specified, is 2 per cent,
axeept in one case where the rate of imterest is 24 per cent.

Needlaess to say, in the twentyw-five plans whers the employer complet-

ely finances the cost of the plan, there are no employee contributions to be

gofunded. There are no vesting rrivileges in sny of these plans,




CHAFTER X

METROD OF FINANCING PLANS

This chapter deals with the method of finanoing the plans. The plans
gall into one of four sategories: undunfed, self-insuved, {nsured or a combina-
sion of the latter two,

In an unfunded plan no reserves are established, but allowances are
mde to retired employees on 2 PAY-&s-you-go basis. Under an unfunded type,
peasions ere usually paid from general funds at the discretion of the smployer,
A self-insured plan 1s one under which an employer or an employer and his em-
ployses meke periodic payments to a third party (a trust company or an indivi-
dusl trustes) im amounts ealoulated to provide for the acecumulation of suffi-
eiont funds for the payment of the benefits specified in the plen. An insured
plan differs from e self-insured plan in that an insurance compsny is employed
as the financing vehisle.

Of the fifty-nine plans studied, twenty-three, or 39 per cont, are
unfunded. Thirty plems, or 50.8 per cent, are self-insured. Five plans, or
8.5 per cent, are insured, One plan 1s a combination insured and self-insured
plan. (In this plan policies sre purchased on an insured basis, while disabil-
ity and severance benefits are paid on a self-insured basis.)

Of the fourteen unilateral plans, seven are unfunded, three are self

32
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o eombinstion insured and self-insured plan,

TABLE XVIX

METHODS OF FINANCING PLANS

33

gneured and four are insured. Of the forty-five colleotively bargained planms,
‘ gixtoon are unfunded, twenty-seven are self-insured, one ia insured and one is

The verious methcods of finanoing the plans are summerized in Table

" Metbod of Fimenoing | Unilatersl | Gollectively | Total | Per Gent
. Bargained
 Unfunded 1 16 23 39.01
| tneurea 4 1 5 8.5
| zasurea - se1e-Tnsures 0 1 1 1.
Total 14 45 59 M.O‘L
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CHAPTER XI
CONCLUSION

in 1949 members of The President’s Commission had this to say about
uke sudject of pensions: “All industry, in the absence of adequate Goveramsnt
programs, Oowes &n obligation to workers to provide for maintenance of the human|
sody in the form of medicel and similar benefits, and full depreciation in the
fern of old-ege retirement ~ in the sems way as it does now for plant end mach-
teery. This obligation is one which should de fulfilled by enlightensd busi-
pegs management, not when everything else hes bdeen taken care of, bdut as one of
she fixed costs of doing dusineas -~ one of the first charges on revenues before
profits. It should be viewed as somewhat compareble to the necessity of meking
mintenance and depreciation allowances on non-humen machinery; in this way
practical effect will be given to modern sooial consgiousness on the subjeet of
seeurity for workers in manstry.'l
This study shows, the writer feels, thet msmagement in the Transit

Isdustry 18 of the "enlightened™ type desoribed edbove; and management of the
fadustry should be congeatulsted for recognizing this social responsibdility.

1 U. 8. Department of Labor, Report to the President of the United
States on the Lsbor Dispute in the ;a.e Stesl Industry by the Stesl industry
Board, Wash{ ington, ton, submitted Septer s 1949

34
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For"an 0ld-Age Retirement and DiseWllity Allowance Plan ia & eompli-
cated and costly thing, It is full of pitfalls, A faulty, hydbrid plen can
sause gerious consequences both to the employer and the employee. The goal is
4o bave & plen that (1) is actuarially sound; (2) meets all legal requirements;
(3) ean be Tinanced within ths existing and future finamoial abllity of the
employer; (4) has the reasonable prospect of swvival; {5) provides e basis for
ponestly meeting the employees' qusst for security; and (6) gives valune in
seras of production and employee morale to all parties congerned.
While this goal is more of an ideal than Qn aoccomplishment, this

stuly reveals, in the opinion of the writer, thet as far as plans in the local

sransit industry are conterned, the gosl im at least being striven fOrurnns




A DETAILED ANALYSIS OF THE PROVISIONS OF FIFTY-NINE

OLD-AGE RETIREMENT AND DISABILITY ALLOWANCE PLANS

IN THE LOCAL TRANSIT INDUSTRY
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go. 1
cITY: Akron, Ohio
POPULATION: 274,605
COMPANY: Akron Trensportation Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
1T PARTICIPATION
Automatic
I1II ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Not specified
B. YOR DISABILITY ALLOWANCE
Not specified
IV CORTRIBUTIONS
A. BY EMPLCOYEE
None
B. BY EMPLOYER
All
V NORMAL BENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
$50. per month in addition to Soeial Seocurity; if retired
prior to eligibility for Soeisl Security, $85. per month

until eligidble for same




o. 1, Akron, Ohio (continued)
vV NORMAL BENEFITS {(continued)
B, DISABILITY ALLOWANCE
$85, per month in sddition to Workman's Compensation and
Group Insurance
v RETIREMENT AGE
NHot specified
vII BEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S CONTRIBUTIONS |
None to be refunied
B, VESTING PRIVILEGES
Hone
VIII BENEFITS IN CASE OF DRATH AYTER RETIREMENT
None
IX METHOD OF FINANCINKG
Unfunded
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wo» 2

o1TY: Albany, New York

pOPULATION: 134,995

COMPANY: United Traction Company

1 xﬁ'ﬁon OF INSTITUTING PLAN
Unilateral
II FARTICIPATION
Vcluntary, upon completion of five years of service
111 ELIGIEILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TFOR OLD-AGE RETIREMENT ALLOWARCE
Age sixty-five and five years of service
B. TPOR DISABILITY ALLORANCE
Ho provision
IV CONTRIBUTIONS
A. BY EMPLOYER
5 per eent of initial $3,000. per year (except fﬁ-at
$600.) plus 734 per cent of excess
B, BY ENMFLOYER
Balance of cost
V NORMAL BEREFITS
A. OLD-AGE RETIREMENT ALLOWANCE
1. PAST SERVICE
$ of 1 per cent of average monthly earnings mul-
tipliied by number of years of past service




Hoe 2» Albany, New York (continued)
|y NOHMAL BENEFITS {continued)
A. OLD~AGE RETIREMENT ALLOWANCE (continued)
2+ FUTURE SIRVICE
1 per cent of average monthly earnings up to
$250. per month plus 1} per cent of average mon-
thly earnings in excess multiplied by number of
yours of service
Note: In addition to Socisl Security
B, DISABILITY ALLOWANCE
None
- ¥I RETIREMENT AGE
A. HORMAL
Age sixty~-five (exocept for employees entering plan after
age fifty-five, in which case it is ten years after age
at time of joining plen)
B. DISCRETIONARY
Age sixty-five
0. COMPULSORY
None
D. EARLY
Age fifty-five
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF RMFLOYER'S CORTRIBUTIONS

All plus interaat
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sos 2, Albany, New York {eontinued)
y17 BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT (ocon.)
B. VECTING PRIVILEGES
Daferred, gradusted veating as follows:

Yoars of Continuous Service Moongﬂ

Less then 10 years None
10 but less than 15 years 33-1/3%
15 dut leas than 20 yware 66-2/31
20 years or more 1001

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund of excess (if any) of comtributions plus interest over
benefits received

IX METHOD OF FINANCING
Selr-insured
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WOs 3
CITY! Allentown, Pennsylvania

POPULATION: 106,756

COMPANY: The Allentown end Reading Transeit Company

At the time this study was mede The Allentown and Reading Transit
Company 314 not heve in effect an Old-Age Retirement and Disability Allowance
Plan.




oIy Atlante, Jeorgin

POPULATI ON3 331,314
COMPANT? Atlsnta Trangit Company

1 METHOD OF INSTITUTING PLAN
Collectively Bargained
ITI PARTICIPATION
Compulsory
11T ELIGIBILITY REQUIREMERTS FOR NOKMAL BENEFITS
A. POR OLD-ACE RETIREMEST ALILOWANCE
Age sixty-five and twenty years of service
B, FOR DISABILITY ALLOWANCE
1. OCCUPATIONAL DISARILITY
Five years of service
2. KON~-OCCUPATIONAL DISABILITY
Ten yours of service
IV CONTRIBUTIONS
A. BY EMPLOYRR
3 per cent of monthly earnings
B. BY EMPLOYER

54 per cent of monthly payroll

43
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¥ NORMAL BENTFITS

44
Atlante, Beorgia (continued)

A. OLD-AGE RETIREMENT ALLOVANCE
l. PABT SERVICE
1 per oent of compensation multiplied by number
of years or freotions thereof of paust service
2. FUTURE SERVICE
11 per cent of total ocompensation multiplied by
aumber of years of future service
Rote: Minimum pension of $75., per month in addition to
Soeisl Security
B. DISABYLITY ALLOVARCE
1. OCCUPATIORAL DISABILITY
Sane as Old-Age Retirement Allowance
2. NON-OCCUPATIONAL DISABILITY
Same as 0ld-Age Retirement Allowance
Note: ¥inimum allowance of $75. per month in addition to
Workmean's Compensation or Group Insurance benefits
VI RETIREMERT AGE
A, KRORMAL
Age sixty-Tive
B. DISCRETIONRARY
Age sixty-five
C. COMPULBORY

None
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45
yo. 4, Atlanta, Georgie (continued) .
yI FRETIRENEST AGE  (oontinued) :
D. FRLRLY

Age fifty-five
yII BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR TO RETIREMENT

A. FEFUND OF ¥MPLOYBE'S CONTRIBUTIONS

tributions are refunded.)
B. VEBTING FRIVILEGES
None

VIII BENEFITS IN CASE OF DHATH AFTER RETIREMENT

gontributions less bensfits received
IX METHOD OF FINANCIRG

Self-insured

All plus interest in case of termination due to death;
All without interest in case of termination due to any

other reason. {(Only 87 per cent of the first year's con-

Refund plus intereat at 2 per cent of excess (if any) of employee
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CITY: 2ustin, Texss
pOPULATION: 132,459

COMPANY: Auatin Transit, Ineorporated

I METHOD OF INSTITUTING PLLN
Collectively Bargalned
I PARTICIPATION
Automatie
III ELIGIBILITY RECUIREMENTS FOR NORMAL DRNEFITS
A, TFOR OLD-ATE RETIRIMENT ALLOWANCE
Either age sixty-five or thirty-five years of service
B. FOR DISABILITY ALLOWAKCE
Tive ysars of serviece
IV CONTRIBUTIONS
A. BY ZMPLOYER
None
B. BY EMPLOYFR
All
V NORMAL BEKRFITS
A. OLD-AGE RETIREMENT ALLOWANCE
£50. per month in addition to Soeial Security
B. DISABILITY ALLOWANCE
$50. per month including Workman's Compensation or Group

Insurance benefits
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No. 5, Austin, Texas (continued)

vI RETIREMENT AGRB
A. NORMAL
Age sixty-five
B. DISCRETIONARY
None
C. COMPULSORY
None
D. EARLY
None
Vi1 BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF EMPLOYER'S CONTRIBUTIONS
None to be refunded
B, VESTING PRIVILEGES
Nons
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Unfunded
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No. 6 -

CITY: Baltimore, Maryland
POPULATION: 949,708

COMPANY: The Baltimore Transit Company

I METHOD OF INSTITUTING PLAN

Collectively Bargained

II PARTICIPATION
Automatie

III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A, FOR CLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and fifteen years of service

B. FOR DISABILITY ALLOWANCE

Fifteon ysars of servioe

IV OCONTRIBUTIONS
A. BY EMPLOYER
None
B. BY REMPLOYRR
ALl
V NORMAL BEREFITS
A, OLP-AGE HETIREMENT ALLOWANCE
1. Pension on earnings up to $3,000. per year ranging from

$38.48 per month after fiftesn years of service to $76.95

per month after forty-five years of service

- |
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¥o. 6, Baltimore, Maryland (continued)

v NORMAL EENEFPITS (continued)
A. OLD-AGE RETTREMENT ALLOWANCE (continued)
2. Pension on earnings over $3,000. per year ranging from
2,016¢ per dollar after fifteen years of service to 5.2983%

per dollar after forty-five years of service.

Note 1l: Benefits are based on average of highest five cald
endar ysars® earnings during last ten years of service.
Note 2: Benefits are in sddition to Social Security.
-Note 3: An employee with at least one year, but less than
fifteen years of service who has reached the age of sixty-
five receives en allowance equal to one-half of his avomgdﬂ
weekly wages during the last six months of full earnings
preceding retirement multiplied by the number of years of
service.

B, DISABILITY ALLOWANCE
Same as Old-Age Retirement Allowance

VI RETIREMENT AGE

A, NORMAL
Age sixty-five

B. DISCRETIONARY
Age sixty-five

e




Ko. 6, Baltimoré, Maryland (ocontinued)

VI RETIREMENT AGE (continued)
C. COMPULSORY
Rone
D. EARLY
None
vII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF RMPLOYEE'S CONTRIBUTIONS
None to bde refunded
B, VESTING FRIVILEGES
Hone
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Hone
IX METHOD OF FINANCING
Unfunded
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wo. 1 -
cITY! Baton Rouge, lLouisiana
POPULATION: 125,629

COMPARY Paton Rouge Bus Compamny, Incorporated

At the time this study was made the Baton Rouge Bus Company, Incors
porated did not have in effect an Old-Age Retirement and Disadbility Allowence
Plan.
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wo. 8
cITY:
Serkl
ey, California

POPULA
AR
Key Bystom Trans
1% 14
nes

gee No
. 64
s Oaklang, Califorani
ia
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HO» 9
CITT: Birmingham, Alabaaa

pOPULATION: 326,037
COMPANY: Birmingham Transit System

I METHOD OF INSTITUTING PLAN
Unilateral
II PARTICIPATION
Automatis upon sompletion of three years of service and attaimment
of age thirty
III ELIGIBILITY REQUIREMENTS FOR RORMAL BENEFITS
A+ TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and thirty years of service or, {with com-
pany's consent), age fifty-five and twenty-five ysars of

servige
B, TOR DISABILITY ALLO®ANCE
A@l fifty-five and twenty-five years of service
IV CONTRIBUTIONS
A. BY RMPLOYER
Rone
B. BY ENMPLOYER
Al




—

v

VI

No. 9, Birmingham, Alabema (continued)

RORMAL EENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
1. PAST SERVICE
3/4 of ) per cent of basic salary in exscess of
$50. per month up to $250. per month plus 1 per
cent for each yeer employse is over ags thirty-
five
2, TUTURE SERVICE
1i per cent of basic salary in excess of $50. per
month up to $250. per month multiplied by number
of years of service
Note: Minimum pension of $60. per month in addition te
Soelal Seourity |
B, DISABILITY ALLOWANCE
Same as Old-Age Retirement Allowanee, in addition to Work-
man's Compensation or Group Insurance bsnefits
RETIREMERT AGE
A. KORMAL
Age sixty-five
B. DISCRETIONARY
Age sixty-five
C. COMPULSORY

Hone




§o. 9, Birmingham, Alabama (continued)

55

vI RETIHEMERT AGE (continued)
D. BARLY
Age tifty~five
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF EMPLOYRE'S CONTHIBUTICNS
Nons to be refunded
B. VESTING PRIVILEGRS
Kone
VIII EBENEFITS IN CASE OF DEATH AFTER RETIREMENT
KRone
IX METHOD OF FINANCING
Self-insured
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No., 10 -

CITY: Boston, Massachusetis
TOPULATION: 801,444

| coMPANY: Metropolitan Transit Authority

geme Compeny and Plan as in No, 13, Usmbridge, Massachusettis

No. 89, Sommeyville, Massachusetts

I METHOD OF INSTITUTING PLAN
Colleetively Bargained
IXI PARTICIPATION
Compulsory
III ELIGIBILITY REQUIRENENTS FOR NORMAL BEREFITS

A. TOR OLD-AGE RETIHEMENT ALLOWANCE
Age sizty~five end twenty-five years of service

B. FOR DISABILITY ALLOWANCE
1. OCCUPATIONAL DISABILITY

¥ive years of service

2, NON~-OCCUFATIONAL DISABILITY

Ten years of serviae
IV CONTRIBUTIORS

A, BY ENPLOYER

6 per eent of sarnings
B. BY EMPLOYER

6 per cent of payroll




Fo. 10, Boston; Massachusetts (ocontinued)

v RORMAL HENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
1. PAST SERVICE
Fumber of ysars of servioce multiplied by §$33.
2, FUTURE SERVICE
1} per cent of annual compensation for each year
of service
B. DISABILITY ALLOWANCE
Ssme as 0ld-Age Retirement Allowance subject to minimum of
$75. per month including Workman's Compensstion or Group
Insurance benefits
VI RETIREMENT ACE
A, NORMAL
Age sixty-five
B. DISCHETIONARY
Age aixty-five
C. COMPULBORY
None
D. EBARLY
Upon completion of forty years of service
VII BENEFITS IN CASE OF TRRMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF ENPLOYRE'S CONTRIBUTIONS
All plus interest




Nos 10, Boston,” Massachusetts (eontinued)

vyII BENEYITS IN CASE OF TERNINATION FROM SERVICE PRIOR TO RETIREMENT {oon.)
B, VESTING PRIVILEGES
None

YIII BENEFITS IN CASE OF DEATH AYTER RETTHEMZNT
Refund. pluvs interest to bensfisiary of excess (if aay) of employee
aou‘mmim over benefits mngvca

IX METHOD OF PICROTNG |

Self-insuved

>
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yo. 11 -

CITY: Bridgeport, Connetioutt
POPULATION: 158,709
COMPANY: Conneticutt Railway and Lighting Company

I METHOD OF INSTITUTING PLAN
Unilateral
II PARTICIPATION
Automatie
III ELIGIBILITY REQUIREMENTS FOR RORMAL BENEFITS
A, TOR OLD-AGE RETIREMENT ALLOWARCE
Age sixty~five and twenty-five years of service
B, FOR DISABILITY ALLOWANCE
No provision
IV CONTRIBUTIONS
A. BY EMPLOYEE
Rome
B. BY ENPLOYER
All
V KORMAL BEMEFITS
A. OLD-AGE RETIREMENT ALLOWANCE
$40, per month with twenty-five but less than thirty years
of service; $50. per month with thirty or more years of

service, both in addition to Soelal Security

\.



wo. 11, Bridgeport, Conneticutt (eontinued)

¥ FNORMAL BENEPITS
B, DISABILITY ALLOWANCE
None
| VI RETIREMENT AGE
A, MNORMAL
Ags sixty-five
B. DISCRETIONARY
Hooe specified
C. COMPULEBORY
Kone specified
D. EARLY
None specified
VII EENMCFITS IN GASE OF TERMIRATION FROM SERVICE PRIOR TO RETIHEMENT
A, REFURD OF EMPLOYEES' CONFRIBUTIONS
None to bs refumed
B, VESTING PRIVILEGES
Kone
VIII BENSFITS IN CASE OF DEATH AFTER RETIRKEENT
Noue
IX METHOD OF FINANCING
Unfunded
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-

No. 12
orTY: Buffalo, New York

POPULATION: 580,132 |
COMPANY: Nisgers Frontier Transit System, Imsorporated

The Niagera Prontier Transit System chose not to participate in the

study.
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%o« 13
FIIY: Cambridge, Massachusettis

POPULATION: 120,740
COMPANT: Metropolitan Trameit Authority

gee No. 10, Boston, Maagachusetts

62
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No. 14

oITY: Oamden, New Jarsey
POPULATION: 124,555

COMPANTY? Public Service Coordinated Transportation Company

gee No. 58, Newark, New Jersey

63




¥o. 15 7

oITY: Centon, Ohio
POFULATION: 116,912

COMPANY Centon City Lines

Canton City Lines chose not to participate in the study.

ST TR




wo. 16
CITY:
POFULATION:
COMPANT?

-”

Charlotte, Noxth Caroliza
134,042

5

The Duke Powsr Ccmpany daoss not to partieipate in the study.
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KO« 17

66
CcITY: Chatanoogs, Tennesasse
pPOPULATION: 131,041
COMPANY: Southern Coach Lines, Insorporated

I METHOD OF INSTITUTING FLANW
Collsctively Bargained
I1 PARTICIPATION
Compulsoxy
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty~five anml fifteen years of service
B, TFOR DISABILITY ALLOWANCE
Years of Continuous Service  Percentage of Benefit

10 but less then 15 - 501
15 but less than 20 5%
20 but leas then 30 904
30 or mere 100%

IV CONTRIBUTI ONS

A. BY RMPLOYEE
| $3.00 per monmth
s B. BY BMPLOYER

$3.00 per month per employee
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§o. 17, Chatsmooge, Tennesses {continued)

:
; ¥ NORMAL BENKFITS
| A. OLD-AGE RETIREMENT ALLOWANCE
$40. per month in addition to Soeial Security

B. DISARILITY ALLOWANCE
Peroontage of Retir ement Bems fit Years of Service

sot 10 but less than 15
75% 15 but less than 20
901 20 but less than 30
1001 30 ar more
VI RETIREMENT AGE
A, NORMAL
Age sixty-five

B, DISCRETIONARY
Age sixty-five

C. COMPULSORY
None

D. EARLY
Nooe

VII EENEFITS IN CASE OF TERMIMATION FROM SERVICE PRICE TO RETIREMENT

A. EEYUND OF EMPLOYEE'S CONTRIBUTIONS
Two-thirds without interest (except that no contributions
are refunded for initiel twelve months of rarticipation)

b




F —

¥o. 17, Chatahooga, Tennessee (ocontinued)

€8

vII BEKEFITS IN CASE OF TERMINATION YROM SERVICE PRIOR TO RETIREMENT (onn.)
B, VESTING PRIVILEGES
Noue
vIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Nons
IX METHEOD OF FIRANCING
Self inswred
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Hos 18
oITY: Chicago, Illinois

@

POPULATIONt 3,620,962
COMPANYY Chiosgo Transit Authority

I METHOD OF INSTITUTING PLAN
Colleotivaly Bargained
I1 PARTICIPATION
Compulsory
11T ELICIBILITY REGUINEMENTS FOR NORMAL BENEPITS
A. TOR OLD-AGE RETIREMENT ALLONANCE
Ags sixty«five anl twenty years of servise
B, YOR DISABILITY ALLOWANCE
Ten mars of service
IV CONTRIBUTIONS
A+ BY EBMPLOYER
34 pexr cent of snnual compensation
B, BY EMFLOYER
97 per cent of annuel peyroll
V NOMMAL HENEYITS
A. OLD-AGE RETIREMENT ALLOWARCE
1. PAST SERVICE
1 per eent of ennual compensation mudtiplied by
by number of years of service




10
Nc» 18, Chicago, Illinois (eontinved)

v NORMAL HENEFITS (continued)
A. OLD=AGE RETIREMENT ALLOWANCE (oontinued)
d 2. YUTURE SBERVICE
’ 14 per aent of munual compensation multiplied by
puxber of years of service
Note: Minimum pension of §$75. per month in addition to
Socisl Seowrity
B. DISARLITY ALLOWAICE
Same as 0ld~Age Retirement Allowanse subject to minimum of
$75. por month in sddition to Workmen's Compensation or
Group Insurance bensfits
VI RETIREMERT AGE
A. NORMAL
Age sixty-five
B. DISCRETIONARY
Age sixty-tive
Ce OOMPULSORY
Kone
D. EARLY
Age fifty-sight
VII BEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF BMPLOYEE'S CORTRIBUTIONS

All plus interest at 2 per cent




': ’ /

No, 18, Chicago, Illinois (continued)

n

viI BENEFITS IN CASE OF TERMINATION FROM SERVICE FRICR TO RETIREMENT (con.)

B. VESTING FPRIVILEGES
None

vIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund plus interest at 2 per cent to bemficiary of excess (if
any) of employes's sontributions over bemefits received

IX METHOD OF FINAKCING

Self~-insursd

e R R R T T T RS T e R T T T R e T T
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No. 19 -
CITY: Cinecinnati, Ohio
POPULATION: 503,998

COMPANY: The Cincinnsti Transit Company

I METHOD OF INSTITUTING PLAN

It o R e i Lot et Yl s o

Collectively Bargained
I1 PARTICIPATION
Automatie
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
As YOR OLD-AGY RETIREMENT ALLOWANCE
Not specified
B, TFOR DISABILITY ALLWANCE
No provision
IV CONTRINUTIONS
A, BY EMPLOYEE
KNone
B. BY EMPLOYER
All
V NORMAL RENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
$95. per month ineluding Social Seourity
B. DISAH LITY ALLOWANCE

No provision




7
§o., 19, Cinodnnati, Ohio (ocontinued)

v1 RETIHEMENT AGE
- Rot speoified
VvII BEBNEFITS IN CASE OF TERMINATION FPROM SERVICE PRIOR TO RETIREMENT
A, BEFUND OF EMPLOYER'S CONTRIBUTIONS
Nons to be refunied
B. VESTING PRIVILEGES
fons
VIII HENEFITS IN CASE OF DEATH APTER RETIREMENT
None

IX WMNCD OF FINANCING
Unfunded
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No. 20

74

-

CITY: Cleveland, Ohio
POPULATION: 914,808
COMPANY: The Cleveland Transit System

A study of the 0ld-Age Retiremsnt and Disadility Allowance Plan of
the Cleveland Transit System is omitted since the plan was established by a
Legislative Act of the State of Ohio, and this study is confined to private

plans.
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Fo. 21 .

oITY: Columbus, Ohio

POPULATION: 375,901
COMPANY: The Columbus Tramsit Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Voluntary upon completion of one year of service and atteinment
of apges thirty-five
III ELIGIEILITY REQUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and thirty years of service
B. YFOR DISABILITY ALLOWANCE
Ko provision
IV CORTRI BUTIONS
A, BY EMPLOYEE
Graduated from $4.80 per month on emnual earnings up to
$2,500. to $9.60 psr month on annual esrnings of $4,600.
or above
B. BY EMPLOYER

Balanve of oist

e ———
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¥o. 21, Columbus, Ohioc (continued)

76

¥ RORMMAL BENEFITS

A, OLDwAGE RETIREMENT ALLOWANCE
Money Purchase with & minimum of $110. per month inelud-
ing Sosial Security

B. DISARILITY ALLOWANCE
Ko provizion

VI RETIREMENT AGE

A, NORMAL
Age sixty-five

B. DISCRETIONARY
None

C. TOMFUJ.SORY
None

D. EARLY
Age fifty-five

VII BEENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOCR TO RETIREMENT

A, REFUND OF EMPLOYERE'S CONTRIBUTIONS
All without interest

B. VESTIRG PRIVILEGES
Upon completion of five yesrs of participation

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to bemeficlary of excess (if any) of employee's contribu~

tions without interest over bemefits received




go.. 21, Columbus, Ohio (continued)

1% METHOD OF FINANCIRG
Insured
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¥o» 22 -

CITY: Corpus Christi, Texas

POPULATION: 108,287

COMPANY: The Nusces Transportation Company

At the time this study wes made the Nueces Transportation Company
did not have in effect an Old-Age Retirement and Disability Allowance Flan,




”
No. 23 -
CITY: Dallas, Texes
POFULATIONS 434,462
COMPANTY: Dallas Railway and Terminel Compeny

I METBOD OF INSTITUTING FLAR
Unilateral
II PARTICIPATION
Voluntary upon completion of three ysars of service
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIBREMENT ALLOWANCE
1. MALE
Age sixty-~five and fifteen years of participation
2. YEMALR
Age sixty and fifteen years of participation
B. FOR DISABILITY ALLOWANGE
Twanty years of partiocipation
IV CONTRIBUTIONS
A. BY EMPLOYER
3 per sent of average monthly earnings
B. BY EMFLOYER
Balance of cost




No. 23, Dallas, Texns (ocontinwmd)

¥ NORMAL BENEFITS
A. OlD-AGE RETIREMENT ALLOWAKCE
1. PAST SERVICE
3 of 1 per ocent of averegs monthly earnings
multiplied by number of years of past service
2. FUTURE SBERVICE
1l per cent of average monthly eamings multi-
pPlied by mmbder of years of future service
B. DISARILITY ALLOWANCE
Saze as Old-Age Retirement Allowance
VI RETIREMENT AGE
A. NCRMAL
Age sixty-five (male); Age sixty (female)
B. DISCRETIONARY
Age sixty~five (male); Age sixty (female)
C. COMPULSORY
Age seventy (male); Age sixty~five (female)
D. EARLY
KRone
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, FHEFURD OF EMPLOYEE'S CONTRIBUTIONS

All plus interest at 2 per cent
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No. 22, Dallas, Texas (continued)

VII HEXEFITS IN CASE OF TERMIMATION FROM SERVICE PRIOR TO RETIREMENT (oon.)
B, YVESTING PRIVILEGES
None
VIII EENEFITS IN CASE OF DEATE m RETIREMENT
Rafund t0 beneficlary of exsess (if any) of employee contributions
plus interovst at 2 per cent cover bem{its received
IX METHOD OF FINANCING

Inswred
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82
No. 24 -
cITY: Dayton, Ohio
POPULATION: 243,872
COMPANY: The City Reilway Company

I METHOD OF INSTITUTING PLAN
Unilateral
II PARTICIPATION
Automatioe
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TOR OLD~-AGE RETIREMENT ALLOWANCE
Age sixty~five and twenty-five ysars of service
B. FOR DISABILITY ALLOWANCE
Twenty~five years of service
IV CONTRIBUTIONS
A. BY ENMPLOYRE
None
B, BY EMPLOYER
All
V NORMAL BENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
$40. per month in addition to Sceial Security
B. DISARILITY ALLOWANCE
$40. per month in addition to Workman's Compensation or

Group Insurance bensfits
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No. 24, Dayten, Ohio (continued)

vl RETIREMENT AGE
A. TRORMAL
Age sixty-five
B. DISCRETIONARY
Rone
C. COMPULSORY
Kone
D. RARLY
Kone
VII BENEFITS IN CASE OF TERMINATION PROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF EMPLOYER'S CONTRIBUTIONS
Nons to bde refunded
B. VESTING FRIVILEGES
Hona
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Unfunded
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yo. 25
CITY: Denver, Colarado

POPULATION: 415,786

COMPANT: The Denver Tremway Corporation

I METHOD OF IRSTITUTING PLAN
Unilateral
11 PARTICIPATION

Voluntary
III EIIGIRILITY REQUIREMENTS FOR NORMAL BEMEFITS

A. TFOR OLD=-AGE RETIREMENT ALLOWANCE
Age sixty~five and fifteen years of service
B. PFOR DISABILITY ALLOWAKCE
Ho provision
IV CONTRIBUTIONS
A, BY EMPLOYEE
2 per cent of snnual compensation
B. BY EMPLOYER
Balanoe of cost
V FRORMAL BENEFITS
AL OLD-AGE RETIREMENT ALLOWANCE
1., PAST SERVICE
4 of 1 per cent of average annual compensation

multiplied by number of years of past service




8s
§o. 25, Denver, Colorado (continued)

v NORMAL BENRFITS (continued)
A. OLD~-AGE RETIREMENT ALLOWANCE (ocontinued)
2. YUTURE SERVICE
3/4 of ) per een: of sggregate of ocmpensation
for all years of futurs service
Note: Subject to minimum pension of $30. per month in
addition te Social Seourity
B. DISABILITY ALLOWANCE
No provision
vI RETIREMENT AGR
A. NUBMAL
Age sixty-five
B. DISCRETIOMARY
Age sixty-five
C. COMPULSORY
Kone
D. BARLY
Kone
VII BEREFITS IR CATE OF TERMIMATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF EMPLOYER'S CONTRIBUTIONS
All without interest
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§o. 25, Denver, Colorado (continued)

vII EBEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT (eon.)

B, VESTING FRIVILREGES
None

VIII BEHEFITS IN m OF DEATH APFTER RETIREMENT
Refund to beneficiary of excess (if any) of uyloyoo* 8 contribu«
tions without interest less bemsfits received

IX METHOD OF FINANCING

Self-insured
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wo. 26 -
cITY: Des Moines, lowa
POPULATION: 177,965

COMPANY: The Des Moines Railway Company

I HETHOD OF INSTITUTING PLAN
Colleotively Bargained
I PARTICIPATION
Conpulsory
I7I RLIGIRILITY REQUIREMENTS FOR NORMAL BENEYITS
As TOR OLD=-AGE RETIREMENT ALLOWANCE
Age aixty«five and twenty years of service
B, POR DISABILITY ALLOWARCE
Ten years of service
IV CORTRIBUTIONS
A, BY EMPLOYER
$3.75 per month
B, BY RPFLOYER
‘Balanse of cost
V¥ KORRAL BENEFITS
A, OLD=-AGE RETTREMENT ALLOWANCE
$50. per month in addition to Sooial Security
B. DISABILITY ALLOWANCE
$50. per month ineluding Workman's Compensetion or

Group Insurence bensfits




¥o. 26, Des Moines, Towe (ocontinued)

vi RETIRTMENT ACE
A, NORMAL
Age sixty-five
B, DISCRETIONARY
Age sizby-five
C. CONPULBORY
Bone
De EARLY
Kone
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUSD (F ENMPLOYEE'S CONTRIBUTIONS
All without interest
B, VESTING PRIVIIRGES
None
VIII BENEFITS IN CASE OF DEATH AVTHER RETIREMENY
None
IX MBTHOD OF FINANCING
Self-imured
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" §o. 27 -

cITY: Detroit, Michigan

POPULATION: 1,849,568

COMPANY: City of Detrois, Department of Street Railways

A study of the 0ld-Age Retirement and Disability Allowance Plan of
the City of Detroit, Departmsnt of Street Railways is omitted since the plan
was established by a Legislative Act of the City of Detroit, and this study
is confined to private plans.




go. 28 -

cITY: Duluth, Minnesota

POPULATION: 104,511

COMPANY: Duluth~Superior Transit -~ Bus Company

I METHOD OF IRSTITUTING PLAN
Unilatersl
IX PARTICIPATION
Voluntary upon completion of one year of service and entrance
prior to age sixty
IIT ELIGIBILITY RRGUIREMENTS FOR NORMAL BEMEFITS
A. TPFOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and five years of service
B. FOR DISABILITY ALLOWANCE
Ko provision
IV CONTRIBUTIONS
A, BY EMFLOYER
2 per cent of basic monthly earnings up to $250,
B, BY ENFLOYER
4 per ocent of each participant's basic monthly earnings
up to $250.
V NORMAL BENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
Money Purchase with & minimum of $30. per month in addi-

tion to Sociel Security
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No. 28, Duluth, Minnesota (oontinued)

Vv NORMAL HENEFITS (continued)
B. DISABILITY ALLOWAXCE
Ko provision
VI HETIREMENT AGE
A. NORMAL
Age sixty-five
B, DISCRETIORARY
Hone
C. COMPULSBORY
Age sixty-five
D, EARLY
Age fitty~five
VII BEREFITS IN CASE OF TERMIMATION FROM SERVICE PRIOR TORETIREMENT
A, REFOND OF EMPLOYEE'S CONTRIBUTIONS
All plus interest at 2 per cent
B. VESTING PRIVILEGES
None
VIII BEREFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to bemfielary of excess (if any) of employee's contribu~
tions plus interest at 2 psr cent less bemsfits received

IX METHOD OF FIKANCING

Insured




-

Ho. 29
cITY: Elizadbeth, New Jersey

POPULATION: 112,819
COMPANY: Public Service Coordinated Transportation Company

gee No. 58, Newark, New Jersey
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No. 30 -
cITY: £l Paso, Texas
POPULATION: 130,485
COMPANTY? El Paso City Lines, Inscorporated

El Paso Oity Linse, Incorporated choss not to partioipate in the

studye.




94
No. 31 -
CITY: Erie, Pennsylvania
POPULATION: 130,803

COMPANY: Erie Coach Compeny

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Compulsoxy
III ELIGIBILITY HEQUIREMENTS FOR NORMAL BENEFITS
A. FOR OLD=-AGE HETIREMENT ALLOWANCE
Age sixty-five and twenty years of servioce; or age
seventy irrespective of length of service
B. FOR DISARILITY ALLOWANKCE
No provision
IV OCORTRIBUTIONS
A. BY EMPLOYEE
$4.25 per month
B. BY BMPLOYER
$4.25 per month per employee
V NORMAL BENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
$50. psr month in addition to Social Seocwrity
B. DISANLITY ALLOWAKCE

Ko provision
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No. 31, Erie, Pennsylvania (ocontinusd)

vl RETIREMERT AGE
A. HNORMAL
Age sixty-five
B, DISCRETIOMARY
Nome

C. COMPULSRY

Age seventy
D, EBARLY
None
VII BEBENEFITS IN CASE OF TERMIRATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S CONTRIBUTIONS

Yoars of Service Refund
less than 1 None
1 but less than 2 50%
2 but less than 3 754
3 or more 1001

Note: Refunds are without interest and subject to 6 per
cent service oharge
B. VESTING PRIVILEGES
None
VIII BEMEFITS IN CASE OF DEATH APTER RETIREMENT

Kone




yo. 31, Erie; Pennsylvania (continued)

1X MRTHOD OF FINANCING
Self-insured
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No., 32
CITY: Evansville, Indiana

POPULATION: 128,636

GOMPANY: Evansville City Coach Lines, Inmsorporated

Evanaville City Coaoh Man, Incorpcarated chose not %o participate

in the study.




NOs 33 -
c1TVs Fell River, Massachusetts

POPULATIONs 111,963
COMPANYS Bestern ¥assachusetts Street Raillway Company

I METHOD OF INSTITUTING FLAN
Collectively Bargained
II PARTICIPATION
Automatie |
III ELIGIBILITY REQUIREMENTS POR NORMAL BEMNEFITS
As YFOR OLD-AOE RETIREMENT ALLOWARCE
Age sixty-five and tweanty~five jears of servise
B. JOR DISABILITY ALLOWAHCE
ffo provision
IV CONTRIBNUTIONS
A. BY EMPLOYEE
Nome
B. BY MFLOYER
All
V RRMAL BENETITS

Aes OLD-AGE FETIREMENT ALLOWANCE
$44. per month in addition to Sooial Security
B. DISABILITY ALLOWANCE

No provision
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§o. 33, Fall-River, Massachusetts (continued)

VI RETIREMENT AGE
A. NORMAL
Age sixty-five
B, DISCRETIONARY
Ags sixty~five
C. BOMPULSORY
None
D. EBARLY
Age sixty (at disoretion of ocompany)

9

VII BEREFITS IN CASE OF TERMIKATION FROM SERVICE PRIOR TO RETIREMENT

A. HEFUOMD OF EMFLOYEE'S COMI'RIBUTIORS
None to be refunded

B. VESTING PRIVILEGES
Hene

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Kone
IX METHOD OF FINANCING
Unfunded
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§o. 34
CcITY: Flint , Michigan

POFULATION: 163,143
COMPANY: Flint Trolley Coach, Incorporated

At the time this study was made the Flint Trolley Coach, Incorpor-
ated did not have in effect an Old-Age Retirement and Disability Allowanoe

Plan.
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No. 35 -

cITY: Tort Wayne, Indisns
POPULATION: 133,607

OCOMPANY: Fort Wayns Transit, Incorparated

I METHOD OF INSTITUTING FLAN
Collectively Bargained
II PARTICIPATION
Voluntary upon campletion of ninety days of service
III ELIGIBILITY HEQUIREMENTS FOR NORMAL BENEFITS

A, FTOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty-five years of service as well
as ten years of partieipation; or thirty-five years of

service as well as ten years of participation
B. FOR DISABILITY ALLOWANCE

Ten years of participation
Iv  CONTRIBUTIONS

A. BY EMPLOYEE
$6.50 psr month

B. BY EWMPLOYER

$6.50 per month per each participating employee
V NORMAL BENEFITS

A, OLD-AGE FETIREMENT ALLOWANCE

$65. per month in addition to Social Security




§o. 35, Yort Weyms, Indiena (ocontinued)

Vv KORMAL BENFPITS (continued)
B, DISABILITY ALLOWANCR
$65. per month in addition to Workman's Compensation
or Group Insurence benefits
VI RETIREMENT AGE
A, KORMAL
Age sixty-five
B, DISCRETIONARY
Upon eompletion of thirty~five yesars of sevioe
C. COMPULSORY
None
D. BAHLY
Upon eompletion of thirmty~five jars of service
VII BEOEFITS IN CASE OF TERMIMATION FROM SERVICE FRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S COMTRIBUTI ONB
All without interest
B, VESTING PRIVILEGES
None
VIII BRNEFITS IN CASE OF DEATH AVTER RETIREMENT
None
IX MTHOD OF FIRANCING

Self-insured




POPULATI ON'¢
COMPARY:

The Yort Worth Trensit Company, Insorporated chose not to partici-

Fort Worth, Texas
278,718
Fort Worth Transit Company, Incorporated

pate in the study.
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¥o. 37 -

cITY: Gary, Indiana

POPULATION: 133,911

COMPANY: Qary Railways, Incorporated

I METHOD OF INSTITUTING PLAN
Colleetively Bargained
II PARTICIPATION
Compulsory
111 ELIGIBILITY RRQUIREMENTS FOR NCRMAL EENEFITS
A. POR OLD-AGE RETIREMENT ALLOWANCE

Age Years of Service
65 20
60 25
59 26
58 27
51 28
56 29
50 30

B. PFOR DISABILITY ALLOWANCE
Thirty years of service
IV CONTRIBUTIONS
A. BY EMPLOYEE

$10. per month
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§o. 37, Oary; Indiena (continued) '

IV CONTRIBUTIONS (continued)
B. BY EMPLOYER |
Sio. per month per employee
Vv NORMAL BENEFITS ’ »
A, OLD-AGE RETIREMENT ALLOWANCE
Prom $75. to $90. per month in addition to Soeial Secur-
ity depending on clessification up to January 1, 1956;
$100. per month in sddition to Sociel Secwrity on or .
‘after Jamery 1, 1956
B. DISAHILITY ALLOWANCE
Same as OlAd-Age Retiremsnt Allowance in eddition to
Workman's Compensation or Group Imsurance benefits upon
completion of thirty years of service; upon completion
of ten years of service an amount reduced by 1/30th for

esach year of service less than thirty.

VI EBETIREMENT AGE

A. RORMAL
Yrom age fifty to age sixty-five depending on number of
years of service; (sees III ELIGIBILITY REQUIREMENTS FOR
NORMAL BENSFITS, A. FOR OLD-AGE RETIREMENT ALLOWANCE)

B. DISCRETIOMARY

Kono

y.....___________________________________
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¥o. 37, Gery, Indiana (continued) |

¥I RETIREMENT? AGR (ocontinued)
C. COMPULSURY
None
D. RARLY
None
VII ERNEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, FEEFUND OF EMPLOYRE'S CONTRIBUTIONS
All without ipterest
B. VESTING FRIVILREGES
None
VIII BENCFITS IN CASE OF DEATH APTER RETIREMENT
None
IX METHOD OF FINAKCING
Self-insured




Fo. 38 7 | |

CITY: Grend Repids, Michigan |
POPULATION: 176,515

COMPANY: Grand Rapids Motor Coach Compeny

I METHOD OF INSTITUTING PLAN
Colleotively Bargained
II PARTICIPATION
Yoluntary upon completion of one year of service
III ELIGIBILITY REQUIREMERTS FOR NORMAL BENEFITS
A, PYOR OLD-AGRE RETIREMENT ALLOWANCE
Age sixty~five and fifteen ysars of service
B. FOR DISABILITY ALLOWANCE
1. OCCUPATIONAL
Ton yoars of service
2, NON-OCCUPATI ONAL
Fifteen wers of service
IV CONTRIBUTIONS
A. BY BMPLOYEE
$3.75 per month
B. BY EMFPLOYER
$3.75 per month per sach participating employee
YV RORIAL BENEYITS
A. OlLD-ACE FETIREMENT ALLOWANCE
$40. per month in addition to Social Security
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No. 38, Orand Rapids, Michigan (continued)

vV KORMAL BEREFITS (continued)

B. DISABILITY ALLOWANCE
$40. per month in addition to Workman's Compensation or
Group Insurence bem fits

V1 RETIREMENT AQE

A, KNORMAL
Age sixty-five

B. DISCRETIONARY
Age sixty-trive

C. OOMPULSCRY
Fons

D. BARLY
Hone

VII BENEFITS IN CASE OF TERMINATION FROM SERVICR PRIOR TO RETIREMENT

A. REFUND OF WLOYEE"& CONTRIBUTI ONB
All without interest

B, VESTING PRIVILEGES
Hone

VIII BENEFITS IN CASE OF DRATH APTER RETIREMENT
None
IX METHOD OF FIMANCING
Self-insured




109
No. 39 -
CITY: Hartford, Conneticutt
POPULATION: 177,397
COMPANY: The Conneticutt Company (Hartford Division)

Note: Seme Compeny and Plen as in No. 60, New Haven, Connetioutt

I METHOD OF INSTITUTING PLAN
Collsetively Bargained
II PARTICIPATION
Automatiec
III EIIGIBILITY REQUIREMENTS FOR NORMAL BEREFITS
A, FOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and thirty years of service far allowence
of $50. per month; age sixty-five and twenty-five ysars
of service for allowance of $40. per month
Rote: In addition to Soolal Security
B. FOR DISABILITY ALLOWANCE
Twenty wars of sarvice
IV SONTRIBUTIONS
A. BY EMPLOYEE
Kone
B. BY EMPLOYER
All
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§o. 39, Hartford, Conneticutt (continued)

V NORMAL BENEFITS
A, OID-AGE RETIREMENT ALLOWANCE
$50. per month with thirty years of servise; $40. per
month with twenty-five ysars of service
Note: In addiﬂ.én to Soelal Security
B. DISARILITY ALLOWANCE
$50. per month including Workman's Compensation or
Group Insurance benefits
VI RETIREMENT AGE
As. NORMAL
Age sixty-five
B. DISCRETIOHARY

D. EARLY
Age sixty
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. RE¥UOND OF EMPLOYEE'S CONTRIBUTIONS
None to be refunded
B. VESTING PRIVILEGES
Rene




Wo. 39, Hartford, Conneticutt (continued)

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Noae

IX WETHOD OF PINANCING
Untunded




¥o. 40
cITY:

”

Houston, Texas

POPULATION: 586,163

COMPARY:

Houston Traneit Company

The Houston Transit Company chose not to participate in the study.
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Fo. 41 -

cITY: Indianapolis, Indiana

POPULATION: 427,173

COMPANY: Indisnapolis Railways, Incorporated

I METHOD OF INSTITUTING PLAN
Collectively Bargeined
I PARTICIPATION
Compulsory upon sompletion of ninety days of service
III RLIGIBILITY REQUIREMENTS FOR NORMAL BEREFITS
A, TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty~five aml fifteen years of service
B, TOR DIBARILITY ALLOWANCE
l. OCCUPATIONAL DISARILITY
Ten pars of sarvice

2, NOKR-OCCUPATIONAL DISARILITY

| Fifteen ysars of servioce

| IV CONTRIBUTIONS

[ A. BY ENFLOYEE

E 3 per oent of annusl compensation

E B. BY EMPLOYER

5 per cent of annual compensetion of amployees pertici-

pating




1314
§o. 41, Inliapapolis, Indiena (continuwead)

¥ RORMAL HENEPITS ‘
A, OLD=-AGE RETIREMENT ALLONANCE

1. PAST SERVICE |
3/4 of 1 yer cent of ennual past service compen-
sation multiplied by mumber of yoars of past
servive

2. YUTURE SERVICE
il per cent of mnual futurs service compensa-
tion multiplied by number of ysars of future

service
Be DIBABILITY ALLOWANCE
$40. por month in addition to Workman's Compensation or
Group Insurenge bemns fits
V1 HRETIREMENT AGE
A, NORMAL
Age sixty~-five
3. DISCHET ONARY
Age sixty-five
C. COMPULSORY
NKone
Ds  RARLY

Age fifty~fTive
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No. 41, Indimnapolis, Indiena (continued)

vII EBEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF ENPLOYBE'S CONTRIBUTIONS
All plus interest at 2 psr cemt
B, VESTING PRIVIIBGES
Hope
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Self-inswred




Ho. 42
OITY:

-

Jecksonvills, Florida

POPULATLON: 204,517

COMPARY:

study.

The Jacksonville Oocach Company

116

The Jaoksonville Goach Company chose not to perticipate in the
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NOe 43 -

cITY: Jersey City, New Jersey
POPULATI ON: 299,017

COMPANY Publio Service Coordineted Transportation Compeny

gee No. 58, Newark, New Jersey
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Ko« 44
CITY: Kansag City, Kansas

POPULATION: 129,553

COMPANTY: The Kansas Clty Publie Service Company

gee No. 45, Kansas City, Missouri
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No. 45 -
CcITY: Ksnsas City, Missouri
POPULATION: 456,622

COMPANY? Kansas City Publie Service Compeny

Note: Seme Company and Flan as in No., 44, Kansas City, Kansas

I METHOD OF INSTITUTING FLARK
Collectively Bargained
II PARTICIPATIOR
Automatiec
III ELIGIRILITY REQUIREMENYS FOR NORMAL BEREFITS
A, POR OID-AGE RETIREMENT ALLOWANCE
Age sixty~five and twenty-five ysars of service
B. FOR DISABILITY ALLOWANCE
Age sixty anl twenty-five years of service
IV CONTRIBUTIORS
A, BY RMPLOYER
None
B. BY EMFLOYER
Al
V NORMAL BENEFITS
A. OID-AGE RETIREMENT ALLOWANCE

$50. per month {n addition to Soeial Security




y—
| wo. 45, Kanses City, Missouri (continued)

¥ NORMAL BENEFITS (continued)
B. DISAHLITY ALLOWANCE
$60. per month in addition to Workman's Compensation or
Group Insurance bemsfits
V1 ERETIREMENT AGE
A. BORMAL
Age sixty-Tive
B. DISCRETIONARY
None
¢, COMPULSORY
Hone
D, EARLY
None
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF EMPLOYER'S CONFRIBUTIONS
Noms to be refunded
B. VESTING PRIVILEGES
Nons
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Unfunded




iz1
Ho. 46 -

CITY: Knoxville, Tennessee
POPULATI ON: 124,769

COMPANY: he Knoxville Transit Iimes

At the time this study was made The Knoxville Tramsit Lines 4id not
pave in effect an Old-Age Retiremsnt and Disabdility Allowanoce Plan.
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No. 47
CITY: Little Rook, Arkansas
POPULATI ON: 102,213

COMPANY? Capitol Tramsit Compeny

At the time this study was mde The Capitol Transit Compeny 4id not
pave in effect an Old-Age Retiremsnt ant Disaiility Allowanes Plan.
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No. 48 -
cITY: Long Beach, California
POPULATION: 250,767

COMPANY: Long Bsach City lLims, Imsorporated

At the time this study was made The Long Beach City Lines, Incor-
porated 414 not have in effect an 0ld-Age Retirement and Disadbility Allowanoce
Plan,
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KO L] ‘9 -

cITY: Los Angeles, California
POPULATION: 1,970,358
COMPANTY: Los Angeles Transit Lines

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Voluntary upon completion of three years of aervice
III ELIGIBILITY REQUIREMENTS FOR NCRMAL BENEFITS
A. FOR OLD-AGE RETIREMENT ALLOWANCE
Attainment of age sixty-five for employees entering plan
before attainment of age aﬁty; completion of five years
of participation for employees entering after sge sixty.
B. FOR DISABILITY ALLOWARCE
Twenty years of service
IV CONTRIBUTIONS
A. BY BMFLOYER

Age Class  Monthly Contribution For Each $2.00
Of Normal Monthly Retirement Income

25 to 29 $.18
30 to 34 ' .20
35 to0 39 .24
40 to 44 .28
45 to 49 .32
50 to 59 .36

60 and over $.40
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No. 49, Los Ahgeles, California (continued)

IV CONTRIBUTIONS (continued)
B. BY EMPLOYER
Balance of cost
V NORMAL BEMEYITE |
A, OLD-AGE RETIREMENT ALLOWANCR
324.' for each year of ereditable service to normal re-
tiremsnt subject to minimum of $20. per month and maximum
of $60. per month in addition to Social Security
B. DISABILITY ALLOWANCE
50 per oent of normal retiremsnt income for disability
incurred before age fifty-five, with additional 5 per
sent added for sach yeer after age fifty-five; 100 per
eent far disability inourred after age sixty-five
VI RETIREMENT AGE |
A. NORMAL
Age sixty-five far participant who is less than sixty
years of age upon enrcllment; ri'u‘nars after enroll-
ment for participant who enrolis between ages sixty and
sixty-five; age seventy for participants who enroll after
age sixty-five
B. DISCEETIONARY
Same as norwsel




No. 49, Los Angeles, California (ocontinued)

126

VI RETIREMENT AGE (eontinued)

C. COMPULSORY
None

D. EARLY
None

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A, REFUND OF EMPLOYEE'S CONTRIBUTIONS

1. 'Ir TERMINATION IS DURING FIRST YEAR OF ENROLIMENT
All without interest

2., IF TERMINATION IS APTER FIRST YRAR OF ENROLLMENT,
AXD ENROLIMENT IS AFTER AGE FIFTY-FIVE

All without intersst plus percentage based on
sge at termination of guaranteed cash value of
policy remaining after dedueting contributions
of employse and advance of employer

3. IF TERMINATION IS AFTER FIRST YEAR OF RNROLLMERT,
AND ENROLLMENT IS ON OR BEFCRE AGE FIFTY-FIVE

All without interest p;ua peroentage based on
age at terminetion of gueranteed cash value of
policy and portion of Supplemental Conversion
Agcount applicable after dedusting contridbu~

tiom of employee and advance of employer
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No. 49, Los Angeles, Califarnie (cntinued)

vII EENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENY {enn.)
B. VESTING PRIVILEGES
Rone
VIII BENEFITS IN CASE OF DRATH AFTER RETIREMENT
A. WHERE DEATH OCCURS WITHIN ¥IVE YEARS AFTER RETIREMENT
Payment to bems ficiary of sixty monthly income payments
less number of sams already received
B. WHERE DEATH OCOURS AFTER FIVE YEARS FROM RETIREMERT
None
IX METHOD OF FIRANCING

Combination of insured ani self-inswred
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CITY: Louisville, Kentucky
POPULATION: 369,129
COMPANY: The Louisville Transit Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
IT PARTICIPATIOR
Compulsory
ITI ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A, FOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty~five and twenty years of gervice
B, FOR DISABILITY ALLOWANCE
Ten years of service
IV CORTRIBUTIONS
A, BY RMPLOYER
4g per working hour
B. BY RMFLOYER
8¢ per working hour for each employee
V FORMAL BENZFITS
A. OLD-AGE RETIREMENT ALLOWANCR
$60. per month in addition to Soocial Security
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Ho. 50, Louisville, Kentucky {continued)
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V NORMAL BENEFITS (continued)
B, DISABILITY ALLOWANCE

Years of Service Percentage of Normal

Retirement Benefit
10 dbut less than 15 50%
? 15 but less than 20 75%
20 or more 1004

Note: Including Workman's Compensation benefits in case
of Oscupational DisaM lity
VI RETIREMENT AGR

A. NORMAL
Age sixty-five

B. DISCRETIONARY
Age sixty-five

C. COMPULSORY
Age seventy

D. EARLY
None

VII BEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A. REFUND OF EMPLOYEE'S CONTRIBUTIONS
Al) without interest after five years of service; (no

refund of first year's contributions if terminmmtion o¢-

curs before completion of five years of service )
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No. 50, Louisville, Kentusky (continued)

YI1 BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT (con.)
B. VESTINO PRIVILEGES
None
VIII BENEFITS IN CASE OF DEATH APTER RETIREMENT
None
IX METHOD OF FINANCING

Belf-insured




in
NO. 51 -

CITY: Memphis, Tennessee
POPUIATION: 396,000
COMPANY: The Memphis Street Rallway Company

I METHOD OF INSTITUTING PLAN
Colleotively Bargained
II PARTICIPATION
Compulsory upon completion of three years of service
IIT ELIGIBIIITY B!QUIW FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Age aixty—:;n and twenty-sight years of service
B, TFOR DISAHLLITY ALLOWANCE
Twenty-eight years of service
IV CONFRIBUTIONS
A. BY ENFLOYER
4 per cent of annuel gross esrnings (including overtime,
exoluding bonus) up to maximum annual base of $10,000
B. BY EMPLOYER
4 per cent of annual gross payroll of participants
V NCRMAL BENEFITS
A, OlD-AGE RETIREMENT ALLONAKCE
1, PAST SERVICE
3/4 of 1 per cent of ennual past service compen-

sation multiplied by number of years of past
gervioce
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No. 51, Memphis, Tenneasee {continued)

V HNORMAL BEMEFITS (continued)
A, OLD~AGE RETIREMENT ALLOWANCE {continued)
2, TFUTURE SERVICE
1-1/8 per cent of ccmpenmsation far entire pericd
of future service
B. DISABILITY ALILOWANCE
Same as Old~Age Retiressnt Allowance
V1 RETIREMENT AGRE
A. NORMAL
Age sixty-five
B. DISCRETIOMARY
Age sixty-five
C. COMPULSORY
Rone
D. EARLY
Hone
VII BEREFITS IN CASE OF TERMINATION PROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF ENMPLOYEE'S CONTRIBUTIONS
All without interest
B. VESTING PRIVIIEGES

None
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go. 51, Memphis, Tennsases {continued)

yII1 BENEPITS IN CASE OF DEATH AFTER RETIREMENT
Refund to beneficiary of excess (if any) of employee's ocontribu~
tions without interest less bemsfits received

IX METHOD OF FINANCING

Self-insured
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Fo. 52
[0 %6 4] Miami, Florida
POPULATION: 249,276
COMPANY: Miami Transit Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
JI PARTICIPATION
Compulsory upon completion of one year of service
111 ELIGIBILITY HEQUIREMENTS FOR NCRMAL BENEF¥ITS
A, TOR OLD-AGE RETIREMENT ALIOWARCE
Age sixty«five and twenty years of partioipetion
B. YOR DISARILITY ALIOWANCE
Ton years uf perticipation
IV CONTRIBUTIORS
A. BY RMPLOYER
$5.42 per month
B. BY EMPLOYER
$5.42 per month for each participating employee
V FKORMAL BEREFITS
A, OLD-AGE RETIREMENT ALIOWANCE
On a gradwmted basis depending on lsngth of service from
minimum of §7.74 per month far ten years of partieipa;:s.on
to maximum of $68.00 par month for forty ysars of partiol.

pation in addition to Social Security

e ——————
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¥o. 52, Miamf, Florida (econtinued)

vV KORMAL EEREFITS (eontinued)
B. DISABILITY ALLOWANCE

Years of Servioe Age 40 Age 50 Age 60

10 to 14 $20.57 $19.74 $12.89
15 %0 19 34.27 32.88 19.25
20 to 24 $51.21 49,11 27.23
25 to 29 68.00 37.42
30 and over $91.27 $50.62

Note: Amounts are per month
V1 RETIREMENT AGR
A, NORMAL
Age sixty-five
B, DISCHETIONARY
Age sixty-five
C. COMPULSCRY
None
D. ERARLY
Upon completion of twenty years of participation
VII BENEPITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S CONTRIBUTI ONS
All without interest after ons year of participation
B, VESTING PRIVILEGES

None
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No. 52, Miami, Florida (conmtinued)

yIII BENEFITS IN CASE OF DEATH AFTER RETIREMENRT
A. WHERE DEATH OCCURS WITHIN FIVE YEARS AFTER RETIREMENT
Payment to benefieiary of sixty monthly income payments
less number of same ealready received
B. WHERE DEATH OCCURS AFTER FIVE YEARS FROM RETIREMERT

Kone

IX METHOD OF RPINANCING

Selfl~insured
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jo. 53 -
oITY: Hilwaukee, Wisconsin
pOPULATION: 637,392
COMPANRY? Milwaukes and Suburban Tremport Corporetion

-1 METHOD OF INSTITUTING FLAN
Unilateral
II PARTICIPATION
thﬂé )
III BLIGIBXLITY REQUIREMENTS FOR NOHMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLONARCE
Age sixty-five and fiftesn years of service
B, TOR DISAMILITY ALLOWAKCE
Fifteen yenrs of sarvice
Iv  CONERRIBUTIONS
A+ BY EMVLOYER
Hons
B, BY RMFLOYER
All
V NRORMAL BENEFITS
Aes OLD-AGE RETIREMENT ALLOWANCE
Fron $25. to $62.50 per month in sddition to Sooisl Seour-
ity based as follows: 1} per oent of aversge annual com-
pensation (up to maximum of §1,500.) during ten years
yrlo::- to retirement multiplied by no. of years of service
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§o. 53, Milwaukee, Wiscomsin (econmtinued)

v NORMAL BENEFITS (ocontinued)
A. OLD~AGE RETIREMENT ALLOWANCE (continued)
Note: A Labor Agreement executed in April, 1953 provides
for a supplemental pension intended to give sdditional

bemsfits to ﬂwsb pensioned employees who as yet were not

eligible for Pederal Social SBecurity denefits. These pay-
ments were fixed at $30. per month, and are payable only
until the pensioner becomes eligible for Soceial Security.
B. DIBARILITY ALLOWANCE
Seme as 0ld-Age Retirement Allowanse
V1 RETIREMENT AGE
A. NORMAL
Age sixty
B. DISCRETIONARY
" None
C. COMPULSORY
None
D. BARLY
None
VII BENEFITS IN CASE OF TERMINATION FR(M SERVICE PRIOR TO RETIREMENT
| A. REFUND OF EMPLOYEE'S CONTRIBUTIONS

Kone to be refunded
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No. 53, Milwaukee, Wisconsin (contimmed)
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VII EBENEFITS IN CASE OF TERMIMATION FROM SERVICE PRIOR TO RETIREMENT (eon.)
B. VESTING PRIVILEGES
None
YIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Rone
IX MRTHOD OF YINANCIRG

Ssltf-insured




No. 54 )

CITY: Minneapolis, Minnesota
POPULATION: 521,718

coﬁ?AHY: Twin City Rapid Transit Company

Note: Ssme Compeny and Plan as in No. 80, St. Paul, Minnesota

I MuvHOD OF IRSTITUTING PLAN
Collectively Bargained
IXI PARTICIPATION
Compulsory
II1 ELIGIBILITY REQUIREMENTS FOR NCRMAL BEMEFITS
A. FOR OLD-AGE HRETIREMENT ALLOWANCE
Age sixty-five
B. FOR DISABILITY ALLOWANCE
Ten years of service
IV CONTRIBUTIONS
A, BY IMPLOYEE
44 per cent of annual compensation
B. BY MNPLOYER
9 per ocent of snnual compensation of participants
V NORMAL BENEFITS
A, OLD-ACE RETIREMENT ALLOWANCE
1, PAST SERVICE

1 per cent of average earnings for best of last

five years of employment prior to January 1, 1950|
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No. 54, Minnempolis, Minnesota (continued)

V NORMAL BENRFITS (continued)

A. OLD-AGE RETIREMENT ALLOWANCE ({oontinued)

1. PAST SERVIOE ({eontinued)
‘ anltipuud by numbsr of years of service
2. TYUTURB SERVICE
1} per cent of total earnings multiplied by
numder of years of futwre servioce

Note: Minimum of $75. psr month in addition to Social
Sesurity to eaployees who rotire at age sixty~-five with
twenty years of sarvice; to enmployses ydth less than
twenty yesrs of service, minimum of $3.75 per month mule
tiplied by number of yeers of service

B. DISARILITY ALLOWANCE
Bame as Old~Age Retiremesnt Allowance subjeot to minimum of
$75. per month in addition to Workman's Compensation or
Group Insuranse bems fits

VI RETIREMENT AGE

A. NORMAL
Age sixty-five

B, DISCRETIONARY
Age sixty~five

C, COMPULS(RY
None
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No. 54, Minn®apolis, Minnesota ({econtinued)

VI ERETIREMENT AGE {continuned) ,
D. EARLY
Age Tiftty-five
VII HENEFITS Iﬁ CASE OF TERMIRATICN FROM SERVICE PRIOR TO RETIREMENT
A. FEFUND OF ENPLOYER'S CONTRIBUTIONS

All without interest
B. VESTING PRIVILEGES
None
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENRT
Refumd to bemficiary of exeess (if any) of employee's contribu-
tions without interest less benefits received
IX METHOD OF FINANCIRG
Self-insured
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). (1 55 -
cITY: Mobile, Alabama

POPULATION: 129,009
COMPANY: Mobile City Lines, Inoorporated

I METHOD OF INSTITUTIRG PLAN

Collsotively Bargained
II PARTICIPATION
Compulsory upon completion of six months of service
III ELIGIBILITY REQUIREMENTS FOR NCRMAL BENEFITS
A. TOR OLD-AGR RETIREMENT ALLOWANCE
Age sixty-five amd twemty years of participation
B, FOR DISABILITY ALLOWANCE
Twelve years of participation
IV CONTRIBUTIORS
A. BY BEMFLOYEE
3 pesr cent of annual earnings
B. BY EMPLOYER
Balance of ocst
V RORMAL BENEFITS
A, OLD-AGE HEETIREMENT ALLOWARCE
l. PAST SERVICR
3/4 of 1 psr cent of basic earnings multiplied

by numbar of years of past service




fr—

§o. 55, Mobile, Alabams (ocontinued)

vV NORMAL BENEFITS (continued)

A, OLD-AGE RETIREMENT ALLOWANCE (continued)

2, TFUTURE SERVICE
1 por eent of basic earnings multiplied by nume-
ber of years of future service

NHote: Minimum of $75. psr month in addition to Social
Ssourity

B. DISABILITY ALLOWANCE
Same as 0ld-Age Retirement Allowance including Workman's
Compensation or Group Insurance bamsfits

VI RETIREMENT AGE

A, KORMAL
Age sixty-five

B. DISCRETIONARY
Age sixty-five

C. COMPULSORY
Age seventy

D. BARLY
Age Tifty-tive

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S COMIRIBUTIONS

All without interest
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§o. 55, Mobils, Alabame (continued)

VI1 BEMEFITS IN CASE OF TERMINATION FROM SERVICE PRICR TO RETIREMENT (con.)
B. VESTING PRIVILEGES
None
VvIII BENEFITS IN CASE OF DEATH AFTER HETIREMENT

Refund to bemeficiary of excess (if any) of employes's contribu-
tions without interest less benefits received

IX METHOD OF FIKANCING
Self-inswed




—
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¥o. 56 -

CcITY: Montgomery, Alabama

POPULATION: 106,525

COMPARY: Montgomery City Lines, Incorporated

I METHOD OF INSTITUTING FLAN
Collectively Bargained
II PARTICIRATION
Compulsory upon completion of six montha of service
11T ELIGIRMILITY REQUIHGMENTS FOR NORKAL BEREFITS
A. PR OLD-ACE RETIREMENT ALLOWANCE
Age sizty-five anltwenty years of participation
B. ¥OR DISABILITY ALLOWANCE
Twelve ysars of partieipation
IV CORTRIKUTIONS
A. BY EMPLOYER
3 per cent of annual sarnings
B, BY EMFLOYER
Balance of cost
V NORMAL BEREFITS
As OID-ACE RETIREMENT ALLOWANCE
1. PAST SERVICE
3/4 of ) per cent of basic earnings multiplied

by nusber of years of past aervice
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No. 56, Montgomery, Alabema (continued)

vV NORMAL BENEFITS (continued)

A, OLD-AGE RETIREMENT ALLOWANCE (cmtl#w&d)

2. PFUTURE SERVICE
1 per cent of basic earnings multiplied by
number of years of future service

Fote: Minimum of $75. per month in addition to Soolal
Secuwrity

B, DIBARLITY ALLONANCE
Same as 0ld-Ags Retirement Allowance ineluding Worlman's
Compensati on or Group Insurence benefits

VI RETIREMENT AGE

A. RORMAL
Age sixty-five

B. DISCRRTIONARY
Age sixty-five

C. COMPULSORY
Age seventy

D. EARLY
Age fifty-tive

VII BENEFITS IK CASE OF TERMINATION FROM SERVICE PRIOR T0 RETIREMENT

A, FREFUND OF EMPLOYEE'S COMPRIBUTIONS

All without interest
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No- 56, Montgomery, Alabama {continued)

VII EENCFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT (oon.)
B. VESTING PRIVILEGES ’
Hons
YIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to bensficlary of excess (if any) of employee's contribu-
tions without intarest less bomfits received
IX METHOF OF FINANCING

Selfw~imsured




Ho. 57 -
oITY: Nashville, Tennessee

pOFULATION: 174,307
COMPANY: Neshville Tremsit Company

gee No. 17, Chatanocogs, Tennessee
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No. 58 -

CITY: Newark, New Jersey

POPULATION: 438,776

COMPARTY!Y Public Service Coordinated Tramsport

Note: SHame Company and Flan as in: No. 4, Cemien, New Jersey
¥o. 29, Rlizabeth, New Jersey

No. 68, Patterson, New Jarsey

I METHOD OF IRSTITUTING FLAN
Collectively Bargained
II PARTICIPATION
Avtomatic
. IIT ELIGIRILITY RRQUIREMENTS FOR WORMAL BENEFITS
A. FOR OLD-AGE RETIREMENT ALLOWANCE
l. MALE
Age sixty-five and twenty-five years of service
2, FENALE
Age sixty and twenty years of service
B. PR DISABILITY ALLOWANCE
Ten yoars of searvice
Iv CONTRIBUIIONS
A. BY ENPLOYER
Rooe




§o. 58, Newark, New Jersey (continued)

IV CONTRIBUTIONS (ocontinued)
B. BY EMPLOYER
All

V NORMAL BENEFITS
A. OLD-AGE RETIREMENT ALLOWANCE
1 psr oent of average wags for best five of last ten
years of service multiplied by number of years of ser-
vice subject to minimum of $60. per month in addition
to Socinl Seourity
B, DISAHILITY ALLOWANCE
Same as Old-Age Retirement Allowance subject to minimum
of $60, per month including Workman's Compensation bene~
fite
VI RETIREMENT AGE
A. NORMAL
1. MALE
Age sixty-five
2. VENALE
Age sixty
B. DISCRETIONARY
Nobe
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yo. 58, Newark, New Jersey (continued)

vl RETIREMENT AGE (oontinued)
C. COMPULSCRY
1, MALE
Age seventy
2, TEMALE
Age sixty-five
D. EARLY
None
vII BEMEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REPURD OF RMPLOYER'S CONTRIBUTIONS
Nome to be refunded
B. VEBSTING PRIVILEGES
None
YII1 EENEFITS IN CASE OF DEATH AFFER RETIREMENT
Nons
IX METHOD OF FIRANCING
Unfunded
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. 59 -

017Y: New Bedford, Massachusettis
pOPULATION? 109,189
OOMPANY? Union Street Railway Company

%he Union Street Railway Company chose not to participate in the

Btﬂdy .




CcITY: New Haven, Conneticutt
POPULATION: 164,443
COMPANY: The Connetiocutt Company (New Haven Division)

gee No. 39, Hartford, Conneticutt
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§o. 61 -

CITY: New Orleans, Louisiana

POPULATION: 570,445

COMPANY: New Orleans Publie Service, Incorporated

1 METHOD OF INSTITUTIRG FLAN
Unilateral

II PARTICIPATION
Voluntary upon completion of one ysar of service and attainment
of age thirty
I1I ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWARCE
Age sixty-five and twenty years of participation
B. FOR DISABILITY ALLOWANCE
Twenty years of participetion
IV CONTRIBUTIONS
A, BY EMPLOYER

oant of exceas
B. BY EMPLOYER

Balance of cost
¥V NORMAL BEWEFITS

A. OLD-AGR RETIREMENT ALLOWARCE
1. PAST SERVICE

3 per cent of initisl $250. per month of earnings; 5 per

1 per sent of monthly base wage as of December 1,
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No. 61, New Orleans, Louisiana (sontinued)
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V NORMAL BEREFITS (eontinued)
A. OLD-AGE RETIREMENT ALLOWANCE (eontinued)
1. PAST SERVICE (ocontinued)
1944, multiplied by no. of years of servioce to
that date from atteimment of age 35 and comple-

tion of one ysar of service
2, FUTURRE SERVICE
1 per cent of initial $250. monthly oarni;aaa plus
14 per cent of excess multiplied by number of
years of future service
Note: Benefits in addition to Social Security
B, DISARILITY ALLOWANCE
1 per cent of finel monthly base wage multiplied by num-
ber of years of participation sudbject to minimum of 35
per cent and maximum of 40 per cent of final monthly wege
VI RETIREMENT AGE
A. NORMAL
Age sixty-five
B. DISCRETIONARY
Age sixty-five
C. COMPULSORY

None




159

No. b1, New Orleans, Louisiana (continued)

VIl

Vil

RETIREMENT AGE (continued)
D. BARLY
Age fifty-five
BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR T0 RETIREMENT
A, EEFUND OF EMPLOYEE'S CONTRIBOTIONS
All plus interest
B. VESTING PRIVILEGES
Rone
HENEFITS IN CASE OF DEATH AFTER RETIRRMENT
Variable based on type of retiremsnt income selected
METHOD OF FINANCING

Insured
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.

No., 62
CITY: New York, New York

POPULATION: 17,891,957

COMPANY¢ New York City Tramsit Anthority

A study of the 0ld-Age Retiremsnt and Disebility Allowanse Flan of
The New York City Transit Authority is omitted since the plen was established
by & Legislative Aet of the Oity of New York, and this study is confined to
private plans.
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No. 63
cITY: uorrolnk, Virginia

POFULATIONs 213,513

COMPANY Virginia Transit Company (Norfolk Division)

Note: Seme Company and Plan as No. 76, Riohmond, Virginia

I METHOD OF INSTITUTING PLAN
Colleetively Bargained
I PARFICIPATION
Compulsory
III RLIGIBILITY REQUIREMENTS ?QR N{RMAL BENEFITS
A. POR OLD-ACE RETIFEMENT ALLOWANCE
Ags sixty~five and fifteen years of service
B. FOR DISABILITY ALIOWAXCE
Ton yeurs of service
IV CONTRIBUTIONS
A. BY EMPLOYER
$3.00 per month
B. BY EMPLOYER
$3.00 per month per employee
V KORMAL BENEFITS
A. OLD-AGE RRTIREMENT ALLOWANCE

$40. per month in addition to Soecial Security
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§o. 63, Norfolk, Virginia (econtinued)

¥ NORMAL RENEYITS (oontinued)
B. DISABILITY ALLOWANCE

Yeurs of Service Percentage of Normal Retiremsnt

10 but less then 15 50t
15 but less than 20 75%
20 but less than 30 901
30 o more 100%

VI RETIREMENT AGR

A. NORMAL
Age sixty-five

B, DISCRETIONARY
Age sixty-five

C, COIPULSORY
Kone

D. EBARLY
Rone

VII EENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A. FEFURD OF EMPLOYEE'S CONTRIBUTIONS
Pwo-thirds withowt interest (except that none of first
year's contributions are refunded)

B. VESTING PRIVILEGES

Hons




No. 63, Norfolk, Virginis (oontinued)

vIII BENEPITS IN CASE OF DEATH AFTER RETIREMENT
None

IX METHOD OF FINANCING

Self«insured

161




162
No. 64 -
oI Oakland, Califarnia
POFULATION: 384,575
COMPANY: Koy Syotem Transit lLines

Note: Seme Company and Plen as No., 8, Berkley, Califurnia

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Automatic
III BLIGIBILITY REQUIHEMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty~-five and twenty years of service
B. FOR DISABILITY ALLOWANCE
Twenty years of aervice
IV CONTHRIBUTIONS
A. BY IMPLOYER
Nome
B, BY EMPLOYER

All
V NORMAL BENEFITS

A, OLD-AGE RETIREMENT ALLOWANCE

15 per ocenmt of initial $50. average monthly earnings over

any ten consecutive years plus 1 per cent of execess mul-
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¥o. 64, Osklend, Oeliformia (ocontinued)

V NORMAL BEMEFITS (continued)

A. OLD-AGE RETIREMENT ALLOWANCE (eontinued)
%iplied by number of years of service
Note: Bemfits ;ncluda Soelal Security

B. DISABILITY ALLOYANCE
Same as Old-Age Retirement Allowance including Workman's
Compensation bensfits

VI RETIREMENT AGE

A. FORMAL
Age sizty-five

B, DISORETIONARY
Hone

C. COMPULSORY
None

D. EARLY
None

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR TO BETIREMENT

A. REFUND OF EMPLOYEE'S CONPRIBUTI ONS
Nons t0 be refunded

B. VESTING PRIVILEGES
None

VIII BERNEFITS IN CASE OF DEATH APTER RETIREMERT

Kone




Xo. 64, Oaklend, Celifornia (continusd)

1X METEOD OF FINANCIKG
Urnfunded
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¥o. 65 -

CcITY: Oklahoma City, Okleabhoma
POPULATION: 243,504

COMPANY: City Bus Company

The City Bus Company, Oklahomes City, Oklahoma chose not to parti~
cipate in the study.
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¥o. 66 -
CITY: Omaha, Nebrasks
POPULATION: 1251.11‘1

COMPANTY: Omaha and Couneil Bluffs Street Railway Company

The Omaha and Council Bluffs Street Railway Compeny chose not to

participate in the study.
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Fo. 67
CITY: Pasadens, California
POPULATION: 104,577
COMPANY Pasadens City Limes, Ine.

The Pasadens City Lines, Incorporated did not have in effect an
0ld-Age Retirement and Disability Allowsnce Plm at the tims this study wes

pnede,




No. 68 -

CITY: Paterson, New Jersey

POPULATION: 139,336

COMPANRY: Public Service Coordimted Tramsportation Company

See No. 58, Newark, New Jarsey
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No. 69
cITY:
POPULATION:
COMPANY:

Peoria Transit Lines, Imsorporated chose not to participate in the

stody.

-

Peoria, Illinois
111,856
Peoria Transit Limes, Incorporated
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HO» 70 - |

cITY: Philsdelphia, Pennsylvanie
pOPULATION: 2,071,605

COMPANY: The Fhiladel phia Tramspartation Company

The Philadelphia Tramspartation Company chose not %o participate
in the study.
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§o. 71
CITY: Phoenixz, Arizona
POPULATION: 106,818

COMPANTY: Phoenizr Tremsportation Systen

A study of the 0ld-Age Retirement and Disability Allowance Plan of
The Phoenix Transportation System is omitted since the plan was established
by a Legislative Act of the City of Phoenix, Arizona, and since this study
is confined to privete plans.




No. 72 ”
CITY: Pittsburgh, Pennsylvania

POPULATION: 676,806

COMPANTY: Pittsburgh Railways Compsny

I METHOD OF INSTITUTING PLAN
Collectively Rargained
IT PARTICIPATION
Compulsoxy
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENERFITS
A. TFOR OLD-AGE RERTIREMENT ALLOWANCE

Age sixty-five apd twenty years of service
B. POR DISABILITY ALLOWANCE

l. OCCUPATIONAL NISABILITY
Ten wars of service
2. NOR~OCCUPATIONAL DISABILITY

Fifteen years of service
IV CONTRIBUTIONB

A, BY EMPLOYEE

3-3/4 per cent of earnings
B. BY EMPLOYER

8-1/20 per cent of earnings of participents
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¥o. 72, Pittsburgh, Pennsylvania (continued)

V NORMAL BEREFYITS
A, OID-AGT RETIPEMENT ALLOWANCE
1. PAST SERVICE
1 pe cent of annuel peat sorvice compensation
maltiplied by number of years of past service
2, FUTURE SERVICE
1i per ocent of annual future service compensation|
multiplied by number of years of future service
Botes Subject to minimum of $75. per month in addition to
Social Seourity
B. DISABILITY ALLOWANCE
From $40. to $50. per month depending on lsngth of ser-
vice in eddition to Workman's Compensation or Group In~
sursace benefits
VI RETIREMENT AGE
A. BORMAL
Age sixty-five
B. DISCRETIONARY
Age sixty-five
C. COMPULSORY
None
D. EARLY
Age tifty-five
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Nos 72, Pitigburgh, Pennsylvania (eontinued)

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO HRETIREMERT
As  REFUND OF EMPLOYEE'S CONTRIBUTIONS
All plus interest at 2 per cent
B. VESTING PRIVILEGES
Upon completion of ten years of service
VIII HENEYITS IN CASE OF DEATH AFTER RETIREMENT
Refund to beneficlaxry of excess (if any) of employse's contridbu-
tions plus intersst at 2 per cent less benefits received
IX METHOD OF FINANCIKG
Self~-insured
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No. 1 -
CITY: Fortland, Uregon
TUTATION: 373,628

COMPANY: The Porilend Traction Company

1 METHOD OF INSTITUTING PLAN
Collectively Bergained
I PARTICIPATION
Automatic
III BLIGIBILITY REQUIREMENRTS FOR NORMAL BENEFITS
A. TFOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty yesrs of service
B. FOR DISABILITY ALLOWANCE
Twerty ysars of service
IV CONTRIBUTIONS
A. BY EMPLOYER
None
B. BY EMFLOYER
ALl
V NORMAL BENEFITS
A. OLD-AGE HETIREMENT ALLOWARCE
$60. per month in addition to Soclial Security
B. DISARILITY ALIOWANCE
$75. per month in addition to Workmen's Compensation or

Group Insurance bemsfits




176
No. 73, Portiand, Oregon (continued)

VI RATIREMENT AGE
A. NORIAL
Age sixty-five
Bs DISCRETIOMARY
Fone
C¢. COMPULSORY
Rome
D. EARLY
Kone
VII EEREFITS IN CASE OF TERMIBATION FROM SERVICE PRIOR TO RETIREMENT
A+ REPUND OF BMPLOY:E'S CONTRIBUTIONS
Nome to be refunded
B, VESTIRG PRIVIIEGES
Homw
VIII BENRFITS IN CASE OF DEATH AFTER RETIREMENT
None

IX METHOD OF FINANCING

Unfunded
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vo. 74 -

cITY: Providence, Rhods Island
POPUTATION: 248,674

COMPANY: United Transit Compeny

Note: This plan gowers approximately 90 per cent of the employses of the

Company. Anothsr plan covering office employees and supsrvisors is not in-
cluded as part of thisz study.

I METBOD OF INSTITUTING PIAN
Unila teral
II PARTICIPATION
Automatic
IIT ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty years of service
B, YOR DISABILITY ALLOWANCE
No provision
IV CONTRIBUTIONS
A. BY RMPLOYER
Note
B, BY EMPLOYER
All
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lrc. 74, Providence, Rhode Island (continued) |

V NOMAAL RENYFITS
A. OLD-AGE RETTREMENT ALLOWANCE
$60. per month in addition to Social Security
B. DISABILITY ALIOWANCE
¥o provision
VI RETIREVENP AGE
A. NORMAL
. Age sixty-five
B. DISCHRTIOMARY
None
Cs COMPULSORY
Age seventy
D. BARLY
Wane .
VII BEREFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

REFURD OF EMPLOYEE'S CONTRIBUTIONS
None to be refumied
B. VESTING FRIVIIEGES
Nons
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None |
IX METHOD OF FINANOCING

Unfunded




N}
yo. 75 “
CITY: Reading, Pennsylvania
POPULATION: 109,320
COMPANY: Rﬁﬁing Bus Compeny

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PAR!IGIP&TIQB
Compul sory
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
_ Age sixty-five and twenty years of service
B. FOR DISABILITY ALLOWANCE
1. OCOUPATIONAL DISABILITY
Ten years of service
2. NON-OCOUPATIONAL DISAFILITY
Age  Years of Service

45 15
a4 16
43 17
42 18
4 19

40 20
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No. 75, Readimg, Pennsylvania (continued)

IV OONTRIBUTIONS
A, BY ENMFLOYEE
$6.50 pexr month
B. BY EMPLOYER
$13.00 per month per employee
V NORMAL EENEFITS
As OLD-AGE RETIREMENT ALLOWANCE
$70. per month in addition to Soeial Security
B. DISABILITY ALLOWANCE |
$70. per month in addition to Workmen's Compensation or
Group Ium:co bemsfits |
VI RETIREMENT AGE
A. NORMAL
Age sixty-five

B. DISCRETIOMARY
Age sixty-five
C. COMPULSORY
None
D. EARLY
KNone
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF EMPLOYEE'S CONTRIBUTIONS

All plus interest at 2 per cent

L
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No. 75, Readifg, Pennsylvania (continued)

vII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR 70 RETIREMENT (ocon.)

B, VRSTING PRIVILEGES
Rone

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to bemficiary of excess (if any) of employee's contribu~
tions plus interest at 2 per cent less benefits received

IX METHOD OF FIKANCING

Self-insured
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fio. 76 -

cITY: Richmond, Virginia
POPULATION: 230,310

COMPARY: The Virg nia Trensit Company (Richmond Division)

gee No. 63, Norfolk, Virpginia
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CITY: Rochester, New York
POPULATION: 332,448
COMPANY: The Rochsster Transit Compeny

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Automatic
III RLIGIBILITY EEQUIREMENTS FOR NORMAL BENEFITS
A. FOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty years of service for pension of
$45, per month; and twenty-five years of servies for pen-
sion of $55. per month
B. FOR DISABILITY ALILOWANCE
Age sixty and twenty years of service for allowance of
$45, per month; and twenty-five years of service for
allowance of $55. psr month
IV CONTRIBUTIONS
A, BY EMPLOYEE
¥one
B. BY BMFLOYER
All
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¥o. 77, Roochebter, New York (continued)

Vv BSORMAL BENEFITS

A, OLD-AGE RETIREMENT ALLOWANCE
$45, per month at age sixty-five with twenty years of
service; $55. per month at sge sixty-five with twenty-
five years of serviocs; in addition to Social Security

B. DISABILITY ALILOWANCE
Sews as 0ld-Age Retirement Allowance (at age sixty) in
2ddition to Workman's Compensation or Group Insurance
bensfits

VI RETIREMENT AGE

A, NORIAL
Age sixty-five

B. DISCRETIONARY
Hone

C. CONMPULSORY
Hone

D. EARLY
None

VII BENSFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A. REFUND OF RMPLOYEE'S CONTRIBUTIONS

Hone to be refunded

B, VESTING PRIVILEGES

Hone




Wo« 11, RocheBter, New York (continued)

YIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Hone
IX METHOD OF FIKANCING

Unfunded
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No. 78 -
CITY: Sacramento, Californie
POPULATION: 137,572
COMPANY: ) Bacrsmento City Lines, Ineorporated

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION -
Automatio

III XELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. FOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty-five ysars of service
B. POR DISABILITY ALLOWANCE
Twonty-five years of} service
IV CONTRIBUTIONS
A. BY EMPLOYER
None
B. BY EMPLOYER
Al
V NORMAL BEREPITS
A, OLD-AGE RETIREMENT ALLOWANOE
$100. per month 1.nelwnng Secial Securisy
B. DISABILITY ALIOWANCRE
$65. per month ineluding Workman's Compensation benefits
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No. 78, Sacrefemto, California (continusad)

Vi RETIREMENT AGR
A. NORMAL
Age sixty-five
B, DISCRETIONARY
None
C. COMPULSORY
Nom
D. EARLY
Nons
VII BRMEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REFUND OF ENFLOYEE'S CONTRIBUTIONS
None to be refunded .
B. VESTING PRIVILEGES
Hone
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Nons
IX MNETHOD OF FINANCING
Unfunded
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No. 9
CITY: 8t. Louls, Missouri

POPULATION: 856,796
COMPANTY: St. Louis Public Servise Company

Phe St. Louis Public Servioe Company chose not to perticipete in

the study.




oITY: St. Paul, Minnesota
POPULATION: 311,349

COMPANY: Twin City Rapid Transit Company

gee No. 54, Minneapolis, Minnesote
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Ko. 81
CITY: Salt Lake City, Utah
POPULATION: 182,121

COMPANY: Salt Lake City Limes

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Automatio
III ELIGIBILITY REQUIRBMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
Not stated
B. YOR DISABILITY ALLOWANCE
No provision
IV CONTRIBUTIONS
A. BY EMFLOYER
Kone
B, BY EMPLCYER
ALl
V NORMAL BENEFITS
As OLD-AGE RETIREMENT ALLOWANCE
$115, per month inocluding Social Seourity
B. DISABILITY ALLOWANCE

No provision

1%0




¥o. 81, Salt lake City, Utsh (continued)

VI RETIREMENT AGE

A

B.

C.

D.

RORMAL

Age sixty-five
DISORETI ONARY

Kome
COMPULSORY

Kome
BARLY

Hone
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VII BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR TC RETIREMENT

A,

EEFUND OF BMPLOYEE'S CONTRIBUTIONS
Kone to bs refunded

B. VESTING PRIVILEGES

None

VIII BENEFITS IN CASE OF DEATH AFFER RETIREMENT

Rone

IX METHOD OF FINANCING

Unfunded
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No. 82 -
cITY: San Antonio, Texas
POPULATION: 408,442

COMPANY: .Ban Antonic Tramit Company

I METHOD OF INSTITUTING PLAN
Unilateral
Il PARPICIBATION
Yoluntary upon completion of twe years of service
IIT RLICGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. Y(R OLD-AGE RETIKEMENT ALLOWANCE
Age sixty-five ani ten years of partieipation
B. FOR DISABILITY ALLOWANCE
No provid on
IV CONTRIBUTIONS
A. BY EWPLOYER
3 per ocent of initial earnings of §3,600. per year;
6 per cent of excess
B. BY BMPLOYER ’

Belanc e of sost
Y NORMAL BENEF1TS

A. OLD-AGE RETIREMENT ALLOWANCE

1 per cent of initial $3,600. snnual base rate earnings;

2 por cent of earnings in excess thereof multiplied by

nuxber of years of future service only
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No. 82, Sen Kntonio, Texas (continued)

V NORMAL BENFFITS (oontinued)
B. DISABILITY ALLOWAKE
Ko provision
VI PERETIREMENT AGE
A, KORMAL
Age sixty-five
B. DISCRETIOMARY
None
C. COMPULSORY
Age sixty-five
D. RBARLY
Age fifty-five
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE FRIOR TO RETIREMENT
A. REFUND OF RMPLOYEE'S CONIRIBUTIONS
All plus interest at 24 per cent
B, VESTING PRIVILEGES
Upon attainment of ege forty-five with ten years of
participation
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to beneficiary of exsess (if any) of employee's contribu-
tions plus interest at 24 per cent less bemefits received
IX METHOD OF FIRANCING

Insured




No. 83 -

CITY: San Diego, California
POPULATION: 334,387

COMPANY: San Disgo Transit System

I METHOD OF INSTITUTING PLAN
Uni lateral
II PARTICIPATION
Automatie
III RLIGIBILITY REQUIREMENTS FOR NCRMAL BEREFITS
A. FOR OLD-AGE RETIREMENT ALLOWARCE
1. MALE

2. VEMALE
Age sixty and thirty years of service
B. FOR DISABILITY ALLOWANCE

No provision

IV CONTRI BUTIONS
A, BY RMFLOYEE
None

B. BY EMPLOYER

194

Age sixty-five and thirty years of service




195
No. 83, San Disgo, California {continued)

V NORMAL BEREFITS
A, OLD-AGE RETIFEMENT ALLOWANCE
1 per cent of average annual earnings during last ten
years of servioce multiplied by number of years of én-vicnr
subjeot to minimum of $125. per month inecluding Social
Seourity
B. DISABILITY ALLOWANCE
Ny provision
VI RETIREMENT AGE
A, NORMAL
1. MALE
Age sixty-five
2. Y¥YEMAIE
Age sixty
B. DISCHETIONMARY

l. MALE

Age sixty-five
2. YRMALE
Age sixty

C. COMPULSORY




196
No. 83, San Diego, Californmia (continued)

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REYUND OF EMFLOYER'S CONIRIBUTIONS
None to be refunded
B. VESTING PRIVILEGES
None
VIII EEMEFITS IN CASE OF DEATH AFTER RETIREMENT
Rone
IX METHOD OF FIRANCING
Unfunded
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No. 84 -

CITY: San FPrancisco, California
POPULATION: 715,375

COMPARY: Municipal Railways of Sen Franoisco

A study of the Old«Age Retirement and Disebility Allowance Plem of
The Munioipal Railways of San Francisco is onitted sinee the plan was esta~
bdlished by a Legislative Aot of the City of San Fransisco, and this atudy. is

confined to private plans,
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HOo. 35 -

CITY: Bavannah, Georgis
POFULATION: 119,638
COMPANY: Sevannah Tramit Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIRATION
Compulsory upon complstion of six months of service
III ELIGIBILITY REQUIREMENTS FOR NCRMAL BEREFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and thirty years of service with provisions
for partial bdemefits graduated downwerd to minimum of ten
years of servise
B. FOR DISABILITY ALLOFANCE
Thirty years of service with provisions for partial bene-
fits graduated downward to minimum of ten years of service
Iv CNTRIBUTI ORS
A. BY EMFLOYEE
2 per ecent of snnual earnings up to $3,000.
B, BY BMPLOYER

2 per cent of ennual earnings up to $3,000. or partici-

pating employees
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N¥o. 85, Savahnah, Georgie (eontinued)

V NORMAL BEREFITS
A. OLD-AGE RETIREMENT ALLOWANCE
Por Month Age  Years of Service

$25.00 65 10 but less than 15
37.50 65 15 but less then 20
45,00 65 20 bt leas than 30

$50.00 65 30 or more

Rote: In addition to Sooial Becurity
B. DISABILITY ALLOWANCE

Poresntage of Years of Service
‘ .
so1 10 dbut less then 15
75% 15 but less than 20
90% 20 dut lesa thmn 30
100% 30 or more

Note: In addition to wﬂrmh'a Compensation or Group
Inswance bemwfits
VI RETIREMENT AGE
A. NORMAL ’
Age sixty-five
B. DISCRETIOMARY
Age sixty-five
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No. 85, Savafaah, Georgia (continued)

VI RETIREMENT AGE (continued)
C. COMPULSORY
None
D. EARLY
None
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A. REPUND OF FMPLOYER'S CONPRIBUTIONS
Pwo-thirds without interest (except that none of the
first year's esnmtributions are refunded)
B. VESTING PRIVILEGES
None |
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None

IX METHOD OF PINANCING

Salr-imsured




RNoe 86

cITY:

201

-

Soranton, Peansylvania

POPULATION: 125,536

COMPANY:

The Soranton Transit Compeny

The Seranton Transit Company ehoss not 4o partieipste in the study.
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No. 87 7
CITY: Seattle, Washington
POPUIATION: 467,591
COMPANY: Seattle Transit System

A study of the Old-Age Retiremsnt and Disabllity Allowance Plan of
The Sesttle Trensit System is omitted since ths plan was established by e
Legislative Aot of the City of Seattle, and simte this study is confined to
private plams.,
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No. 88 -
CITY: Shreveport, Loulsiana
POPULATION: 127,206

COMPANY! Shreveport Railways Company

The Shreveport Reilways Company does not have an Old-Age Retirement
and Disabi lity Allowance Plan as such, but rather has a Profit-Sharing Plan.
The plan is not included in this study, therefore, since the study is con-
fined to Old-Age Retirement Plans.




No. 89

CITY: Somerville, Massachusetts
POFULATION: 103,351

COMPANY: Metropolitan Transit Authority

See No. 10, Boston, Nassachusetis
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208
No. 90 -

CITY: © Bouth Bend, Indiana
POFULATION: 115,911

COMPANY: Northern Indiapa Transit, Incorporated
I METHOD OF INSTITUTING PLAR

Collactively Bargained
II PARTICIPATION

Compulsory
III ELIGIBILITY HEQUIREMENTS FOR NORMAL BENEFITS
A. TFOR OLD~AGE RETIREMENT ALLOWANCE

Age sixty and twenty years of service
B. PR DISABILITY ALLOWANCE

1. OCCUPATIONAL

Ten yoars of sarvice
2, NON-OOCUPATIONAL

Tworty years of service
IV CONTRIBUTIONS

A. BY EWPLOYER
$1.25 per week

B, BY EMPLOYER

$1.25 per week for each partiocipating employee
¥V NORMAL BRREFITS

A. OLD-AGE RETIREMENT ALLOWANCE

$75. per month in sddition to Social Security




No. 90, South Bend, Indiana (oontinued)

V NORMAL EEMFITS (continued)

B. DISABILITY ALLOWANCE
$75. per month incl uding Workmen's Compensation or Group
Insurance benefits

Vi RETIEEMENT AGE

A, NORMAL
Age sixty

B. UISCRETIONARY
Age sixty

C. COMPULSORY
None

D. EARLY
Upon completion of twenty-five years of service

VII BENEPITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A, BEFUID OF EMPLOYER'S CONTRIBUTIONS
All without interest

B. VESTING PRIVILEGES
None

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FPINANCING

Self-insured

L




No. 91
CITY: Spokane, Washington
POPULATION: 616,721

COMPANY: Spokene City Lines, Incorporated

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Automatio
III ELIBIRILITY RPLUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty and thirty years of service
B. FOR DISAHILITY ALLOWANCE
Twenty-five years of service
IV CONTRIBUTIONS
A. BY EMPLOYRE
None
B, BY EMPLOYER
All
Vv KNORMAL BENEFITS
A. OLD-AGE RETIREMENT ALLOWANCE
$85. per month inocluding Sosisl Security
B. DISABGLITY ALLOWANCE

Oroup Insurance benefits
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$85. per month including Workman's Compensation or




No. 91, Spokane, Washington (eontinued)

VI RETIREMENT AGE

A. NRORMAL
Age sixty upon completion of thirty years of service;
Age sixty~five upon completion of twenty~five years of
service

B, DISCRETIONARY
Same as Normal

C. COMPULSORY
Rone

D. BARLY
None

VII RENEFITS IN CASE OF TERMINATION YROM SERVICE PRIOR TO RETIREMENT

A, REFURD OF EMPLOYEE'S CONTRIBUTIONS
None to be refunded

B, VESTING PRIVILEGES
None

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
KRone
IX METHOD OF FINANCING
Unfunded
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No. 92 -
CITY: Springfield, Nassachusetts
POPULATION: 162,399

COMPANY: Springfield Street Railway Compeny

I METHOD OF INSTITUTING PILAN
Collectively Bargained
II PARTICIPATION
Voluntary upon completion of sixty days of service
IXI ELYGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A, TYOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and émw-ﬁvo yoars of service
B. FOR DISABILITY ALLOWANCE
Twenty years of service
IV CONTRIBUTIONS
A, BY EMPLOYEE
2¢ per pay hour
B. BY EMFLOYER
4¢ per pay hour per employee participating
V NORMAL BENEFITS
A. OLD-AGE RETIREMENT ALLOWANCE
$65. per month in addition to Social Security
B. DISABILITY ALLOWARCE
$65. per month in addition to Workman's Compensation

or Group Insurance benefits
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No. 92, Sprifgfield, Massachusetts (sontinued)

VI RETIREMENT AGE
A, NORMAL
. Age sixty-five
B. DISCRETIORARY
Age sixty-five
¢, COMPULSORY
None
D. RARLY
None
VII EBENEFITS IR CASE OF TERMINATION FROM SERVICE FRIOR TO RETIREMENT
A. EEFUND OF EMPLOYEE'S CONTRIBUTIONS
Three~fourths without interest (except that none of the
contridbutions for the first thres years are refunded)
B. VESTING PRIVILEGES
Nene
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Refund to beneficiary of excess (if any) of employee's contribu-
tions without interest less bensfits received

IX WETHOD OF FIRANCING

Self-insured
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No. 93 -
CITY: Syracuse, Rew York
POFULATION: 220,583
COMPANRY: Syracuse Transit Corporati on

Note: This plen covers bus drivers, mechanics and other employees in the
bargaining unit of the company. Another plan covering office employees and
supsrvisors is not insluded as part of this stuly.

I METHOD OF INSTITUTING PLAN
Oollectively Bargained
II PARTICIPATION
Automatie
III ELIGIBILITY REQUIREMENTS POR NORMAL BENEF1TS
A. TOR OLD~AGE RETIREMENT ALLOWANCE
Age sixty-Tive and twenty years of service for pension
of $45. per month; and twenty-five years br service for
pension of $55. per menth
B. FOR DISABILITY ALLOWANCE
No provision
IV CONTRIBUTIONS
A, BY BMPLOYER
None
B. BY EMPLOYER
A1l
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No. 93, Syraouse, New Yark (continued)

V  NOBMAL BENEFITS
A. OLD-AGE RETIHEMENT ALLOWANCE
$45. psr month at age sixty-five upon ocompletion of
twenty vears of service; $55. per month upon completion
of tuwenty-five yars of service
Note: Im addition to Sooial Sesurity
B. DISAHILITY ALLOWANCE
No provision
VI RETIREMENT AGE
A. NORMAL
Age sixty-five
B. DISCREBTIOHARY
None
C., COMPULSORY

D. RARLY
Hone
VII BENEFITS IN OASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REVUND OF EMPLOYEE'S CONTRIBUTIONS
Nono to be refunded
B, VESTING PRIVILEGES

Kone




213
Ne. 93, Syracuse, New York (oontinued)

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Rone
IX METHOD OF FINANCING
Unfunded
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No. 94

CITI: Tacoma, Washington
POPULATION: 143,673

COMPANY: Tacoma Transit Company

I METHOD OF INSTITUTING FLAN
Collectively Bargained
II PAR‘!IGIPA?IW
Compulsory
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS

A. TOR OLD-AGE RETIREMENT ALLOWANCE
Age nixty-ﬂvo and twenty years of service with provi-
sions for partial allowance on a graduated basis down-

ward to & minimum of five years of service
B. FOR DISABILITY ALLOWANCE

1. PERMANENT DISAN LITY

Same as Old-Age Retirement Allowance conditions
2. PARTIAL DISABILITY

Twent y-five years of service
IV CONTRIBUTIONS

A. BY EMFLOYRE

$3.25 per month
B. BY EMPLOYER

$3.25 per month per employee




215
No. 94, Tacoma, Washington (continued)

V NORMAL BENEFITS
A. OLD-AGE RETIREMENT ALLOWANCE
$45. per month in addition to Sovial Security with pro-
visions for partisl allowanse based on number of years of
service greduated downward to minimum of $11.25 per month
upon completion of five years of service
B. DISABILITY ALLOWANCE
1. PERMARENT DISABILITY
Sems as 0ld~-Age Retirement Allorance in addition
to Workmen's Compensation or (Group Insurance
mﬂtc
2. PARTIAL DISABILITY
Same as Permanent Disability Allowance except
that allowance is payable only if employee is
unemployed, or employed and earning less than
$90. per month
VI RETIREMENT AGE
A. NORMAL
Age sixty-five
B. DISCRETIOMARY
None
C. COMPULSORY

Age seventy




216
No. 94, Tacoiin, Washington (continued)

VI RETIREMENT AGE (continued)
D. BAHLY
None
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REFUND OF EMPLOYER'S CONTRIBUTIORS
Ho refund
B. VESTING PRIVILEGES
None
VIII BENEFITS IN CASE OF DRATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Self-insured
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No. 95
CITY: Tempa, Florida
POPULATION: 124,681
COMPANY: Tampa City Iines, Incorporated

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Compulsory upon complestion of six months of service
III ELIGIBILITY REQUIREMENTS FOR NORMAL BENEFITS
A. TYOR QOLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty years of participation
B. FOR DISAKLITY Ax.wmmx
Twolve years of pmrticipation
IV CONTRIBUTIONS
A. BY EMFLOYER
3 per cent of amual earnings
B, BY EMFLOYRR
Balance of cost
V NORMAL BEREFITS
A, OLD~AGR RETIKEMENT ALLOWANCE
. PAST SIRVICE
3/4 of 1 per cent of besic earnings mmltiplied
by number of years of past service




218
No. 95, Tempa, Florida (oontinued)

YV ROBMAL RENEFITS (eontinued)

A. OLD-AGE RETTHEMENT ALLOWANCE (continued)

2. WUTURE SERVICE
1 per cent of basic earnings multiplied dy num-
ber of years of future service

Note: Minimum of $75. per month in addition to Sooial
‘mnmtr

B, DISARILITY ALLOWAKCE
Same as Old-Age Retirement Allowance including Workman's
Compensation or Group Inswance bensfits

VI RETIREMENT AGE |

A, NORMAL
Age sixty-five

B. DISCRETIOMARY
Age sixty-tive

0. COMFULSORY
Age sevonty

D. BARLY
Age riftty-five

VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A. BEFUND OF EMPLOYER'S CONTRIBUTI ONS

All without interest




219
Ro. 95, Tsmpa, Floride (eontinued)

VII EENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMERT (eon.)

B. VESTING PRIVILEGES
None

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Befund to beneficiary of excess (if any) of employes's contribu-
tions without interest less benefits recelved

IX METHOD OF FINANCING

Self-insured
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No. 96
CITY: Toledo, Ohio

POPULATION: 303,616

COMPANY: The Community Traction Company

I MXETHOD OF IRSTITUTING FLAN
Unilateral
II PARTICIPATION
Automatie
IITI ELIGIBILITY REQUIKEMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIHEMENT ALLOWANCE
Age sixty~five and twenty-five years of service
B. FOR DISARILITY ALLOWANCE
Twenty~five years of service
IV CONTRIBUTIONS
A, BY EMPLOYEE
None
B. BY ENPLOYER
All
V NORMAL BENEFITS
A. OLD-AGE RETIRBMENT ALLOWAXCE
$30. per month in addition to Social Security plus §l.
per month for each yesar of service beyond twenty-five
up to maximum of $47. per month

1
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No. 96, Toledo, OChio (continued)

V NORMAL BENEFITS (continued)

B, DISABILITY ALLOWANCE
$1.50 per month multiplied by number of yesrs of service
in addition to Workman's Compensation or Group Insurance
bens £its

VI RBETIFEMENT AGE

A. NORMAL
Age sixty-five

B. DISCRETIONM RY
Home

0. COMPULSORY
None

D. EARLY
None

VII BEENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT

A. BREFUND OF ENPLOYEE'S OO NI'RI BOTI ONS
None to be refunded

B, VESTING PRIVILEGES
None

VIII BEREFITS IN CASE OF DEATH AFTER HETIREMENT
Hone
IX METHOD OF FIRANCING
Unfunded
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[io. 97

CITY: Trenton, Kew Jersey
POPUIATION: 128,009

COMPANY: Tremtbn Transit Company

1 METHOD OF INSTITUTING PLAN
Collsotively Bargained
I PARTICIPATION |
Compulsory upon complation of two yeers of service
ITI EIXGIBILITY RRQUIREMENTS FOR NORMAL BENEFITS
A. FOR OLD-AGE RETIREMENT ALLOWAKCE
Age sixty-five anxl twenty-five years of service
B, POR DISABILITY ALLOWANCE
Fifteen yoors of service
IV CONTRIBUTIONS
A. BY EMPLOYEE
$4.50 per month
B. BY EMPLOYER
$9.00 per month for eamch participating employee

¥V NORMAL BEREFITS
A, OLD-ACE RETIREMENT ALLOWANCE
$60. per month in sddition to Social Seowrity

B. DISABILITY ALLOWANCE
$60. per month in addition to Worksan's Compensation or

Group Insurance benefits

R =
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No. 97, Trenton, New Jersey (oontinued)

VI FRETIRBMENT AGE
A. HORMAL
Age sixty-five
B. DISCHETICHARY
Age aix&y-tha
C. COMPULSORY
Hone

D. EARLY
Age fifty-tive
VII BENEFITS IN CASE OF TERMIFATION FROM SERVICE PRIOR TO RETIREMENRT

A. REFUND OF EMPLOYEE'S CONTRIBUTIONS
All without interest

B, VESTING PRIVILEGES
None

VIII BENZFITS IN CASE OF DEATH AFTER RETIREMENT

Refund to beneficiary of excess (if any) of employee's contribu-
tions without interest less bemefits received

IX METHOD OF FINANCING
Selt~insured

s
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No., 98
CITY: Tulsa, Oklahoma
POPULATION: 182,740
COMPANY: Tulse City Lines, Insorporated

The Tulsa City Lines, Incorporated choss not to participate in the
study.
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No. 99 |
CITY: Ution, New York
POPULATION: 101,531
COMPANY: Utica Transportation Company

I METHOD OF INSTITUTING FLAN
Unilateral
IY PARTICIAATION
Auntomatice .
IIX ELIGIBILITY REQUIREMENTS POR NORMAL BEMEFITS
A, YOR OLD-AGE RETIREMENT ALLOWANCE
Age lm;ﬁ-ﬁw and twenty years of service for allowsnce
of $30, per month; and twenty-five years of servioce for
allowanoe of §55. per month
B. YOR DISABILITY ALLOWANCE
No provision
IV CONTRIBUTIONS
A. BY EMPLOYER
Houe
B. BY EMPLOYER
All
¥V NOBMAL BENE¥ITS

A. - OLD-AGE R
$30. per month upon completion of twenty years of service;

§55. per month upon completion of twenty-five years of
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No. 99, Utiea, New York (continued)

Vv NOWIAL EERNEFITS (continued)
A. OLD-AGE RETIREMENT ALLOWANCE (eontinued)
service; both in addition to Social Seourity
B. DISAEILITY ALLOWANCE |
No provision
VI RETIBEEMENT AGE
A. NORMAL
Age mixty-five
B. DISCRETIORARY
Kome
C. COMPULBORY
Kone
D, BARLY
None
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR 70 RETIREMENT
A. REFUN OF EMPLOYERE'S CONTRIBUTI ORS
None to be refunied
B. VESTING PRIVILEGES
None
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
None
IX METHOD OF FINANCING
Unfunded
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No. 100 -
CITY: Washingten, D. C.
POPULATION: 802,178
COMPANTY: Capitol Transit Company

I METHOD OF INSTITUTING PLAN
Collectively Bargained
II PARTICIPATION
Compulsory upon sompletion of two ysars of service
III ELIGIBILITY BEQUIREMENTS FOR NORMAL BENEFITS
A. TOR OLD-AGE RETIREMENT ALLOWANCE
Age sixty-five and twenty-five years of service; or age
seventy and fifteen years of service
B. FOR DISARLITY ALLOWANCE
Fiftesn years of service
IV CONTRIBOTIOHS
A, BY RMPLOYEE
$5.60 per month
B, BY EMPLOYER
$11.20 per month for each participeting employee
V NORMAL BENEYITS |
A. OLD~AGE RETIREMENT ALLOWANCE
$15. per month in addition to Social Seourity less §2.

per month for each yesr of eredited service less than

twenty-five . (

-—
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No. 100, Washington, D, C. ({ocontinued)

Y NORMAL BRNEFITS (oontinued)

B. DISABILITY ALLOWANCE
Minimum of $60, per month in addition to Workman's Com-
pensation or Group Insurame benefits plus $1. per month
for sach yesr of ocredited service beyond fifteen years up
to maximum of $70. per month

VI RETIREMENT AGE

A. NORMAL
Age sixty-five

B. DISCRETIONARY
Nome

. COMPULBSORY
Age seventy

D. EARLY
Kore

VII BEEREFITS IN CASE OF TERMINMATION FROM SERVICE PRIOR TO RETIREMENT

A. REFUND OF RMPLOYEE'S CONTRIBUTI ONS
All without interest

B. VESTING PRIVILEGES
None

VIII ERNEFITS IN CASE OF DEATH AFTER RETIREMEND
Refund to bemeficiary of excess (if any) of employee's contribu-
tions without interest less bemefits received




No. 100, Weshington, D, C. (continued)

IX NBTHOD OF FINARCING
Self-insured

229




230
No,» 101
CITY: Waterbury, Connetioutt
POPULATION: 104,447

COMPANY The Cédnneticutt Rallway and Lighting Company

-

Ses No., 11, Bridgeport, Conneticutt




25
No. 102 -
CITY: Wichita, Kansas
FOPULATION: 168,299
COMPANY Wiahita Transportation Company

At the time this study wes made the Wichita Transportation Company
414 not have in effect an Old-Age Retiremsnt and Disability Allowance Plan.
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¥o. 103 -

CITY: ¥ilxington, Deleware
POPULATION: 110,356

COMPANTY: Delewars Coach Company

The Delowars (osch Campsny chose not to partieipste in the study.
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Nos 104 -

CITY:

Woreester, Massachusetts

POFULATION: 203,486

COMPARY: Yorcester Bus Company

I METHOD OF INSTITUTIRG PLAN

II

I11

Collectively Bargained
PARTICIPATION
Automatic
ELIGIBILITY HEQUIREMENTS FOR NORMAL BENEFITS
A. YOR OLD-AGE RETIREMENT ALLOWANCE
Age sizty-five anl twenty-five years of service
B. POR DISARILITY ALLOWANCE
Twenty-five years of service
CONTRIBUTIONS
A. BY EMPLOYEE
Kone
B. BY EMFLOYER
AL
NORMAL BENEFITS
A. OLD~AGE RETIREMENT ALLOWANCE
$85. per month ineluding Secial Security
B. DISABILITY ALLOWANCE
§85. psr month inel wiing Workman's Compensation or

Group Insurance bensfits
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No. 104, Wordester, Messachusetts (continued)

VI RETLREMENT ACRE
A. NORMAL
Age sixty-five
B. DISCRETIOMARY
Age sizty-five
C. COMPULSORY
Hone
Ds EARLY
Rons
VII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR TO RETIREMENT
A, REYUND OF EMPLOYEE'S CONTRIBUTIONS
Noms $o be refunded
B. VESTING PRIVILEGES
Nons
VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT
Kone
IX METHOD OF FIRANCING
Unfunded
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No. 105 -
CITY:  Yonkers, New York
POPULATION: 152,798
COMPANY: Yonkers Bus, Incorporated

At the time this study was made the Yonkers Bus, Insorporated did
not have in effect an Old-Age Retirement and Disad lity Allowanse Plan.
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No. 106 -
CITY: Youngastown, Ohio
POPULATION: 168,330
COMPANY: Youngstown Munioipal Rallway Company

I METHOD OF INSTITUTING PIAN
Colleotively Bargained
II PARTICIPATION
Automatic
III RIIGIBILITY RE

A. TPOR OLD~-AGE HETIREMENT ALLOWANCE
Mot specified
B. POR DISARILITY ALLOWANCE
Not specified
IV OORTRIBUTIONS
A, BY RMPLOYEE
Rone
B, BY EMPLOYER
A1)
V NORMAL BENEFITS
A, OLD-AGE RETIREMENT ALLOWANCE
$50. per month in addition to Social Security; if retired
prior to eligibility for Socisl Sesurity, §85. per month
until eligible for m
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Ko. 106, Youngstown, Ohio (ocontinued)

V NORMAL BEMEFITS (eontinued)
B. DISABILITY ALLOWANCE
$85. per month in addition to Workman's Compensation or
Group Ineurance benefits
VI RETIREMENT AGE v
Not specified
YII BENEFITS IN CASE OF TERMINATION FROM SERVICE PRIOR T0 RETIREMENT
A. BEFUND OF EMPLOYRE'S CONTHIBUTIONS
Homs to be refunded
B. VESTING PRIVILEGES
None |

VIII BENEFITS IN CASE OF DEATH AFTER RETIREMENT

None
IX METHOD OF FINANCING
Unfunded
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- EXHIBIT I
BODY OF LETTER I

Gentlemen:

At your convenisnes I would sincserely appreciate your sending nme
either & copy of your pension plan or an explamatory booklst comtaining the
details of same. '

As 8 graduste student of Loyola University Institute of Socisl and
Industriel Relations, I am preparing a Master's Thesis entitled: "Private 0Old-
Age Retiremsnt and Disability Allowance Plans in the lLocal Transit Industry.”
8ines I sm presently smployed as an Assistant Personnel Manager for a medium-
sizsed manufscturing company which has not yet established a psnsion program, I
am very much interested in the subject of pensions, Those in the Transit In-
dustry are of pertiocujar interest to me since in this industry the subject of
pensions seems to have evolved as a natural outgrowth of constructive employer-
employee relationships. Henee I have chosen this topic for my thesis,

The suscess of my undertaking dspends upon the response I receive
fror you, a8 well as the other Trensit Companies I am gontacting. May I thank
you in advanee, therefore, for your anticipated sooperation in supplying this
information.

Please address your reply to me, ¢/o Loyola University, Institute of
Social and Industrial Relations, Lewis Towers, 820 N. Michigan Avenue, Chiesgo
11, Illinois.

Upon completion of my thesis I shall be happy to make the tnfcmtioxﬂ
available to you.

Yours very trmily,
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- EXHIMIT IX
BODY OF LETTER II

Gentlemen:

Supplementing my initial letter of Decemder 28, 1953, I am sgain
writing you to request fram you either a ¢opy of your pouiea plen or an sx-
planatory booklet sontaining the details of seme.

As Y mentioned origimally, I em preparing s Master's Thesis entitled:
"Private Old-Age Retirement and Disabilisy Allowanos Plans in the Looal Transit
Industry.” I em limiting my study to the plans of ths largsst company in each
of the 106 oities in the United States with a population of one-hundred thous-
and or more. Yours is one of these ocompanies,

Yor my information I am relying almost exolusively upon responses to
ay letters. As of the date of malling this second request letter I need re~
plies from only twenty-nine more coupamtu in order to make my study 100 per
cent representative,

Even 4if you do not have a pension plan, or if you do not care to make
the details of your plan available for this study, would you still be kind
enough to jot down either of these facta at the bottom of this letter, and re-
tum the letter to me. Thank you very muoch,

Hoping to hear from you, I remain,

Yours very truly,
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- EXRIBIT 11X
BODY OF LETTER IIX

Gentlemen:

May I respectfully make this final request for your partieipstion in
ths study which I am preparing for my Master*s Thesis. The study is entitled:
"Private 0ld~-Age Retirement and Disability Allowanse Flens in the Local Transit
Industry.”

Please complete the following questionnaire, and return same at your
serly conveniense,

1. We would like to participate in the study. The details
of our plan are enclosed. (FPlesse snolose details.)

2. We do not have such a plan.

3. We choose not to participate in the study.

Thank ;roﬁ very mush for your courtesy.

Yours very truly,
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